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Although a variety of factors contribute to the quali
ty of an education in the law, at the core is a period 
of association with an exceptional group of legal 
educators. That opportunity is afforded to George
town law students in great abundance. Members of 
the Law Center faculty represent an extraordinary 
range of professional and scholarly accomplishment 
in every area of legal practice. Many have achieved 
national or international prominence and remain 
actively involved in their specialized field. Members 
of the Georgetown faculty share a common commit
ment to teaching; they place a special value on 
accessibility and informal discussion. They share 
the desire to help students learn how to view each 
legal issue from the broadest intellectual and social 
perspective. They are committed to helping every 
student develop the habits of mind that are charac
teristic of the best lawyers. 

DEANS AND VICE PRESIDENTS 

T. Alexander Aleinikoff 
Executive Vice President, Law Center Affairs; Dean 
of the Law Center; Professor of Law 
B.A., Swarthmore College; J.D., Yale 
Professor Aleinikoff joined the law faculty after 
having served as the Executive Associate 
Commissioner for Programs in the U.S. Department 
of Justice's Immigration and Naturalization Service 
and as General Counsel in the Immigration and 
Naturalization Service. JJe has been on the faculty 
at the University of Michigan Law School. After 
receiving his law degree, he served as law clerk to 
the Honorable Edward Weinfeld, U.S. District 
Judge. He has published numerous articles in the 
areas of immigration, race, statutory interpretation, 
and constitutional law, and his most recent scholar
ship includes Semblances of Sovereignty: The 
Constitution, the State, and American Citizenship, 
Citizenship Policies for An Age of Migration (with 
Douglas Klusmeyer), Immigration: Process and 
Policy (with David Martin and Hiroshi Motomura), 
and Modem Constitutional Theory: A Reader (with 
John Garvey). 

Everett Bellamy 
Assistant Dean (J.D. Program); Adjunct Professor 
of Law 
B.S., M.S., University of Wisconsin; J.D., 
Cleveland-Marshall, Cleveland State University 
Dean Bellamy is a member of the Faculty and 
Student Life, Law Journals, Honorary Degrees, 
the Task Force on Diversity and Community, and 

the Moot Court Board. His recent writings include: 
"The Status of African American Law Professors" 
(1992); "Academic Enhancement and Counseling 
Programs: Counseling Minority Law Students," St. 
Louis University Public Law Review (1991). Dean 
Bellamy teaches Small Business Law at the Law 
Center. Before joining the Law Center staff, he 
served as Director of Student Activities at Cleveland 
State University. He has also been an instructor for 
the Council on Legal Education Opportunity 
Program, and chairperson of the D.C. Chapter of the 
National Conference on Black Lawyers. Currently, 
he is a member of the American Bar Association 
Section of Business Law and, for ten years, he 
served as a member of the Board of Governors of 
the National Bar Association. 

Kevin T. Conry 
Associate Vice President (Development and 
External Affairs); Adjunct Professor of Law 
B.S.F.S., J.D., Georgetown 
A member of the Law Center community since 
1976, Mr. Conry's responsibilities include 
development, alumni affairs, and public relations. 
As the chief advancement officer for the Law 
Center, he is responsible for fundraising, the estab
lishment and administration of alumni programs, the 
publication of the school's magazine, Georgetown 
Law, and the management of media relations servic
es. Prior to assuming those responsibilities, Mr. 
Conry was an Assistant Dean for the J.D. Program 
and the Assistant Dean for Administration with 
responsibilities for the campus expansion program. 
He has served on the Faculty Recruiting, Academic 
Standards, Financial Aid, New Building, and Long-
Range Planning Committees. He is active in the 
law advancement sections of the AALS and the 
ABA. An adjunct faculty member of the faculty, he 
teaches a seminar on law and non-profit organiza
tions. His community service involves volunteer 
work for Blessed Sacrament Catholic Community 
and Carpenter's Shelter. 

Andrew P. Cornblatt 
Assistant Dean (Admissions) 
B.A., Harvard; J.D., Boston College 
Dean Cornblatt has been a member of the Law 
Center community since 1980. He served as 
Assistant Director of Admissions from 1980-87, 
when he was appointed Director of Admissions 
until his most recent appointment as Assistant Dean. 
Dean Comblatt 's responsibilities include overseeing 
both the J.D. and LL.M. programs which receive 
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more than 14,000 applications annually. He is the 
chair of the Student and Faculty Life Committee, a 
member of the Financial Aid and Long-Range 
Planning Committees, and an ex-officio member of 
the Admissions Committee, in addition. Dean 
Cornblatt is an advisor for the Student Ambassadors. 

James V. Feinerman 
Associate Dean (International & Graduate 
Programs); James M. Morita Professor of Asian 
Legal Studies; Director, Asian Law and Policy 
Studies 
B.A., M.A„ M.Phil., Ph.D., Yale; J.D., Harvard 
Dean Feinerman joined the Law Center faculty as a 
visiting professor for the 1985-86 academic year. 
Immediately after law school he studied in the 
People's Republic of China. Subsequently, he joined 
the New York firm of Davis Polk & Wardwell as a 
corporate associate. During 1982-83, Dean 
Feinerman was Fulbright Lecturer on Law at Peking 
University, in 1986, he was a Fulbright researcher 
in Japan, in 1989, he was awarded a MacArthur 
Foundation fellowship to study China's practice of 
international law. During the 1992-93 academic 
year, he was a Fellow at the Woodrow "Wilson 
International Center for Scholars. From 1993-95, 
on leave from the Law Center, Dean Feinerman was 
the Director of the Committee on Scholarly 
Communication with China. Dean Feinerman 
served as Editor-in-Chief of the ABA's China Law 
Reporter from 1986-1998. In recent years. Dean 
Feinerman was the Co-editor of The Limits of the 
Rule of Law in China (2001), and co-author of 
China After the WTO: What You Need to Know Now 
(2001). 

Gihan Fernando 
Assistant Dean (Career Services) 
B.A., Johns Hopkins; J.D., Georgetown 
Dean Fernando received a B.A. with honors in 
Political Economy from Johns Hopkins University 
in 1986. He went on to receive his J.D. degree from 
the Georgetown University Law Center, where he 
was a member of the Georgetown Law Journal and 
a Law Fellow. After practicing law with McKenna 
& Cuneo in Washington, DC, he joined the Office 
of Career Counseling and Placement at NYU 
School of Law where he worked closely with J.D. 
and foreign LL.M. students. In 1995, he joined 
Cornell Law School, where first he served as direc
tor of Career Planning and Counseling, and then as 
assistant dean for Student Services. Currently, he is 
a member of the District of Columbia and New 

York State Bars, and an active member of the 
National Association for Law Placement (NALP). 
Dean Fernando's professional activities include 
serving on NALP's board, acting as NALP's liaison 
to the ABA Standing Committee on Minorities in 
the Judiciary and serving on the advisory board for 
the ABA/NALP study on judicial clerkships. 

R. Scott Foster 
Assistant Dean and Registrar 
B.A., Harvard; J.D., George Washington; LL.M., 
Georgetown 
Dean Foster joined the Law Center community in 
1993 as the first clinical teaching fellow in the 
Federal Legislation Clinic. After receiving his 
LL.M. in Advocacy in 1995, he was appointed 
Deputy Director of the Clinic and an Adjunct 
Professor of Law. In addition to his work with 
clients and students. Dean Foster managed several 
projects at the Clinic funded by the Kaiser Family 
Foundation related to Supreme Court cases and leg
islation on HlV/AlDS issues. He also developed 
and produced the Foundation's first four annual 
publications of the Federal HIV/AIDS Spending 
Budget Chartbook. In Spring 2000, he was named 
Registrar. Dean Foster is responsible for maintain
ing student records and safeguarding their confiden
tiality, and providing academic and personal coun
seling. He is also responsible for registration; exam 
administration and grades posting; honors calcula
tions, diplomas and other graduation matters; data 
and statistical reporting; and enforcement of aca
demic policies. He also serves ex parte on the 
Academic Standards Committee and the Committee 
on Professional Responsibility. 

Susan K. Gurley 
Assistant Dean (International and Graduate 
Programs) 
B.S., Virginia Polytechnic University; J.D., 
University of Virginia 
Before coming to the Law Center, Dean Gurley 
served as the D.C. based Director for East-West 
Management Institute (EWMI), a not for profit firm 
providing legal reform assistance to developing 
countries. Before LWMI, she worked for fours 
years at the U.S. Agency for International 
Development as a senior legal reform expert on 
legal reform projects in Central and Eastern Europe, 
Russia, and the Newly Independent States. Before 
joining USAID, she worked as the Deputy Director 
of the Commercial Law Development Program at 
the US Department of Commerce providing WTO 
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and related trade assistance to countries in Central 
and Eastern Europe. 

Vicki C. Jackson 
Associate Dean (Research and Academic 
Programs); Professor of Law 
B.A., J.D., Yale 
Upon graduation from law school, Professor 
Jackson served as a law clerk to Judge Murray 
Curfein (U.S. Court of Appeals, Second Circuit), 
Morris Lasker (U.S. District Court, Southern 
District of New York), and to U.S. Supreme Court 
Justice Thurgood Marshall. She teaches courses in 
constitutional law, comparative constitutional law, 
federal courts, the Supreme Court, and on gender-
related subjects. She is co-author with Professor 
Mark Tushnet of a coursehook on Comparative 
Constitutional Law, and serves as an Articles Editor 
for I.Con, the International Journal of Constitutional 
Law. Her articles on federalism, sovereign immuni
ty and the 11th Amendment, and gender equality 
have appeared in the Harvard Law Review, Yale 
Law Journal, Georgetown Law Review, and other 
scholarly journals. Her research interests also 
include comparative constitutional law, comparative 
federalism, and freedom of expression. She served 
as a Deputy Assistant Attorney General in the 
Office of Legal Counsel in the U.S. Department of 
Justice (2000-01); as a member of the D.C. Bar 
Board of Governors (1999-2002); as a co-chair 
of the Special Committee on Gender of the D.C. 
Circuit Task Force on Gender, Race and Ethnic 
Bias (1992-95), and a member of the D.C. Circuit 
Advisory Committee on Procedures (1992-98). 

Ruth Lammert-Reeves 
Assistant Dean (Financial Aid) 
B.A., Ohio University; M.A., Bowling Green State 
University 
Dean Lammert-Reeves joined the Law Center as 
Director of Financial Aid, becoming Assistant 
Dean for Financial Aid in 1990. Prior to joining the 
Law Center, she served as Director of Financial Aid 
at Maryland Institute, College of Art in Baltimore, 
Maryland, and as a member of the student services 
staff at Albion College in Albion, Michigan. She has 
served as a board member of the Access Croup Inc., 
Law School Admissions Services, and the AALS 
Section on Student Services and chaired several 
committees within these organizations. She has also 
represented graduate and professional schools as a 
member of various committees of the National 
Association of Student Financial Aid Administrators. 

She is the author of The Kaplan Guide The Road to 
Law School, Kaplan's Getting into Law School and 
Kaplan-Newsweek's The Law Admissions Advisor 
(March, 2003). 

Wallace J. Mlyniec 
Associate Dean (Clinical Education and Public 
Service); Lupo-Ricci Professor of Clinical Legal 
Studies; Director, Juvenile Justice Clinic 
B.S., Northwestern; J.D., Georgetown 
Dean Mlyniec teaches the Juvenile Justice Clinic 
and courses in Family Law and Juveniles and 
the Courts, and assists with the training of fellows 
in the Prettyman Legal Internship Program. He is 
the author of numerous books and articles concern
ing criminal law and the law relating to children and 
families. He was the director of the Judicial 
Conference Study on ABA Criminal Justice 
Standards, the administrator of the Emergency Bail 
Fund, and served as a consultant to the San Jose 
State University and University of Maryland 
Schools of Social Work, the ABA's National 
Resource Center on Child Abuse and Neglect, sev
eral law schools, and the California Bar Examiners. 
He was a recipient of a Bicentennial Fellowship 
from the Swedish government to study their child 
welfare system. He is also the recipient of the 
William Pincus award for his contributions to clini
cal legal education and the Stuart Stiller award for 
legal service in the public interest. He has been on 
the AALS Standing Committee on Clinical 
Education and served as chair in 1992. Since 1998, 
he has been Chair of the ABA Juvenile Justice 
Committee. 

Pablo G. Molina 
Chief Information Officer 
B.A., M.B.A., St. Louis University 
Mr. Molina came to the Law Center from the 
University of Pennsylvania Law School where he 
spent two years as Director of Information 
Technology Services. Prior to that, he served as 
Lecturer/Director of Information Services at 
Washington University in Saint Louis and MIS 
Director at the Saint Louis Zoological Park. A 
native of Spain, Mr. Molina started his professional 
career in Spain, France, and Portugal, holding sever
al technology management positions and as Editor 
of technology magazines and newspapers. He holds 
both a Bachelor's and an MBA degree in Manage
ment Information Systems from Saint Louis 
University, and has completed postgraduate course 
work in Technology Management at Washington 
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University in Saint Louis and the Wharton School 
of Business. He holds both Microsoft Certified 
Systems Engineer and Certified Novell Engineer 
certifications. He regularly speaks at law and tech
nology conferences, such as those hosted by the 
Center for Computer-Assisted Legal Instruction, the 
American Bar Association, the American 
Association of Law Schools, and the American 
Association of Law Libraries. He is a recipient of 
the 2002 CALI Excellence in Service Award. 

Barbara Moulton 
Assistant Dean (Public Interest and Community 
Service) 
B.A., Assumption College; J.D., Georgetown 
Dean Moulton has been on the staff of the Law 
Center since 1995 and was named Assistant Dean in 
2000. She directs the Office of Public Interest and 
Community Service (OPICS), which provides 
career counseling to students and alumni intending 
to pursue public interest legal careers and coordi
nates the Law Center's pro bono program. Prior to 
joining the Law Center, Dean Moulton was a staff 
attorney for the Alliance for Justice (1991-1995) 
and a litigation associate at the Boston office of 
Ropes & Cray (1989-1991). She is a member of 
Public Interest, Placement, Financial Aid, and 
FRAP Endowment Committees. 

Carol Q. O'Neil 
Associate Dean (Academic Administration) 
B.A., Manhattanville College; M.A.T., University of 
Massachusetts; J.D., Georgetown 
Dean O'Neil 's responsibilities include curriculum 
development and scheduling for the J.D. program, 
supervision of the J.D. adjunct faculty program, 
supervision of publications and web content devel
opment, and student academic counseling. She sits 
on the Academic Standards Committee and the Law 
Center's Teaching Committee. She was previously 
in private practice in the District of Columbia. As a 
CULC student, she was a Law Fellow and an assis
tant editor of The Tax Lawyer. Upon graduation, she 
was awarded the Dean's Certificate for Special 
Service to the Law Center Community and was 
named to the Order of the Coif. 

Lisa Porcari 
Assistant Dean (Clinical Legal Lducation) 
B.A., Tufts University; J.D., New York University 
School of Law 
Dean Porcari is responsible for administrative 

supervision of the J.D. clinical program and student 
academic counseling related to clinical education. 
She is also responsible for the academic administra
tion of the Law Center's graduate clinical fellow
ship program and the LL.M. (Advocacy) degree. 
She came to the Law Center in the Summer of 1999 
as an adjunct professor and supervising attorney for 
students in the Appellate Litigation Program. Prior 
to joining the Law Center, she was a Motions Law 
Clerk for the United States Court of Appeals for the 
Second Circuit. She later worked in the litigation 
departments of two law firms in New York, and also 
represented indigent criminal defendants at the 
Center for Appellate Litigation. 

Tberese Lee Stratton 
Assistant Dean (Faculty Support and Campus 
Services) 
B.S., M.S., Virginia Polytechnic Institute and State 
University 
Dean Stratton's responsibilities include the Law 
Center's physical plant as well as its administrative 
and support services. Following opportunities as a 
human resources professional and management ana
lyst, she began her career at Georgetown as a 
Personnel Officer on main campus. She joined the 
Law Center in October 1985 as Assistant Registrar, 
and later became Associate Registrar. In 1989 she 
assumed the responsibilities of the new position of 
Director of Administration. Over time these respon
sibilities have grown as Dean Stratton has managed 
construction, the physical plant and operations, cre
ated and managed our child care center, overseen 
the copy center and the mailroom, provided admin
istrative support to the faculty, created key compo
nents of our public safety program, and developed 
positive relationships with our neighbors on New 
Jersey Avenue. 

FULLTIME FACULTY 

Charles F. Abernathy 
Professor of Law 
A.B., J.D., LL.M., Harvard 
Professor Abemathy works in the fields of civil 
rights and comparative law. He is the author of 
C(Vi7 Rights and Constitutional Litigation (West, 3d 
ed. 2000), the first modem casebook on federal civil 
rights statutes, and co-author of The Law ofLqual 
Lmployment Opportunity, a treatise on employment 
discrimination law. In comparative law Professor 
Abemathy focuses on the philosophical and practi
cal issues related to conceptualization of the legal 
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process in common law and civil law countries. He 
specializes in teaching American law to students 
from foreign legal backgrounds and is the author of 
Law in the United States (International Law Institute 
Press). Professor Abemathy was the Fulbright 
Professor of Law in Egypt in 1983-84, served as 
director of Georgetown University Law Center's 
Summer programs abroad (in Florence, Italy, and 
Heidelberg, Germany) from 1987-2000, and often 
lectures at law schools abroad (Italy, Switzerland, 
Argentina, and Germany). 

Lama Abu-Odeh 
Associate Professor of Law 
LL.B., University of Jordan, Ammam, Jordan; 
LL.M., University of Bristol, England; M.A., 
University of York, York, England; S.J.D., Harvard 
Prior to joining the Law Center, Professor Abu-Odeh 
was a consulting assistant professor at Stanford Law 
School, where she taught Criminal Law, 
Comparative Family Law, Islamic Law, and a semi
nar entitled "Nations, Races, and Religion." 
Professor Ahu-Odeh was a writing instructor in the 
Graduate Program and Coordinator of Special 
Academic Projects, Islamic Legal Studies Program, 
at Harvard Law School. She worked at the World 
Bank as legal counsel in the Middle Last/North 
Africa Division, Legal Department. As an elections 
observer for the United Nations, South Africa, 
Professor Abu-Odeh participated in voter education, 
party monitoring, and election supervision during 
the period leading to the first democratic elections 
in South Africa. Professor Abu-Odeh has written 
articles on Feminism and islam and is the author of 
a forthcoming publication. Modernizing Muslim 
Family Law: The Case ofLgypt. 

Judith C. Areen 
Paul Regis Dean Professor of Law; Dean Emeritus 
A.B., Cornell; J.D., Yale 
Judith Areen is the Paul Regis Dean Professor of 
Law at Georgetown University Law Center. 
Between 1989 and 2004, she served as Executive 
Vice President for Law Affairs of the University 
and Dean of the Law Center. Professor Areen's 
areas of academic expertise include family law, 
constitutional law, and law, medicine and ethics. 
She is the author of a widely-used law school 
casebook (Family Law, 4"'edition, Foundation Press 
1999) and co-author of another (Law, Science and 
Medicine, 2nd edition. Foundation Press, 1996). 
She was chosen on the basis of her scholarship to be 
a fellow of the Woodrow Wilson international 

Center for Scholars in Washington, D.C. during 
1988-1989. A graduate of Cornell University (1966) 
and the Yale Law School (1969) where she was a 
member of the Editorial Board of the Yale Law 
Journal, Professor Areen has worked in the private 
sector and in government at the local and federal 
levels. Between 1977 and 1980 she served in the 
Office of Management and Budget as Director of 
the Federal Legal Representation Project which ana
lyzed the work of the more than 14,000 lawyers in 
the Executive Branch and led to Executive Order 
12146. She then became General Counsel to 
President Carter's Reorganization Project. She 
served as Special Counsel to the White House 
Task Force on Regulatory Reform during the same 
period. Professor Areen, who is a member of the bar 
of the District of Columbia, is a member of the 
Council of the Section of Legal Lducation of the 
American Bar Association, a member of the 
American Law Institute, and a director of the 
Pro Bono Institute and Equal Justice Works. She has 
served on the Board of Trustees of Cornell 
University and as a governor of the District of 
Columbia Bar, a consultant to the National Institutes 
of Health and the National Academy of Sciences, 
and on the Advisory Committee to the Secretary 
of Defense on Women in the Services. In 1991 and 
again in 1994 she was selected by the National Law 
Journal as one of the one hundred leading lawyers 
in the United States. She lives with her husband, 
Richard Cooper, in Chevy Chase, Maryland. 

Hope Babcock 
Professor of Law 
B.A., Smith College; LL.B., Yale 
Professor Babcock served as General Counsel to the 
National Audubon Society from 1987-91 and as 
Deputy General Counsel and Director of Audubon's 
Public Lands and Water Program from 1981-87. 
Previously, she was a partner with Blum, Nash & 
Railsback, where she focused on energy and envi
ronmental issues, and an associate at LeBoeuf, Lamb, 
Leiby & MacRae where she represented utilities in 
the nuclear licensing process. From 1977-79, she 
served as a Deputy Assistant Secretary of Energy 
and Minerals in the U.S. Department of the Interior. 
Professor Babcock has taught environmental and 
natural resources law as a visiting professor at Pace 
University Law School and as an adjunct at the 
University of Pennsylvania, Yale, Catholic University, 
and Antioch law schools. Professor Babcock was a 
member of the Standing Committee on Environmental 
Law of the American Bar Association, and served 
on the Clinton-Core Transition Team. 
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Jeffrey D. Bauman 
Professor of Law; Co-Director, Joint Degree in Law 
and Business Administration 
B.A., M.A., LL.B., Yale 
Professor Bauman's specialty is corporate law. 
Before joining the Law Center in 1973, he spent 
four years at the Securities and Lxchange 
Commission and five years in private practice. In 
addition, he has served on the Executive Council of 
the Securities Law Committee of the Federal Bar 
Association, the Committee on Federal Regulation 
of Securities of the American Bar Association, and 
the Committee on Corporations, Partnerships and 
other Business Organizations of the D.C. Bar 
Association. His writings include several law jour
nal articles concerning rule lOb-5. Professor 
Bauman is also the co-author of a recent casebook 
on corporations. Professor Bauman is on the Board 
of Trustees of the Shakespeare Theatre, and the 
Board of Directors of the Washington Legal Clinic 
for the Homeless, and the Frederick B. Abramson 
Memorial Foundation. 

Andrea Biondi 
Visiting Professor of Law 
J.D., M.A., Ph.D., University of Florence 
Dr. Biondi will be teaching European Union Law in 
the Fall semester. He is a Senior Lecturer in 
European Law and the Co-Director of the Centre for 
European Law at King's College London. Dr. 
Biondi also is on the faculty of the College of 
Europe (Natolin, Poland campus). He is a member 
of the Bar of Florence as well as being an Academic 
Member of 2 Harcourt Buildings Chambers in 
London. Dr. Biondi is on the International Advisory 
Board of European Public Law and serves as 
Annual Rapporteur on Internal Market Affairs for 
the Yearbook of European Law. 
Susan Low Bloch 
Professor of Law 
B.A., Smith; M.A., Ph .C , J.D., University of 
Michigan 
Professor Bloch joined the faculty in 1982. She 
teaches Constitutional Law I and 11, Federal Courts, 
Communications Law, and a seminar on the 
Supreme Court. Professor Bloch is the author of 
numerous articles in the areas of constitutional and 
administrative law and is the co-author of the book 
Supreme Court Politics; The Institution and Its 
Procedures, published by West Publishing Company 
in 1994. She has given lectures and interviews on a 

variety of topics, including impeachment, presiden
tial immunity, historical overviews of the Supreme 
Court, the role of the Constitution in this country 
and its relevance for emerging democracies. In 
November 1998, she testified before the House 
Judiciary Committee as one of 19 constitutional law 
experts on what is an impeachable offense. She also 
testified before the Senate on whether the President 
can be indicted and tried while in office. She has 
participated in numerous international symposia 
organized by the Gruter Institute, giving papers on a 
variety of comparative law issues. Widely quoted in 
the media. Professor Bloch has appeared on numer
ous television and radio programs on CNN, ABC, 
CBS, NBC, MSNBC, Fox News Channel, NPR, 
CBC, and USAID to discuss various topics includ
ing the Clinton-Lewinsky scandal, impeachment, 
and the independent counsel statute as well as perti
nent constitutional issues of the moment. Last year 
she was one of the expert panelists on a new show, 
"Inside DC with Fred Graham," a weekly program 
that examined the latest developments in the law 
and produced by Court TV. She is now a regular 
contributor to the website "TheLAW.COM." In 
addition to teaching. Professor Bloch is a member 
of the American Law Institute, participant on the 
Twentieth Century Fund Project on the Judiciary, 
and a Fellow of the American Bar Foundation. 
Locally, she is a commissioner on the Judicial 
Nominating Committee for the District of Columbia 
Courts and has worked with the United States Court 
of Appeals for the District of Columbia Circuit, 
serving on the Committee to Write the Oral History 
of the Circuit and on numerous arrangement and 
program committees for the D.C. Circuit Judicial 
Conference. In addition, she was an editorial 
advisor to "Justice," the Journal of the Department 
of Justice. Professor Bloch is also active in the D.C. 
Bar, serving on the Ethics Committee, the Rules of 
Professional Conduct Review Committee, the 
Judicial Evaluation Committee, the Steering 
Committee of D.C. Bar Section for Courts, Lawyers, 
and the Administration of Justice, the Committee to 
Celebrate the Bicentennial of the Constitution, and 
the Administrative Law Section nominating com
mittee. She is also on the Board of the Institute for 
Public Representation and an advisor to students in 
the Public Interest Law Scholars Program at 
Georgetown. Before joining the Law Center, 
Professor Bloch served as a law clerk for Justice 
Thurgood Marshall and for Judge Spottswood 
Robinson. She also practiced law at Wilmer, Cutler, 
and Pickering for about four years. Susan Bloch did 
her legal training at the University of Michigan, 
where she graduated summa cum laude. Before that. 
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she received graduate degrees in mathematics and 
computer science from the University of Michigan 
and a B.A. with distinction from Smith College. She 
is married to Richard Bloch and has two children, 
Rebecca and Michael, who are now law students. 

Maxwell Gregg Bloche 
Professor of Law; Co-Director, Ceorgetown-Johns 
Hopkins Joint Program in Law and Public Health 
B.A., Columbia; M.D., J.D., Yale 
Dr. Bloche teaches and writes on U.S. and interna
tional health law and policy. His work has appeared 
in medical and health policy journals, law reviews, 
books, newspapers, and on-line media. Dr. Bloche 
received a Robert Wood Johnson Foundation 
Investigator Award in Health Policy Research for 
1997-2000 to support his research and writing on 
the legal and regulatory governance of managed 
care organizations, and he edited and contributed to 
The Privatization of Health Care Reform; Legal and 
Regulatory Perspectives (Oxford Univ. Press, 2003). 
Other recent publications include The Invention of 
Health Law (California Law Review, March 2003), 
Trust and Betrayal in the Medical Marketplace 
(Stanford Law Review, Dec. 2002), and WTO 
Deference to National Health Policy; Toward an 
Interpretive Principle (Journal of IntT Economic 
Law, Dec. 2002). Dr. Bloche is a member of the 
Institute of Medicine's Committee on Understanding 
and Eliminating Racial and Ethnic Disparities in 
Health Care and the Committee on Scientific 
Freedom and Responsibility of the American 
Association for the Advancement of Science. He 
also serves on the advisory boards of several jour
nals and non-profit organizations. Dr. Bloche has 
been a member of the board of Physicians for 
Human Rights and a consultant to South Africa's 
Truth and Reconciliation Commission (on human 
rights in the health sector), the Federal Judicial 
Center, the National Institutes of Health, the World 
Health Organization, and other private and public 
bodies. Dr. Bloche received his M.D. and J.D. from 
Yale University and his B.A. from Columbia 
University. Before joining Georgetown's faculty in 
1989, he completed his residency in psychiatry at 
the Columbia-Presbyterian Medical Center. He 
received several awards for research and scholarship 
as a resident physician and law student, and he was 
an editor of the Yale Law Journal. Between 
college and medical school. Dr. Bloche spent a year 
as a reporter for the Dallas Times Herald. More 
recently, he has contributed commentaries to the 
Washington Post. Los Angeles Times, other newspa
pers, and National Public Radio's Morning Edition. 

William Wilson Bratton 
Professor of Law 
B.A., J.D., Columbia 
Professor Bratton teaches Corporations, Corporate 
Finance, and Accounting for Lawyers. Prior 
to joining the Law Center faculty in 2003, Professor 
Bratton was the Samuel Tyler Research Professor at 
the George Washington University Law School, 
where he joined the faculty in 1999. Prior to 1999, 
Professor Bratton was the Kaiser Professor of Law 
and Director of the Heyman Center on Corporate 
Governance at Cardozo Law School, and Professor 
of Law and Governor Woodrow Wilson Scholar at 
Rutgers Law School, Newark. He also has been the 
Unilever Visiting Professor at the Faculty of Law of 
the University of Leiden and a visiting professor at 
the Duke and Stanford law schools. Before becom
ing a teacher. Professor Bratton served as law clerk 
to Judge William H. Timbers of the Second Circuit 
U.S. Court of Appeals and practiced corporate law 
at Debevoise & Plimpton in New York. Professor 
Bratton is the author of Corporate Finance: Cases 
and Materials (Foundation Press), and the co-editor 
of an Oxford Press collection of essays on regulato
ry competition. He also has published many law 
review articles and book chapters on topics in cor
porate law, law and economics, and legal history. 
J. Peter Byrne 
Professor of Law 
B.A., Northwestern; M.A., J.D., University of 
Virginia 
Professor Byrne joined the Law Center faculty in 
1985. After graduation from the University of 
Virginia law school, he served as a law clerk to 
Judge Frank Coffin and U.S. Supreme Court 
Justice Lewis Powell and then worked as an associ
ate with the D.C. firm of Covington & Burling. He 
teaches and writes in the areas of Property, Land 
Use, Constitutional Law, and Higher Lducation Law 
and Policy. He served as Associate Dean for the J.D. 
Program from 1997 to 2000. He was John Carroll 
Research Professor in 1996-97. 

Angela J. Campbell 
Professor of Law; Director. Institute for Public 
Representation 
B.A., Hampshire; J.D., UCLA; LL.M., Georgetown 
Professor Campbell teaches at the Institute for 
Public Representation where she is in charge of 
the Citizens Communications Center project. Prior 
to joining the Institute, she was an attorney with the 
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Communications and Finance Section of the U.S. 
Department of Justice Antitrust Division and in pri
vate practice as an associate with the law firm 
Fisher, Wayland, Cooper & Leader. From 1981-83 
she was a Graduate Fellow at the Institute. Writings 
include "Self-Regulation and the Media" in the 
Federal Communications Law Journal, 
"Ads2Kids.com: Should Government Regulate 
Advertising to Children on the World Wide Web?" 
in the Conzaga Law Review, "Lessons from Oz: 
Quantitative Guidelines for Children's Lducational 
Television" in Comm/Lnt, "Universal Service 
Provisions: The 'Ugly Duckling' of the 1996 Act" in 
the Connecticut Law Review, "Publish or Carriage: 
Approaches to Analyzing the First Amendment 
Rights of Telephone Companies" in the North 
Carolina Law Review, and "Teaching Advanced 
Legal Writing in a Law School Clinic" in the Seton 
Hall Law Review. 

