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Topics	for	this	month’s	Listserv	are	the	isolation	of	veterans	and	keeping	veterans	employed.	
	
Veterans	Isolation	
The	isolation	of	many	veterans	in	our	society	and	culture	is	an	important	concern.	The	term	
“isolated”	is	a	very	common	accompaniment,	now,	to	the	word	“veteran”	and	the	reasons	are	
both	individual	and	social.	Here	are	some	factors	that	play	a	role	in	in	this	problem	(and	you	can	
probably	think	of	more):	
	
Loss	of	camaraderie	
Camaraderie	is	an	essential	part	of	military	life	but	when	veterans	come	home	they	usually	lose	
the	closeness	with	others.	It	is	perhaps	what	they	miss	the	most	and	it	is	been	stated	in	many	
ways.	Platoons	have	been	called	“the	brotherhood”		Motorcycle	clubs	recruit	veterans	by	
offering	“honor,	brotherhood	and	tributes	to	fallen	riders”.	
	
Returning	to	a	Different	Cultural	Environment	
Veterans	returning	from	battle	where	they	face	life-and-death	situations	in	Third	World	
countries	and	have	a	formal	chain	of	command	often	find	it	difficult	to	operate	in	a	“first	world”	
environment,	After	what	he	faced	for	several	years,	one	veteran	was	berated	at	work	for	not	
making	two-sided	Xeroxes,	“against	policy”.	Another	veteran	put	it	harshly	“welcome	to	the	life	
of	petty	nonsense”.	The	new	social	situations	may	be	unfamiliar	(at	work	or	school)	and	there	is	
no	clear	chain	of	command.		When	veterans	returned	from	Vietnam	they	referred	to	“The	
Nam”	which	was	both	a	geographic	and	cultural	expression.		Perhaps	a	similar	notion	applies	to	
Baghdad.	It	also	can	be	most	difficult	to	talk	about	war	experiences	with	civilians.	
	
Women	Veterans	
Women	veterans	may	have	a	particular	sense	of	isolation	on	returning	home	due	to	difficulty	in	
making	connections	with	other	women	veterans,	struggles	in	reconnecting	with	their	families,	
failure	of	recognition	for	their	military	service	in	the	community	and	other	factors	as	discussed	
at	Georgetown	and	also	here.	Challenges	in	bonding	with	other	women	during	their	time	of	
military	service	and	military	sexual	trauma	are	important	components.	
	
Fear	of	Anger	
Post-deployment	veterans	may	display	hyperarousal,	and	“loss	of	authority	over	anger”	(as	
Jonathan	Shay,	VA	psychiatrist	and	author	of	brilliant	books	on	The	Iliad	and	The	Odyssey		
terms	it)	and	they	may	live	in	fear	of	fear	of	triggering	their	anger.	For	these	reasons,	some	
veterans	are	emotionally	numb	and	have	difficulty	navigating	relationships	or	even	appearing	in	
public.	There	is	a	need	to	find	people	with	similar	experiences.	However,	healing	does	occur	
especially	if	good	relationships	are	made	and	for	some	with	proper	treatment.	
	
Disabilities	

http://hamptonroads.com/2014/04/veterans-transitioning-camaraderie-isolation
http://hamptonroads.com/2014/04/veterans-transitioning-camaraderie-isolation
http://www.nea.org/home/53407.htm
http://www.pbs.org/wgbh/pages/frontline/shows/heart/themes/cominghome.html
http://guevents.georgetown.edu/event/the_changing_role_of_women_in_the_military_and_as_veterans_5955#.WOUMSFKZOi4
https://blogs.commons.georgetown.edu/guwc/tag/veterans/
http://slideplayer.com/slide/10384712/
http://www.pbs.org/wgbh/pages/frontline/shows/heart/themes/cominghome.html
https://www.amazon.com/dp/B003L77XA4/ref=dp-kindle-redirect?_encoding=UTF8&btkr=1
https://www.amazon.com/dp/B003L77X2M/ref=dp-kindle-redirect?_encoding=UTF8&btkr=1
http://www.pbs.org/wgbh/pages/frontline/shows/heart/themes/cominghome.html
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Certainly	physical	and	mental	disabilities,	such	as	PTSD,	TBI	and	loss	of	limbs,	can	cause	
veterans	to	be	isolated.	
	
Low	Numbers	
We		depend	on	about	all	0.5%	of	our	population	to	fight	wars.	As	of	May,	2016,	there	were	1.34	
million	active-duty	personnel,	0.4%	of	the	population	and	822,000	reservists,	putting	the	
number	up	to	0.7%.	In	previous	wars	with	conscription,	a	much	higher	proportion	of	the	
country	serve,	e.g.	2%	in	Vietnam.	The	share	of	veterans	dropped	from	12%	in	1980	to	7%	
recently	and	many	fewer	of	our	citizens	know	veterans	or	have	an	idea	of	their	concerns.	
	
Geography	
Veterans	and	active	duty	military	are	disproportionately	from	rural	areas	and	the	numbers	
show	it	clearly.	The	so-called	“index	of	dissimilarity”,	which	measures	how	demographic	groups	
are	distributed	across	a	geographic	area,	has	more	than	doubled	for	U.S.	veterans	from	1980	to	
2010	(.064	to	.144).	In	1980,	80%	of	all	counties	had	more	than	10%	veterans,	down	to	26%	by	
2010.		
		