Barry E. Carter 
Professor of Law; Director. Program in 
International Business and Lconomic Law 
B.A., Stanford; M.P.A., Princeton; J.D., Yale 
Professor Carter has an extensive background in 
foreign policy, international business and trade, 
and international law. After graduating from 
Stanford University and earning a master's degree 
in economics from Princeton, he attended Yale Law 
School, where he was the Projects Editor on the 
Yale Law Journal. He then worked in the Office of 
the Secretary of Defense and on Dr. Kissinger's 
National Security Council staff, where he concen
trated on U.S.-Soviet and European issues. Next he 
was a Fellow at Harvard's Kennedy School of 
Government and an International Affairs Fellow at 
the Council on Foreign Relations. Later he was a 
senior counsel on the Senate Select Committee on 
Intelligence Activities. Before joining the Law 
Center faculty in 1979, he had also been a trial and 
appellate lawyer in private practice in Washington, 
DC, and California. He was a visiting professor at 
Stanford Law School in 1990 and the Executive 
Director of the American Society of International 
Law (ASIL) during 1992-93. He went on leave from 
Georgetown to be the acting Under Secretary and 
then the Deputy Under Secretary for Export 
Administration in the U.S. Department of 
Commerce during 1993-96. He also served then as 
U.S. vice chair to Secretary of Defense William 
Perry on bilateral defense conversion committees 
with Russia, Ukraine, Kazakhstan, and Belarus, was 
the chair on the committee with Uzbekistan, and 
served on committees with China. Professor 

Carter's recent publications include his widely-used 
casebook on International Law (4th ed., 2003, with 
co-authors), and the companion International Law; 
Selected Documents, 2003-2004 Ldition (2003, with 
co-authors). His first book. International Economic 
Sanctions; Improving the Haphazard U.S. Legal 
Regime (1988), won the annual award from the 
ASIL in 1989 for the outstanding new book on 
international law subjects. He is a member of the 
Council on Foreign Relations, the American Law 
Institute, the American Bar Association, the ASIL, 
and the American Bar Foundation. He is on the-
board of directors of an international trading compa
ny and on the advisory council of an international 
insurance company. He has served on two binational 
dispute resolution panels under the North American 
Free Trade Agreement. Until joining the U.S. 
Government, he had been the vice president of the 
Arms Control Association and chairman of the 
Advisory Board of the Defense Budget Project. 

Sheryll D. Cashin 
Professor of Law 
B.L., Vanderbilt; M.A., Oxford; J.D., Harvard 
Professor Cashin teaches and writes about politics, 
government and the urban poor. Her most recent 
publication is a book about race and class segrega
tion. The Failures of Integration; How Race and 
Class are Undermining the American Dream (Public 
Affairs, 2004). Prior to joining the faculty. 
Professor Cashin was the Staff Director for the 
Community Empowerment Board in the Office of 
the Vice President at the White House. She devel
oped and oversaw policies to support comprehen
sive community-based revitalization strategies in 
distressed urban and rural communities. Previously, 
Professor Cashin was the Director of Community 
Development for the National Lconomic Council at 
the White House, where she managed interagency 
policy development processes for urban policy and 
community development initiatives. Professor 
Cashin also worked as an Associate Counsel for the 
Office of Transition Counsel and as an associate at 
Sirote & Permutt, PC . Professor Cashin was law 
clerk to U.S. Supreme Court Justice Thurgood 
Marshall and Judge Abner Mikva of the U.S. Court 
of Appeals for the District of Columbia Circuit. 
Richard H. Chused 
Professor of Law 
A.B., Brown; J.D., Chicago 
Professor Chused teaches Property, Copyright, 
Family Law, and Gender and Law in American 
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History. His recently published work includes a his
tory of landlord-tenant court in New York City at 
the turn of the twentieth century, anthologies for 
property and copyright courses, and Private Acts in 
Public Places: A Social History of Divorce in the 
Formative Era of American Family Law, a study of 
legislative divorce in the first half of the nineteenth 
century. He has also written a property textbook, a 
series of articles on the hiring and treatment of 
women and minorities in American law schools, the 
legal history of women's property law and the histo
ry of famous property cases. Before joining the Law 
Center faculty, he taught for five years at Rutgers 
University School of Law in Newark. He is also a 
member of various history associations and the 
Society of American Law Teachers, on whose Board 
of Covemors he sat for twelve years. 

Julie E. Cohen 
Professor of Law 
A.B., Harvard-Radcliffe; J.D., Harvard 
Professor Cohen teaches and writes about intellectu
al property law and data privacy law, with particular 
focus on computer software and digital works and 
on the intersection of copyright, privacy, and the 
First Amendment in cyberspace. She is co-author of 
Copyright in a Clobal Information Economy (Aspen 
Law & Business 2002), and is a member of the 
Advisory Boards of the Llectronic Privacy 
Information Center and Public Knowledge. 
Following law school. Professor Cohen clerked for 
the Honorable Stephen Reinhardt of the U.S. Court 
of Appeals for the Ninth Circuit, and then practiced 
with the San Francisco firm of McCutchen, Doyle, 
Brown &. Enersen, where she specialized in intellec
tual property litigation. Prior to joining the Law 
Center Faculty in 1999, Professor Cohen was 
Assistant Professor of Law at the University of 
Pittsburgh School of Law. 
Stephen B. Cohen 
Professor of Law 
A.B., Amherst; J.D., Yale 
Since 1980, Professor Cohen has taught courses at 
the Law Center in his two principal areas of 
expertise: tax and international human rights. He 
served as corporate secretary of the Southern Africa 
Enterprise Development Fund, established by the 
U.S. government to encourage private sector devel
opment in Southern Africa. He also is on the 
Academic Advisory Board of the International 
Human Rights Law Croup. He was Deputy 
Assistant Secretary of State for Human Rights from 

1978-80 and has been a consultant to the Department 
of State. Currently, he serves on the Academic 
Advisory Joint Committee on Taxation, on the U.S. 
Congress. His writings include a casebook on feder
al income taxation and various articles on tax and 
corporate law and on national security and foreign 
policy. He has also been a professor at the 
University of Wisconsin, Stanford, and Rutgers. 

Sherman L. Cohn 
Professor of Law 
B.S.F.S., LL.B., LL.M., Ceorgetown 
Professor Cohn has been a professor at the Law 
Center since 1965. He specializes in the fields of 
civil procedure and professional responsibility and 
has published various books and articles on those 
subjects in recent years. Before joining the Law 
Center faculty, he served as a clerk for Judge 
Charles Fahy of the D.C. Circuit and in the 
Appellate Section of the Civil Division of the 
Department of Justice. He is a member of the D . C , 
Maryland, and Virginia bars and is also a member 
of the American Law Institute, the American 
Judicature Society, and the Society of American 
Law Teachers. He served for eleven years as the 
first national president of the American Inns of 
Court. He is a member of the Charles Fahy 
American Inn. He served as the Administrator of 
Preview of U.S. Supreme Court Cases from 1976-
79 and as Director of Continuing Legal Lducation at 
the Law Center from 1977-84. From 1982-93, he 
served as chair of the National Accreditation 
Commission for Schools and Colleges of 
Acupuncture and Oriental Medicine. From 1983-87, 
he served as president of the American Section of 
the International Association of Jewish Lawyers and 
Jurists and as deputy president of the International 
Association. He served as the President of the 
Jewish Law Association from 1998 to 2002. He has 
also served as a director of the Foundation for 
Mideast Communication. From 1985-87, he served 
as chair of the Ceorgetown Annual Fund. Earlier he 
had been chair of the Ceorgetown Law Fund. 
During 1997-98, he lectured in Germany, Colombia, 
Russia, Korea, China, Japan, and Paraguay, and in 
1999 in Italy. He served as the Chair of the Board of 
Trustees of the Tai Hsuan Foundation and the 
Acupuncture and Oriental Medicine Alliance, and is 
presently a member of the Board of Trustees of the 
Tai Sophia Institute, the National Acupuncture 
Foundation, and is on the Board of Visitors of John 
Marshall Law School. 
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David D. Cole 
Professor of Law 
B.A., J.D., Yale 
After graduating from Yale Law School, Professor 
Cole served as a law clerk to Judge Arlin M. Adams 
of the United States Court of Appeals for the Third 
Circuit. Professor Cole then became a staff attorney 
for the Center for Constitutional Rights where he 
litigated a number of major First Amendment cases, 
including Texas v. Johnson, 491 U.S. 397 (1989), 
United States v. Lichman, 496 U.S. 928 (1990), 
which established that the First Amendment protects 
flag burning, and National Endowment for the Arts 
V. Finley, which challenged the constitutionality of 
content restrictions on federal art funding. He con
tinues to litigate First Amendment and other consti
tutional issues as a volunteer staff attorney at the 
Center. He has published in a variety of areas, 
including civil rights, criminal justice, constitutional 
law and law and literature. He is the legal affairs 
correspondent for The Nation, a columnist for Legal 
Times, a commentator on National Public Radio; All 
Things Considered, and the author of No Equal 
Justice: Race and Class in the American Criminal 
Justice System (New Press, 1999), which was 
named Best Nonfiction Book of 1999 by the Boston 
Book Review and best book on an issue of national 
policy in 1999 by the American Political Science 
Association. 
Anthony E. Cook 
Professor of Law 
B.A., Princeton; J.D., Yale 
Professor Cook joined the Law Center faculty in 
1991 from the University of Florida Law School 
where he taught from 1987-1990. He has completed 
two Harvard fellowships, the first in Lthics and the 
Professions in 1990 and the second in Religion and 
Public Values in 1995. While at Ceorgetown, he has 
taught courses in Corporations, Legal Justice, 
Jurisprudence and Race, Law and American History. 
Professor Cook's scholarship has explored the 
implications of progressive religious theology and 
spirituality for theories of law and social justice. His 
latest work. The Least of These: Race, Law and 
Religion in American Culture (1997), explores the 
relevance of the social gospel and Dr. Martin Luther 
King Jr.'s life and work for issues of race and social 
justice in America. Professor Cook is himself a 
Baptist minister and was recently honored by the 
American Bar Association as "One of 21 Young 
Lawyers Leading America into the 21st Century." 
By working both in the law school and with poor 

and oppressed communities. Professor Cook was 
cited for his unique "synergy of action and thought." 

John M. Copacino 
Professor of Law; Director, Criminal Justice Clinic 
and L. Barrett Prettyman Program 
B.A., M.A.T., Duke; J.D., University of Virginia; 
LL.M., Ceorgetown 
Professor Copacino is Director of the Criminal 
Justice Clinic and the E. Barrett Prettyman graduate 
fellowship in criminal trial advocacy. Prior to join
ing the faculty, he was the Director of the Juvenile 
Law Clinic at the Antioch School of Law. He is a 
graduate of the University of Virginia Law School 
and received an LL.M. as a Prettyman Fellow at the 
Law Center. He has served as lead counsel in hun
dreds of criminal cases and post conviction cases in 
the District of Columbia. He regularly participates 
in local and national training programs for criminal 
defense lawyers. 

Katie Corrigan 
Visiting Associate Professor of Law: Assistant 
Director, Federal Legislation Clinic 
B.A., University of Pennsylvania; J.D., Ceorgetown 
Professor Corrigan is a Visiting Associate Professor 
and Assistant Director of the Federal Legislation 
Clinic. Prior to becoming Assistant Director in the 
clinic, she was Legislative Counsel for the American 
Civil Liberties Union in its Washington National 
Office. At the ACLU, Professor Corrigan was 
responsible for defending civil liberties in Congress 
and in the Executive Branch in the area of individ
ual privacy. Professor Corrigan's work focused on 
the federal government's response to terrorism and 
its impact on privacy, due process, and equal protec
tion. Professor Corrigan has testified before 
Congress on privacy and government surveillance 
and written on numerous legislative and administra
tive proposals. She has made frequent public pre
sentations and provided comment to the media, 
including major newspapers and national television. 
Prior to joining the ACLU, Professor Corrigan 
worked for several years as counsel for the Health, 
Education, Labor and Pensions Committee in the 
United States Senate and, before that, was a teach
ing fellow in the Federal Legislation Clinic. She is 
a graduate of the University of Pennsylvania and 
Ceorgetown University Law Center. 
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Frances C. DeLaurentis 
Associate Professor of Legal Research and Writing 
B.A., Notre Dame; J.D., Catholic University 
Prior to joining the Law Center, Professor 
DeLaurentis was an instructor of the Lawyering 
Skills Program at The Catholic University of 
America, Columbus School of Law, where she 
taught for three years. Previously, Professor 
DeLaurentis was a shareholder/member of the firm 
of Vemer, Liipfert, Bemhard, McPherson and Hand, 
Chartered, where her practice involved civil litiga
tion before local and federal courts throughout the 
United States and the Commonwealth of Puerto 
Rico. She served as co-chair of the firm's Summer 
Associate Program, a member of the firm's Hiring 
Committee, and as the firm's Sexual Harassment 
Ombudsman. 
Richard D. Diamond 
Professor of Law 
A.B., Princeton; M.A., J.D., Yale 
After receiving his M.A.(Political Science) and J.D., 
Professor Diamond served as a law clerk for Judge 
Stanley A. Weigel of the U.S. District Court for the 
Northern District of California and Chief Justice 
Warren E. Burger of the U.S. Supreme Court. He 
was formerly a partner with the D.C. firm of 
Steptoe & Johnson, where he practiced for ten years 
in the areas of antitrust and international trade liti
gation before joining the Law Center faculty in 
January 1985. Professor Diamond currently serves 
on the Ceorgetown Medical Center Committee for 
Transitional Administration. His writings include 
"Economic Foundations of Countervailing Duty 
Law," in the Virginia Journal of International Law, 
and "A Search for Lconomic and Financial Principles 
in the Administration of U.S. Countervailing Duty 
Law," in Law and Policy in International Business. 
Viet D. Dinh 
Professor of Law; Director, Asian Law & Policy 
Studies Program 
A.B., J.D., Harvard 
After law school, where he was a Class Marshal and 
an Olin Research Fellow in Law and Economics, 
Professor Dinh served as a law clerk to Judge 
Laurence H. Silberman of the U.S. Court of Appeals 
for the D.C. Circuit and to U.S. Supreme Court 
Justice Sandra Day O'Connor. He was Associate 
Special Counsel to the U.S. Senate Banking 
Committee for the Whitewater investigation and 
Special Counsel to U.S. Senator Pete V. Domenici 

for the impeachment trial of President Clinton. He 
also serves as counsel to the Special Master mediat
ing a number of lawsuits by Holocaust victims 
against Cerman and Austrian financial institutions. 
Most recently. Professor Dinh served as Assistant 
Attorney Ceneral, Office of Legal Policy, U.S. 
Department of Justice. His representative writings 
include "Codetermination and Corporate 
Covemance in a Multinational Business Enterprise" 
in the Journal of Corporation Law, "What is the 
Law in Law and Development?" in The Creen Bag, 
and "Financial Sector Reform and Economic 
Development in Vietnam" in Law and Policy in 
International Business. 

Diana Roberto Donahoe 
Professor of Legal Research and Writing 
B.A., Williams; J.D., LL.M., Ceorgetown 
After finishing law school. Professor Donahoe 
served as a law clerk for Judge Ceorge H. 
Revercomb of the U.S. District Court for the 
District of Columbia. After her clerkship, she was 
a Prettyman Fellow in the Ceorgetown Criminal 
Justice Clinic where she represented criminal 
defendants and supervised law students in court. 
She teaches Legal Research and Writing, 
Advanced Legal Writing in Practice, Applied Legal 
Composition, and Legal Discourse. Her publications 
include: "Teachinglaw.com," " 'Could Have,' 
'Would Have,' What the Supreme Court Should 
Have Done in Whren v. United States," "Fair 
Prosecution Challenges in Maryland: An Analysis 
and Proposal," and "Analyzing the Writer's 
Analysis: Will it Be Clear to the Reader?" 
Robert F. Drinan, S.J. 
Professor of Law 
B.A., M.A., Boston College; LL.B., LL.M., 
Ceorgetown; Th.D., Cregorian University, Rome 
Father Drinan, in addition to teaching courses at the 
Law Center in International Human Rights, 
Constitutional Law, Civil Liberties, Legislation, 
Advanced Legal Ethics Seminar, and Professional 
Responsibility, pursues careers as a priest, lawyer, 
politician, and activist. He has received twenty-one 
honorary degrees, including Ceorgetown, Loyola 
(Chicago), Villanova, Syracuse, and Santa Clara. He 
has served as a visiting professor at four American 
universities and as the Dean of the Boston College 
Law School. During the ten years between his 
Deanship at Boston College and joining the Law 
Center faculty in 1981, he served in the United 
States Congress as a Representative from 
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Massachusetts, where he was a member of various 
committees and the chair of the Subcommittee on 
Criminal Justice of the House Judiciary Committee. 
As a Congressman, his travels included official 
Congressional delegations to Vietnam, Thailand, 
Hong Kong, China, and Japan. He has also served 
on private delegations to the Netherlands, South 
Africa, Sudan, Israel, and the Soviet Union and pri
vately sponsored human rights missions to Chile, 
the Philippines, EI Salvador, Cuatemala, Nicaragua, 
Argentina, France, and Vietnam. He is a regular 
contributor to several law reviews and journals of 
policy and opinion and the author of The 
Mobilization of Shame: A World View of Human 
Rights (Yale University Press, 2001); The Fractured 
Dream (Crossroad, 1991); Stories From the 
American Soul (Loyola U. Press, 1990); Cry of the 
Oppressed: The History and Hope of the Human 
Rights Revolution: God and Caesar on the 
Potomac: A Pilgrimage of Conscience: Beyond the 
Nuclear Freeze; Honor the Promise: America's 
Commitment to Israel; Vietnam and Armageddon; 
Democracy, Dissent and Disorder; The Right to be 
Educated (ed.); and Religion, the Courts and 
Public Policy. Father Drinan serves on numerous 
committees devoted to the furtherance of human 
rights. He is currently serving as a member of the 
ABA House of Delegates and is a past-chair of the 
ABA Section on Individual Rights and Responsi
bilities. In addition, he serves on the Board of 
Directors of the International League for Human 
Rights, the Lawyer's Committee for International 
Human Rights, the Council for a Livable World 
Lducational Fund, Americans for Democratic Action, 
and the NAACP Legal Defense and Lducational 
Fund. He is one of the founders of the Lawyer's 
Alliance for Nuclear Arms Control and the National 
Interreligious Task Force on Soviet Jewry. 

Peter B. Edelman 
Professor of Law; Co-Director, Joint Degree in Law 
and Public Policy 
A.B., LL.B., Harvard 
Professor Edelman has been on the faculty since 
1982. He took leave during President Clinton's 
first term to serve as Counselor to HHS Secretary 
Donna Shalala and then as Assistant Secretary 
for Planning and Evaluation. Professor Edelman 
has been Associate Dean of the Law Center, 
Director of the New York State Division for Youth, 
and Vice President of the University of 
Massachusetts. He was a Legislative Assistant to 
Senator Robert F. Kennedy and was Issues Director 
for Senator Edward Kennedy's Presidential cam

paign in 1980. Earlier, he was a Law Clerk to 
Supreme Court Justice Arthur J. Coldberg and 
before that to Judge Henry J. Friendly on the U.S. 
Court of Appeals for the Second Circuit. He also 
worked in the U.S. Department of Justice as Special 
Assistant to Assistant Attorney Ceneral John 
Douglas. Professor Ldelman's book. Searching for 
America's Heart: RFK and the Renewal of Hope, 
was published by Houghton-Mifflin in January 
2001. He is the author of many articles on poverty, 
constitutional law, and issues about children and 
youth. His article in the Atlantic Monthly entitled, 
"The Worst Thing Bill Clinton Has Done" received 
the Harry Chapin Media Award. Peter Edelman has 
chaired and been a board member of many organi
zations and foundations. He is currently the board 
president of the New Israel Fund, and is a board 
member of the Center for Community Change, the 
Public Welfare Foundation, Americans for Peace 
Now, the Center for Law and Social Policy, and a 
half dozen other nonprofit organizations. He has 
been a United States-Japan Leadership Program 
Fellow, was the J. Skelly Wright Memorial Fellow 
at Yale Law School, and has received numerous 
honors and awards for his work. He grew up in 
Minneapolis, Minnesota. 

David G. Epstein 
Visiting Professor of Law 
B.A., LL.B., University of Texas; LL.M., Harvard 
Professor Epstein has taught at the Dedman School 
of Law of Southern Methodist University in Dallas 
since the Fall of 2003. Although he is not a 
Methodist, he is "southern" and has been a dean at a 
southern law school (the University of Arkansas) 
and at another law school located in the South 
(Emory). Professor Epstein has also taught at a 
number of law schools outside of the South includ
ing Ceorgetown (which is, of course, his favorite). 
In the last couple of years, most of Professor 
Epstein's publications have been co-authored law 
school casebooks: a secured credit casebook, a con
tracts casebook, and a corporations casebook. 
Professor Epstein also is counsel to King & 
Spalding and a bar review lecturer in California, 
Ceorgia, Illinois, Maryland, Massachusetts, 
Minnesota, New York, and Pennsylvania. 
Deborah Epstein 
Professor of Law: Director, Domestic Violence 
Clinic 
B.A., Brown; J.D., New York University 
Professor Epstein joined the faculty as a visiting 
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professor in 1993, and now serves as Director of 
the Domestic Violence Clinic. Prior to joining the 
law faculty. Professor Epstein practiced at the civil 
rights firm of Bemabei & Katz, representing plain
tiffs in sex discrimination suits, and clerked for 
Eastern District of Pennsylvania Judge Marvin 
Katz. From 1994-96, Professor Epstein co-chaired a 
multi-disciplinary effort to create a new Domestic 
Violence Unit within the D.C. Superior Court that 
fundamentally restructured the way that the local 
justice system handles civil and criminal family 
abuse matters. Until 2001, she co-directed the D.C. 
Superior Court's Domestic Violence Intake Center 
and directed the Emergency Domestic Relations 
Project, a public interest organization providing 
legal and educational services to indigent victims of 
intimate abuse. She is a member of the Mayor's 
Commission on Violence Against Women, the 
D.C. Domestic Violence Fatality Review Team, the 
D.C. Domestic Violence Coordinating Council, and 
has served on the Board of Directors of the D.C. 
Coalition Against Domestic Violence. She is the 
author of several publications in the areas of domes
tic violence and sexual harassment law. 

Daniel R. Ernst 
Professor of Law 
B.A., Dartmouth; J.D., Chicago; M.A., Ph.D., 
Princeton; LL.M., University of Wisconsin 
Professor Ernst joined the Ceorgetown faculty in 
the 1988-89 academic year. He is the author of 
Lawyers Against Labor (1995), for which he 
received the Littleton Criswold Award of the 
American Historical Association and co-editor of 
Total War and the Law (2003). In 1996, he was a 
Fulbright Research Scholar at the National Library 
of New Zealand, and in 1998 he was the Jack and 
Margaret Sweet Visiting Professor of History at 
Michigan State University. He was a John Simon 
Cuggenheim Memorial Foundation Fellow during 
the 2003-04 academic year. He is co-editor of 
"Studies in Legal History," a book series sponsored 
by the American Society for Legal History and the 
University of North Carolina Press. He teaches 
courses in American Legal History and Property. 

Chai R. Feldblum 
Professor of Law; Director, Federal Legislation 
Clinic 
B.A., Barnard College; J.D., Harvard 
Professor Feldblum joined the faculty as a visiting 
professor for the 1991-93 academic years, in 1993, 
she established a new law school clinic, the Federal 

Legislation Clinic, and has served as the Clinic's 
Director since 1993. Prior to joining the law faculty. 
Professor Feldblum worked as a legislative counsel 
at the AIDS Action Council, and at the ACLU AIDS 
Project, focusing on federal legislation concerning 
AIDS. She clerked for First Circuit Court of 
Appeals Judge Frank M. Coffin in 1985, and for 
Supreme Court Justice Harry A. Blackmun in 1986. 
From 1989-90, Professor Feldblum played a leading 
role in the drafting and negotiating of the Americans 
with Disabilities Act, a law that prohibits discrimi
nation based on disability. She has also worked 
extensively in advancing gay and lesbian rights, 
particularly in the drafting of the Lmployment 
Nondiscrimination Act. Professor Feldblum engages 
in scholarly work and practical advocacy in the 
areas of disability rights, lesbian and gay rights, and 
health and social welfare legislation. 

Heidi Li Feldman 
Professor of Law; Co-Director, Joint Degree in Law 
and Philosophy 
A.B., Brown; J.D., Ph.D., University of Michigan 
Dr. Feldman graduated in 1986 from Brown 
University with a B.A. in Lthics and Political 
Philosophy with highest honors; in 1990 from the 
University of Michigan Law School with a J.D. 
with highest honors; and in 1993 from the 
University of Michigan Department of Philosophy 
with a Ph.D. with concentrations in ethics, political 
philosophy, philosophy of science, and epistemolo-
gy (dissertation: Legal Judgments, Thick Concepts, 
and Objectivity). Dr. Feldman spent the academic 
year 1984-85 studying philosophy at Cambridge 
University, where she sat for exams in ethics, politi
cal philosophy, and aesthetics. She joined the facul
ty as Associate Professor of Law at the University 
of Michigan Law School in 1991 and relocated to 
Georgetown University in 1997. Dr. Feldman cur
rently writes and teaches in the areas of tort law, 
legal ethics, and legal and political theory. Her 
entire body of scholarship is interdisciplinary, draw
ing primarily upon law and philosophy, but also 
looking to biology, cognitive and social psychology, 
economics, and cultural studies, in the past, she has 
published, among other articles and essays, 
"Prudence, Benevolence, and Negligence: Virtue 
Lthics and Tort Law," 74 Chi.-Kent L. Rev. 1431 
(2000); "Beyond the Model Rules: The Place of 
Examples in Legal Lthics," 12 Ceo. J. Legal Lthics 
409 (1999); "Harm and Money: Against the 
Insurance Theory of Compensation," 75 Tex. L. 
Rev. 1567 (1997); "Codes and Virtues: Can Good 
Lawyers Be Good Ethical Deliberators?" 69 S. Cal 
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L. Rev. 885 (1996). Articles forthcoming shortly 
include "Big Time Risk Creation, How it's Done, 
and What Negligence Law Can Do About It" and 
"Drugs for Genes: the Next Wave in Pharmaceutical 
Practices, the Next Wave in Pharmaceutical Torts," 
Washburn L. Rev., forthcoming (2003). Dr. Feldman 
has organized three symposia: Symposium on Law, 
Psychology, and the Lmotions, commissioned and 
published by the Chicago-Kent Law Review, 74 
Chi.-Kent L. Rev 1423; The New Negligence (forth
coming in the Georgetown Law Journal); and a 
third on the role of examples in legal ethics, pub
lished by the Georgetown Journal of Legal Lthics, 
12 Ceo. J. Legal Ethics 409. She has presented her 
work at law schools and faculties in Canada, 
England, Japan, and Germany, as well as at various 
U.S. law schools. She has also conducted Grand 
Rounds at the National Institutes of Health, speak
ing on the topic, "Medical Malpractice Law: The 
Physicians Best Friend." Her other professional 
activities include an active membership in the 
American Law Institute and regular organizations of 
and participation in judicial education programs for 
U.S. and Canadian judges. 

James Forman, Jr. 
Associate Professor of Law 
B.A., Brown; J.D., Yale 
Professor Forman is a graduate of Brown University 
and Yale Law School. While attending law school, 
he was active in BLSA and was a book reviews edi
tor for the Yale Law Journal. Following graduation, 
he served as a judicial clerk for both U.S. Supreme 
Court Justice Sandra Day O'Connor and Judge 
William Norris of the 9th Circuit. Professor Forman 
worked for six years with the Public Defender 
Service in Washington, D.C., where he represented 
juveniles and adults in serious felony cases, in 
1999, Professor Forman was promoted to training 
director for new attorneys at the agency and devel
oped the inaugural training program for the inde
pendent CJA bar. Professor Forman's interest in 
educational programs for at-risk and court-involved 
youth led him to start, along with a colleague, the 
Maya Angelou Public Charter School in 1997. The 
school is recognized as one of the most successful 
programs of its kind in the country, combining rig
orous education, job training, counseling, mental 
health services, life skills, and dormitory living for 
school dropouts and youth who have previously 
been incarcerated. Please visit the school's Web site 
http://www.seeforever.org for more information. 
Professor Forman teaches and writes in the areas of 
criminal procedure and education law. 

Jochen A. Frowein 
Visiting Professor of Law 
Law School in Kiel, Berlin, Bonn; LL.M., 
University of Michigan 
Professor Frowein is a visiting Professor of Law at 
Ceorgetown University Law Center. He is an 
experienced lecturer and has taught in universities 
throughout Europe including the University of 
Bonn, the University of Sevilla, The University of 
Paris 1, the University of Paris II, and the Hague 
Academy of International Law. He also has teach
ing experience in the United States as a Visiting 
Professor at the University of Michigan Law School. 
Professor Frowein has served on several different 
legal groups, panels and commissions, including the 
Arbitration Tribunal for the Bank of International 
Settlement, the Cerman Public Law Teachers 
Association, the Cerman Society of International 
Law, and the European Commission on Human 
Rights. 
Martin D. Ginsburg 
Professor of Law 
A. B., Cornell; J.D., Harvard 
Professor Ginsburg specializes in teaching tax at the 
Law Center. His numerous professional activities in 
the tax field include positions as chair of the 
Committee on Simplification of the American Bar 
Association's Tax Section, chair of the New York 
State Bar Association's Tax Section, and consultant 
to the American Law Institute's Federal Income Tax 
Project. He has also served as a member of advisory 
groups to the Committee of internal Revenue and 
the Tax Division of the Department of Justice. 
Before moving to Washington in 1980 when his 
wife got a good job here. Professor Ginsburg was 
the Beekman Professor of Law at Columbia 
University. He was a visiting professor at Stanford 
in the Spring of 1978, at Harvard in the Spring of 
1986, at Chicago in the Spring of 1990, and at New 
York University in the Spring of 1993. Professor 
Ginsburg is co-author, with Jack S. Levin of 
Chicago, of Mergers, Acquisitions, and Buyouts, a 
semi-annually updated treatise which addresses tax 
and other aspects of this exciting subject. The por
tions of the treatise written by Professor Ginsburg 
are, he is certain, easily identified and quite superb. 
Vicki W. Girard 
Associate Professor of Legal Research and Writing 
B. A., Drew University; J.D., Georgetown 
After graduating from the Law Center in 1987, 
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Professor Girard joined the law firm of Silverstein 
& Mullens, where she practiced tax law. In 1989, 
she joined the law firm of Patton Boggs, where she 
practiced food and drug law, specializing in the rep
resentation of cosmetic, pharmaceutical and biotech 
companies in FDA-related proceedings and other 
regulatory and policy matters. In 1994, Professor 
Girard moved to Hogan & Hartson, where she 
expanded her representation to include the blood 
and tissue industries. 

Steven P. Goldberg 
Professor of Law 
A. B., Harvard; J.D., Yale 
Professor Goldberg is best known for his writings in 
the field of law, science, and values. His books 
include Seduced by Science: How American Religion 
Has Lost its Way and Culture Clash: Law and 
Science in America, winner of the Alpha Sigma Nu 
Book Award. Following graduation from law school, 
he served as a law clerk to D.C. Circuit Court Chief 
Judge Bazelon and U.S. Supreme Court Justice 
Brennan. In addition, he is a former attorney with 
the U.S. Nuclear Regulatory Commission. Professor 
Coldberg is a member of the D.C. and Maryland 
Bars and the Section on Science and Technology of 
the ABA. He is also a member of the American 
Association for the Advancement of Science. 
Steven H. Goldblatt 
Professor of Law; Director, Appellate Litigation 
Clinic 
B. A., Franklin &. Marshall; J.D., Ceorgetown 
After graduating from the Law Center in 1970, 
Professor Goldblatt was an Assistant District 
Attorney and then a Deputy District Attorney of 
Philadelphia. He has been chair of the American 
Bar Association Criminal Justice Section Amicus 
Curiae Briefs Committee (1982-1999). In 1985, he 
was a member of the ABA committee that issued 
the report, "Appellate Litigation Skills Training: 
The Role of the Law Schools." He served as 
reporter to the ABA Criminal Justice Section's 
Special Committee on Criminal Justice in a Free 
Society. That committee's report. Criminal Justice 
in Crisis, was published in 1988. In 1992, he was 
the reporter to the ABA Task Force on Minorities in 
the Justice System. Its July 1992 report was adopted 
by the ABA and is now being implemented. His 
recent writings in the criminal justice area include 
several briefs in the United States Supreme Court. 
He has argued four cases in that Court on behalf of 
Appellate Litigation Clinic clients. He currently 

serves as the Chairperson of the Rules Advisory 
Committee of the U.S. Court of Appeals for the 
Armed Forces and serves on the ABA Criminal 
Justice Standards Committee. 

Lawrence O. Gostin 
Professor of Law: Professor of Public Health, the 
Johns Hopkins University: Director, Center 
for Law & the Public's Health "The CDC-Funded 
Center Promoting Public Health Through Law"; 
Co-Director, Joint Degree in Law and Public Health 
B.A., State University of New York at Brockport; 
J.D., Duke; LL.D., (Hon.) State University of 
New York 
Lawrence Gostin is an internationally recognized 
scholar in law and public health. He is Professor of 
Law at Georgetown University; Professor of Public 
Health at the Johns Hopkins University; and the 
Director of the Center for Law & the Public's 
Health at Johns Hopkins and Ceorgetown 
Universities (CDC Collaborating Center "Promoting 
Public Health Through Law"). He is also the Co-
Director of the Georgetown/Johns Hopkins Program 
on Law and Public Health. Professor Gostin is 
Faculty Affiliate for the Kennedy Institute of Ethics 
and the Steering and Executive Committees of the 
Institute for Health Care Research and Policy of 
Ceorgetown. Professor Gostin is an elected lifetime 
Member of the Institute of Medicine/National 
Academy of Sciences (lOM/NAS). For the 
lOM/NAS, he serves on the Board on Health 
Promotion and Disease Prevention, the Institutional 
Review Board, and three expert study committees, 
including the Committee on Assuring the Health of 
the Public in the 21st Century. He is also an elected 
lifetime Fellow of the Hastings Center. He is 
appointed by the Secretary for Health and Human 
Services to serve on the Advisory Council of the 
Office of AIDS Research, National Institutes of 
Health. Professor Gostin also consults for the World 
Health Organization and the Council of International 
Organizations for Medical Sciences. Professor 
Gostin is the Health Law and Lthics Editor of the 
Journal of the American Medical Association 
(JAMA). He is also on the editorial board of scholar
ly journals, including the Yale J. on Regulation, 
Milbank Quart., Int'l J. of Bioethics, and the Int'l. 
J. of Health & Human Rights. Formerly, Professor 
Gostin was Editor-in-Chief of the J. of Law, 
Medicine & Ethics, Executive Editor of the 
American J. of Law & Med., and Western European 
Editor of the Int'l. J. of Law & Psychiatry. Professor 
Gostin has led major law reform initiatives for the 
U.S. Department of Health and Human Services 
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(The Model State Public Health Information Privacy 
Law) and a consortium of states (The "Turning 
Point" Public Health Statute Modernization Project 
to draft a Model Public Health Law), in the wake of 
September 11th, 2001, he has led the drafting of the 
Emergency Health Powers Act to combat bioterror-
ism and other emerging health threats. The Model 
Emergency Health Powers Act was drafted for the 
CDC in collaboration with the National Covemors 
Association, National Association of Attomeys 
Ceneral, National Conference of State Legislatures, 
Association of State and Territorial Health Officials, 
and the National Association of City and County 
Health Officers. Professor Costin was a member of 
the President's Task Force on National Health Care 
Reform. His principal areas of work on the 
President's Task Force was on the ethical founda
tions of the new health care system, public health, 
and privacy and the health information (chair). 
Professor Costin was formerly Executive Director 
of the American Society of Law, Medicine & Lthics 
and adjunct Professor of Law and Public Health at 
Harvard University. In the United Kingdom, 
Professor Costin was the Chief Executive of the 
National Council for Civil Liberties, Legal Director 
of the National Association of Mental Health, and 
faculty member of Oxford University. Professor 
Costin received the Rosemary Delbridge Memorial 
Award from the National Consumer Council (U.K.) 
for the person "who has most influenced Parliament 
and government to act for the welfare of society." 
He also received the Key to Tohoko University 
(Japan) for distinguished contributions to human 
rights in mental health. Professor Costin has a J.D. 
from Duke University and Honorary Doctorate of 
Law conferred by the Chancellor of the State 
University of New York (system-wide), in 1974-75, 
Professor Costin was a Fulbright Fellow at Balliol 
College, Oxford University and the Social Research 
Unit, University of London. Professor Costin's lat
est books are Public Health Law: Power, Duty, 
Restraint (University of California Press and the 
Milbank Memorial Fund, 2000) and Public Health 
Law and Ethics: A Reader (University of California 
Press and the Milbank Memorial Fund, 2002). 

Michael H. Gottesman 
Professor of Law 
A.B., Chicago; LL.B., Yale 
Professor Cottesman served as an adjunct professor 
at the Law Center from 1978-88, and joined the fac
ulty as a full-time professor in 1989. Specializing in 
the fields of labor law, constitutional law, and civil 
rights. Professor Cottesman practiced with the 

Washington, D . C , firm Bredhoff and Kaiser from 
1961-88, and has argued numerous cases in the U.S. 
Supreme Court. From 1977-81 he served, by 
appointment of President Carter, on the Judicial 
Nominating Commission for the District of 
Columbia, reviewing hundreds of candidates for 
vacancies on the U.S. Court of Appeals and the U.S. 
District Court for the District of Columbia. 
Professor Cottesman is a member of the Board of 
Trustees of the Lawyers' Committee for Civil 
Rights Under Law, a member of the American 
Academy of Appellate Lawyers, and a member of 
the Law Committee of the American Association of 
University Professors. 

Gaurang Mitu Gulati 
Professor of Law 
A.B., University of Chicago; M.A., Yale; J.D., 
Harvard 
Professor Culati joins the faculty from UCLA 
School of Law, where he joined the faculty in Fall 
1997 to teach Business Associations and Securities 
Regulation. He received the Yale University 
Fellowship (1988-91). He studied law at Harvard 
Law School where he received two fellowships, the 
Harvard Human Rights Fieldwork Fellowship and 
the John M. Olin Research Fellowship. At Harvard, 
Professor Culati was also editor of the Harvard Law 
Review (1993-94), fieldwork editor for the Harvard 
Human Rights Journal (1993-94), and a student 
attorney with Harvard Legal Aid Bureau (1992-93). 
After graduating from law school in 1994, Professor 
Culati worked for a year as an associate with the 
law firm of Cleary, Cottlieb, Steen & Hamilton 
in New York, where he focused on structuring debt 
transactions and securitizing receivables. He then 
clerked for the Honorable Sandra L. Lynch of the 
United States Court of Appeals for the First Circuit, 
Boston (1995-96), and as law clerk to the Honorable 
Samuel A. Alito, Jr. of the United States Court of 
Appeals for the Third Circuit in Newark, N.J. 
Professor Culati's publications include: "Why are 
There so Few Black Lawyers in Corporate Law 
Firms," 84 California Law Review 432 (1996); 
"Efficiency Wages and Tournaments: A Theory of 
Lmployment Discrimination Law for 'High-Level' 
Jobs," Discussion Paper No. 182, John M. Olin 
Center for Law, Economics and Business, Harvard 
Law School (March 1993) (with David Charny); 
and "Remnants of Matriliny: Widows of Two Kerala 
Villages" 76 MANUSHl: Journal of Women and 
Society 32 (1993) (with Leela Culati). Professor 
Culati was a visiting professor at the Law Center 
for the 2001-02 academic year. 
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Charles H. Gustafson 
Professor of Law 
B.S., Buffalo; J.D., Chicago 
Professor Gustafson pursues his interest both in tax 
law and policy and in international law at the Law 
Center. He teaches Tax I, Law and Development, 
International Tax Planning, International Business 
Transactions, and International Law. He is the 
author of articles on taxation and international law 
issues, co-author of three casebooks on taxation, has 
been active in various committees on tax and inter
national law of the American Bar Association and 
the American Law Institute, and serves as an arbi
trator in domestic and international contract dis
putes. He has lectured on matters of international 
importance on every inhabited continent, taught 
courses for the Internal Revenue Service, and served 
for five and 1/2 years as the Associate Dean for 
International and Graduate Programs. Before join
ing the Law Center faculty in 1972, his professional 
experiences ranged from attorney advisor at the 
State Department to lecturer in law at the Ahmadu 
Bello University in Zaria, Nigeria, where he assisted 
with the organization of the first law degree program 
in that country. He also practiced privately as an 
associate with the New York firm of Shearman and 
Sterling and the D.C. firm of Surrey and Morse. 
Professor Gustafson has lectured at universities and 
to professional groups in every inhabited continent. 
Robert J. Haft 
Professor of Law 
B.A., City College of New York; J.D., Columbia 
Professor Haft teaches Torts, Corporations, and 
Securities Regulation at the Law Center, and is 
the author of several articles and books in the cor
porate and securities law field. Following his 
graduation from Columbia School of Law in 1954, 
he served as a law clerk for the Honorable Irving R. 
Kaufman. He then spent four years as an associate 
with Goldstein, Judd & Curfein, fourteen years as a 
partner of Stamer & Haft, and four years as a partner 
with Kronish, Lieb, Shainswit, Weiner and Hellman. 
He served as Special Counsel (full-time) to the 
Securities and Lxchange Commission from 1977-78 
and, after joining the Law Center faculty in 1978, 
remained as a part-time consultant to the SLC until 
1981. He is a member of the American Law 
Institute, the Federal Regulation of Securities 
Committee of the ABA and the Lxecutive Council 
of the Securities Law Committee of the FBA. He 
has been a Visiting Professor at various foreign law 
schools, including the Sorbonne (Paris 1), 

Cambridge (Jesus College), and the Luropean 
University Institute in Florence. 

Lisa Heinzerling 
Professor of Law 
A. B., Princeton; J.D., Chicago 
After finishing law school, where she served as edi
tor-in-chief of the University of Chicago Law 
Review, Professor Heinzerling clerked for Judge 
Richard A. Posner of the U.S. Court of Appeals for 
the Seventh Circuit and Justice William J. Brennan, 
Jr., of the U.S. Supreme Court. She was a Skadden 
Fellow at Business & Professional People for the 
Public Interest, in Chicago, and for three years prac
ticed environmental law in the Massachusetts 
Attorney Ceneral's office. She has been a visiting 
professor at the Harvard and Yale law schools. Her 
scholarship in environmental law has been pub
lished in journals including the Yale Law Journal, 
Harvard Law Review, University of Chicago Law 
Review, and Ceorgetown Law Journal. Professor 
Heinzerling's book with economist Frank 
Ackerman, Priceless: On Knowing the Price of 
Everything and the Value of Nothing, was published 
by The New Press in February 2004. in 2003, 
Professor Heinzerling won Georgetown's faculty 
teaching award. 
Kristin Nicole Kenning 
Associate Professor of Law: Deputy Director, 
Juvenile Justice Clinic 
B. A., Duke; J.D., Yale; LL.M., Ceorgetown 
Professor Henning came to the Ceorgetown Law 
Center in 1995 as a Stuart-Stiller Fellow in the 
Criminal and Juvenile Justice Clinics. As a Fellow 
she represented adults and children in the D.C. 
Superior Court, while supervising law students in 
the Juvenile Justice Clinic, in 1997, Professor 
Henning joined the staff of the Public Defender 
Service for the District of Columbia where she con
tinued to represent clients and helped to organize a 
Juvenile Unit designed to meet the multi-discipli
nary needs of children in the juvenile justice system. 
Professor Henning served as Lead Attorney for the 
Juvenile Unit from 1998 until she left the Public 
Defender Service to return to the Law Center in 
2001. As lead attorney, she represented juveniles in 
serious cases, supervised and trained new PDS 
attorneys, and coordinated and conducted training 
for the CJA Bar. Professor Henning has been active 
in local, regional and national juvenile justice 
reform, serving on the Mid-Atlantic Advisory Board 
to the National Juvenile Defender Training, 
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Technical Assistance and Resource Center and on 
local D.C. Superior Court committees such as the 
Delinquency Working Croup and the Family Court 
Training Committee. She writes in the area of juve
nile and criminal law. 

Craig Hoffman 
Professor of U.S. Legal Discourse 
B.A., College of William & Mary; Ph.D., University 
of Connecticut; J.D., University of Texas 
Professor Hoffman is a linguist and a lawyer who 
has specialized in transactional writing and 
negotiating during his nine years of practice in 
Austin, Texas and Washington, D.C. Professor 
Hoffman has also taught writing, first to undergrad
uates at the University of Connecticut, and then to 
law students at both the University of Texas Law 
School and the Washington College of Law of the 
American University. Professor Hoffman has 
received several fellowships in linguistics, cognitive 
science, business, and writing. 

John H. Jackson 
University Professor 
A.B., Princeton; J.D., University of Michigan; 
LL.D. (Hon), Hamberg University (Cermany) 
Professor Jackson joined the Ceorgetown faculty 
after a distinguished career as Hessel E. Yntema 
Professor of Law at the University of Michigan. He 
has been a visiting faculty member at the University 
of Delhi in Delhi, India and the University of 
Brussels in Brussels, Belgium, a Consultant on 
Legal Education to the Ford Foundation, a Research 
Scholar at the headquarters of Ceneral Agreement 
on Tariffs and Trade (CATT) in Geneva, Switzerland, 
and a Rockefeller Foundation Fellow in Brussels, 
Belgium. He has served as Ceneral Counsel for the 
Office of the President's Special Representative for 
Trade in the U.S. Executive Office of the President 
in Washington, D.C. (1973-1974), and Associate 
Vice President for Academic Affairs at the 
University of Michigan (1988-1989). Over the 
years, he has also advised the U.S. and various for
eign governments, international organizations, and 
in 2000, served as chairperson of a WTO panel for a 
trade dispute settlement procedure. Professor 
Jackson has served as a member of the board of edi
tors for the American Journal of International Law, 
Law and Policy in International Business, 
International Tax & Business Lawyer, Lordham 
International Law Journal, and the Maryland 
Journal of International Law & Trade. He is a 
member of the editorial board for The World 

Economy and a past member of the editorial boards 
for the International Bar Association and the 
Journal of World Trade Law. He is the editor in 
chief and a founding editor of the Journal of 
International Lconomic Law (JILL), published by 
Oxford Press (UK) since 1998. On November 5, 
1998, Professor Jackson was formally inaugurated 
to the position of University Professor at CULC. 
His inaugural lecture was subsequently the basis of 
an article in the JILL (Vol. 3, Issue 1) entitled, 
"International Economic Law in Times that are 
Interesting." Professor Jackson is also Director of 
the Institute of International Lconomic Law at 
CULC. in 1992, Professor Jackson received the 
Wolfgang Friedman Memorial Award for lifelong 
contribution to the field of international law, of the 
Columbia University Journal of Transnational Law 
and Columbia Society of International Law at 
Columbia University. He has been an honorary vice 
president of the American Society of international 
Law, having previously served in various capacities 
including Vice President of the Society. Professor 
Jackson was also honored in early 2000 by the pub
lication of a volume of essays in his honor by 
authors from four different continents, discussed 
and presented at a conference held at CULC in 
January 2001. In November 2002, Professor 
Jackson delivered the annual Hersch Lauterpacht 
Memorial Lecture, in Cambridge University, 
England. The series of three lectures was entitled, 
"The Changing Fundamentals of International Law 
and international Lconomic Law: Perspectives on 
Sovereignty, Subsidiary, Power Allocation, and 
International Institution Building," and will be 
extended into a book published by Cambridge 
University Press, in June of 2003, Professor 
Jackson was awarded the honorary degree, "Doctor 
Juris Honoris Causa," from Hamburg University 
Faculty of Law. Also in June, he was appointed by 
WTO Director-General, Dr. Supachai Panitchpadki, 
to a newly constituted WTO Consultative Board, 
composed of eight "eminent persons," and chaired 
by Peter Sutherland. The Board is charged with con
sidering and presenting a report to the Director-
General and others about various systemic institu
tional problems of the WTO. Professor Jackson has 
published numerous books, articles, and chapters. 
Among his more recent books are: The 
Jurisprudence of the GATT and the WTO: Insights 
on Treaty Law and Lconomic Relations (Cambridge 
University Press, 2000), The World Trade 
Organization: Constitution and Jurisprudence. 
(Chatham House Papers, The Royal Institute of 
international Affairs, 1998), Legal Problems of 
International Economic Relations (4th ed. 2002, 
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co-authored); The World Trading System (MIT Press, 
2d ed. 1997); Implementing the Uruguay Round 
(Oxford Press, 1997, co-authored). His articles have 
appeared in law reviews throughout this country and 
abroad. 

Emma Coleman Jordan 
Professor of Law 
B.A., San Francisco State University; J.D., Howard 
Professor Jordan is best known for her work in the 
fields of financial services and civil rights. Before 
coming to Georgetown, she taught for twelve years 
at the University of California, Davis. She began 
her teaching career at Stanford Law School as a 
teaching fellow. She teaches courses in Torts, 
Financial Services and Commercial Law at the Law 
Center. She has been active in the financial services 
field, serving as chair of the Financial Institutions 
Committee of the California State Bar, drafter of the 
statute to regulate bank check holding practices, and 
co-counsel in class actions challenging bank stop-
payment fee charges. Her article, "Ending the 
Floating Check Came" (1985), grew out of this 
involvement. She organized the Financial 
Institutions and Consumer Financial Services sec
tion of the AALS. She is a past-president of both the 
Association of American Law Schools and the 
Society of American Law Teachers. She was elected 
to membership in the American Law Institute in 
1984. Professor Jordan is no stranger to Washington; 
she was a law student here, serving as editor-in-
chief of the Howard Law Journal and worked sum
mers here at Covington & Burling and the State 
Department Legal Advisors Office. She was a White 
House Fellow in 1980-81, serving as special assis
tant to the Attorney Ceneral. She was counsel to 
Professor Anita Hill during the Clarence Thomas 
confirmation hearings. Her recent writings include. 
Race, Gender and Power in America (with A. Hill, 
Oxford University Press, 1995), "A History Lesson, 
Reparations for What?", 58 New York Univ. Annual 
Survey of American Law (2003), and Lynching the 
Dark Metaphor of American Law (forthcoming). 
Jerry Kang 
Visiting Professor of Law 
A.B., J.D., Harvard 
Professor Kang is visiting from UCLA School of 
Law, where he is a professor of law. He was a 
visiting professor of law at Harvard Law School 
during the 2003-2004 academic year. Professor 
Kang's teaching and scholarly pursuits include civil 
procedure, race, and communications. On race, he 

has focused on the Asian American community and 
has written and spoken nationally about hate crimes, 
affirmative action, and lessons from the Japanese 
American internment. He is a co-author of Race, 
Rights, and Reparation: The Law and the Japanese 
American Internment (Aspen Publishers 2001). At 
UCLA, he helped found the Concentration for 
Critical Race Studies, the first program of its kind in 
American legal education and acted as its founding 
co-director for two years. On communications. 
Professor Kang has published in the Stanford and 
Harvard law reviews on the topics of cyberspace 
privacy and cyber-race (the techno-social construc
tion of race in cyberspace). He is also the author of 
Communications Law & Policy: Cases and 
Materials (Aspen Publishers 2001), a leading case
book in the field. During law school. Professor 
Kang was a supervising editor of the Harvard Law 
Review and Special Assistant to Harvard 
University's Advisory Committee on Free Speech. 
After graduation, he clerked for Judge William A. 
Norris of the Ninth Circuit Court of Appeals, then 
worked at the National Telecommunications and 
Information Administration on cyberspace policy. 
He joined UCLA in Fall 1995 and was elected 
Professor of the Year in 1998. Professor Kang is an 
assistant instructor in Hwa Rang Do, a Korean mar
tial art. He is happily married and has a young 
daughter. 

Neal K. Katyal 
John Carroll Research Professor of Law 
A.B., Dartmouth; J.D., Yale 
Prior to coming to Ceorgetown, he was law clerk to 
Justice Stephen C. Breyer of the U.S. Supreme 
Court and to Judge Cuido Calabresi of the Second 
Circuit Court of Appeals. During 1998-99, Professor 
Katyal served as National Security Adviser to the 
Deputy Attorney Ceneral, U.S. Department of 
Justice. He was commissioned by President Clinton 
in 1999 to co-author a report on ways the legal pro
fession can enhance its pro bono activities and 
diversify the Bar, served as co-counsel to Vice 
President Al Core in the United States Supreme 
Court case of Bush v. Palm Beach Canvassing 
Board in 2000, and was Visiting Professor at Yale 
Law School in 2001-02 and Harvard Law School in 
2002. His publications have appeared in Yale Law 
Journal, Harvard Law Review, University of 
Chicago Law Review, Stanford Law Review, 
Michigan Law Review, and Pennsylvania Law 
Review. His primary academic interests are 
Constitutional Law (primarily separation of powers, 
constitutional legitimacy, presidential power, slavery 
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and affirmative action), Criminal Law (particularly 
cybercrime, conspiracy, architectural solutions to 
crime and the role of deterrence), and Education 
Law. 

Patricia A. King 
Carmack Waterhouse Professor of Law, Medicine, 
Ethics, and Public Policy 
B.A., Wheaton College; J.D., Harvard 
Professor King's expertise is in the study of law, 
medicine, ethics and public policy. She is also 
an adjunct professor in the Department of Health 
Policy and Management, School of Hygiene and 
Public Health at Johns Hopkins University. She is 
the co-author of Cases and Materials on Law, 
Science and Medicine. She teaches Family Law and 
Torts and offers a seminar in Bioethics and the Law. 
She is a member of the American Law Institute and 
the Institute of Medicine and a Fellow of the 
Hastings Center. Her work in the field of bioethics 
has included service on the HLW-Advisory 
Recombinant DNA Advisory Committee, the 
President's Commission for the Study of Ethical 
Problems in Medicine and Biomedical and 
Behavioral Research, the National Commission for 
the Protection of Human Subjects of Biomedical 
and Behavioral Research, and the Lthics, Legal and 
Social Issues Working Group of the Human 
Genome Project. She is a board member of the 
Hospice Foundation, the National Partnership of 
Women and Families, the Henry J. Kaiser Family 
Foundation, and Chair of the Board of Trustees of 
Wheaton College. Her professional experience 
before joining the Law Center faculty in 1973 was 
primarily in the civil rights field; she was the 
Deputy Director of the Office of Civil Rights and 
Special Assistant to the Chairman of the LLOC. She 
also served as a Deputy Assistant Attorney General 
in the Civil Division of the Department of Justice. 

Laurie S. Kohn 
Visiting Associate Professor of Law; Deputy 
Director, Domestic Violence Clinic 
B.A., Harvard; J.D., LL.M., Georgetown 
Professor Kohn is the deputy director of the 
Domestic Violence Clinic where she has taught 
since 1998. Professor Kohn supervises students 
representing victims of domestic violence, teaches 
the clinic seminar, and litigates CPO and criminal 
contempt cases. Outside of the classroom. 
Professor Kohn regularly presents in community 
and academic settings on issues related to domestic 
violence and women's rights. Professor Kohn is a 

member of the D.C. Bar Family Law Section 
Steering Committee and on the board of the D.C. 
Coalition against Domestic Violence. She acted as 
Assistant Director of the Emergency Domestic 
Relations Project (LDRP), a community advocacy 
organization that helps thousands of family abuse 
victims obtain legal protection every year, in addi
tion. Professor Kohn is a Hearing Examiner for 
police misconduct cases in D.C. Prior to joining the 
faculty of the Domestic Violence Clinic, Professor 
Kohn was an associate at the D.C. law firm of 
Crowell & Moring, LLP, where she specialized in 
medical malpractice and insurance coverage litiga
tion. Before entering private practice. Professor 
Kohn focused on disability rights, assisting in the 
legislative process for the Americans with 
Disabilities Act in Senator Kennedy's office, and 
later in implementing and enforcing the ADA for 
the Civil Rights Division at the Department of 
Justice. Professor Kohn also worked at the legisla
tive office of the American Civil Liberties Union, 
focusing on reproductive rights and disability poli
cy. Professor Kohn has written several practice 
documents on representing victims of domestic vio
lence including practice manual for pro bono attor
neys. Her scholarly publications focus on domestic 
violence, first amendment rights and evidence. 

David A. Koplow 
Professor of Law; Director, Center for Applied 
Legal Studies 
B.A., Harvard, Queen's College at Oxford; J.D., 
Yale 
After graduating from Yale Law School in 1978, 
Professor Koplow served first as an attorney-
advisor, then as special assistant to the Director of 
the U.S. Arms Control and Disarmament Agency. 
He has also served as secretary of the Lawyers 
Alliance for World Security and as a member of the 
Policy Board of Legal Counsel for the Elderly and 
the steering committee of Section 2 of the D.C. Bar. 
He has been at CULC since 1981. From 1997-99, 
while on leave from the Law Center, he served as 
Deputy Ceneral Counsel (International Affairs) at 
the Department of Defense. Professor Koplow 
teaches International Law 1, and a seminar in the 
area of national security, arms control and non-pro
liferation. He also directs a clinic, the Center for 
Applied Legal Studies, which practices in the field 
of political asylum. He has written in the areas of 
international law, U.S. foreign affairs law, and arms 
control, especially regarding verification of compli
ance with arms control treaties. 
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Abe Krash 
Distinguished Visitor from Practice 
B.A., J.D., Chicago 
Professor Krash is currently a partner at Arnold & 
Porter. His practice includes antitrust and trade reg
ulation matters, government relations, and general 
litigation. Professor Krash has been an adjunct pro
fessor at the Law Center since 1989, and has also 
taught at the Yale Law School. He has published 
articles in the areas of constitutional law, criminal 
law, antitrust and trade regulation, legal ethics, and 
federal civil procedure. 
Kimberly D. Krawiec 
Visiting Professor of Law 
B.A., North Carolina State University; J.D., 
Ceorgetown 
Professor Bfrawiec is visiting from the University of 
North Carolina School of Law, where she is 
Professor of Law. During the 2003-04 academic 
year, she was the Bruce W. Nichols Visiting 
Professor of Law at Harvard Law School. Professor 
Krawiec teaches courses in corporate, securities, 
and derivatives law and has published many articles 
on a variety of topics related to securities and deriv
atives regulation, with an emphasis on insider trad
ing, "rogue" trading, and organizational misconduct. 
Professor Krawiec was the 1999-2000 recipient of 
the Robert Childres award for teaching excellence at 
Northwestern University School of Law and a 1999 
recipient of The Corporate Practice Commentator's 
Best Corporate and Securities Law Articles award. 
In addition to her academic pursuits. Professor 
Krawiec has been a commentator for the Central 
and Last Luropean Law Initiative (CLELI) of the 
American Bar Association since 1997, and in that 
capacity commented on the draft securities laws for 
the Republic of Bulgaria and the Ukraine. She is 
also on the faculty of the National Association of 
Securities Dealers Institute for Professional 
Development at the Wharton School of Business. 

Donald C. Langevoort 
Thomas Aquinas Reynolds Professor of Law 
B.A., University of Virginia; J.D., Harvard 
Prior to joining the Law Center faculty in 1999, 
Professor Langevoort was the Lee S. and Charles A. 
Speir Professor at Vanderbilt University School of 
Law, where he joined the faculty in 1981. The 
courses Professor Langevoort teaches are Contracts, 
Securities Regulation, various seminars on corpo
rate and securities issues, and Corporations. 

Professor Langevoort has received the Paul J. 
Hartman Award for Lxcellence in Teaching at 
Vanderbilt. He has been a visiting professor at 
Harvard Law School and the University of Michigan 
Law School and a lecturer at the Washington College 
of Law, American University. After practicing for 
two years at Wilmer, Cutler & Pickering in 
Washington, D . C , he joined the staff of the U.S. 
Securities & Lxchange Commission as Special 
Counsel in the Office of the Ceneral Counsel. 
Professor Langevoort is the co-author, with 
Professors James Cox and Robert Hillman, of 
Securities Regulation: Cases and Materials (Aspen 
Law & Business), and the author of a treatise enti
tled Insider Trading: Regulation, Enforcement and 
Prevention (West Croup). He has also written many 
law review articles, a number of which seek to 
incorporate insights from social psychology and 
behavioral economics into the study of corporate 
and securities law and legal ethics. Professor 
Langevoort has testified numerous times before 
Congressional committees on issues relating to 
insider trading and securities litigation reform. 

Charles R. Lawrence, III 
Professor of Law 
B.A., Haverford College; J.D., Yale 
Professor Lawrence joined the Law Center faculty 
from Stanford Law School where he taught from 
1986-92. He began his teaching career at the 
University of San Francisco in 1974 and has visited 
the faculty of several law schools, including 
Harvard, Berkeley, UCLA, and the University of 
Southern California. Professor Lawrence is best 
known for his work in anti-discrimination law, equal 
protection, and critical race theory. His most recent 
book. We Won't Co Back: Making the Case for 
Affirmative Action (Houghton Mifflin, 1997), is co-
authored by Ceorgetown Law Professor Mari 
Matsuda. Professor Lawrence has received the 
University of San Francisco School of Law's "Most 
Distinguished Professor Award" and the John 
Bingham Hurlburt Award for Lxcellence in Teaching, 
presented by the 1990 graduating class of Stanford 
Law School. He is a member of the board of advi
sors and past-president of the Society of American 
Law Teachers. Professor Lawrence currently serves 
on the District of Columbia Board of Lducation. 
Richard J. Lazarus 
Professor of Law 
B.S. (chemistry), B.A. (economics). University of 
Illinois; J.D., Harvard 
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Professor Lazarus teaches environmental law, natu
ral resources law, federal hazardous waste regula
tion, and torts. He previously worked for the U.S. 
Justice Department, in both the Environmental and 
Natural Resources Division and the Solicitor 
General's Office, where he was assistant to the 
Solicitor General. Professor Lazarus has represented 
the United States, state and local governments, and 
environmental groups in the U.S. Supreme Court in 
approximately 30 cases, many of which raised natu
ral resource and environmental law issues. His legal 
scholarship is in the area of environmental and natu
ral resources law. He has most recently published 
law review articles on the Fifth Amendment Just 
Compensation Clause, environmental justice, and 
environmental crime. Professor Lazarus serves on 
several national advisory boards, including the 
Environmental Defense Fund's Litigation Review 
Committee. 