Image	of	Veterans	
Veterans	 have	 a	 very	 high	 image	 in	 the	 public	 but	 there	 are	 also	 stereotypes	which	 can	 put	
people	 off.	 In	 one	 survey,	 when	 shown	 a	 picture	 of	 a	 homeless	 person,	 almost	 half	 of	
respondents	 assumed	 he	 was	 a	 veteran	 and	 over	 60%	 thought	 that	 post-9/11	 veterans	 are	
more	 likely	 to	 be	 unemployed.	 In	 fact,	 veterans	 represent	 less	 than	 10%	 of	 the	 homeless	
population	 and	 the	 unemployment	 rate	 of	 post-9/11	 veterans	was	 4.4%	 versus	 4.9%	 for	 the	
general	public.		
	
Military-Civilian	Divide	
This	is	a	large	topic	on	its	own,	related	to	the	All-Volunteer	Force	and	other	factors.	Here	is	one	
quote	from	Adm.	Mike	Mullen,	former	chairman	of	the	Joint	Chiefs	of	Staff:	“My	concern	is	the	
growing	disconnect	between	the	American	people	and	our	Military.		The	military	is	professional	
and	capable,	but	I	would	sacrifice	some	of	that	excellence	…	to	make	sure	that	we	stay	close	to	
the	American	people.”		
	
Overall,	many	 programs	 and	 interventions	 have	 addressed	 the	 problem	of	 veterans’	 isolation	
and	especially	useful	are	efforts	that	create	an	environment	for	veterans	to	interact.	And,	while	
isolation	 is	 a	 problem,	 it	 is	 also	 important	 to	 remember	 that	 most	 veterans	 do	 very	 well	 in	
civilian	life	by	all	measures.	
	
“Hiring	Veterans	is	Easy,	Keeping	Them	is	Hard”	
According	 to	 a	 recent	 Wall	 Street	 Journal	 article,	 businesses	 are	 struggling	 to	 hold	 on	 to	
veterans	that	they	have	tried	hard	to	recruit.	One	Chamber	of	Commerce	survey	showed	that	
44%	of	1000	veterans	surveyed	 left	 their	 first	post-military	 job	within	a	year.	Among	 reasons	
given	are	not	understanding	how	 to	 take	advantage	of	 veteran	 skills,	 inadequate	 support	 for	
the	veteran	and	difficulty	navigating	corporate	nuances.	Programs	to	cope	with	these	problems	
include	regular	chats	with	a	veteran	“buddy”	for	advice,	various	veterans	support	networks	and	

https://www.psychologytoday.com/blog/the-squeaky-wheel/201406/the-unexpected-loneliness-combat-vets-and-pows-ptsd
http://www.brainline.org/content/2008/11/what-happens-relationships-after-brain-injury.html
http://thehill.com/blogs/congress-blog/presidential-campaign/287817-the-overlooked-civilian-military-divide
http://www.citylab.com/politics/2012/11/growing-rural-isolation-veterans/3872/
http://srufaculty.sru.edu/james.hughes/100/100-6/index.htm
http://www.citylab.com/politics/2012/11/growing-rural-isolation-veterans/3872/
http://thehill.com/blogs/congress-blog/presidential-campaign/287817-the-overlooked-civilian-military-divide
https://www.theatlantic.com/magazine/archive/2015/01/the-tragedy-of-the-american-military/383516/
https://www.wsj.com/articles/the-battle-to-keep-veterans-from-quitting-corporate-jobs-1490702401
https://www.wsj.com/articles/the-battle-to-keep-veterans-from-quitting-corporate-jobs-1490702401


	 3	

targeting	 service	members	with	business	 leadership	potential	 for	 specific	 jobs	and	 training,	 a	
program	developed	by	USAA	where	nearly	one	quarter	of	the	workforce	are	veterans.	
	
	
Joel	Kupersmith,	M.D.	
Director,	Georgetown	University	Veterans	Initiatives	
Professor	of	Medicine	
	
	
Stats	Section	
	

Employment	Data	on	Recently	Separated	Service	Members		
	

																					Type	of	Employment	of	Veterans	vs	Others	
Sector	 RSS*	 MCG**	 Differences***	

Private	Company	 61.9%	 65.2%	 1%	Level	
Government	 19.5%	 10.0%	 1%	Level	
Self-Employed	 4.1	 8.6	 1%	Level	
*Recently	separated	service	members	(RSS)		
**Matched	comparison	group	(MCG)		
***Differences	are	statistically	significant.	
	
	

Where	Veterans	Received	Employment	Assistance	
VA	or	Department	of	Labor	(DoL)	 %	

Montgomery	GI	Bill	-	VA		 48.4	

Transition	Assistance	Program	-	DOL		 28.7	

Veteran	Education	Assistance	Program	-	VA		
	

6.1	

Other	Education/Training	Assistance		
	

4.7	

Vocational	Rehabilitation	-	VA		
	

4.1	

Disabled	Transition	Assistance	Program	-	DOL		
	

2.6	

One-Stop	State	Training	Programs	-	DOL		
	

2.2	

Disabled	Veterans	Outreach	Program	-	DOL		
	

0.5	

Other	Assistance	 	

Loan	to	repay		
	

5.2	

Federal	Pell	Grant		
	

4.9	

https://www.va.gov/vetdata/docs/SurveysAndStudies/Employment_History_080324.pdf
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Employer	assistance		
	

4.1	

School	funding	or	remission		
	

2.8	

State	grant	or	scholarship		
	

1.9	

Work	study	program		
	

1.1	

Teaching	or	research	assistantship		
	

1.0	

	
Charts	are	based	on	a	Congressionally	mandated	survey	of	1,941	Recently	Separated	Service	
members	(within	the	1-3	years	of	discharge).	From	a	2008	VA	report	prepared	by	Abt	
Associates,	weighted	numbers.		
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	