David J. Luban 
Frederick J. Haas Professor of Law and Philosophy 
B.A., University of Chicago; M.A., M.Phil., Ph.D., 
Yale 
Having taught at Kent State University and the 
University of Maryland School of Law and the 
Institute for Philosophy and Public Policy at the 
University of Maryland, Professor Luban joined 
the Ceorgetown faculty in 1997. He has been a vis
iting faculty member at the Yale Law School, 
Harvard Law School, University of Melbourne, 
Dartmouth College, the Max Planck Institute for 
Foreign and International Private Law (Hamburg) 
and the Max Planck Institute for Luropean Legal 
History (Frankfurt). His recent publications include 
The Lthics of Lawyers (ed.). Legal Modernism, and 
Legal Lthics (co-authored). His numerous articles 
and chapters have focused on a range of topics in 
legal ethics, the social responsibility of lawyers, law 
and philosophy, jurisprudence, and social justice. He 
has been a Woodrow Wilson Graduate Fellow, a 
Cuggenheim Fellow, a Danforth Fellow, a Keck 
Foundation Distinguished Senior Fellow in Legal 
Lthics and Professional Culture at Yale Law School, 
and a Fellow of the Woodrow Wilson International 
Center for Scholars. He was chosen by the 
American Bar Foundation for the 1998 Keck 
Foundation Lecturer Award in Legal Lthics and 
Professional Responsibility. 

Laura W. S. Macklin 
Professor of Law; Director, Family Advocacy Clinic 
B.A., California (Santa Barbara); J.D., California 
(Berkeley) 

Professor Macklin currently teaches in the Family 
Advocacy Clinic. Between 1981-91, she taught in 
the Institute for Public Representation. From 1991-
95, she taught at the Center for Applied Legal 
Studies. While in law school at U.C. Berkeley, she 
served as an extern to Justice Stanley Mosk of the 
California Supreme Court and as a membership edi
tor of the California Law Review. Upon moving to 
Washington, D . C , she became an associate with the 
law firm of Covington & Burling. Approximately 
two and one-half years later, she resigned to become 
a staff attomey in the law reform unit of the 
Neighborhood Legal Services Program, specializing 
in public benefits and health law. Her work there 
included class action litigation and legislative 
advocacy. She has served on the Board of Directors 
of the NLADA/LSC Access to Justice Project and 
on the Lxecutive Committee of the Alliance for 
Justice, a membership organization of public inter
est groups. She has taught federal litigation courses 
for legal services attomeys and in ATLA, NITA, and 
PLl programs. At Ceorgetown, her clinical teaching 
and cases have included special education, constitu
tional rights, disability rights, immigration law, and 
administrative law. She writes about issues of court 
reform and procedural justice, and about public 
interest law. 

Marl J. Matsuda 
Professor of Law 
B.A., Arizona State; J.D., Hawaii; LL.M., Harvard 
Professor Matsuda was a professor of law at the 
University of California at Los Angeles School 
of Law before joining the Law Center. Before join
ing the faculty at UCLA, she was professor of law 
for eight years at the University of Hawaii School 
of Law, teaching American Legal History, Torts, 
Constitutional Law, Civil Rights, and Sex 
Discrimination. Professor Matsuda has also taught 
at Stanford Law School and the University of 
Hiroshima and served as a judicial training 
consultant in Micronesia and South Africa. She was 
an associate at the labor law firm of King & 
Nakamura in Honolulu and was law clerk to the 
Honorable Herbert Y.C. Choy of the Ninth Circuit 
Court of Appeals. Professor Matsuda has written 
well-known articles on constitutional law and 
jurisprudential issues, including hate speech, affir
mative action, and feminist theory. Her books 
include Called From Within (University of Hawaii 
Press); Words that Wound (Westview Press); and We 
Won't Co Back, Making a Case for Affirmative 
Action (co-authored, Houghton Mifflin). Professor 
Matsuda is currently serving on the court-appointed 
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Texaco Task Force on Equality and Fairness as part 
of a record-setting anti-discrimination settlement. 
She serves on the national advisory boards of Ms. 
Magazine; the American Civil Liberties Union; and 
the National Asian Pacific Legal Consortium. 

Carrie J. Menkel-Meadow 
Professor of Law 
A.B. Bamard College, Columbia; J.D., University 
of Pennsylvania, LL.D.,Quinnipiac College of Law 
Professor Menkel-Meadow joined the full-time fac
ulty in 1996 after serving as a visiting professor in 
1992 and 1994. She joined us from UCLA where 
she had been a professor of law since 1979, serving 
as well as a professor in the Women's Studies pro
gram. Acting Director of the Center for the Study of 
Women, and Co-Director of UCLA's Center on 
Conflict Resolution. She has taught as a 
Distinguished Visiting Professor of Legal Theory at 
the University of Toronto, a visiting professor at 
Harvard Law School, Stanford Law School, and as 
a clinical professor at the University of 
Pennsylvania. A national expert in alternative dis
pute resolution, the legal profession, and legal 
ethics, clinical legal education, feminist legal theory, 
and women in the legal profession. Professor 
Menkel-Meadow has written and lectured extensive
ly in these fields. She is the author of Mediation: 
Theory, Policy & Practice (2001) and over 60 arti
cles. She has won the Center for Public Resources' 
First Prize for Scholarship in Alternative Dispute 
Resolution three times (in 1983, 1990, and 1998). 
She has also won the Rutter Award for Excellence 
in Teaching at UCLA. She currently chairs the 
CPR-Ceorgetown Commission on Lthics and 
Standards in Altemative Dispute Resolution. She 
serves on the Lxecutive Committee of the Board of 
Directors of the American Bar Foundation and on 
the Research Grants Committee of the Law School 
Admissions Council. She also sits on numerous 
boards of public interest organizations and the edi
torial boards of journals in dispute resolution, law 
and social science and feminism. She has chaired 
the AALS Sections on Law and Social Science, 
Altemative Dispute Resolution, Women in Legal 
Lducation, and has been on the Executive 
Committee of the Section on Clinical Lducation. in 
addition to her scholarship, research, and teaching. 
Professor Menkel-Meadow often serves as a media
tor and arbitrator in public and private settings and 
has trained lawyers and mediators in the United 
States and abroad. She is currently the director of 
the Ceorgetown Hewlett Fellowship Program in 
Conflict Resolution and Problem-Solving. 

Naomi Mezey 
Associate Professor of Law 
B.A., Wesleyan University; J.D., Stanford; M.A., 
University of Minnesota 
Professor Mezey served as law clerk for Judge 
Marilyn Hall Patel of the United States District 
Court for the Northern District of California. She 
has been a Legislative Aide to former Senator Alan 
Cranston and a teaching assistant at the University 
of Minnesota in the Department of American 
Studies. Her teaching fields include Legislation, 
Civil Procedure, and Law and Culture. 

John Mikhail 
Associate Professor of Law 
B.A., Amherst; M.A., Ph.D., Cornell; J.D., Stanford 
After graduating from Stanford Law School, where 
he was Senior Article Editor of the Stanford Law 
Review and Senior Submissions Editor of the 
Stanford Journal of International Law, Professor 
Mikhail joined the Palo Alto office of Simpson, 
Thacher & Bartlett. He then served as a judicial 
clerk to Judge Rosemary Barkett on the U.S. Court 
of Appeals for the Eleventh Circuit. Professor 
Mikhail's research interests include criminal law, 
constitutional law, jurispmdence, and law and cog
nitive science. He received his Ph.D. in Philosophy 
from Comell University and was a Lecturer and 
Research Affdiate in the Department of Brain and 
Cognitive Sciences at M.l.T. His doctoral disserta
tion, Rawls' Linguistic Analogy: A Study of the 
'Generative Grammar' Model of Moral Theory 
Described by John Rawls in 'A Theory of Justice', 
seeks to understand the cognitive foundations of 
moral and legal norms. Professor Mikhail has been 
a Visiting Scholar at Stanford Law School, aVisiting 
Junior Scholar at the Peter Wall Institute for 
Advanced Studies at the University of British 
Columbia, and a Teaching Fellow at Harvard 
University's John F. Kennedy School of Covemment. 
His publications have appeared in the Stanford Law 
Review, Archiv fur Rechts- und Sozialphilosophie, 
Proceedings of the Cognitive Science Society, and 
other scholarly journals. 
John G. Murphy, Jr. 
Professor of Law 
A.B., Harvard; LL.B., Ceorgetown 
Professor Murphy has taught courses in Individual 
Rights, the Supreme Court, the Federal System, 
Commercial Law, Federal Flection Law, 
Professional Responsibility, Corporations, and 
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Criminal Law. From 1982-86 he also served the 
Law Center as Associate Dean for the Graduate 
Program. Before joining the Law Center in 1965, he 
was a clerk for the U.S. Court of Appeals for the 
D.C. Circuit, an associate at the D.C. firm of 
Covington & Burling, and Conference Director for 
the HEW and GEO programs for delivery of legal 
services to low-income individuals, in addition, he 
served as Ceneral Counsel to the PEC from 1975-
76, as Ford Foundation Project Specialist in Beirut, 
Lebanon, from 1970-72, and as visiting professor at 
the University of Guadalajara in Mexico (1991), at 
Palackeho University in Czechoslovakia (1992), 
and at Xiamen University, Xiamen, Peoples 
Republic of China (1999). 

Eleanor Holmes Norton 
Professor of Law 
B.A., Antioch; M.A., LL.B., Yale 
Before joining the Law Center faculty in 1982, 
Professor Norton served for four years as chair of 
the U.S. Equal Lmployment Opportunity 
Commission. She has taught LEO Law, Labor Law, 
and Negotiations at the Law Center. She also served 
as Assistant Legal Director of the ACLU for five 
years and then chaired the New York City 
Commission on Human Rights from 1970-77. 
She published "Justice and Lfficiency in Dispute 
Systems" in 1990 (Ohio State Journal of Dispute 
Resolution), "Bargaining and the Lthic of Process" 
in 1989 (New York University Law Review), "Equal 
Employment Law: Crisis in Interpretation, Survival 
Against the Odds" in 1988 (Tulane Law Review), 
"Commentary" in American Labor Policy: A 
Critical Appraisal of the NLRA in 1987, and three 
articles in 1984: "Public Assistance, Post-New Deal 
Bureaucracy and the Law" (Yale Law Journal), 
"The Private Bar and Public Confusion: A New 
Civil Rights Challenge" (Howard Law Journal) and 
"Minority Workers of Tomorrow" (Work in the 21st 
Century). Her numerous leadership positions 
include service as chair of the ACLU National 
Advisory Council, the Workplace Health Fund, and 
the Women's Law and Policy Fellowship, in addi
tion, she serves on the Boards of the Martin Luther 
King, Jr., Center for Social Change, the Rockefeller 
Foundation, the Community Foundation of Greater 
Washington, and the Southern Christian Leadership 
Conference. She serves on the Boards of the Pitney 
Bowes, Metropolitan Life, and Stanley Works cor
porations. She is also a member of the Council on 
Foreign Relations, the National Endowment for 
Democracy, and the U.S. Citizens' Committee to 
Monitor the Helsinki Accords, and on the Advisory 

Board of the Carter Center in Atlanta, CA, and the 
National Women's Political Caucus. She held the 
O'Neill Visiting Chair at Boston College in 1989, 
was the Ralph L. Shikes Bicentennial Fellow at 
Harvard Law School in 1988, was a Visiting Fellow 
at Harvard's John F. Kennedy School of Covemment 
in the Spring of 1984, and a Visiting Phi Beta 
Kappa Scholar in 1985. She is a member of the 
National Academy of Science's Committees on the 
Status of Black Americans and on Technological 
Changes in Employment. She is also a member of 
the Ford Foundation Study on the Future of the 
Welfare State. Professor Norton is currently on 
leave from the Law Center, in November 1990, she 
was elected as the District of Columbia delegate to 
the United States House of Representatives. 

Julie Rose O'Sullivan 
Professor of Law 
A. B., Stanford; J.D., Comell 
Professor O'Sullivan joined the faculty in November 
1994 from her position in the Office of Independent 
Counsel (Little Rock, Arkansas), where she worked 
on the "Whitewater" investigation. She served as an 
assistant U.S. attomey in the Criminal Division of 
the U.S. Attomey's Office of the Southem District 
of New York. In addition. Professor O'Sullivan was 
a litigation associate with Davis Polk & Wardwell 
and served as clerk to the Honorable Levin H. 
Campbell of the First Circuit Court of Appeals and 
to Justice Sandra Day O'Connor of the U.S. 
Supreme Court. 
Robert L. Oakley 
Professor of Law; Director, Law Library 
B. A., J.D., Comell; M.S.L.S., Syracuse 
Professor Oakley is the Law Librarian as well as a 
professor at the Law Center. Before joining the 
Law Center in 1982, he served as Associate Law 
Librarian at Comell Law School and Director of the 
Law Library and associate professor of law at 
Boston University School of Law. His writings 
include a bibliography of organized crime and arti
cles entitled "Intellectual Property Issues and 
Information Networks," "The Deteriorating 
Historical Record: Implications for Scholars and 
Libraries," "Collection Development: The Impact of 
a National Law Library," "Lducation for Law 
Librarianship: Avoiding the Trade School 
Mentality," and "Copyright and Preservation: A 
Serious Problem in Need of a Thoughtful Solution." 
He represents the interests of the American 
Association of Law Libraries in matters on Capitol 
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Hill and around Washington and he has served on 
numerous other professional committees. Professor 
Oakley is the current President of the American 
Association of Law Libraries. 

James C. Oldham 
St. Thomas More Professor of Law and Legal 
History 
B.S., Duke; LL.B., Stanford; M.S.B.A., Denver 
In addition to his teaching duties at the Law Center, 
Professor Oldham spends considerable time in 
London doing manuscript research in English legal 
history. His major work is The Mansfield 
Manuscripts and the Growth of English Law in the 
Eighteenth Century, two volumes, published 
by the University of North Carolina Press for the 
American Society for Legal History. Professor 
Oldham collects books from and about early mod
ern England and teaches Seminars at the Law 
Center on English Legal History and on the history 
of the jury. He also teaches Contracts; Labor Law; 
and Labor Arbitration. He specialized in labor law 
with the Denver firm of Sherman and Howard, and 
now serves as a Labor Arbitrator on several perma
nent panels. He is currently the Permanent Umpire 
for Alcoa and the United Steelworkers of America. 
He is a member of the National Academy of 
Arbitrators and has served as chair of the Foreign 
Service Crievance Board at the State Department. 
He is the author of a student text. Labor Law, and 
has published numerous articles on legal history and 
on labor and employment discrimination topics. 

Ladislas M. Orsy, S.J. 
Visiting Professor of Law 
M.A., Oxford; D.C.L., Cregorian University, Rome; 
L.Ph. and L.S.T., School of Theology St. 
Albert, Louvain, Belgium 
Father Orsy was formerly a professor of canon law 
at the Catholic University of America. He has 
taught Canon Law at the Cregorian University in 
Rome, Lordham University, the University of 
Fribourg, Switzerland, and the Law Center. Father 
Orsy is the author of nine books and more than two 
hundred articles on topics in theology and canon 
law. He is a regular visitor at the Law Center where 
he teaches Roman Law, History of Philosophy of 
Law, and Canon Law. 

Joseph A. Page 
Professor of Law 
B.A., LL.B., LL.M., Harvard 

Professor Page's academic interests lie in the fields 
of torts, products liability, and food and drug 
regulation. His most recent scholarly projects 
include a book entitled. Torts: Proximate Cause, 
and articles entitled "Automobile-Design Liability 
and Compliance with Federal Standards," co-
authored with Ralph Nader and published in the 
Ceorge Washington University Law Review, 
"Liability for Unavoidably and Unreasonably 
Unsafe Products: Does Negligence Doctrine Have 
a Role to Play?," published in the Chicago-Kent 
Law Review, and "Federal Regulation of Tobacco 
Products and Products That Treat Tobacco 
Dependence: Are the Playing Fields Level?" 
in the Food and Drug Law Journal. He also writes 
about Latin America. His other books include 
The Brazilians, which explains what makes 
Brazilians Brazilian; The Revolution That Never 
Was: Northeast Brazil, 1955-1964; Bitter Wages: 
The Nader Report on Disease and Injury on 
the Job (co-author); The Law of Premises Liability 
(two editions); and Peron: A Biography (A second 
updated edition of the Spanish-language edition of 
Peron was published in Argentina in 1999). He has 
also written a lengthy introduction to Eva Peron, In 
My Own Words. Professor Page is a Director of 
Public Citizen, inc., and of the American Museum 
of Tort Law, a member of the Associated Faculty of 
the Latin American Studies Program at Ceorgetown 
University, and a member of the Biography Croup 
of Washington. 

Elizabeth Hayes Patterson 
Associate Professor of Law 
A.B., Emmanuel; J.D., Catholic University 
Before joining the Law Center faculty in 1980, 
Professor Patterson served as Chair of the D.C. 
Public Service (Utilities) Commission and was a 
Commissioner of the D.C. Public Service 
Commission. She now teaches Conflicts, Contracts, 
Race and American Law, and Commercial Law: 
Sales Transactions at the Law Center. From 1993-
97, she served as Associate Dean for the J.D. and 
Craduate Programs at the Law Center. She has been 
Treasurer of the D.C. Bar and a member of the 
Secretary of State's Advisory Committee on Private 
International Law (the Study Croup on the Law 
Applicable to International Sales), the D.C. Bar 
Screening Committee, and the Editorial Board of 
the Washington Lawyer. She currently serves on the 
Board of Trustees of the Frederick B. Abramson 
Memorial Foundation, Emmanuel College, and of 
the Florence Crittenton Mission Foundation. She 
was the 2001 recipient of the Law Center's Frank F. 
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Flegal Teaching Award. Before becoming involved 
in public service, she practiced privately with the 
D.C. firm of Hogan and Hartson and taught 
Conflicts at Catholic University. After graduation 
from law school, she served as a clerk for the 
Honorable Ruggero J. Aldisert of the U.S. Court of 
Appeals for the Third Circuit. Professor Patterson is 
a member of the American Law Institute. 

Ronald A. Pearlman 
Professor of Law 
B.A., J.D., Northwestern; LL.M.(Taxation), 
Ceorgetown 
Professor Pearlman teaches Tax I, Corporate Tax II, 
Partnership Taxation, and the Taxation of Electronic 
Commerce, and coordinates the Craduate Tax 
Scholars enrichment program. Prior to joining the 
faculty, he was a tax partner in the law firm of 
Covington & Burling. Previously, he served in 
three tax positions with the Federal Covemment. in 
the mid-1960's. Professor Pearlman served with the 
Office of Chief Counsel of the internal Revenue 
Service in Washington. After 15 years of private law 
practice in St. Louis, he returned to Washington in 
1983 to serve first as the Deputy Assistant Secretary 
for Tax Policy at the U.S. Treasury, and then as the 
Assistant Treasury Secretary for Tax Policy, a presi
dential appointment. At the Treasury, he had overall 
responsibility for development of the Department's 
1984 tax reform proposals and President Reagan's 
1985 tax reform recommendations to the Congress. 
He represented the Administration during the con
sideration of the Tax Reform Act of 1986 by the 
House of Representatives. After a brief return to pri
vate practice, he was appointed Chief of Staff of the 
Congressional Joint Committee on Taxation where 
he served from 1988-1990. Over the years. Professor 
Pearlman has served in a number of professional 
organizations and advisory groups, including as 
Vice-Chair (Covemment Relations) of the ABA 
Section of Taxation, as a consultant to two tax poli
cy projects of the American Law Institute, and as 
President of the American Tax Policy Institute. He 
also has served as a visiting professor at Harvard 
Law School and on the adjunct faculties of the 
University of Virginia School of Law and Washington 
University School of Law in St. Louis and has lec
tured at the Japan Ministry of Finance and ES ADE 
Law School in Barcelona, Spain. Professor 
Pearlman has testified before Congress over 30 
times on tax policy matters. 

Gary Peller 
Professor of Law 
B.A., Emory; J.D., Harvard 
Professor Peller joined the Georgetown faculty from 
the University of Virginia Law School where he 
taught from 1982-88. After graduating from law 
school, where he served on the Harvard Law 
Review, Professor Peller clerked for the Honorable 
Morris Lasker of the U.S. District Court for the 
Southem District of New York. He has taught 
Contracts, Constitutional Law, Criminal Procedure, 
and Jurisprudence at Georgetown. His writings are 
primarily in the field of legal theory and legal 
history. 
Robert V. Percival 
Visiting Professor of Law 
B.A., Macalester College; M.A., J.D., Stanford 
Professor Percival is visiting from the University of 
Maryland Law School, where he joined the faculty 
in 1987 after serving as senior attomey for the 
Environmental Defense Fund. While in law school, 
he served as managing editor of the Stanford Law 
Review and was named the Nathan Abbott Scholar 
for graduating first in his class. Professor Percival 
served as a law clerk for Judge Shirley M. 
Hufstedler of the U.S. Court of Appeals for the 
Ninth Circuit and for U.S. Supreme Court Justice 
Byron R. White. Professor Percival also served as a 
special assistant to the first U.S. Secretary of 
Lducation. Professor Percival has taught as a visit
ing professor of law at Harvard Law School and as 
a J. William Fulbright scholar at Comenius 
University in Slovakia. He also has presented envi
ronmental workshops in Russia, Mongolia, Iran, and 
Uganda. During Fall 2002 he was the Natural 
Resource Law Institute Distinguished Visitor at 
Lewis & Clark College of Law and a visiting pro
fessor of law at the University of Chile in Santiago, 
Chile. Professor Percival has served on the Board 
of Directors of the Environmental Law Institute and 
as co-chair of the steering committee of the D.C. 
Bar's Section on Environmental, Energy and 
Natural Resources Law. He is the contributing edi
tor for Lnvironment and Natural Resources for the 
Federal Circuit Bar Journal and the principal 
author of Lnvironmental Regulation: Law, Science 
& Policy (4th ed. 2003). Professor Percival has 
served as a special master for the U.S. District 
Court of Maryland and as a member of the state of 
Maryland's Lnvironmental Restoration and 
Development Task Force. 
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Wendy Collins Perdue 
Professor of Law 
B.A., Wellesley; J.D., Duke 
Professor Perdue has been a professor at the Law 
Center since 1982. Before joining the Law Center 
faculty, she served as a law clerk for the Honorable 
Anthony M. Kennedy of the Ninth Circuit Court of 
Appeals and was an associate with the D.C. firm of 
Hogan and Hartson. She teaches Civil Procedure, 
Conflict of Laws, and Constitutional Law, and has 
taught Antitrust and Regulation of Futures Trading. 
Her writings are primarily in the fields of civil pro
cedure and conflict of laws. She is a co-author of 
Civil Procedure: Cases, Materials, and Questions 
and Conflict of Laws: American, Comparative, 
International. She is a member of the Montgomery 
County Planning Board and a commissioner of the 
Maryland-National Capital Park and Planning 
Commission. 
Nina Pillard 
Associate Professor of Law 
B.A., Yale; J.D., Harvard 
After serving as a law clerk to the Honorable Louis 
H. Pollak of the U.S. District Court for the Lastem 
District of Pennsylvania, Professor Pillard held the 
Marvin M. Karpatkin fellowship at the ACLU and 
then worked for several years at the NAACP Legal 
Defense and Lducation Fund, inc. She joined the 
U.S. Department of Justice Office of the Solicitor 
General as Assistant to the Solicitor General in 1994 
where she served until 1997 when she joined the 
faculty at Georgetown, in 1998-2000, Professor 
Pillard took leave from the Law Center to work in 
the Department of Justice as Deputy Assistant 
Attomey General, Office of Legal Counsel. She has 
litigated numerous cases, including more than twen
ty that she has briefed and eight that she has argued 
before the Supreme Court. 
Robert Pitofsky 
Joseph and Madeline Sheehy Professor in Antitrust 
and Trade Regulation Law; Dean Emeritus 
A.B., New York University; LL.B., Columbia 
Professor Pitofsky has had a distinguished career in 
govemment and is especially known for his work in 
the antitmst field. He has served as a commissioner 
and later chairman of the Federal Trade Commission, 
the director of the Bureau of Consumer Protection 
of the FTC, counsel to the American Bar 
Association Commission to Study the FTC, and 
chair of a Department of Defense Task Force on 

downsizing the Defense Industry. In addition, he is 
co-author of the text. Cases & Materials on 
Antitrust, and his recent writings include "New 
Definitions of Relevant Market and the Assault on 
Antitmst" and "Proposals for Revised Merger 
Enforcement in a Clobal Economy." Professor 
Pitofsky served as Dean of the Law School from 
1983 to 1989, and has taught courses at the Law 
Center in Antitmst, Consumer Protection, Federal 
Courts, and Constitutional Law. He practices law as 
counsel to the D.C. firm of Arnold and Porter and 
was an attomey with Dewey, Ballantine, Bushby, 
Palmer and Wood, in addition, he served as a 
member of the Council of the Administrative 
Conference to the United States and the Board of 
Governors of the D.C. Bar Association. 

John Podesta 
Distinguished Visitor from Practice 
B.A., Knox College; J.D., Ceorgetown 
Professor Podesta is the former Chief of Staff to the 
President. He served in the first Clinton administra
tion as an assistant to the President and staff secre
tary at the White House, where he managed the 
paper flow to and from the President, including 
coordination of White House Senior Staff advice on 
Presidential decision memoranda and approval on 
all Presidential documents. He also served as the 
principal White House spokesperson on the 
Whitewater investigation and as the senior policy 
advisor to the President on govemment information, 
privacy, telecommunications, and regulatory policy. 
Before joining the Clinton administration. Professor 
Podesta was president and general counsel of 
Podesta Associates, inc., a Washington, D . C , gov
ernment relations and public affairs firm. He has 
had extensive Capitol Hill experience, serving as 
chief counsel for the Senate Committee on 
Agriculture, Nutrition and Forestry and as chief 
minority counsel to the Senate Judiciary Committee 
Subcommittees on Patents, Copyrights, and 
Trademarks; Security and Terrorism; and Regulatory 
Reform. He was special assistant to the director of 
Action, a federal volunteer agency and served as 
trial attomey in the Department of Justice, Land and 
Natural Resources Division. Professor Podesta has 
taught as an adjunct at the Law Center and has been 
a guest lecturer at American University Washington 
College of Law and at Harvard Law School. He has 
been a visiting professor at the Law Center since 
1995. 
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Clarissa C. Potter 
Associate Professor of Law 
A.B., Miami University of Ohio; J.D., Yale 
Professor Potter has been teaching tax related cours
es since she joined the faculty from the Office of 
Tax Policy, U.S. Treasury Department. There she 
served in a number of positions, including Acting 
Tax Legislative Counsel and Acting Deputy Tax 
Legislative Counsel. While at Treasury, Professor 
Potter advised the Secretary of Treasury and 
Assistant Secretary for Tax Policy on domestic tax 
policy issues and participated in strategic planning 
and developing tax initiatives. Previously, Professor 
Potter was Legislation Counsel for the Joint 
Committee on Taxation, U.S. Congress, where she 
analyzed legislative proposals for tax policy issues, 
economic effects, and administradbility. As a tax 
associate with Sullivan & Cromwell in New York, 
Professor Potter worked on tax matters relating to 
innovative financial instruments, derivative finan
cial products, partnerships, mutual funds, corporate 
reorganizations and restructurings, and acquisitions. 
Professor Potter currently serves as projects director 
for the American Tax Policy Institute. 
Kevin P. Quinn, S.J. 
Professor of Law 
A. B., Fordham; M.Div., S.T.L., Jesuit School of 
Theology at Berkeley; J.D., Ph.D., University of 
California (Berkeley) 
Father Quinn joined the faculty in 1994 after clerk
ing for Judge Joseph M. McLaughlin of the 
Second Circuit Court of Appeals. In addition, he 
has served as a visiting lecturer in criminal law 
at the Santa Clara University School of Law and 
was an instructor in social studies, philosophy, 
and theology at Regis High School in New York 
City. Father Quinn is a Faculty Affiliate of the 
Kennedy Institute of Ethics and his scholarship is 
primarily in health care ethics. At Georgetown, he 
teaches Decedents' Estates, Jurisprudence, and 
offers seminars in Bioethics and the Law and Legal 
Justice. 

Jill J. Ramsfield 
Professor of Law; Director, Legal Research and 
Writing 
B. A., Wellesley; B.M., J.D., University of 
Wisconsin 
Professor Ramsfield specializes in the study of legal 
discourse, both in the United States and abroad. By 
combining studies in linguistics, composition theo

ry, and cognitive psychology, she has created a 
unique approach to teaching legal writing. She 
teaches continuing legal education courses national
ly and internationally, helping lawyers to write bet
ter, faster. She also helped create Georgetown's 
United States Legal Discourse, a course designed 
especially for international lawyers. She has assisted 
South Africa's twenty-two law schools to create 
new four-year curricula that incorporated classes in 
legal discourse. She has also presented classes and 
workshops to many international lawyers and 
judges, including justices from Iceland, South 
Africa, and Slovenia; lawyers from Russia, France, 
Germany, Sweden, and Uganda; and legal educators 
from Italy, Australia, and New Zealand. She is the 
author of "Is Logic Culturally Based? A Contrastive 
international Approach to the U.S. Law Classroom." 
47 J. Legal Ed. 157(1997), co-author with Mary 
Ray of Legal Writing: Getting It Right and Getting 
It Written (3d ed. 2000), and the author of The Law 
as Architecture: Building Legal Documents (2000). 

Milton C. Regan, Jr. 
Professor of Law 
B.A., University of Houston; M.A., University of 
California (Los Angeles); J.D., Georgetown 
Professor Regan received his Bachelors in Political 
Science and his Masters in Urban and Regional 
Planning. At Georgetown, he was a member of The 
Law Journal and received several awards. Upon 
completing his studies at Georgetown, Professor 
Regan clerked for Judge Ruth Bader Ginsburg on 
the U.S. Court of Appeals for the District of 
Columbia Circuit and Justice William J. Brennan, 
Jr. of the Supreme Court of the United States. He 
was an associate at Davis Polk & Wardwell in 
Washington, DC, where he specialized in defense of 
attomeys and accountants in liability actions and in 
white-collar criminal practice, and performed pro 
bono work on behalf of tenant associations. 
Professor Regan has served as an adjunct faculty 
member in the University of Maryland Urban 
Affairs Program. He is the author of Alone Together: 
Law and the Meanings of Marriage (Oxford 
University Press, 1999), Family Law and the 
Pursuit of Intimacy, (New York University Press, 
1993), and several articles on family law, legal 
ethics, and legal theory, and is the co-editor with 
Anita L. Allen, of Debating Democracy's 
Discontent: Essays on American Politics, Law, and 
Public Philosophy (Oxford University Press, 1998). 
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Kristen Konrad Robbins 
Professor of Legal Research and Writing 
B.A., Wellesley College; J.D., Georgetown 
After graduating from the Law Center, Professor 
Robbins joined the firm of Kirkland & Lllis in 
Washington, D.C. While at Kirkland & Fills, she 
specialized in litigation, including products liability, 
breach of contract, copyright infringement, and 
shareholder derivative suits. She also represented 
pro bono clients seeking social security disability 
benefits. Professor Robbins has previously taught 
Legal Research and Writing at the George 
Washington University National Law Center. 
Richard L. Roe 
Professor of Law; Director, D.C. Street Law Project 
B.A., Yale; J.D., University of Maine 
Professor Roe directs the Law Center's D.C. Street 
Law Project clinic and specializes in educating the 
public about the law. in the Street Law clinic, law 
students teach practical law in high schools in the 
District of Columbia. Prior to joining the Law 
Center faculty in 1983, he served as Program 
Director of the National Institute for Citizen 
Lducation in the Law and Lxecutive Director of the 
Coalition for Law Related Lducation in Washington, 
D.C. He has also conducted numerous workshops 
throughout the country on teaching about the law to 
the public. He is the co-author of the high school 
textbook. Great Trials in American History. He has 
reviewed upcoming arguments in Preview of 
Supreme Court Cases, written several articles for 
Update on Law Related Education, edited the ABA 
publication "Putting on Mock Trials" and is the 
author of "Valuing Student Speech" in the 
California Law Review. Professor Roe is the founder 
and Director of the D.C. Family Literacy Project, 
which teaches prisoners how to read with their chil
dren and other developmentally appropriate prac
tices. His present research focuses on learning theo
ry and its implications for law and law teaching. 
Julia L. Ross 
Associate Professor of Legal Research and Writing 
B.A., Hamilton College; J.D., Harvard Law School 
Professor Ross was an attomey at Cipson Hoffman 
& Pancione, Los Angeles, where she was a share
holder and member of the firm's management com
mittee. Her civil trial practice included copyright, 
trademark, defamation, breach of contract, and 
shareholder derivative actions, with experience in 
all aspects of civil litigation, including pleadings. 

discovery, motions practice, trial, ADR, and appeals. 
While at Cipson Hoffman, she wrote a successful 
Petition for Certiorari and brief on the merits in the 
U.S. Supreme Court in Fogerty v. Fantasy, a copy
right dispute. Professor Ross was a Summer associ
ate for Smith & Hulsey, Jacksonville, Florida, and 
Hecht & Associates, Toronto, Canada, and was 
Assistant Director of Admissions at Flagler College 
in Florida. She was law clerk to Honorable H. Lee 
Sarokin, U.S. District Judge, Newark, New Jersey. 

Susan Deller Ross 
Professor of Law; Director, International Women's 
Human Rights Center 
B.A., Knox; J.D., New York University 
Professor Ross is Director of the Law Center's 
Women's Intemational Human Rights Clinic. Before 
joining the Law Center faculty in 1983, she was 
Special Litigation Counsel to the U.S. Justice 
Department's Civil Rights Division, and before that 
the Clinical Director of the ACLU's Women's 
Rights Project and an attomey with the Lqual 
Lmployment Opportunity Commission. She also 
practiced privately with the firm of Bellamy, Blank, 
Goodman, Kelly, Ross and Stanley and has taught 
as an adjunct professor at the law schools of 
Columbia University, Rutgers, New York University, 
and Ceorge Washington University, and also as a 
visiting professor at Ceorge Washington. She has 
served on the Screening and Advisory Committees 
of the Women's Legal Defense Fund and has been 
Ceneral Counsel and a member of the Board of 
Directors of the Women's Equity Action League's 
Lducational and Legal Defense Fund. Her recent 
writings include two books on civil rights law. Sex 
Discrimination and the Law (co-author, 1st ed. l975; 
2nd ed. 1996) and The Rights of Women (1st ed. 
1973; co-author, 2nd ed. 1983; 3rd ed. 1984). Before 
receiving her J.D. she served for two years in the 
Peace Corps in West Africa (Ivory Coast). 

Paul F. Rothstein 
Professor of Law 
B.S., J.D., Northwestem 
Professor Rothstein is well known for his work in 
evidence, civil and criminal lawsuits, and the 
judicial process from the Supreme Court on down. 
He is the author of Evidence: Cases, Materials and 
Problems; Evidence in a Nutshell: State and 
Federal Rules; Federal Rules of Evidence and sev
eral other books and over 100 articles. His back
ground is that of a practicing litigation attomey. His 
numerous professional activities include positions as 
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chair of the ABA Rules of Evidence and Criminal 
Procedure Committee, Board member and 
Education Chairman of the FBA, chair of the AALS 
Evidence Section, and consultant to the National 
Conference of Commissioners on Uniform State 
Laws, the U.S. Congress, and the National Academy 
of Sciences. In addition, he has been a regular con
tributing editor to the Legal Times, the New York 
Law Journal, and the Criminal Law Bulletin and is 
on the Publication Advisory Board of Matthew 
Bender Co. Professor Rothstein was a Fulbright 
Scholar at Oxford University in England prior to 
entering the profession. 

Peter J. Rubin 
Professor of Law 
B.A., Yale; J.D., Harvard 
After graduating from law school, where he served 
as an editor of the Harvard Law Review, Professor 
Rubin clerked for Judge Collins J. Seitz of the 
United States Court of Appeals for the Third Circuit 
and Justice David H. Souter of the United States 
Supreme Court. Professor Rubin spent several years 
before joining the faculty as a practicing lawyer 
specializing in constitutional litigation. He served as 
counsel in the U.S. Supreme Court for, among oth
ers. Dr. Timothy Quill and two other doctors in 
Vacco V. Quill, a challenge to the constitutionality of 
New York's ban on physician assisted suicide, and 
Planned Parenthood in Rust v. Sullivan, the Supreme 
Court challenge to the abortion "gag rule" imposed 
in the 1980s upon family planning clinics that 
received federal funding. He also represented a 
group of pregnant women who sought prenatal care 
at the Medical University of South Carolina but 
who instead were arrested after their medical 
records indicating positive drug tests were turned 
over to police without their consent; the women's 
constitutional claims were recently vindicated by 
the Supreme Court in Ferguson v. City of 
Charleston. Professor Rubin's recent writing 
includes "Reconnecting Doctrine and Purpose: A 
Comprehensive Approach to Strict Scrutiny After 
Adarand and Shaw," published in the University of 
Pennsylvania Law Review, and "Lqual Rights, 
Special Rights, and the Nature of Antidiscrimination 
Law," published in the Michigan Law Review. In 
November and December of 2000, Professor Rubin 
served as counsel to Vice President Core before the 
U.S. Supreme Court in the two Florida election 
cases. Bush v. Palm Beach County Canvassing 
Board and Bush v. Core. 

Steven C. Salop 
Professor of Economics and Law 
B.A., University of Pennsylvania; M.Phil., Ph.D., 
Yale 
Professor Salop teaches courses in Antitrust Law, 
Lconomic Reasoning and the Law, and conducts a 
Faculty Workshop in Law and Economics. His 
recent writings include several articlesin the Yale 
Law Review, Ceorgetown Law Journal, American 
Lconomic Review, Antitrust Law Journal, and other 
scholarly journals. His research focuses on antitrust 
law and economics and economic analysis of indus
trial competition and imperfect information. Before 
joining the Law Center faculty in 1981, he served as 
Associate Director for Special Projects with the 
Bureau of Economics of the FTC, as an adjunct pro
fessor of economics at the University of 
Pennsylvania, where he received his B.A. in 1968, 
and as an economist with the Civil Aeronautics 
Board and Federal Reserve Board. He is a member 
of the American Lconomic Association and the 
Econometric Society. He has been an associate edi
tor of the Journal of Lconomic Perspectives, The 
International Journal of Industrial Organization and 
the Journal of Industrial Economics. He is currently 
an associate editor of the Review of Industrial 
Organization. 

Paul Saunders 
Distinguished Visitor from Practice 
A.B., Fordham; J.D., Ceorgetown 
Professor Saunders is a partner at Cravath, Swaine 
& Moore. His practice includes complex litigation 
and intemational arbitration and he has been lead 
counsel in a number of patent, copyright, trade 
secret, antitmst, securities, employment discrimina
tion and unfair competition cases. He has also writ
ten and lectured in areas of securities law, intellectu
al property, antitmst and church-state issues. He is a 
Fellow of the American College of Trial Lawyers. 
He is a former Co-Chair of the Lawyers' Committee 
for Civil Rights Under Law and is currently a mem
ber of its board and of the boards of the Office of 
the appellate Defender, Volunteers of Legal Service 
and Chair of The Constitution Project. He currently 
serves on the Board of Visitors of Ceorgetown 
University Law Center. He has also been a member 
of the board and Vice President of the Legal Aid 
Society, a member of the board of Fordham 
University, a member of the Ceorgetown University 
Board of Regents. He served as a Captain in the 
United States Army Judge Advocate Ceneral's 
Corps from 1967 to 1971. 
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Andrew I. Schoenholtz 
Visiting Professor of Law; Deputy Director, 
Georgetown University Institute for the Study of 
Intemational Migration 
B.A., Hamilton College; J.D., Harvard; Ph.D., 
Brown 
Professor Schoenholtz is the Deputy Director at the 
Ceorgetown University Institute for the Study of 
Intemational Migration (ISIM), where he directs 
studies on all aspects of international migration. 
Previously, he served as Deputy Director of the U.S. 
Commission on Immigration Reform. In this role. 
Professor Schoenholtz directed the analysis of 
immigration policies and preparation of reports to 
Congress detailing Commission findings and recom
mendations and directed Commission fact-finding 
missions in Haiti, Cuba, Cermany, Croatia, and 
Bosnia to study root causes, refugee protection, and 
long-term solutions to mass migration emergencies. 
He has briefed members of Congress and staff on 
policy issues related to refugees and immigrants, 
testified at public hearings, and represented the 
Commission at national conferences and symposia. 
Prior to his current position. Professor Schoenholtz 
was an associate at Covington & Burling, where his 
primary practice areas were immigration, human 
rights, and international law. He has authored 
numerous articles on intemational refugee law, com
parative asylum policy, temporary protection, and 
the Supreme Court. 

Roy A. Schotland 
Professor of Law 
A.B., Columbia; LL.B., Harvard 
After graduation from law school. Professor 
Schotland served as a law clerk for U.S. Supreme 
Court Justice William J. Brennan and was an associ
ate with the New York firm of Paul, Weiss, Rifkind, 
Wharton and Carrison. He has also taught law as a 
professor at the University of Virginia, as a visiting 
professor at the University of Pennsylvania, and 
came to Ceorgetown as Associate Dean. He is co-
editor of Administrative Law, Cases and Comments 
(9th ed., 1995). His writings include Conflicts of 
Interest in the Securities Markets (ed.). Divergent 
Investing of Pension Assets, Campaign Financing of 
Llective Judges, and Proposals for Campaign 
Finance Reform. In addition, he has served as a 
consultant to the Federal Reserve Board, several 
Congressional committees and state pension sys
tems, the Covemment of Bermuda, and recently 
the ABA on campaign finance. He is a member of 
the American Law Institute. 

Philip G. Schrag 
Professor of Law; Director, Center for Applied 
Legal Studies and Public Interest Law Scholars 
Program 
A.B., Harvard; LL.B., Yale 
Professor Schrag teaches Civil Procedure and 
directs the Center for Applied Legal Studies, in 
which students represent refugees from persecution 
who are seeking asylum in the United States. He is 
also the Director of the Public Interest Law Scholars 
Program, through which selected law students who 
plan careers as public interest lawyers receive schol
arship grants and special academic enrichment and 
guidance in that field. Before joining the Law 
Center faculty in 1981, he was assistant counsel to 
the NAACP Legal Defense Educational Fund, 
Consumer Advocate of the City of New York, a pro
fessor at Columbia University Law School, and 
Deputy Ceneral Counsel of the U.S. Arms Control 
and Disarmament Agency, from which he received a 
Meritorious Honor Award in 1981. Professor Schrag 
has also had a distinguished and varied career in 
civic service, which has included positions as a del
egate to the District of Columbia Statehood 
Constitutional Convention in 1982, an editor and 
consultant on consumer protection during the 
Carter-Mondale transition, a consultant to the New 
York State Consumer Protection Board, a consultant 
to the Covemor's Advisory Council of Puerto Rico, 
and an Academic Specialist for the United States 
Information Agency in the Czech Republic and 
Hungary. In addition, he drafted New York City's 
Consumer Protection Act of 1969. He is also a pro
lific author, having written dozens of articles on 
consumer law, nuclear arms control, political asy
lum, and various other topics for both law journals 
and popular publications. He is the author of eleven 
books, including A Well-founded Fear; The 
Congressional Battle to Save Political Asylum in 
America (Routledge, 2000). 

Louis Michael Seidman 
Professor of Law 
A.B., Chicago; J.D., Harvard 
After graduating from Harvard Law School in 1971, 
Professor Seidman served as a law clerk for 
J. Skelly Wright of the D.C. Circuit and U.S. 
Supreme Court Justice Thurgood Marshall. He then 
was a staff attomey with the D.C. Public Defender 
Service until joining the Law Center faculty in 
1976. He teaches a variety of courses in the fields of 
constitutional and criminal law. He is co-author of a 
constitutional law casebook and the author of sever-
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al articles concerning criminal justice and constitu
tional law. His most recent books are Our Unsettled 
Constitution: A New Defense of Constitutionalism 
and Judicial Review (Yale 2001) and Equal 
Protection of the Laws (Foundation 2002). 

Laurence H. Silberman 
Distinguished Visitor from the Judiciary 
A. B., Dartmouth; LL.B., Harvard 
Judge Silberman is a judge on the U.S. Court of 
Appeals for the District of Columbia Circuit. Before 
ascending to the bench, he was a partner at Steptoe 
& Johnson, where he specialized in administrative 
law, and Morrison & Forester, where his practice 
concentrated on banking, telecommunications, and 
administrative law. Judge Silberman was an attor
ney in the appellate division of the Ceneral 
Counsel's Office, National Labor Relations Board, 
and served as a solicitor and later as Undersecretary 
of Labor at the U.S. Department of Labor. He also 
has served as Deputy Attomey Ceneral and the 
United States Ambassador to Yugoslavia. 
David A. Skeel, Jr. 
Visiting Professor of Law 
B. A., University of North Carolina at Chapel Hill; 
J.D., University of Virginia 
Professor Skeel is visiting from the University of 
Pennsylvania Law School, where he is the S. 
Samuel Arshst Professor of Corporate Law. 
Professor Skeel is one of the nation's foremost 
authorities on corporate law and bankruptcy issues. 
He is the author of Icarus in the Boardroom: 
The Fundamental Llaws in Corporate America and 
Where They Came From (forthcoming, Oxford Univ 
Press, Fall 2004) and Debt's Dominion: A History of 
Bankruptcy Law in America (Princeton Univ. Press, 
2001), as well as numerous articles and other publi
cations. He has been interviewed on Nightline, 
Chris Matthews' Hardball (MS-NBC), National 
Public Radio, and Marketplace, among others, and 
has been quoted in the New York Times, Wall Street 
Joumal, Washington Post and many other publica
tions. Professor Skeel has twice received the Harvey 
Levin award for outstanding teaching, as selected by 
a vote of the graduating class. Professor Skeel also 
writes on "poetry and the law" and is an elder at 
Tenth Presbyterian Church in Philadelphia. 

Abbe Smitb 
Professor of Law; Associate Director, Criminal 
Justice Clinic and L. Barrett Prettyman 
Fellowship Program 
B.A., Yale; J.D., New York University 
From 1990 to 1996, Professor Smith was Education 
Director and then Deputy Director of the Criminal 
Justice institute at Harvard Law School. While at 
Harvard, she was also a clinical instmctor in the 
criminal defense clinic and a lecturer on law in the 
Trial Advocacy Workshop. Since 1987, Professor 
Smith has taught criminal law, criminal procedure, 
and trial advocacy at American University 
Washington College of Law, Temple University 
School of Law, and City University New York 
School of Law. She is the author of articles on femi
nism and criminal law, clinical legal education, 
legal ethics, and juvenile justice. Professor Smith is 
the co-author (with Monroe Freedman) of 
Understanding Lawyers' Lthics (2nd ed. 2002). She 
is also a cartoonist. A collection of her cartoons. 
Carried Away; The Chronicles of a Feminist 
Cartoonist, was published in 1984. From 1982 to 
1990, Professor Smith was a trial attomey with the 
Defender Association of Philadelphia. She has 
practiced criminal law in Pennsylvania, New York, 
Massachusetts, Maryland, and the District of 
Columbia. Professor Smith is a member of the 
Board of Directors of the American Civil Liberties 
Union-National Capital Area and an active member 
of the National Lawyers Cuild. 

Girardeau A. Spann 
Professor of Law 
A. B., Princeton; J.D., Harvard 
Professor Spann served as a staff attomey for Ralph 
Nader's Public Citizen Litigation Croup before join
ing the Law Center faculty in 1979. He is the author 
of books and articles conceming race and the nature 
of legal reasoning. He has been a tmstee of the D.C. 
Bar Client Security Fund and has served on the 
board of the Law Center's Institute for Public 
Representation. He has also served on the board of 
the D.C. Legal Services Program, the Board of 
Covemors of the D.C. Bar, and as a member of the 
D.C. Circuit Advisory Committee on Procedures. 
Marc S. Spindelman 
Visiting Professor of Law 
B. A., Johns Hopkins; J.D., University of Michigan 
Professor Spindelman, who is visiting the Law 
Center from The Ohio State University's Moritz 
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College of Law, is a graduate of the University of 
Michigan Law School. Following law school. 
Professor Spindelman served as a law clerk for the 
Honorable Alice M. Batchelder, U.S. Court of 
Appeals for the Sixth Circuit, and worked as an 
associate at Cadwalader, Wickersham & Taft in 
New York City. After leaving Wall Street, he was a 
Reginald F. Lewis Fellow for Law Teaching at 
Harvard Law School, taught as a Visiting Instructor 
of Law at the University of Michigan Law School, 
and was a Creenwall Fellow in Bioethics and 
Health Policy at Ceorgetown University and Johns 
Hopkins University. During the time he spent as a 
Creenwall Fellow, Professor Spindelman was also a 
Research Fellow at the U.S. Food and Drug 
Administration's Center for Drug Fvaluation and 
Research, an Adjunct Professor of Law at the 
Ceorgetown University Law Center, and a Faculty 
Associate at the Johns Hopkins University 
Bloomberg School of Public Health, where he con
tinues to hold an appointment. Professor 
Spindelman's research interests include sex equality 
theory; queer theory; contemporary approaches to 
bioethics and health policy; public health ethics; 
interpretive theory; and constitutional theory. His 
recent scholarship has focused on certain problems 
of inequality, chiefly in fields of constitutional law, 
bioethics, and sexual harassment law. Since being 
invited to join the faculty at the Moritz College of 
Law, he has finished work on eight articles for 
publication and delivered a number of public lec
tures. At the College of Law, Professor Spindelman 
teaches courses in Constitutional Law, Family Law, 
Health Law, and Bioethics. He has also participated 
in the Moritz College of Law's unique first year 
Legal Writing Program. Most recently. Professor 
Spindelman has been a regular commentator on 
Oregon v. Ashcroft, the current physician-assisted 
suicide litigation challenging the U.S. Attorney 
Ceneral's authority to interpret the federal 
Controlled Substances Act to ban physician-assisted 
suicide, including in Oregon, in March 2002, 
Professor Spindelman delivered the inaugural 
Harvey M. Meyerhoff Lecture on Lthics and the 
End of Life, Johns Hopkins University School of 
Medicine, entitled "The Death of 'Death with 
Dignity'?", which dealt with the litigation, and in 
August 2002, participated in a debate on it entitled 
"Oregon v. Ashcroft: Death with Dignity or Drug 
Abuse?" at the American Bar Association's national 
convention in Washington, D.C. in addition to hav
ing published thoughts about the district court's 
decision in Oregon v. Ashcroft, see Marc Spindelman, 
"Protecting Suicide and Hurting Women? (off-site)," 
Legal Times, May 27, 2002, at 51 , he has spoken 

about the case as a guest on WBUR-Boston's 
National Public Radio-affiliated show "The 
Connection" (off-site), WYPR-Baltimore's "Marc 
Steiner Show" (.mp3, 33.3 mb), and WCBF-
Columbus's local news. Professor Spindelman's 
opinions have also been featured in press reports 
about Oregon v. Ashcroft published in the National 
Law Joumal and by the Associated Press, in 
February 2003, Professor Spindelman participated 
in a debate about the case sponsored by the 
Association of the Bar of the City of New York. He 
has just published an article, "A Dissent from the 
Many Dissents from Attomey Ceneral Ashcroft's 
Interpretation of the Controlled Substances Act," 19 
Issues in Law & Medicine 3 (2003), analyzing the 
states' rights arguments that have been developed 
and deployed in the Oregon v. Ashcroft litigation, 
and criticizing those arguments as reflecting bad 
politics - politics of complicity - that self-styled 
liberals should resist and reject. 

Jane E. Stromseth 
Professor of Law; Co-Director, Joint Degree in Law 
and International Studies 
B.A., Swarthmore; D.Phil., Oxford; J.D., Yale 
Professor Stromseth joined the Law Center faculty 
in 1991. She received her doctorate in Intemational 
Relations at Oxford, where she was a Rhodes 
Scholar. At Yale Law School, she served as an arti
cles editor of the Yale Law Joumal and a student 
director of the Lowenstein Intemational Human 
Rights Law program. After receiving her J.D. in 
1987, she served as a law clerk to Judge Louis F. 
Oberdorfer of the U.S. District Court for the District 
of Columbia and to U.S. Supreme Court Justice 
Sandra Day O'Connor. From Febraary 1999-
February 2000, Professor Stromseth served as 
Director for Multilateral and Humanitarian Affairs 
at the National Security Council. During 1989-90, 
she was an Attomey-Adviser in the Office of the 
Legal Adviser at the U.S. Department of State. She 
is the author of The Origins of Flexible Response; 
NATO's Debate Over Strategy in the 1960s (1988). 
She is a member of the Council on Foreign 
Relations and the American Society of Intemational 
Law. At Ceorgetown, she teaches Intemational Law, 
Constitutional Law, a seminar on the United Nations 
and Conflict Resolution. 

Robert K. Stumberg 
Professor of Law; Clinical Director, Harrison 
Institute for Public Law 
B.A., Macalester; J.D., LL.M., Ceorgetown 
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Professor Stumberg is the author of various reports 
on reinvestment, housing, welfare reform, economic 
development, sustainable agriculture, and the impact 
of trade agreements on state law. He has been affili
ated with the Law Center since receiving his J.D. 
here in 1975, as a Ceorgetown teaching fellow from 
1975-77, and as Deputy Director of the D.C. Project 
of Ceorgetown University from 1977-79. in addi
tion, he has served as the chair of the Section on 
Legislation of the AALS, the coordinator of the D.C. 
Housing Action Council, on the Board of Directors 
of Washington Consumer Checkbook Magazine, the 
Committee of 100 on the Federal City, and the D.C. 
Mutual Housing Association. His past positions 
include service as Policy Director of the Center for 
Policy Altematives in Washington, D.C. 

Peter W. Tague 
Professor of Law 
A.B., Harvard; J.D., University of Michigan 
Professor Tague's principal areas of expertise are 
evidence, criminal procedure, criminal law, and 
professional responsibility. Since joining the Law 
Center faculty in 1976, he has also served as the 
Scholar in Residence of Kings College in London, 
as visiting professor at the Universities of New South 
Wales and Melbourne and at New York University 
Law School, twice as visiting professor for San Diego 
Law School's Summer law programs in Oxford and 
in Dublin, and once for its program in Paris, twice 
at CULC's Summer Law Program in Florence, and 
three times as director of CULC's Summer program 
in London. He practiced law for over four years as a 
lawyer with the Public Defender's Office in Alameda 
County, California and for two years with the San 
Francisco firm of Howard and Prim, and clerked for 
J. Walter Mansfield, then of the District Court in the 
Southem District of New York. He is active in the 
American Bar Association, having served as chair of 
the Committee on Defense Counsel Competency and 
as vice-chair of the Committees on Professional 
Responsibility and on Rules of Criminal Procedure 
and Evidence. He has published a book about the 
practice of criminal law by barristers in England, 
and numerous articles in the areas of professional 
ethics, evidence, and criminal defense. 
Daniel K. Tarullo 
Professor of Law 
A.B., Ceorgetown; M.A., Duke; J.D., University of 
Michigan 
Professor Tarullo teaches in the areas of intemation
al economic regulation, intemational law, and bank

ing law. From 1993 to 1998 he was, successively. 
Assistant Secretary of State for Economic and 
Business Affairs, Deputy Assistant to the President 
for Economic Policy, and Assistant to the President 
for Intemational Economic Policy. From 1995 to 
1998 he was also President Clinton's personal repre
sentative to the C7/C8 group of industrialized 
nations. Prior to joining the Administration, he had 
practiced law for several years in Washington, mostly 
in the areas of antitmst, financial markets, and inter
national transactions. From 1987-1989 he was chief 
counsel on the staff of Senator Edward M. Kennedy. 
From 1981-1987 he taught at Harvard Law School. 
Outside the Law Center, Professor Tamllo moderates 
the bi-monthly World Economic Update series of 
the Council on Foreign Relations, a foram for debate 
on the U.S. and global economies among leading 
Wall Street economists. Professor Tamllo is a also a 
non-resident senior fellow at the Brookings 
Institution. 

John R. Thomas 
Professor of Law 
B.S., Carnegie Mellon University; J.D., University 
of Michigan; LL.M., Ceorge Washington 
Professor Thomas was formerly Associate Professor 
of Law at the Ceorge Washington University. He 
has previously joined the visiting faculties at Comell 
Law School and the University of Tokyo, and also 
been the Congressional Research Service Visiting 
Scholar in Economic Crowth and Fntrepreneurship. 
Professor Thomas formerly served as law clerk to 
Chief Judge Helen W. Nies of the U.S. Court of 
Appeals for the Federal Circuit; visiting fellow at 
the Max Planck Institute for Foreign and Comparative 
Patent, Copyright and Unfair Competition Law in 
Munich, Cermany; and research scholar at the 
Institute of Intellectual Property in Tokyo, Japan. 
He was previously associated with the law firm of 
Finnegan, Henderson, Farabow, Carrett & Dunner, 
L.L.P., in Washington, D.C. Professor Thomas has 
published numerous articles on intellectual property 
law. He is also co-author of a patent law casebook 
and a one-volume treatise on intellectual property, 
both published by the West Publishing Company. 

Mark V. TYishnet 
Carmack Waterhouse Professor of Constitutional 
Law 
B.A., Harvard; M.A., J.D., Yale 
After receiving his J.D. from Yale, Professor 
Tushnet served as a clerk to U.S. Supreme Court 
Justice Thurgood Marshall from 1972-73. He then 
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was a member of the law faculty of the University 
of Wisconsin at Madison until joining the Law 
Center faculty in 1981. He is co-author of three 
casebooks. Federal Courts in the 21st Century: 
Policy and Practice; Constitutional Law; Cases and 
Commentary; and co-author with Vicki Jackson of a 
coursehook on Comparative Constitutional Law. His 
other recent writings include The NAACP's Legal 
Strategy Against Segregated Lducation 1925-1950, 
which received the Littleton Criswold Award of the 
American Historical Association; Red, White and 
Blue: A Critical Analysis of Constitutional Law; 
Making Civil Rights Law: Thurgood Marshall and 
the Supreme Court, 1936-1961; Making 
Constitutional Law: Thurgood Marshall and the 
Supreme Court, 1961-1991; and Taking the 
Constitution Away from the Courts. He was the sec
retary of the Conference on Critical Legal Studies 
from 1976-85, and is President of the Association of 
American Law Schools for 2004. 

Rebecca Tfishnet 
Visiting Associate Professor of Law 
B.A., Harvard; J.D., Yale 
Professor Tushnet is visiting from New York 
University School of Law, where she is an assistant 
professor of law. Previously, she worked at 
Debevoise & Plimpton in Washington, D . C , where 
she specialized in intellectual property. She has 
clerked for Chief Judge Edward R. Becker of the 
Third Circuit Court of Appeals in Philadelphia and 
Associate Justice David H. Souter of the U.S. 
Supreme Court. Professor Tushnet graduated from 
Harvard University in 1995 and from Yale Law 
School in 1998. At Yale, Professor Tushnet served 
as an articles editor for the Yale Law Joumal and as 
an editor of the Yale Journal of Law and Feminism. 
During her law school summers, she worked for the 
Center for Reproductive Law & Policy and for 
Bredhoff & Kaiser. Professor Tushnet's publica
tions include "Copyright as a Model for Free 
Speech Law" (B.C. L. Rev. 2000), "Legal Fictions: 
Copyright, Fan Fiction, and a New Common Law" 
(Loy. L.A. Ent. L.J. 1997), and a student note enti
tled "Rules of Engagement" (Yale L.J. 1988), mak
ing her the nation's expert on the law governing 
engagement rings. Her research currently focuses on 
the relationship between copyright and free speech, 
in particular why copyright is, after over two 
centuries of relative obscurity, now being seen as a 
restriction on speech subject to First Amendment 
constraints, and the implications of this new atten
tion to copyright for other areas of free speech law. 
She is also interested in the law governing false 

advertising and the roles of the various actors-con
sumers, competitors, and govemment who bring the 
law to bear against advertisers. 

Carlos Manuel Vazquez 
Professor of Law 
B.A., Yale; J.D., Columbia 
After graduating from law school, where he was 
Articles and Book Reviews Editor of the Columbia 
Law Review, Professor Vazquez served as a law 
clerk to the Honorable Stephen Reinhardt of the 
U.S. Court of Appeals for the Ninth Circuit. He then 
practiced law with Covington and Burling in 
Washington, DC, before joining the law school fac
ulty as a visiting professor of law in 1990, and then 
as an associate professor in 1991. Since 2000, he 
has served as the United States member of the inter-
American Juridical Committee, the organ of the 
Organization of American States responsible for 
juridical matters and for promoting the progressive 
development and codification of intemational law in 
the Americas. Professor Vazquez has written and 
taught primarily in the areas of international law, 
constitutional law, and federal courts. 
David C. Vladeck 
Associate Professor of Law 
B.A., New York University; J.D., Columbia; LL.M., 
Ceorgetown 
Professor Vladeck joins the Law Center faculty 
from Public Citizen, where he was director of the 
Litigation Croup. He was a public member of the 
Administrative Conference of the U.S. and a 
consultant in American Law for the Institute for 
Liberty and Democracy in Lima, Peru. Professor 
Vladeck was a graduate teaching fellow at the Law 
Center's Institute for Public Representation, and he 
joined the adjunct faculty in 1987. He was a visit
ing professor at the Law Center from Spring 1999 
through Spring 2000 teaching Civil Procedure and 
an upperclass seminar in First Amendment litigation. 
He has also taught both the Public Interest 
Advocacy Seminar and the Civil Litigation Seminar. 

William T. Vukowicb 
Professor of Law 
A.B., Indiana; J.D., Califomia-Berkeley; J.S.D., 
Columbia 
Professor Vukowich teaches Contracts, Comparative 
Consumer Protection, Bankmptcy, Remedies and 
Commercial Law. He has served as a consultant on 
bankruptcy and consumer law matters to the State 
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Department, Federal Trade Commission, Pension 
Benefit Cuarantee Corporation, and the Montgomery 
County Office of Consumer Affairs. He is on the 
Advisory Board of the American Bankruptcy 
Institute Law Review and is a member of the 
Institute, ABA, D.C. Bar, California Bar, and 
International Association for Consumer Law. His 
scholarly interests are in the fields of European 
Union law, bankruptcy, and consumer law. His 
book. Consumer Protection in the 21st Century: A 
Clobal Perspective, was published in 2002. During 
the 1999-2000 school year he was a Visiting 
Professor at Libera Universita Intemazionale degli 
Studi Sociali, Rome, during the Fall and at the 
University of Heidelburg in the Spring. 

Heathcote Woolsey Wales 
Associate Professor of Law 
A.B., University of North Carolina; J.D., University 
of Chicago 
Professor Wales is perhaps best known to students 
for his performances with the Ceorgetown Cilbert 
and Sullivan Society. Off-stage, he teaches 
Constitutional Law, Criminal Law, Law and 
Psychiatry, and Law and Social Science at the Law 
Center. Before joining the faculty, he was an 
associate professor at the University of Mississippi. 
He also has been a visiting professor at the 
University of Colorado, the University of Texas 
Law Schools, and the University of Heidelberg. 
His recent writings focus on the role of the criminal 
jury and proposals for its reform. He has also been 
active on committees of the American Psychiatric 
Association and the American Psychology-Law 
Society relating to the presentation of expert psy
chological information in the courts. 

Silas J. Wasserstrom 
Professor of Law 
A.B., Amherst; LL.B., Yale 
Professor Wasserstrom joined the Law Center facul
ty in 1981 and has since taught courses in Property, 
Criminal Justice, Constitutional Law, and Criminal 
Law. After receiving his LL.B. in 1967, he served as 
a law clerk for Judge J. Skelly Wright of the D.C. 
Circuit and for U.S. Supreme Court Justice Potter 
Stewart. His criminal law experience includes posi
tions as Trial Lawyer and Chief of the Appellate 
Section of the D.C. Public Defender Service and 
Commissioner of the D.C. Law Review Commission. 

Seth P. Waxman 
Distinguished Visitor from Practice 
A. B., Harvard; J.D., Yale 
Professor Waxman is a partner at the firm of 
Wilmer, Cutler & Pickering, where he specializes in 
Supreme Court, appellate, and complex civil and 
criminal litigation, and in advising clients with 
multifaceted legal and public policy challenges. 
Professor Waxman served as the 41st Solicitor 
Ceneral of the United States, from 1997 until 
January 2001. Prior to his confirmation as 
Solicitor Ceneral, Professor Waxman served in sev
eral other senior positions in the United States 
govemment, including Acting Deputy Attomey 
Ceneral. Before entering government service in 
1994, Professor Waxman practiced law for 17 years 
in Washington, D.C. After leaving government. 
Professor Waxman taught both as a Visiting Fellow 
at Harvard University's John F. Kennedy School of 
Covemment and as a Visiting Professor at the Law 
Center. Professor Waxman has argued 33 cases in 
the Supreme Court and has tried and argued dozens 
of other high-profile, complex civil and criminal 
cases in federal and state courts across the country. 
Professor Waxman is a summa cum laude graduate 
of Harvard College and a former Rockefeller 
Fellow. He received his law degree from the Yale 
Law School, where he was managing editor of the 
Yale Law Journal. Before commencing the practice 
of law, he served as law clerk to the Honorable 
Cerhard A. Cesell of the United States District 
Court for the District of Columbia. 
Peter P. Weidenbruch, Jr. 
Ralph H. Dwan Professor of Taxation 
B. S., Northwestem; J.D., LL.M., LL.D. (Hon), 
Ceorgetown 
Professor Weidenbruch teaches a variety of courses 
in the fields of federal taxation and decedents' 
estates and also serves as the faculty adviser to The 
Tax Lawyer. His extensive professional experience 
in the taxation field includes six years in various 
positions with the Internal Revenue Service, includ
ing service as Assistant Commissioner (Technical) 
and Acting Commissioner. He also served for four 
years as tax counsel to Mobil Oil Corporation. He is 
the co-author of Federal Income Taxation of 
Corporations and Stockholders in a Nutshell and 
has lectured at many institutes on federal taxation, 
in addition, he has served on the Legal Activities 
Policy Board of Tax Analysts and Advocates and on 
the Tax Advisory Board of Maxwell Macmillan, Inc. 
He is a fellow of the American Bar Foundation. 
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Edith Brown Weiss 
Francis Cabell Brown Professor of Intemational 
Law; Co-Director, Joint Degree in Law and 
Political Science 
A.B., Stanford; J.D., Harvard; Ph.D., University of 
Califomia-Berkeley; LL.D.(Hon), Chicago-Kent 
Professor Weiss is highly active in the areas of pub
lic intemational, environmental, and water resources 
law. In September 2002 she was appointed to the 
three-member Inspection Panel of the World Bank. 
Her past professional experience includes positions 
as Associate Ceneral Counsel for International 
Activities at the U.S. Environmental Protection 
Agency, 1990-92, Assistant Professor of Civil 
Engineering and Politics at Princeton University, 
and Research Associate at Columbia University and 
the Brookings Institution. She has served as an 
attomey- advisor to the U.S. Arms Control and 
Disarmament Agency. Her numerous professional 
activities in both international and environmental 
law have included positions as president of the 
American Society of International Law, April 1994-
96, chair of the Committee for Research in Clobal 
Environmental Change of the Social Science 
Research Council, 1989-94, U.S. Special Legal 
Advisor to the North American Commission on the 
Environment 1996-present, and elected member of 
the Council on Foreign Relations, the American 
Law Institute, and the Commission on Environmental 
Law of the lUCN. She has been a member of the 
National Academy of Science's Commission on 
Ceosciences, Environment and Resources, NAS 
Water Science and Technology Board, the NAS/ 
Israel, Jordan, Palestinian Territories Panel on 
Sustainable Water Supplies in the Middle East, and 
the NAS Environmental Studies Board. She serves 
on the Board of Directors of the Japanese Institute 
for Clobal Environmental Strategies, the Advisory 
Council of the National Center for Atmospheric 
Research, and the Council of Advisors to the 
Cousteau Society. From 2001-2002, she was on the 
Board of Trustees for the Center for Intemational 
Environmental law and has served as Vice-Chair of 
the ABA Committee on Intemational Environmental 
Law. Professor Brown Weiss is a member of the 
Board of Editors of the American Joumal of 
Intemational Law; Joumal of International 
Lconomic Law; Berkeley Journal of Intemational 
Law; Lnvironmental Magazine; Clobal 
Covemance; Clobal Lnvironmental Politics; 
Intemational Lnvironmental Agreements: Politics, 
Law and Lconomics; International Review for 
Lnvironmental Strategies; and is the faculty adviser 
to the Ceorgetown International Environmental Law 

Review. She is also on the advisory board for 
Transnational Publishers and the United Nations 
University Press. She has published numerous arti
cles in international and environmental law, and is 
the author of many books, including Reconciling 
Lnvironment and Trade (co-author, 2001), Engaging 
Countries; Strengthening Compliance with 
Intemational Lnvironmental Accords (co-author, 
1998), Intemational Lnvironmental Law and 
Policy (co-author 1998), and In Fairness to Future 
Cenerations: International Law. Common Patrimony, 
and Intergenerational Equity (1989), which 
received the Certificate of Merit Award in 1990 
from the American Society of International Law, 
and has been published in French, Japanese, 
Spanish, and Chinese. In 1995, Professor Brown 
Weiss won the Elizabeth Haub Prize for intemation
al environmental law given by the Free University 
of Brassels and the lUCN, and in 1996 received the 
Prominent Women in International Law Award from 
the American Society of Intemational Law. 

Franz Werro 
Professor of Law 
Licence en droit, Docteur en droit. University of 
Fribourg; LL.M., University of California-Berkeley 
Professor Werro is professor of private law at the 
Faculty of Law of the University of Fribourg 
(ordinarius) and holds the chair for civil law, the 
law of obligations, and European private law. He 
teaches and researches in tort law, European private 
law, European contract law, and comparative law. 
Professor Werro is an invited professor at the 
Federal Polytechnic School (Lausanne) teaching the 
introductory course on private constmction law for 
architecture students. He was a visiting professor at 
the University of Pan (France), University of 
Bordeaux (France), and University of Poitiers 
(France). Professor Werro is also a private consult
ant for law firms on various commercial disputes 
and arbitrator in contract disputes. He was a special 
assignment attomey at the law offices of Farella, 
Braun & Mattel, San Francisco, Califomia, where 
he focused on American commercial disputes. 
Professor Werro is president of the Federal 
Commission of Experts (medical research). He is 
currently working on a commentary on the Swiss 
law of obligations, as well as on a monograph in 
European tort law. Professor Werro taught as a vis
iting professor at the Law Center in the Fall semes
ters of 1999 and 2000. 
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Robin L. West 
Professor of Law 
B.A., J.D., University of Maryland; J.S.M., Stanford 
Professor West came to the Law Center from the 
University of Maryland Law School, where she 
was professor of law and taught Constitutional Law, 
Contracts, Legal Methods, Jurisprudence, Law and 
Literature, and a Maryland Legal Theory Workshop. 
She has been a visiting professor at the University 
of Chicago and Stanford Law Schools, the 
Cleveland- Marshall College of Law at Cleveland 
State University, and, most recently, at the Law 
Center. Professor West has written extensively on 
gender issues and feminist legal theory, jurispru
dence and legal philosophy, and law and literature. 
Timothy M. Westmoreland 
Visiting Professor of Law 
B.A., Duke; J.D., Yale 
From 1979 through 1995, Professor Westmoreland 
served as Counsel to the Subcommittee on Health 
and the Environment in the U.S. House of 
Representatives. From 1995 through 1999, he was 
the Senior Policy Fellow at the Law Center's 
Federal Legislation Clinic. From mid-1999 through 
January 2001, Professor Westmoreland was the 
Director of the Medicaid program for the Federal 
govemment. He has worked extensively on public 
health and health finance policy. Professor 
Westmoreland was counsel to the Advisory 
Committee on Tobacco Policy and Public Health 
and an advisor to the Henry J. Kaiser Family 
Foundation and the Elizabeth Glaser Pediatric AIDS 
Foundation. He is currently a Robert Wood 
Johnson Foundation Investigator in Health Policy, 
working on budget process and health policy. 
Wendy Webster Williams 
Professor of Law 
B.A., J.D., University of Califomia-Berkeley 
Professor Williams is well known for her work in 
the area of gender and law, especially conceming 
issues of work and family, and is the co-author of a 
recent casebook on gender and law. She helped draft 
and testified before Congressional committees on 
the Pregnancy Discrimination Act of 1978 and the 
Family and Medical Leave Act of 1993. Before 
joining the Law Center faculty in 1976, she was a 
law clerk for Justice Raymond Peters of the 
California Supreme Court, a Reginald Heber Smith 
Fellow, and a founder of Equal Rights Advocates, a 
public interest law firm in San Francisco. Professor 

Williams served on the National Research Council 
Panel on Employer Policies and Working Families 
and the Blue Ribbon Advisory Committee to the 
Yale Bush Center Project on Infant Care Leaves. 
She is a past-president of the Society of American 
Law Teachers and is a member of the American 
Law Institute. Since 1983, she has been a member 
of the board of the Georgetown Women's Law and 
Public Policy Fellowship Program. She served as 
Associate Dean of the Law Center from 1989-93. 

Bertil Wiman 
Visiting Professor of Law 
Jur Kand (J.D.), University of Uppsala Faculty of 
Law, Sweden; LL.M.(Taxation), University of 
Minnesota; J.D. (Ph.D. in Law) University of 
Uppsala Faculty of Law, Sweden 
Professor Wiman is Professor of Tax Law at the 
Stockholm School of Economics where he teaches 
Basic Tax Law, Business Taxation, international 
Tax, International Corporate Tax and EC Tax Law. 
He served as Chairman of the Research Committee 
at the Stockholm School of Economics, 1997-1999. 
He is Treasurer and member of the Executive Board 
for the European Association of Tax Law Professors 
(EATLP), Chairman of the Swedish tax research 
foundation Skattenytt and of the Swedish Branch of 
the Intemational Fiscal Association. He is also a 
member of the International Tax Croup (ITC). 
Some major recent articles includes topics such as 
concealed dividends in corporate reorganizations 
(2004) intemational tax aspects on the Swedish 
group taxation system, (2003), on the relation 
between EC Tax law and the Lisbon goals of 2000 
(2003), on EC Tax law aspects on Swedish reorgan
izations (2003) on EC case law (2002) and on 
tax aspects of migration (2001). He is the author of 
a study of section 482 of the Internal Revenue 
Code; Prissattning inoin multinationella koncerner 
(Transfer Pricing in Multinational Enterprises 
(1987, 393 pp.), of Koncembeskattning (Taxation of 
consolidated groups, 3 ed. 1995, 211 pp.) and 
Beskattning av foretagsgrupper (Taxation of related 
enterprises, 2002, 219 pp). Professor Wiman was an 
associate professor at the University of Uppsala 
1989-1994 and professor of law at University of 
UmeA 1994-95. He was Fulbright grantee 1982/83 
(University of Minnesota), a visiting scholar at the 
University of Minnesota 1987, at University of 
Munich 1993-1994 and at Ceorgetown University 
Law Center, 2001-2002, and he has lectured at a 
number of foreign universities. He has been a pro
fessor of tax law at the Stockholm School of 
Economics since 1996. 
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Ethan Yale 
Associate Professor of Law 
B.S., Cornell; J.D., Tulane 
Professor Yale joins the Law Center faculty from 
New York University School of Law, where he 
was an acting assistant professor teaching in the 
J.D. and LL.M. programs. JJe also served as 
assistant editor to the Tax Law Review. He previous
ly practiced tax law with Wachtell, Lipton, Rosen & 
Katz in New York City, and served as a law clerk to 
Judge Jacque L. Wiener, Jr., a Circuit Court Judge 
in the United States Court of Appeals for the Fifth 
Circuit. 
Kathryn Zeiler 
Associate Professor of Law 
B.S., Indiana University; M.S., Colden Cate 
University; J.D., University of Southern California; 
M.S., Ph.D., Califomia Institute of Technology 
Professor Zeiler joins the faculty from the California 
Institute of Technology, where she completed a doc
toral degree in Economics. While at Caltech, she 
received the industrial Relations Center Hicks 
Award (2002-2003) and the Eleanor Searle 
Memorial Prize (2001-2002). She also received a 
fellowship from the Social Science Research 
Council Program in Applied Economics (2001-
2002). She studied law at the University of Southem 
California Law Center, where she received the USC 
Center for Communications Law and Policy 
Fellowship (2000-2001) and the John M. Olin 
Research Fellowship (1999-2000). Prior to attend
ing law school. Professor Zeiler worked as a tax 
consultant for Emst & Young LLP, where she 
focused mainly on health care and non-profit organ
izations. She received her C P A . license in 1991. 
Her primary research interests are Health Care Law 
and Economics, Behavioral Law and Economics 
and Experimental Economics. The title of her dis
sertation is Medical Malpractice and Contract 
Disclosure: A Study of the Effects of Legal Rules on 
Behavior in Health Care Markets. Her works in 
progress include; The Willingness to Pay/ 
Willingness to Accept Cap, the Endowment 
Effect. Subject Misconceptions and Experimental 
Procedures for Eliciting Valuations, with Charles R. 
Plott (Caltech Social Science Working Paper #1132, 
February 2003); Social Norms and the Law, with 
Eric L. Talley; and An Empirical Study of the Effect 
of Physician Contract Disclosure Laws on Medical 
Malpractice Litigation Decisions. 

Todd Zywicki 
Visiting Professor of Law 
A.B., Dartmouth; M.A., Clemson; J.D., University 
of Virginia 
Professor Zywicki will serve as a Visiting Professor 
of Law at the Ceorgetown Law Center for the 2004-
05 academic year. He will be visiting from Ceorge 
Mason University School of Law where he is a 
Professor of Law. During the 2003-04 academic 
year. Professor Zywicki served as the Director of 
the Office of Policy Planning at the Federal Trade 
Commission. He teaches in the area of Bankruptcy, 
Contracts, Commercial Law, Law & Economics, 
and Public Choice and the Law. He has also taught 
at Boston College Law School and Mississippi 
College School of Law. Professor Zywicki clerked 
for Judge Jerry E. Smith of the U.S. Court of 
Appeals for the Fifth Circuit and worked as an asso
ciate at Alston & Bird in Atlanta, Ceorgia, where he 
practiced bankruptcy and commercial law. He 
received his J.D. from the University of Virginia, 
where he was executive editor of the Virginia Tax 
Review and John M. Olin Scholar in Law and 
Economics. Professor Zywicki also received an 
M.A. in Economics from Clemson University 
and an A.B. cum laude with high honors in his 
major from Dartmouth College. Professor 
Zywicki is the author of more than 30 articles in 
leading law reviews and peer-reviewed economics 
journals. He served as the Editor of the Supreme 
Court Lconomic Review from 2001-02. He has tes
tified several times before Congress on issues of 
consumer bankruptcy law and consumer credit and 
is a frequent commentator on legal issues in the 
print and broadcast media, including the Wall Street 
Journal. New York Times. Nightline, The Newshour 
with Jim Lehrer, CNN, CNBC, Bloomberg News, 
BBC, and The Diane Rehm show. He is currently 
the Chair of the Academic Advisory Council for the 
film "We the People in IMAX," which is scheduled 
to premier in Fall 2004. 
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The Law Center offers both a Full Time and a Part 
Time program leading to the Juris Doctor degree. 
The same standards of performance are required of 
students in both programs. Members of the full time 
faculty teach the courses in both programs assisted 
by members of the adjunct faculty in certain spe
cialized courses. 

FULL TIME PROGRAM 
The program of instruction for the Full Time 
Program requires a minimum of six full time 
semesters (three academic years) for completion of 
the degree requirements. Full time students 
may not advance their date of graduation by atten
dance at Summer sessions. Students enrolled in 
the Full Time Program are expected to devote sub
stantially all of their time during the academic 
year to the study of law. 

During the first year of academic studies, stu
dents in the Full Time Program take a required pro
gram of 29 academic credits. During the second and 
third years, full time students pursue an elective 
program of instruction while completing the 
required course in Professional Responsibility and 
the upperclass legal writing requirement. 

A student in the Full Time Program may not 
enroll in fewer than 12 or more than 16 academic 
credits without the permission of the Registrar, an 
Assistant Dean for the J.D. Program, or the Director 
of J.D. Academic Services. Students in the Full 
Time Program are expected to graduate at the end of 
three academic years, and may take no longer than 
five consecutive calendar years from the date of 
matriculation to meet all J.D. degree requirements. 
If after five consecutive calendar years a student has 
not yet completed all academic requirements 
necessary to graduate, the student will be withdrawn 
from the Law Center with no possibility of 
readmission or graduation, unless excused by opera
tion of law (i.e., military call-up, Americans with 
Disabilities Act, etc.) or by grant of a waiver. 
Students seeking a waiver of the five-year 
requirement must submit their written petition and 
supporting documentation to the Registrar as soon 
as their situation becomes apparent. Unless a written 
waiver of this rule is granted, the five-year rule is 
strictly enforced. 

PART TIME PROGRAM 
The Part Time Program is designed to allow the part 
time student to complete the J.D. degree requirements 
in eight academic semesters. Students may acceler
ate their program to seven semesters plus 8 or more 
credits over two or more Summer sessions. See 
Required Time in Residence: Part Time Program. 

During the first year, students in the Part Time 
Program take a required program of 22 academic 
credits. During the second year, part time students 
take a required program of 7 academic credits 
together with elective courses. During the third and 
fourth years, part time students pursue an elective 
program of study. In addition to the required first 
and second year courses, students must complete a 
course in Professional Responsibility and the upper-
class legal writing requirement. 

A part time student may not enroll in fewer than 
8 or more than 11 academic credits without the per
mission of the Registrar, an Assistant Dean for the 
J.D. program, or the Director of J.D. Academic 
Services. Permission to enroll in 12 academic cred
its may be given under the following circumstances: 
(1) a student registers in a clinic that awards 12 credit 
hours; (2) a student registers for a seminar meeting 
the upperclass legal writing requirement and he or 
she has not previously fulfilled the legal writing 
requirement; (3) a student in either the Fall or Spring 
semester of his or her final year (but not in both 
semesters) needs to take 12 academic credits to 
meet the graduation requirements; or (4) a student is 
a law fellow in the Legal Research and Writing or 
USLD program. Part time students who are permit
ted to take 12 credits in a given semester will con
tinue to be charged tuition on a per-credit basis and 
will cam part time residency points. (See Required 
Time in Residence (Residency Requirement). 

First year classes in the Part Time Program gen
erally meet from 5:45 p.m. until 7:45 p.m. on week
days; in the first year. Legal Research and Writing 
classes are scheduled from 7:55 p.m. to 8:50 p.m. 
Some upperclass electives are scheduled until 8:50 
p.m. on weeknights and a limited number of elec
tives are offered on Saturdays between 9:30 a.m. 
and early afternoon. Elective courses meeting dur
ing the day are open to part time students. 

Students in the Part Time Program are expected 
to graduate within four academic years of matricula
tion and may take no longer than six consecutive 
calendar years from the date of matriculation to meet 
all graduation requirements, if after six consecutive 
calendar years a student has not completed all aca
demic requirements necessary to graduate, the student 
will be withdrawn from the Law Center with no 
possibility of readmission or graduation, unless 
excused by operation of law (i.e., military call-up, 
Americans with Disabilities Act, etc.) or by grant of 
a waiver. Students seeking a waiver of the six-year 
requirement must submit a written petition and sup
porting documentation to the Registrar as soon as 
their situation becomes apparent. Unless a written 
waiver is granted, the six-year rule is strictly enforced. 
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ACADEMIC REQUIREMENTS AND POLICIES 
The Law Center reserves the right to change aca
demic requirements. Notice of changes to academic 
or administrative policies in this Bulletin are sent to 
students via email. The primary means by which the 
Law Center communicates with students is through 
the Law Center's student email system called 
"Bulldog." Each student is given a Bulldog email 
address and must check this email address regularly. 

Juris Doctor Degree Requirements 
in order to earn the J . D . degree, a student must suc
cessfully complete the following academic 
requirements: 
• 83 academic credits (a minimum of 53 academic 

credits must be earned at the Law Center); 
• The required first year curriculum; 
• The upperclass legal writing requirement, 

described below; 
• A course in Professional Responsibility; 
• The required time in residence ("Residency 

Requirement"), described below; and 
• The minimum cumulative grade point average 

of 2.00 in Law Center courses. 

Students may not extend their program beyond 
the semester in which they have completed all aca
demic requirements for the J . D . degree. 

In addition to the academic requirements, a J . D . 
degree will not be conferred until a student's 
account balance has been paid in full, in addition, 
transcripts, diplomas, bar certificates, and other edu
cational certificates will not be released if there is 
an outstanding student account balance or a student 
who has received financial aid has not fulfilled the 
federal requirement for a financial aid "exit inter
view." The Law Center will not confer a J . D . degree 
on a student who is the subject of a pending admin
istrative or disciplinary action, as described in the 
Student Disciplinary Code, printed in the Conduct 
Policies section of this Bulletin. 

in meeting the graduation requirements, students 
should be aware of the following academic regula
tions and policies of the Law Center. 

Required First Year Program 
Students must successfully complete the required 
first year program described in the First Year 
J.D. Curriculum section of this Bulletin. 

Upperclass Legal Writing Requirement 
Students must complete the upperclass legal writing 
requirement as follows: (1) by successfully complet
ing a seminar or clinic approved by the Legal 
Research and Writing Committee as meeting the 

legal writing requirement, or (2) by completing a 
supervised research project that has been approved 
by the Chair of the Legal Research and Writing 
Committee. 

The upperclass legal writing requirement is 
intended to provide students with the opportunity to 
refine research and writing skills learned in the first 
year, and to develop the skills necessary to under
take writing projects on their own following gradua
tion from law school. Students choose topics, sub
mit outlines, prepare and submit a first draft, and 
complete the final paper in consultation with faculty 
members in approved seminars and clinics. 

The upperclass writing project should show the 
student's mastery of the in-depth research undertak
en and demonstrate how the student has organized, 
clarified, or advanced this body of knowledge in 
resolving the issues raised by the paper. Final papers 
must be submitted to the Office of the Registrar and 
not directly to the professor. 

The technical requirements for writing in 
approved seminars include: (1) use of legal forms of 
citation (when appropriate); (2) submission of an 
outline and a first draft, in accordance with the pro
fessor's instructions and schedule; (3) submission of 
a revised final paper based on the professor's com
ments; and (4) both the first draft and the final 
paper of at least 6,000 words (excluding footnotes), 
which is approximately 25 typewritten pages using 
customary margins and spacing. All work must be 
that of the student in consultation with the professor 
or must be cited for attribution to others. 

Supervised Research 
The faculty augments the Law Center's seminar 
offerings by providing a Supervised Research 
option, which students may undertake under the 
supervision of a faculty member for 2 academic 
credits. Supervised Research provides faculty guid
ance to students in areas where there is no curricular 
offering or where a student wishes to explore a sub
ject in greater depth than would be possible in an 
existing course or seminar. The professor and stu
dent establish a calendar of meetings that allows for 
the kind of interaction contemplated for writing 
seminars. 

To be eligible for Supervised Research, a student 
must have a "C" average (2.00) and must ordinarily 
be sponsored by a full time faculty member. If a stu
dent makes a good faith effort to obtain sponsorship 
by a full time member and is unable to do so, spon
sorship by an adjunct faculty member may some
times be approved. 

To apply for Supervised Research, a student 
must complete an application form (available from 
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the Office of the Registrar, Room 315) and submit it 
to the Office of the Registrar by the deadline for the 
relevant semester. The application form requires that 
the student describe the topic for research; demon
strate why the topic would lead to an original paper 
satisfying the legal writing requirement; show the 
sponsoring professor's agreement; indicate the 
scheduled meeting dates with the professor and the 
due dates for submission of the outline, first draft, 
and final draft; list the semester(s) in which the 
project is to be completed; and, if approval is sought 
for sponsorship by an adjunct faculty member, 
describe the student's efforts to obtain sponsorship 
by a full time faculty member. After submission of 
the completed form, the Registrar will check to 
ensure that the student has the required "C" average 
and will then forward the form to the Legal Research 
and 'Writing Committee for its decision on the appli
cation. Because the Committee wants to ensure that 
the proposals will be completed successfully, it will 
be guided by the principles set out below in review
ing a student's proposal: 
1. The Committee will be receptive to all proposals 
meeting the goals of Supervised Research and 
expects, within the limits of faculty resources, to 
approve most proposals. 
2. Because the time demanded of the professor is 
substantial, the Committee expects that students will 
ordinarily seek sponsorship from full time faculty. 
The Committee and the academic deans will help 
students identify possible faculty sponsors. When no 
full time faculty member can serve as a sponsor, the 
Committee may approve a proposal with an adjunct 
faculty sponsor. 
3. A student may not ordinarily undertake 
Supervised Research more than once. (Students 
proposing to take Supervised Research for a second 
time must disclose this to the Committee.) Similarly, 
Supervised Research will not be approved when the 
proposal repeats work for which credit has previ
ously been granted in another course or for which 
the student has been compensated during employ
ment. Supervised Research credit cannot be award
ed for internships or externships. 
4. Proposals may call for research to be completed 
in one semester or two; only 2 academic credits, 
however, can be awarded. Final drafts of papers pre
pared for Supervised Research should be submitted 
to the Office of the Registrar. The paper will be 
graded under the usual evaluation system by the 
sponsoring professor, it may also be reviewed by 
members of the Legal Research and Writing 
Committee. Credit for the upperclass writing 
requirement will be given for papers receiving a 
passing grade. 

Other Provisions Applicable to Legal Writing 
Seminars 
Students may submit one paper to satisfy the 
requirements in two seminars or writing projects by 
securing the written approval of both professors and 
the Registrar in advance of writing the paper. When 
permission is granted, the student will be required to 
write a paper of at least 12,000 words excluding 
footnotes (approximately 50 pages), and meet all 
other requirements of both seminars. Students will 
be expected to indicate the joint nature of the paper 
on the cover page of all submissions. Each professor 
approving such a project will independently submit 
a final grade indicating his or her judgment of the 
paper as it pertains to his or her course, and the final 
grades given for the two seminars need not be iden
tical. 

Professional Responsibility Requirement 
Each student must successfully complete either an 
upperclass course meeting the Professional 
Responsibility requirement or the first year perspec
tive elective, American Legal Profession. J.D. stu
dents will not satisfy their Professional 
Responsibility requirement by completing 
Professional Responsibility courses offered in the 
Graduate Program. 

Required Time in Residence 
(Residency Requirement) 
In addition to all other degree requirements, stu
dents must complete the required time in residence, 
which is calculated using residency points. To earn 
a Juris Doctor degree, full time and part time stu
dents must attain a total of 6 residency points. 

Full Time Program 
A full time student earns 1 residency point for each 
semester in which he or she enrolls in a minimum 
of 12 academic credits, and passes at least 10 of 
these credits. After six full time semesters, a stu
dent earns the 6 residency points needed to gradu
ate. A full time student who fails to pass at least 10 
academic credits in a given semester will earn pro
portional residency points for that semester and will 
need to attend a Summer session or a seventh 
semester in order to earn additional residency points. 

Full time students may not advance the date of 
their graduation by taking classes and eaming addi
tional residency points during the Summer. 

Residency requirements are sufficiently complex 
that a full time student should consult with the 
Registrar if he or she does not successfully com
plete a minimum of 10 academic credits during any 
semester. 
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Part Time Program 
A part time student earns .75 residency points for 
each semester in which he or she enrolls in and 
passes a minimum of 8 credits. Part time students 
can meet the Residency Requirement in either of 
two ways: 
Eight Semesters: A part time student can earn the 
required 6 residency points upon the completion of 
eight semesters. A part time student who fails to pass 
at least 8 academic credits in a given semester will 
earn proportional residency points for that semester 
and will need to attend a Summer session or a ninth 
semester in order to earn additional residency points. 

Seven Semesters and at Least Two Summer 
Sessions: A part time student can earn the required 6 
residency points upon the completion of seven part 
time semesters and at least a total of 8 academic 
credits over two or more Summer sessions. A part 
time student who fails to pass at least 8 academic 
credits in a given semester will earn proportional 
residency points for that semester and will need to 
attend additional semesters or Summer sessions in 
order to earn additional residency points. 

Residency requirements are sufficiently complex 
that a part time student should consult with the 
Registrar if he or she does not complete a minimum 
of 8 credits during any semester. 

Students should take care to distinguish between 
the required time in residence and the total academ
ic credits required for graduation. While course 
work in two Summer sessions is necessary to 
achieve the required time in residence under the 
accelerated option for part time students, a third 
Summer session may be necessary to complete the 
83 academic credits required. Part time students 
who wish to accelerate their graduation should con
sult with the Registrar before completing registra
tion during the Spring of their second year to make 
sure that they will be able to meet all degree 
requirements under the accelerated program. 

Transfer between Full Time and Part Time Programs 
Students who wish to transfer from one program to 
the other should apply to the Registrar by March 15 
of their first full year at the Law Center. (At the 
beginning of the Spring semester, part time students 
will receive information from the Office of the 
Registrar about the process for applying to transfer.) 
The Law Center may limit the number of interdivi-
sional transfers. Students must complete all first 
year courses, including those normally taken in the 
second year by part time students, in the program in 
which they began. 

To meet the residency requirement and graduate 
after two more years of law studies, students who 
transfer to the Full Time Program would subse
quently need to take four full time semesters plus at 
least 6 credits of Summer course work. 

A student may not transfer from the Full Time 
Program to the Part Time Program in the student's 
sixth semester. Attendance at Summer sessions does 
not constitute a basis for a transfer. Residency 
requirements are sufficiently complex that any stu
dent who has questions concerning a transfer 
between programs should consult with the Registrar 
to ascertain the required periods of attendance and 
the earliest date upon which graduation may occur 
as a result of a transfer. 

Students who transfer to the Full Time Program 
must pay a tuition equalization fee equal to the 
tuition charge for 6 credits. The tuition equalization 
fee is assessed in two installments-one after the first 
year in the Part Time Program and the other after 
the first semester in the Full Time Program. The 
tuition equalization fee covers the tuition for up to 7 
credits of Law Center Summer course work. 
Summer classes not taken at the Law Center or at a 
Law Center-sponsored Summer Abroad program are 
not covered by the tuition equalization fee. 

Students with financial aid concerns should dis
cuss the application procedures and awarding poli
cies with the Assistant Dean for Financial Aid to 
learn what funds might be available. Scholarship 
funding for upperclass aid applicants is extremely 
limited because awards are made on a three-year 
basis to entering students. 

Students seeking to transfer at times other than 
the end of the first year will be permitted to do so 
only in case of compelling personal need, based on 
changed circumstances. 

Specific Requirements for Students on 
Non-Immigrant Visas 
By provision of Federal law, the Bureau of 
Citizenship and Immigration Services (BCIS), 
formerly the INS, has instituted strict new reporting 
requirements for schools that enroll foreign 
nationals. Before the start of each semester, all 
newly enrolled intemational students at the Law 
Center on non-immigrant visas are required to 
attend the Immigration Reporting Session given 
by the Intemational and Craduate Programs Office. 
The Intemational and Craduate Programs Office 
will provide all new intemational students with 
detailed information concerning the time, date, and 
location of the session before the start of the semes
ter, and this information will also be posted on the 
Intemational and Craduate Programs' visa website. 
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Those who fail to attend the session will not be 
allowed to complete registration or attend classes. 
For further information, please contact the 
Intemational and Graduate Programs Office by call
ing the Visa Hotline, (202) 662-9471 and/or email 
visa-related questions to visa@law.georgetown.edu. 

All non-U. S. citizens and permanent residents 
are required to report or submit evidence regarding 
accurate citizenship and visa type to the Intemational 
Student Director before classes begin each semester. 
Any student who does not provide this information 
will he ineligible to register for the following semester. 

Academic Evaluation and Attrition Standards 

Academic Evaluation System 
The Law Center's faculty awards the grades of A, 
A-, B-I-, B, B-, C+, C, C-, D and F. Some courses 
available to upperclass students are graded under 
the Pass/Fail Option described below, in the clinical 
programs, the graduate fellows also participate in 
the grading process. Each student's grade point 
average is computed at the end of each semester. 

Grading System: The following numerical equiva
lents are assigned to each letter grade: 

A 
A-
B+ 
B 
B-

4.00 
3.67 
3.33 
3.00 
2.67 

C+ 
c 
c-
D 
F 

2.33 
2.00 
1.67 
1.00 
0 

A student's cumulative grade point average is 
computed by multiplying the numerical equivalent 
of each letter grade by the credit value of the 
course, adding the results together, and then divid
ing the total by the total number of credits. In com
puting a student's average, computations are carried 
to two decimal places. While the cumulative grade 
point average is based upon all the student's Law 
Center grades, the annual grade point average is 
based only upon a student's Law Center grades for 
one academic year. The academic year begins with 
the Summer term and ends with the following 
Spring semester. In calculating the student's 
cumulative grade point average, the Law Center will 
include the academic credits any course the student 
has failed, even when the student has successfully 
retaken the course. 

The grading processes for examination courses 
are anonymous and are designed to be as fair as 
possible. Faculty are asked to submit grades approx
imately four weeks after the end of an examination 
period. Students may access their grades through 

Student Access+. Grades cannot be released for any 
student who has an outstanding student account bal
ance. The Law Center will not release grades over 
the telephone, even to the student, because of con
cern for students' privacy. 

Grades for courses taken at other law schools are 
not included in the computation of the student's 
Law Center cumulative grade point average, but all 
grades (including failing grades) earned by a Law 
Center student transferring from or visiting at anoth
er law school will appear on his or her Law Center 
transcript. See Graduation Honors Policy for 
Transfer/Visitor Students, below. 

Pass/Fail Option: in order to encourage students to 
be more adventurous in their curricular choices, the 
faculty adopted the following limited Pass/Fail 
option. 

Eligible Students 
Upperclass J .D. students are eligible to use the 
Pass/Fail option for upperclass electives and 
cross-listed Law Center graduate courses that are 
available for Pass/Fail. The option is not available 
to first year J .D. students. The Pass/Fail option is 
not available to LL.M. students. 

Eligible Courses 
The following courses are not eligible for the 
Pass/Fail option: (1) all required courses: that is, 
first-year courses, including the first year elective; 
any course that meets the Professional Responsibility 
requirement; and Writing Requirement seminars and 
supervised research projects; 
(2) clinics, except for Street Law: Community; (3) 
Law Center graduate courses which are not cross-
listed; and (4) courses where the faculty member 
has elected not to make a course available for the 
Pass/Fail option. 

All other courses are available for the Pass/Fail 
option. The Office of the Registrar posts a list of the 
eligible courses for each semester on its website. 

Other Restrictions 
Students may take a total of 6 academic credits 
Pass/Fail during their J .D. program. All Pass/Fail 
courses, including externships and courses offered 
only Pass/Fail, count toward the 6 credit limit, 
except for the Law Fellow Seminar. 

Students may use the Pass/Fail option for only 
one course or seminar per semester. Externships 
and Ethics and Professional Responsibility Seminars 
may be taken in addition to another Pass/Fail course 
in the same semester. 
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Grading 
A student must decide whether to use the Pass/Fail 
option and designate to the Office of the Registrar 
the pass/fail course during the first two weeks of the 
relevant semester. By the end of the sixth week, the 
student must designate to the Registrar's Office the 
target grade the student hopes to receive. Students 
sign up for the Pass/Fail option online and receive 
complete directions on how to do so from the Office 
of the Registrar. 

if the student earns the target grade or above, the 
actual grade will appear on the student's transcript. 
If the student earns a grade below the target but at 
least a grade of C, a pass will appear on the tran
script. If the student earns a grade of C- or lower, 
the actual grade will appear on the transcript. 
Whether a student receives a pass or the grade, the 
academic credits associated with the course will 
count toward the 6 credit limit. If a student with
draws from a course taken on a pass/fail basis, the 
academic credits associated with the course will 
count toward the 6 credit limit. 

Academic Honors 
The Law Center does not rank its students. The fac
ulty has, however, authorized three separate 
academic honors for students with distinguished 
academic records. 

Dean's List: J.D. students whose annual cumulative 
grade point averages place them in the top one-third 
of their class at the Law Center will have their tran
scripts marked "Dean's List" for the appropriate 
academic year. All candidates for the J.D. degree at 
the Law Center are eligible for the Dean's List pro
vided they completed, during the academic year, at 
least 24 academic credits at the Law Center if 
enrolled in the Full Time Program or 16 academic 
credits at the Law Center if enrolled in the Part 
Time Program. Students who transfer from one pro
gram to the other during an academic year must 
earn a minimum of 12 academic credits in the 
semester in which they are a full time student, and a 
minimum of 8 academic credits for the semester in 
which they are a part time student, to be eligible for 
Dean's List. Joint degree students are eligible for 
Dean's List recognition, based solely on their J.D. 
courses, if they carry at least 16 J.D. credits during 
the academic year and maintain full time status in 
their joint program. Students eaming fewer than the 
minimum number of academic credits are not eligi
ble for the Dean's List in the academic year in ques
tion. Courses taken at the Law Center in the preced
ing Summer session or in the Craduate Program at 

the Law Center are included in the calculation of 
the required minimum number of academic credits 
for Dean's List eligibility. 

Dean's List eligibility is computed separately for 
first year students, upperclass, and graduating stu
dents, as follows. For the first year class, the Dean's 
List is calculated separately for each of the five first 
year sections. The Dean's List for first year students 
consists of the students whose annual cumulative 
grade point averages place them in the top one-third 
of their particular first year section. The sections are 
not further subdivided on the basis of the "small 
section" or first year elective in which a student was 
enrolled. 

The upperclass Dean's List is calculated sepa
rately in two groups. The first group consists of stu
dents in their final year of law school; that is, third 
year full time students and fourth year part time stu
dents. The second group consists of all other upper-
class students, that is, second year full time students 
and second and third year part time students. 

Diplomas with Honors: Students who meet the aca
demic standards set by the faculty may be 
awarded the J.D. degree with honors and their 
diplomas will be marked cum laude, magna cum 
laude, or summa cum laude, as appropriate. 

The degree cum laude is awarded to students 
whose cumulative grade point averages place them 
in the top one-third of those graduating, and the 
degree magna cum laude, to the top 10%. The J.D. 
degree summa cum laude is the highest academic 
honor that the faculty can bestow upon a graduating 
student. There is no cumulative grade point average 
that automatically entitles a student to that honor. 
Instead, the J.D. degree summa cum laude is granted 
at the sole discretion of the faculty. To be eligible 
for consideration for the award of summa cum 
laude, a graduate must have completed at least 71 
academic credits at the Law Center and have a 
minimum cumulative grade point average of 3.70. 

For the purpose of calculating students' eligibili
ty for degrees with honors, students graduating in 
October will be included with the class that graduat
ed the previous May. Students who graduate in 
February will be included with the class graduating 
the following May. 

Graduation Honors Policy for Transfer/Visitor 
Students; Craduation honors for students 
who transfer to Ceorgetown after their first year of 
law school or for students who visit another 
institution will be based solely on grades earned at 
Ceorgetown University Law Center. This policy 
applies only to magna cum laude and cum laude 
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graduation honors. To be eligible for consideration 
for the award of summa cum laude, a graduate must 
have completed at least 71 academic credits at 
Georgetown. 

Order of the Coif, Georgetown Chapter: The Order 
of the Coif was established in 1912 to 
recognize graduating students who achieved an 
exemplary cumulative grade point average. 
Graduating students whose cumulative grade point 
averages place them in the top 10% of the class are 
elected to membership in the Order, the national law 
school honor society for the encouragement of 
scholarship and advancement of ethical standards in 
the legal profession. 

Academic Attrition 
Unless excused by operation of law (i.e., military 
call-up, Americans with Disabilities Act, etc.), a full 
time student must satisfy all graduation requirements 
within five consecutive calendar years; a part time 
student, within six consecutive calendar years. A 
student who has completed three or more semesters 
in the full time program is considered a full time 
student for purposes of establishing the maximum 
period to meet all degree requirements. If the student 
fails to satisfy the graduation requirements within 
the appropriate time period, he or she will be dis
missed with no possibility of readmission or gradua
tion. 

First Year Students: (1) A student must successfully 
complete every first year required course and a first 
year "perspective" elective course (this includes 
those required courses taken in the second year by 
students in the Part Time Program). A student must 
retake any first year required course (including the 
required first year elective) in which he or she 
received a grade of F. in the case of a first year 
elective, a student who fails the course may repeat 
that elective or substitute another first year elective. 
Both the original grade of "F" and whatever grade 
the student receives upon retaking the course will 
appear on the student's transcript. The Registrar will 
include the grades and the academic credits for both 
times the student took the course in calculating the 
student's cumulative grade point average for pur
poses of honors, attrition, and graduation. 

(2) When a student has completed the first year 
with a cumulative grade point average of less than 
1.67, the student must retake any course in which he 
or she received a grade of D or F. Both the Ds and 
Fs the student first received and the grade he or she 
receives in retaking the course will appear on the 
student's transcript, and the credit hours for both the 

first and retaken courses will be included in calcu
lating the student's cumulative grade point average 
for purposes of honors, attrition and graduation. The 
student will receive academic credit toward the 
requirement of obtaining 83 hours of credit only for 
the courses he or she successfully retakes. If, in 
retaking a course, a student receives a grade of D, 
the student has satisfied the requirement that he or 
she pass every required and first year elective 
course. 

(3) A first year student whose cumulative grade 
point average is less than 1.67 but 1.33 or higher 
must take a leave of absence from the Law Center 
for one calendar year, in order to return, the student 
must submit a written request to the Registrar no 
later than August 1 for the following Fall semester, 
if the student returns, he or she must satisfy all 
degree requirements within the required time limits. 

(4) A first year student whose cumulative grade 
point average is less than 1.33 will be withdrawn for 
academic insufficiency, with the right to apply for 
readmission after one full year. Readmission is not 
guaranteed. To seek readmission after one year, the 
student must submit a written petition to the 
Registrar no later than August 1 for the following 
Fall semester. The petition will be considered by the 
Registrar and the Associate Dean for Academic 
Administration. The student will be allowed to 
return only if the Registrar and the Associate Dean 
find that it is probable that the student will be able 
to attain a cumulative grade point average of 2.00 
and satisfy all graduation requirements within the 
allotted time period. Petitions by students who have 
been absent from the rolls for more than one year 
under the circumstances of this subsection will be 
governed by Provisions for Readmission of 
Withdrawn Students, below. 

Upperclass Students: A student no longer in his or 
her first academic year at the Law Center and any 
transfer student will be withdrawn from the Law 
Center for academic insufficiency if at the end of 
any academic year he or she has a cumulative grade 
point average of less than 1.67. For a transfer stu
dent, only Law Center grades will be counted. See 
Provisions for Readmission of Withdrawn 
Students, below. 

Counseling Requirement fer Certain Students: A stu
dent who has a cumulative grade point average of 
less than 2.33 at the end of any semester must meet 
with an Assistant Dean for the J.D. Program or the 
Registrar to discuss the requirements for graduation 
and ways for the student to improve his or her per
formance. 
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Summer Session Anendance: If a student is enrolled 
in a Law Center Summer program when a failure to 
maintain the required minimum cumulative grade 
point average is determined, that student may elect 
to continue in the Summer session, and the student's 
cumulative grade point average will be recalculated 
taking the Summer session grades into account, if 
such a student has secured approval to attend the 
Summer session at another law school, that school 
will be notified of the student's academic dismissal 
at the Law Center. 

Provisions for Readmission of Withdrawn Students: 
Students withdrawn for academic insufficiency after 
their first year must petition the Professional 
Responsibility/Appeals Committee, a faculty/stu
dent committee, for readmission to the Law Center. 
Readmission will be granted only if the Committee, 
by majority vote, finds that it is probable that the 
student will satisfy all graduation requirements 
within the allotted time period, in applying this test, 
the Committee may consider any factors its mem
bers believe are relevant, including the student's 
apparent ability and desire to become a lawyer, the 
record of academic performance at the Law Center, 
and circumstances that may have temporarily 
impeded the student's performance. The Committee 
may readmit the student subject to any conditions 
the Committee chooses to impose. 

if the Committee votes not to readmit the stu
dent, the student may appeal to the faculty only if at 
least one-third of those Committee members who 
voted cast votes to readmit the student, if the stu
dent has new evidence indicating that he or she will 
successfully meet the graduation requirements, he 
or she may seek Committee reconsideration, but no 
more than once every six months. 

The provisions for readmission outlined in this 
section apply to upperclass students and to first year 
students who, after failing to secure the required 
minimum cumulative grade point average of 1.67 at 
the end of any academic year, fail to re-enroll dur
ing the prescribed time period. 

Anendance, Examinations, and Wrinen Work 

Attendance and Participation 
The Law Center must be satisfied at all times of the 
serious purpose of each student. Any student will be 
withdrawn if it is found that the student is not giv
ing proper time and attention to his or her studies. 

Regular and punctual attendance at all class ses
sions is required of each student. Student participa
tion is expected in all courses. A student who, even 

though registered for a course, has not regularly 
attended and participated may, at the professor's 
option, be withdrawn, excluded from the course or 
examination (with the same consequences as a vol
untary failure to appear for a final examination) or 
receive a lowered grade in the course. Even if a stu
dent has passed all examinations, academic credit 
will not be awarded and no student will be 
advanced, nor will his or her degree be conferred, if 
attendance or participation is unsatisfactory. 

A student who has not properly registered for a 
course may not take the final examination or receive 
any credit for participation in the course. 

Examinations 
Written examinations are held at the end of the 
classwork in all courses unless otherwise indicated 
on the schedule of courses. No examination will be 
given prior to its originally scheduled date. 
Curricular offerings designated as "seminars" gener
ally do not have examinations; instead, substantial 
written work is required. Clinical programs do not 
have written final examinations. 

The Law Center requires students to take their 
examinations at the regularly scheduled time. Dates 
for all examinations are announced at the time the 
course schedule is released so that students may 
anticipate the date of their examinations and sched
ule personal, travel and employment plans that do 
not interfere with the announced dates of their 
examinations, if, however, a student experiences a 
serious medical or personal situation that makes it 
impossible to take an examination on the scheduled 
date, the student may request a deferred examina
tion. See the Exam Deferral Policy in General 
Administrative Policies section of this Bulletin. 
A student failing to present himself or herself for 
any examination because of illness or other extraor
dinary cause must contact the Registrar on the day 
of the examination prior to the start of the examina
tion, if not earlier. If the Registrar is satisfied that 
the absence is legitimate and supported by appropri
ate documentation (doctor's note, etc.), permission 
may be given for the student to take a deferred 
examination. The requirements of a student's 
employment will not be regarded as an "extraordi
nary cause." if the Registrar does not permit a 
deferral, the student must take the examination as 
originally scheduled. 

Any student who does not take an examination 
as originally scheduled, and who does not obtain 
permission from the Registrar prior to the start of an 
examination to take a deferred examination, will 
receive a grade of F in the course. A student who 
presents himself or herself for examination in a 
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course but fails to submit that examination for grad
ing will receive a grade of F for that course. No 
post-examination relief will be granted. If a student 
becomes ill prior to the administration of the exami
nation, it is the student's responsibility to determine, 
in consultation with the Registrar, whether he or she 
should request a deferred examination, if a student 
becomes ill during the examination, or if some out
side force disrupts the examination, the student 
must immediately make the proctor aware of the sit
uation and follow the instructions of the proctor or 
Registrar, as the case may be. 

No re-examination will be given in any course 
for the purpose of raising a grade obtained in a pre
vious final examination in that course. 

Students may review their graded exams during 
specified exam review periods by completing a 
request form at the Office of the Registrar. 

The Library collects copies of past examinations 
administered at the Law Center. Students may use 
these prior examinations as study aids in preparing 
for examinations, in many cases, model or "best" 
answers to past examinations are also on file in the 
Library. 

Written Work 
Final papers in seminars and other courses are due 
on the date announced in the academic calendar. By 
announcement at the beginning of the semester, a 
professor may advance or extend for up to a maxi
mum of 60 days the due date of all papers for the 
seminar (except for those of graduating students). 
All final papers must be submitted to the Office of 
the Registrar and not to the professor. 

Due dates for papers are as firm as the dates of 
examinations. Individual extensions for fewer than 
60 days may be granted by the professor provided 
the student submits an Individual Extension Form to 
the Office of the Registrar. The form, available at 
the Office of the Registrar, must be signed by the 
professor. Extensions for more than 60 days are rare 
and not granted solely by the professor. Any request 
for an extension beyond 60 days is effective only 
upon review and signature of the Individual 
Extension Form by the Associate Dean, Academic 
Administration. 

If a student fails to submit a final paper by the 
due date (including any extension), the 
student will receive a grade of F for the course. 
Once a final paper is submitted for grading, a 
revised version of that paper may not be substituted 
for the final paper. 

Note to International Students: U.S. visa restric
tions dictate that extending the paper due date 
beyond the expected date of graduation as listed in 

the certificate of eligibility (1-20 or DS-2019 form) 
can he permitted only for compelling academic 
and/or medical reasons. Any such paper extension 
must he approved in writing by the International 
Student Director in consultation with the Assistant 
Dean of International and Graduate Programs in 
advance of the paper submission deadline. The fac
ulty member must agree to the extension hut cannot 
grant the extension. 

Review Process for a Passing Grade 
Once a grade is reported to the Registrar, a faculty 
member may change a grade for an examination, 
seminar or research paper, or clinic only upon writ
ten proof of demonstrable clerical error in the grad
ing or grade reporting process. 

Review Process for a Failing Grade 
Any student who has received a failing grade on an 
examination or paper may, after first discussing the 
matter with the professor who reported the failing 
grade, request that the Registrar submit that exami
nation or paper to another professor teaching in the 
subject for evaluation. Students receiving a failing 
grade in a clinic may request a conference with the 
Associate or Assistant Dean for Clinical Programs 
to discuss the evaluation, once they have discussed 
their grade with the professor offering the clinic. 
The other professor, or the Associate or Assistant 
Dean in the case of a clinical grade, serves merely 
in a consulting capacity. Final decision for the 
course grade rests with the professor conducting the 
course, but the course professor shall give due and 
appropriate consideration to the views of the con
sulting colleague. A request for such evaluation 
must be made by the student within the time period 
set by the Office of the Registrar for students' 
review of examinations and papers. 

Creilit for Law Center Summer Programs 
Except as expressly modified in the Summer Session 
Brochure, all academic regulations applicable dur
ing the regular academic year are applicable during 
Summer sessions. Students in good standing at the 
Law Center may enroll in Summer session courses 
at the Law Center and earn academic credit toward 
degree requirements. 

Full time students may not advance the date of 
their graduation by attending Summer session 
courses. 

Credit for Courses iu the Law Center Graduate 
Program 
Upperclass students may take up to 6 credits of 
courses in the Craduate Program of the Law Center 
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without special permission. Permission from an 
Assistant Dean of the J.D. Program is required, 
however, to take more than 6 credits of Graduate 
Program offerings. Grades for Law Center graduate 
courses and seminars are displayed on students' 
transcripts and computed into students' grade point 
averages. 

Credit for Courses in the Graduate School of the 
University 
Lpperclass students may take a maximum of 6 cred
its in the Craduate School of the Lniversity with the 
permission of Assistant Dean Everett Bellamy at the 
Law Center and the professor teaching the graduate 
course. For some courses, the approval of the aca
demic department is required in addition to the per
mission of the professor. Course descriptions may 
be found in the Craduate Catalogue. Language 
classes and undergraduate courses may be taken on 
a space-available basis, but will not be credited 
towards the J.D. degree. Full time students may take 
graduate courses and undergraduate language cours
es during the Fall and Spring semesters without 
additional charge. Part time students pay for all 
courses at the applicable Law Center credit hour 
rate. Full time or part time students taking courses 
in a Main Campus Summer session, are billed at the 
applicable Main Campus tuition rate. All courses, 
credits, and grades taken in the Craduate School 
will appear on the student's Law Center transcript, 
but the grades will not be counted in the student's 
grade point average. 

Credit for Study Outside the Law Center 
Credit for courses taken outside the Law Center's 
J.D. or Craduate Programs is given under the 
circumstances described below. Students should be 
aware of the following academic policies that apply 
to transfer of credit from another division of the 
Lniversity or another institution. 

• Students considering taking classes and 
transferring credit from other AB A/AALS-
approved law schools must consult with 
Assistant Dean Everett Bellamy to be advised of 
all applicable rules and necessary procedures 
and obtain approval for the course work. 

• Lnder certain circumstances credit for clinical 
programs will not transfer. Students 
contemplating taking a clinical course at another 
ABA/AALS-approved law school must 
consult the Associate or Assistant Dean for 
Clinical Programs before enrolling in the course. 

• in order to earn a J.D. degree, 83 credits are 

required; a minimum of 53 credits must be 
earned at the Law Center. 

• A passing grade is required for transfer of any 
credits from another school toward the 
degree requirements at the Law Center. 

• All approved courses, credits, and grades under 
taken at another ABA/AALS-approved law 
school will be displayed on the student's Law 
Center transcript whether or not transfer credit is 
actually granted. These grades are not included 
in the student's Law Center cumulative grade 
point average. 

• Please refer to the preceding section on 
Academic Fvaluation and Attrition Standards 
for the rules that govern how courses taken at 
other schools affect academic evaluation and 
attrition and academic and graduation honors. 

• No academic credit is given for internships or 
externships offered at other institutions. 

Credit for Work Completed at Other Law Schools 
The Law Center will not grant credit for any course 
work completed prior to a student's matriculation in 
a J.D. program at an American Bar Association 
(ABA) or Association of American Law Schools 
(AALS) approved law school. This includes law 
courses taken at law schools. 

Summer Sessions: Law Center students may take up 
to 6 academic credits at a Summer session of anoth
er ABA/AALS-approved law school, if the courses 
taken are approved in advance by Assistant Dean 
Everett Bellamy. Students must send a written 
request to Dean Bellamy indicating the school they 
wish to attend and the course(s) they wish to take. 
Students must have a compelling reason in order to 
attend a Summer session at another law school in 
the Washington, D.C. area. 

Study Abroad Programs: While enrolled at the Law 
Center, students may earn a limited number of cred
its at study abroad programs conducted by other 
ABA/AALS-approved law schools. Students may 
earn no more than 4 credits from study abroad pro
grams held during the Summer other than those 
sponsored by the Law Center. 

Most study abroad programs are held during the 
Summer session. There are, however, a limited 
number of ABA approved study abroad programs 
offered during the regular academic year. The policy 
described below regarding visiting at another law 
school applies to those programs. 

Permission to apply to a study abroad program 
(other than those sponsored by the Law Center) 
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must be obtained from Assistant Dean Everett 
Bellamy prior to applying. The Law Center reserves 
the right to designate the schools to which a student 
may apply and to approve the student's selection of 
courses. The Law Center does not give credit for 
clinical work done abroad. Residency points for 
Summer programs are calculated based on the num
ber of class hours each week and the number of 
weeks in the program, as determined by the Registrar. 

Visiting at Another Law School: In extraordinary 
circumstances, a student may be granted permission 
to attend another ABA/AALS-approved law school 
for his or her final semester or year of law school, 
while still earning the Ceorgetown degree. Before 
applying to another school, the student must obtain 
permission from Assistant Dean Everett Bellamy. 
Permission to visit away is granted only to students 
showing compelling personal circumstances that 
require their relocation. 

There are a limited number of law schools that 
sponsor study abroad programs during the Fall or 
Spring semesters. A list can be obtained from the 
Assistant Deans' Office for the J.D. Program. Under 
the Law Center's policy, no more than 12 credits 
eamed abroad may be applied toward the J.D. degree. 

The Law Center reserves the right to designate 
the schools to which a student may apply, to 
approve the student's selection of courses, and to 
limit the number of students to whom permission to 
visit is granted. In order to visit another law school, 
students must submit their request, in writing, to 
Assistant Dean Everett Bellamy by April 1. 

Students will not be permitted to visit at another 
school unless they are in good standing at Ceorge
town for the semester(s) for which they wish to visit 
away. Ceorgetown students who wish to visit at 
another school must have eamed the minimum 2.0 
grade point average required for graduation before 
permission to visit away will be given, since grades 
eamed at other schools, while displayed on the 
Ceorgetown transcript, will not be calculated into a 
student's grade point average. A student with an 
unpaid student account balance will not be approved 
to visit away until the student's account is paid in 
full. There is an administrative fee of $200.00 for 
each semester a student visits at another school. 
It is the student's responsibility to make sure tran
scripts of grades and petitions for graduation are 
submitted to the Registrar in a timely fashion. 
Students who petition to visit at another ABA/AALS-
approved law school during their final year of study 
are cautioned that difficulties in course selection 
and the timely submission of grades may affect 
graduation clearance. 

In addition, students requesting to visit away 
must review a degree audit with Assistant Dean 
Everett Bellamy to assure that they can meet all 
degree requirements. Students must complete the 
upperclass legal writing requirement at the Law 
Center. 

Students visiting at another law school must 
carry private medical insurance, be covered by a 
student policy at the visited school, or purchase 
medical insurance provided by Ceorgetown. 

For information on the policy governing aca
demic and graduating honors for students who visit 
at other schools, see Graduation Honors Policy for 
Transfer/Visitor Students, above. 

Duplication of Courses 
Students will not receive credit for a course that is 
substantially similar to any other course completed 
by the student as part of the requirements for the 
J.D. degree. Students with questions about the 
applicability of this mle to their course choices 
should consult the Registrar, an Assistant Dean for 
the J.D. Program, or the Director of J.D. Academic 
Services. Waivers must be secured in writing, with a 
copy to be maintained in the student's file. 

Restrictions on Student Employment 
The program of instruction in the Full Time 
Program is a demanding one designed to command 
substantially all of the student's time during the aca
demic year. Devoting too much time to employment 
is a frequent cause of disappointing academic per
formance and, sometimes, of academic failure. For 
these reasons, professional organizations, including 
accrediting agencies, require that a student enrolling 
in the Full Time Program be in a position to devote 
substantially all of his or her working hours to the 
study of law. 

The Law Center strongly urges first year full 
time students not to accept outside employment. All 
full time students should carefully restrict their 
hours of employment and in no event may a full 
time student exceed 20 hours of employment per 
week during the academic year, as required by the 
American Bar Association. A student enrolled in the 
Full Time Program who is contemplating substantial 
employment should request a transfer to the Part 
Time Program, which is structured to accommodate 
those who are employed full time during their 
study at the Law Center. 

Withdrawals and Leaves of Absence 

Withdrawals from Individual Courses 
A student may withdraw from a required or elective 
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first year course (including those required courses 
taken during the second year of study by part time 
students) only with the permission of the Registrar, 
an Assistant Dean for the J.D. Program, or the 
Director of J.D. Academic Services. In order to 
withdraw from any course for which the permission 
of the professor was required to enroll, a student 
must obtain the permission of that professor. 

After the end of the Add/Drop period for the rel
evant semester, an upperclass student may withdraw 
from a course only with the permission of the 
Registrar, an Assistant Dean for the J.D. Program, 
or the Director of J.D. Academic Services. A with
drawal is recorded on a student's transcript either as 
a "withdrawal" or an "excused withdrawal." After 
the fourth week of the semester, a withdrawal will 
be considered "excused" only under exceptional 
circumstances. Special rules regarding withdrawal 
from a clinic are set forth in the section on Policies 
Related to Clinic Enrollment, below. 

Leaves of Absence and Withdrawal from the 
Law Center 
Upperclass students in good standing may request a 
leave of absence from the Law Center. Leaves of 
absence are rarely granted for longer than two aca
demic semesters. 

In general, students may retain credit for work 
successfully completed prior to their leave of 
absence if (1) their leave of absence is approved in 
advance; (2) they do not attend another law school 
while on leave without the prior written approval of 
an Assistant Dean for the J.D. Program; and (3) they 
can complete their degree program within the 
required time period for their program, as specified 
above. Circumstances surrounding the leave of 
absence may lead to a determination that the student 
must apply for readmission. 

Lnder the following circumstances, students will 
be withdrawn and must reapply through regular 
admissions channels for readmission to the Law 
Center: (a) students who withdraw from the Law 
Center before completing their first semester; (b) 
students who have been absent from the Law Center 
longer than their approved leave of absence; or (c) 
students who have withdrawn without having 
received approval for a leave of absence in advance. 
The time limitations for completion of the J.D. 
Degree, described above in the section on Academic 
Evaluation Attrition Standards, apply to all leaves 
of absence and withdrawals. 

Clinic Enrollment Policies 

General Eligibility 
Georgetown's clinics are open to upperclass J.D. 
students. LL.M. students are not permitted to enroll 
in any clinic. Six clinical courses (the Center for 
Applied Legal Studies, Federal Legislation, 
Harrison Institute Policy, Harrison Institute Housing 
and Community Development, Institute for Public 
Representation, and International Women's Human 
Rights), are open to students (full time and part 
time) who will have completed a minimum of 28 
academic credits before the beginning of the semes
ter in which the students are enrolled in a clinic. 
The two Street Law clinics will also accept part 
time students who have completed the required 22 
academic credits of their first year. Five clinical 
courses (Criminal Justice, Domestic Violence, 
Family Advocacy, Juvenile Justice, and Law 
Students in Court) are only open to students who 
have completed the courses and credits required by 
the D.C. Student Practice Rule (see Tribunal Rules 
Governing Student Practice below). The Appellate 
Litigation Clinic is only open to third year full time 
students and part time students who will have com
pleted the equivalent of four full time semesters by 
the end of their Fall semester in the clinic. 

Part Time Student Enrollment 
While part time students are encouraged to apply, 
those with substantial job responsibilities during the 
day may find it difficult to participate in a clinic. 
Clinic directors, however, are often able to accom
modate part time students whose job schedules have 
some degree of flexibility, in addition. Summer ses
sion clinics give preference to part time students 
and generally schedule their clinic seminar classes 
at night. Second year part time students may not 
defer taking their required second year courses 
(Criminal Justice and the perspective elective) until 
their third or fourth year in order to participate in a 
clinic. 

Visiting Student Enrollment 
Visiting students are eligible to enroll in a clinic, 
but will be admitted only after all interested 
Georgetown students have been accepted. 

Minimum Cumulative Grade Point Average and 
Academic Performance 
Students seeking to enroll in a clinic during their 
second year in law school must have maintained at 
least a 2.0 cumulative grade point average at the end 
of their first year. Students who fail or withdraw 
from any of their required first year courses will not 
be permitted to enroll in a clinic in any year until 
they have retaken and successfully completed the 
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course(s) they failed or from which they withdrew. 
Part time and interdivisional (part time to full time) 
transfer students are permitted to enroll in certain 
clinics prior to completing Criminal Justice and the 
perspective elective. 

Tribunal Rules Governing Student Practice 
Students seeking admission to clinics requiring 
practice in the courts or agencies of the District 
of Columbia must be certified for practice under the 
D.C. Student Practice Rule. To be certifiable under 
this rule, a student must have successfully complet
ed 41 academic credits, including Evidence, Civil 
Procedure and Criminal Procedure (both curricula A 
and B satisfy the Civil Procedure and Criminal 
Procedure requirements), and receive a character 
clearance from the Bar Character Committee before 
the beginning of the semester in which the student 
is enrolled in a clinic. Students who have transferred 
or are visiting from another school should note that 
a Criminal Law course taken at the student's former 
school generally will not fulfill the Criminal 
Procedure prerequisite. As a result, students who 
have not taken Criminal Procedure at their former 
schools will need to complete Georgetown's 
Criminal Procedure course before being admitted to 
a clinic that practices before the courts or agencies 
of the District of Columbia. 

Students with felony and some misdemeanor 
convictions or arrests (including juvenile cases or 
cases in which expungement has taken place), stu
dents with a history of dishonesty including plagia
rism, students with a recent history of drug or alco
hol abuse, and students with a history of serious 
financial irresponsibility might not be cleared by the 
D.C. Bar Character Committee in time to actually 
appear in court while a member of the clinic. The 
D.C. Bar Character Committee is also unwilling to 
admit students who have matters pending before the 
law school's Professional Responsibility Committee. 

Students applying to clinics that practice in other 
jurisdictions, such as federal court, may also need to 
comply with student practice rules. Most federal 
courts require certification by the Dean of a stu
dent's good character before the student is permitted 
to appear before the court. An adverse disciplinary 
ruling in law school or college could prevent a stu
dent from receiving the required certification. 

Students with questions about the character 
clearance and Dean's certifications should contact 
Assistant Dean Lisa Porcari. 

Conflict of Interest 
Because of the federal conflicts of interest statute 
(see 18 U.S.C. §205-207), students with part time or 

full time jobs with the Federal govemment may not 
be eligible to participate in the Appellate Litigation 
Clinic, the Criminal Justice Clinic, the Center for 
Applied Legal Studies, the Family Advocacy Clinic, 
the Federal Legislation Clinic, the Harrison 
Institute, Law Students in Court or the Institute for 
Public Representation. Students with part time or 
full time jobs with the District of Columbia or the 
U.S. Attorney's Office for the District of Columbia 
may not be eligible to participate in the Juvenile 
Justice Clinic, the Harrison Institute, the Family 
Advocacy Clinic, Law Students in Court, or the 
Institute for Public Representation. Students who 
are uncertain about the application of this rule to 
them should consult the Director of the clinic in 
which they would like to enroll. 

Limits on Clinical Credits 
It is theoretically possible to take more than one 
client representation clinic, although limited 
clinical resources make this extremely unlikely. To 
ensure equitable access to clinics, preference will be 
given to students who have not previously taken a 
clinical course other than Street Law. As a result, 
students who enroll in a clinic other than Street Law 
will probably not be able to gain access to another 
clinic in a subsequent year. Participating in two 
clinics in the same year (not including Summer) is 
prohibited. 

The Bar admission rules of certain states limit 
the number of clinical credits an applicant may 
apply toward their degree (e.g.. New York permits 
students to take a maximum of 20 clinical credits 
out of a required 80 credit degree program). 
Applicants should consult the jurisdiction in which 
they plan to take the Bar to determine whether such 
a restriction applies. For assistance in obtaining 
information regarding the rules in a particular juris
diction, students may contact Professor Michael 
Frisch, Lthics Counsel, (202) 662-9926. 

Overlap with Skills Training Courses 
If a student has taken or is currently enrolled in 
Civil Litigation Practice, Patent Trial Practice, 
Trial Advocacy and Practice, Trial Practice - Expert 
Witnesses, or any section of Trial Practice, that stu
dent may not also enroll for credit in the Center for 
Applied Legal Studies, Criminal Justice, Domestic 
Violence, Family Advocacy, Juvenile Justice, or 
Law Students in Court (or vice versa), if a student 
has taken or is currently enrolled in the Appellate 
Practice Seminar, that student cannot also enroll for 
credit in the Appellate Litigation Clinic (or vice 
versa). 
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Dropping a Clinic or Withdrawal from a 
Clinic in Progross 
The Law Center's policy regarding withdrawal from 
a clinic is very strict. Any student seeking to with
draw from a Fall semester or full year clinic must 
obtain permission from the professor who originally 
admitted the student. A student may withdraw his or 
her acceptance of a Spring term clinic no later than 
November 5, 2004, by notifying the clinic director 
in writing. After November 5, 2004, professor per
mission is required for withdrawal from a Spring 
semester clinic. Permission is not readily granted, 
in the absence of permission to withdraw, a student 
failing to participate in the clinic to which he or she 
was admitted will receive a grade of F for the 
appropriate number of credits. Strict enforcement of 
this policy is necessary to protect students who 
might otherwise be foreclosed from obtaining a 
clinic seat, clients who might not be adequately 
served, clinic morale, and the Law Center's rela
tionships with other institutions. 

in the absence of a showing of special hardship, 
students taking full year clinics may not obtain any 
credit unless they remain in the clinic for the full 
academic year and complete all required work. If 
the clinic director and the Associate Dean for 
Clinical Lducation permit a student to withdraw 
from a clinic prior to completing the clinic require
ments, the amount of credit received for work the 
student has actually completed will be determined 
by the professor responsible for assigning the stu
dent's grade. Credits for year long clinics are allo
cated in accordance with a fixed formula set by the 
faculty on the basis of classroom seminars, skills 
training, and field work. No additional credits will 
be awarded regardless of the amount of time 
or effort involved in fulfilling clinic obligations. 

Clinic Extension Policy 
Clinic students are generally expected to work for 
their clinic until the end of the examination 
period unless the clinic director has established a 
shorter period. In some cases, the needs of clinic 
clients will require that a student perform some 
tasks after the semester ends. In other cases, stu
dents may request an extension to complete a proj
ect. In either case, if a student's grade is to be 
delayed, an extension form must be filled out before 
the examination period begins and will be effective 
only upon review and signature of the Associate 
Dean for Clinical Lducation. if a tribunal or legisla
tive body has continued a clinic case for hearing 
beyond the period of the student's clinic enrollment, 
the Associate Dean will generally grant an extension 
until the completion of the hearing. Except in 
unusual cases, an extension requested for any other 
reason will not be approved if it exceeds one month 
from the end of the examination period. If an 
extension is approved, grades will be submitted to 
the Registrar's office within three weeks after 
the extension expires. 
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The Law Center sponsors degree programs in which 
a student may simultaneously pursue study leading 
to the Juris Doctor (J.D.) from the Law Center and a 
graduate degree from the Georgetown University 
School of Business Administration (M.B.A.), 
Georgetown Institute of Public Policy (M.P.P.), 
School of Foreign Service (M.S.F.S., M.A.A.S., 
M.A.R.L.L.S., M.A.G.L.S., M.A.L.A.S., and 
M.A.S.S.P.), the Department of Govemment 
(J.D./Ph.D.), or the Department of Philosophy 
(J.D./M.A., J.D./Ph.D.). A J.D./M.P.H. is also 
offered in cooperation with the Johns Hopkins 
University Bloomberg School of Public Health 
(M.P.H.). 

The J.D./M.B.A., J.D./M.P.P, and J.D./School of 
Foreign Service programs provide for accelerated 
achievement of two degrees in four years instead of 
the five normally required to complete the degrees 
separately (three years for the J.D. and two years for 
the M.B.A. or School of Foreign Service programs). 
J.D./Philosophy and J.D./Govemment degrees are 
also accelerated with completion depending on 
whether a student is full time or part time and is a 
Masters or Doctoral candidate. 

The J.D./M.P.H. degree program, while not an 
accelerated program, affords students who are not 
health professionals the opportunity to coordinate 
the study of law and public health at two highly 
respected institutions. 

For information on admissions requirements and 
application procedures for the joint degree pro
grams, see the Law Center's J.D. Admissions 
Brochure available at the Office of Admissions. 
Students must apply separately to the Law Center 
and to the companion graduate program. 

JURIS DOCTOR/MASTER OF BUSINESS 
AOMINISTRATION 
J.D./M.B.A. students must satisfactorily complete 
course requirements for both the J.D. and M.B.A. 
degree programs, in addition to the J.D. and M.B.A. 
degrees, a Joint Program Certificate will be awarded 
upon completion of the program. 

The J.D./M.B.A. program requires completion of 
122 academic credits (74 credits in law and 48 cred
its in M.B.A. courses with 9 credits of MBA course 
work counted toward the J.D.). Upperclass J.D. 
courses must fulfill distribution requirements for 
either the Corporate Law or the Public Policy focus 
as outlined below. 

The 122 credit hours constituting the 
J.D./M.B.A. curriculum are distributed as follows: 
• 29 credits of the required first year law 

curriculum; 

• 25.5 credits of required and 4.5 credits of 
elective M.B.A. courses taken in the second 
year. Required courses include: Business and 
Govemment, Business Ethics, Macroeconomics, 
International Business, Finance 1 and II, 
Financial Accounting I and II, Management 
Accounting, Management Communication, 
Marketing I and II, Organizational Behavior, 
Operations Management, Quantitative Methods I 
and II, Strategic Management, and Technology 
and Knowledge Management; 

• The M.B.A. requirements include both traditional 
functional courses and 5 integrated experiences. 
These are intensive team-based experiences 
lasting approximately one week that focus on a 
critical business issue that incorporates various 
functional topics and tools; 

• 4.5 credits of selective M.B.A. courses taken in 
the Spring of the third or fourth year of the 
program. Selective courses are required but 
students may select from several versions. The 
selective courses are the Global Experience and 
the Decision Sciences; 

• 13.5 credits of M.B.A. electives in the third or 
fourth year. Students are encouraged to focus 
their elective course work in a particular func
tional area related to a career track. 
Examples include, but are not limited to: finance 
(either investment hanking or corporate 
finance); marketing (consumer product market
ing); and strategy (consulting); 

• 21-27 credits in upperclass law courses, includ
ing Professional Responsibility and satisfactory 
completion of the legal writing requirement. 
Credit requirements in this area will vary 
depending upon the student's choice of courses 
within one of the focus areas described below; 

• 6.0 residency points (J.D. Program); and 
• Minimum cumulative grade point average of 2.0. 

Corporate Law Focus 
In addition to the core requirements, students select
ing the corporate law focus must complete: 
• 12 credits of required business related law 

courses taken in the third and fourth years, 
which include: Corporations, Taxation I and 
Taxation II; and 

• 6 credits of business related law courses to be 
taken in the third or fourth year (in addition to 
those listed above). 

Public Policy Focus 
in addition to the core requirements, students select
ing the public policy focus must complete: 
• 18 credits of required public policy related law 
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courses taken in the third and fourth years, 
which include: Administrative Law, 
Constitutional Law II, Corporations, Legislation 
and Taxation I; and 

• 6 credits of required public policy related law 
courses to be taken in the third or fourth year (in 
addition to those listed above). 

A typical distribution of semester hours in this 
joint degree program, 74 J.D. and 48 M.B.A. 
academic credits, is as follows: 
First Year: 29 J.D. credits 
Second Year: 30 M.B.A. credits 
Third Year: 30 J.D. credits 
Fourth Year: 15 J.D. credits 

18 M.B.A. credits 
NOTE: J.D./M.B.A. students typically commit one 
Spring semester in the last two years of the program 
to business school studies. Individual decisions 
about participation in law school clinical programs 
and other curriculum choices will determine which 
year students complete the business school curricu
lum. 

JURIS DOCTOR/MASTER OF SCIENCE IN FOREIGN 
SERVICE 
J.D./M.S.F.S. degree candidates must satisfactorily 
complete course requirements for both the J.D. and 
M.S.F.S. degrees, in addition to the J.D. and 
M.S.F.S. degrees, a Joint Program Certificate will 
be awarded upon satisfactory completion of the pro
gram. 

The J.D./M.S.F.S. program requires completion 
of 113 academic credits (74 credits in law and 39 
credits in M.S.F.S. courses with 9 credits of M.S.F.S. 
course work counted toward the J.D.), satisfactory 
performance on the M.S.F.S. oral proficiency exam
ination in a foreign language and the M.S.F.S. oral 
examinations. 

The required 113 J.D./M.S.F.S. academic credits 
are distributed as follows: 
• 29 credits in the required first year law 

curriculum; 
• 15 credits of required M.S.F.S. courses taken 

during the first year: Intemational Trade; 
Intemational Finance; History: Globalization of 
Intersocietal Relations; Intemational Relations: 
Theory and Practice; and Statistics for 
Intemational Analysis; 

• 21 credits in M.S.F.S. electives generally in one 
of six broad divisional concentrations: Foreign 
Policy/International Security; Intemational 
Commerce and Finance ; Intemational Business-
Government Relations; Intemational 
Development; Intemational 

Lconomic Policy Analysis; Intemational 
Conflict Management; or a self-designed 
concentration (subject to approval, including 
regional studies) taken in the first, third and 
fourth years; 

• a 3-credit M.S.F.S. Workshop, taken in the third 
or fourth year; 

• 16 credits in the intemational law curriculum 
taken in the third and fourth years; 

• 29 credits in additional upperclass law courses, 
including Professional Responsibility and 
successful completion of the legal writing 
requirement, taken in the third and fourth years; 

• 6.0 residency points (J.D. Program); and 
• Minimum cumulative grade point average of 2.0. 

A typical distribution of the 113 academic credits 
in the J.D./M.S.F.S. Program is as follows: 
First Year: 24 M.S.F.S. credits (students are 

also expected to a complete 
15-20 hours/week internship 
during this year) 

Second Year: 29 J.D. credits 
Third Year: 21 J.D. credits 

9 M.S.F.S. credits 
Fourth Year: 24 J.D. credits 

6 M.S.F.S. credits 

JURIS DOCTOR/MASTER OF ARTS IN 
ARAB STUDIES 
J.D./M.A.A.S. degree candidates must satisfactorily 
complete course requirements for both the J.D. and 
M.A.A.S. degrees. In addition to the J.D. and 
M.A.A.S. degrees, a Joint Program Certificate will 
be awarded upon satisfactory completion of the pro
gram. Students undertake a four-year course of 
study comprising a minimum of 107 academic cred
its (77 credits of Law Center courses and 30 credits 
of M.A.A.S. work, with 6 credits from the Law 
Center counted toward the M.A.A.S. degree and 6 
credits of M.A.A.S. course work counted toward the 
J.D.). Candidates for this joint degree must satisfy 
the academic standards of the two programs: main
tain a minimal B (3.0/4.0) average, demonstrate 
advanced language ability through successful com
pletion of the M.A.A.S. Arabic language oral and 
written proficiency examinations, and successfully 
complete the oral comprehensive examination of the 
M.A.A.S. Program (or the thesis option). 

Students may pursue the joint program toward 
the M.A. in Arab Studies/Juris Doctor from a 
number of different M.A.A.S. concentrations: 

M.A.A.S. concentration in Women/Gender (with 
law focus on Family Law or International/ 
Comparative Law - Human Rights) 
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M.A.A.S. concentration in Politics (with law focus 
on International/Comparative Law - Human Rights, 
or on International/National Security Law) M.A.A.S. 
concentration in Culture/Society - especially Islam/ 
Islamic societies (with law focus on International/ 
Comparative Law, Family Law, or Law and Other 
Disciplines) 

Curriculum Outline 
• 24 credits of M.A.A.S. course work, or 18 

credits plus intensive Arabic if necessary, taken 
during the first year* of the joint program; 

• 29 credits of the required first year law curricu
lum taken during the second year* of the joint 
program; 

• 29 credits in further law courses including 
Professional Responsibility and legal writing 
requirement. These courses are distributed 
among the third and fourth years; 

• 19 credits in intemational law courses including: 
3 credits in the required course: 
Intemational Law I: Introduction to International 
Law; 4 credits in further international law cours
es; and 12 other credits in international law or 
intemational law-related courses which comple
ment the student's area of concentration. These 
courses are taken in the third and fourth years. 
Students should focus their electives on their 
M.A.A.S. divisional concentration, integrating 
their interests in law and the Arab world; 

• 6-12 credits (depending on how many hours 
were completed in the first or second year) 
of M.A.A.S. course work, taken in the second, 
third, and/or fourth years or during Summer 
sessions; and 

• 6.0 residency points (J.D. Program). 

^Language Requirement 
The M.A. in Arab Studies program is distinct from 
the other School of Foreign Service Masters 
programs in that it builds intensive study of Arabic 
language (for those who need it) into its curriculum. 
Thus, the Arabic language requirement will have 
some bearing on the proposed joint M.A.A.S./J.D. 
program. 

The first year may be pursued at either Law 
Center or Main Campus, primarily depending on 
student's Arabic status. In most cases, first year 
will be at Law Center; in those cases in which the 
student has just completed a course of intensive 
Arabic language study prior to matriculation, such 
that a dismption in study of the language would be 
counterproductive, the student should start at the 
Main Campus in the appropriate level of Arabic. In 
all cases, before starting Main Campus course work. 

a student should be at least at an intermediate level 
of Arabic i.e., have completed one year or a 
Summer program in intensive beginning Arabic, 
totaling 12 credits. 

JURIS DOCTOR/MASTER OF ARTS IN RUSSIAN, 
EURASIAN, AND EAST EUROPEAN STUDIES 
J.D./M.A.R.E.E.S. degree candidates must satisfac
torily complete course requirements for both the 
J.D. and M.A.R.E.E.S. degrees. In addition to the 
J.D. and M.A.R.E.E.S. degrees, a Joint Program 
Certificate will be awarded upon satisfactory com
pletion of the program. Students undertake a four-
year course of study comprising a minimum of 107 
academic credits (74 credits of Law Center courses 
and 33 credits of M.A.R.E.E.S. courses), with 9 
credits from the Law Center counted toward the 
M.A.R.E.E.S. degree and 9 credits of M.A.R.E.E.S. 
course work counted toward the J.D. Candidates for 
this joint degree must satisfy the academic standards 
of the two programs including: maintain a minimal 
B (3.0/4.0) average, demonstrate advanced relevant 
foreign language ability through successful comple
tion of the M.A.R.E.E.S. written and oral language 
examinations, and successfully complete the oral 
examination of the M.A.R.E.E.S. Program. 

Curriculum Outline 
• 24 credits of M.A.R.E.E.S. course work taken in 

the first year of the joint program; 
• 29 credits of the required first year curriculum 

(taken in the second year of the joint program); 
• 29 credits in further law courses including 

Professional Responsibility and legal writing 
requirement. These courses are distributed 
among the third and fourth years; 

• 16 credits in intemational law courses including: 
3 credits in the required course: Intemational 
Law 1: Introduction to International Law; 4 
credits in further intemational law courses; and 
9 other credits in intemational law or intema
tional law-related courses which complement 
the student's area concentration. These courses 
are taken in the third and fourth years; 

• 9 credits of additional M.A.R.E.E.S. course 
work, taken in the second, third, and/or fourth 
years or during Summer sessions; and 

• 6.0 residency points (J.D. Program). 

JURIS DOCTOR/MASTER OF ARTS IN GERMAN 
AND EUROPEAN STUDIES 
J.D./M.A.G.L.S. degree candidates must satisfacto
rily complete course requirements for both the J.D. 
and M.A.G.E.S. degrees. In addition to the J.D. and 
M.A.G.E.S. degrees, a Joint Program Certificate 
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will be awarded upon satisfactory completion of the 
program. Students undertake a four-year course of 
study comprising a minimum of 113 academic cred
its: 74 Law Center credits and 39 credits of 
M.A.G.L.S. work, with 9 credits from the Law 
Center counted toward the M.A.G.L.S. degree and 9 
credits of M.A.G.L.S. course work counted toward 
the J.D. Candidates for this joint degree must satisfy 
the academic standards of the two programs 
including: maintain a minimal B (3.0/4.0) average, 
demonstrate relevant foreign language ability 
through successful completion of the M.A.G.E.S. 
written and oral language examinations, and 
successfully complete the oral examination of the 
M.A.G.E.S. Program. 

Curriculum Outline 
• 29 credits of required first year curriculum 

(normally taken in the first year of the joint 
program); 

• 24 credits of M.A.G.L.S. course work normally 
taken in the second year of the joint program; 

• 29 credits in further law courses including 
Professional Responsibility and legal writing 
requirement. These courses are distributed 
among the third and fourth years; 

• 16 credits in international law courses including: 
3 credits in the required course: International 
Law 1: Introduction to International Law; 4 
credits in further intemational law courses; and 
9 other credits in international law or interna
tional law-related courses which complement 
the student's area concentration. These courses 
are taken in the third and fourth years; 

• 15 credits of additional M.A.G.L.S. course work, 
taken in the second, third, and/or fourth years; and 

• 6.0 residency points (J.D. Program). 

JURIS DOCTOR/MASTER OF ARTS IN LATIN 
AMERICAN STUDIES 
J.D./M.A.L.A.S. degree candidates must satisfacto
rily complete course requirements for both the J.D. 
and M.A.L.A.S. degrees. In addition to the J.D. and 
M.A.L.A.S. degrees, a Joint Program Certificate 
will be awarded upon satisfactory completion of the 
program. Students undertake a four-year course of 
study comprising a minimum of 107 academic cred
its (77 Law Center credits and 30 credits of M.A.L.A.S. 
courses). Six (6) credits from the Law Center will 
satisfy M.A.L.A.S. degree requirements and 6 cred
its of M.A.L.A.S. course work will satisfy J.D. 
requirements. Candidates for this joint degree must 
satisfy the academic standards of the two programs: 
maintain a minimum B (3.0/4.0) average; demon
strate advanced foreign language ability through 

successful completion of a Spanish or Portuguese 
oral proficiency examination; and successfully com
plete the written comprehensive examination of the 
M.A.L.A.S. Program. 

Curriculum Outline 
• 24 credits of M.A.L.A.S. course work, ordinari

ly taken in the first year of the joint program; 
• 6 credits of additional M.A.L.A.S. course work, 

in the second, third, and/or fourth years 
or during Summer session; 

• 29 credits of the required first year curriculum, 
ordinarily taken in the second year of the 
joint program; 

• 32 credits in further law courses including 
Professional Responsibility and legal writing 
requirement. These courses are distributed 
among the third and fourth years; 

• 16 credits in intemational law courses including: 
3 credits in the required course: Intemational 
Law I: Introduction to International Law and 13 
credits in further international law courses at 
least 6 of which should focus on Latin America. 
These courses are taken in the third and fourth 
years of the joint program; and 

• 6.0 residency points (J.D. Program). 

JURIS DOCTOR/MASTER OF ARTS IN 
SECURITY STUDIES 
J.D./M.A.S.S.P. degree candidates must satisfactori
ly complete course requirements for both the J.D. 
and M.A.S.S.P. degrees. In addition to the J.D. and 
M.A.S.S.P. degrees, a Joint Program Certificate will 
be awarded upon satisfactory completion of the pro
gram. Separately, the J.D. program requires 83 
credits over three years and the M.A.S.S.P. requires 
36 credits over two years. Students in the joint 
degree program undertake a four-year course of 
study comprising a minimum of 107 academic cred
its (77 Law Center credits and 30 credits of 
M.A.S.S.P. courses). Six (6) credits from the Law 
Center will satisfy M.A.S.S.P. degree requirements, 
and 6 credits of M.A.S.S.P. course work will satisfy 
J.D. requirements. 

Curriculum Outline 
• 24 credits of M.A.S.S.P. course work taken in 

the first year of the joint program, including 
completion all of all core classes for the pro
gram. Students will also be responsible for com
pleting most of the M.A.S.S.P. requirements in 
this first year, specifically: 
1. Completion of SLST-500, Theory and 

Practice of Security; 
2. Selection and completion of a concentra-
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tion - either U.S. National Security, 
Intemational Security, Technology and 
Security, or a customized concentration 
negotiated with the Director or Executive 
Director of the SSP. This concentration 
includes: a core class for the concentra 
tion, three electives within the 
concentration, and a research seminar in 
the concentration; 

3. Completion of distribution requirements 
in four of the five following areas (not 
including the concentration): U.S. 
National Security, International Security, 
Technology and Security, Area Security 
Studies, and Economics and Security; 

• 29 credits of the required first year curriculum 
(taken in the second year of the joint program); 

• 32 credits in further law courses including 
Professional Responsibility and legal writing 
requirement. These courses are distributed 
among the third and fourth years; 

• 16 credits in international law courses, including 
three hours in international Law 1 and 13 credits 
in further intemational law courses, at least 3 of 
which need to be in international/national 
security law; 

• 6 credits of additional M.A.S.S.P. course work, 
taken in the third, and/or fourth years or during 
Summer sessions; 

• 6.0 residency points (J.D. Program); and 
• Minimum cumulative grade point average of 2.0. 

JURIS DOCTOR/PH.D. IN GOVERNMENT 
The J.D./Govemment program awards the Juris 
Doctor and a Doctorate in Government (with an 
M.A. en passant). The program allows students to 
specialize in American govemment, intemational 
relations, comparative govemment, or political theo
ry-

J.D./Ph.D. students must satisfactorily complete 
requirements for both the J.D. and the Ph.D. degrees. 
Separate diplomas will be awarded, and upon satis
factory completion of the program, a Joint Degree 
Certificate will be awarded as well. An M.A. degree 
is awarded en passant to students enrolled in the 
Ph.D. program upon completion of 24 academic 
credits and course distribution requirements in the 
govemment program and at least 6 credits of upper-
class J.D. course work. Students who enter the gov
emment program with advanced standing are 
excluded from applying for the M.A. en passant. 

Students in the joint degree program are required 
to take the first year of law school as an intact 
block. This school year may be taken prior to or 
after completing one year of govemment course 

work, but no earlier or later. Students may spend a 
year entirely devoted to government course work, 
but they need not do so. 

J.D./Govemment students must complete all 
required courses and the total number of academic 
credits for graduation (74 in law and 24 in govern
ment for the M.A. with 9 credits of Government 
course work counted toward the J.D., and an addi
tional 15 for the Ph.D. in the fields of Comparative 
Government, International Relations, and Political 
Theory, or an additional 18 for the Ph.D. in 
American Government); perform satisfactorily in 
both the oral/reading foreign language examinations 
and the major and minor comprehensive examina
tions; submit a dissertation proposal; successfully 
complete and defend a dissertation in govemment; 
satisfy the J.D. professional responsibility and legal 
writing requirements; and meet the J.D. residency 
requirement. 

Students may enroll in the joint degree program 
on a full or part time basis. (Intemational Relations 
Ph.D. students must be full time when enrolled in 
the Government Department.) A student in this joint 
degree program may receive his or her law degree 
before the completion of the program providing that 
the course work for the law degree has been com
pleted and the student has completed 24 credits of 
govemment course work. 

JURIS DOCTOR/PH.D. in PHILOSOPHY 
J.D./Philosophy students must satisfactorily com
plete the course requirements for both the J.D. 
and Philosophy degrees. A Joint Program Certificate 
will be awarded upon completion of the entire pro
gram. The J.D./M.A. program requires the student 
to complete 98 academic credits (74 credits in J.D. 
course work and 24 in philosophy course work with 
9 credits of Philosophy course work counted toward 
the J.D.), pass a comprehensive examination in phi
losophy, satisfy the legal writing requirement, com
plete a course in Professional Responsibility, and 
meet the J.D. residency requirement. The J.D./Ph.D. 
in Philosophy requires an additional 12 credits of 
philosophy course work and a dissertation. Philosophy 
degrees are available in general philosophy, ethics, 
business ethics, or bioethics. 

J.D./Philosophy students are required to take the 
first year of law school and the first year of philoso
phy course work as intact blocks. The law school 
year may be taken prior to or after completing one 
year of philosophy course work, but no earlier or 
later. 

JURIS DOCTOR/MASTER OF PUBLIC HEALTH 
The J.D./M.P.fl. program comprises two individual 
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degrees. A student in this program is expected to 
complete the required 83 academic credits for the 
J.D. at Georgetown, as well as the 80 units neces
sary for the M.P.H. at Johns Hopkins, in four years. 
Students may request, by written petition, to apply 
10 M.P.H. credits (equivalent to 6 Law Center cred
its) to their J.D. academic credit requirement. 

The student will spend his or her first year at the 
Law Center, taking the standard curriculum of 29 
credits for a first year J.D. student. The student then 
will spend the ensuing 11 months in residence at 
Johns Hopkins completing the M.P.H. component of 
the joint degree program. After completing the M.P.H., 
the student will return to the Law Center to com
plete the remaining two years of the J.D. program, 
including a course in Professional Responsibility 
and the legal writing requirement. 
Participants in this joint degree program complete 
the following: 
• 29 credits in required first year law curriculum; 
• 11 months (starting in July) in residence at 

Johns Hopkins; During this period, students 
complete a series of M.P.H. core courses. While 
at Johns Hopkins, they are also required to take: 
Public Health and the Law, and Lthical Issues in 
Public Health. Students are also directed to 
suggested elective courses; 

• During the final two years at the Law Center 
students are strongly urged to take the 
Advanced Health Law seminar. Administrative 
Law, Constitutional Law II, and at least one 
additional seminar in health law, biomedical 
ethics, law and science, or a related subject; and 

• 6.0 residency points (J.D. Program). 
With permission, students are eligible to enroll 

in courses at Georgetown's Kennedy Institute of 
Lthics. The M.P.H. degree will not be awarded until 
requirements for the J.D. degree have been complet
ed. 

or third year: Innovations in Public Management; 
Introduction to Microtheory; Lthics Values and 
Public Policy; Public Finance; Public Policy 
Process; and Quantitative Methods 1 and II; 

• 9 credits of M.P.P. required courses taken in the 
third or fourth year: Quantitative Methods III 
and a two-semester practicum; 

• 9 credits of M.P.P. elective courses taken in the 
second, third, and fourth years; 

• 10 required J.D. courses: Administrative Law; 
Constitutional Law 11; and Legislation; 

• 35 credits in additional J.D. courses, including 
Professional Responsibility and a seminar 
meeting the legal writing requirement, taken in 
the third and fourth years; and 

• 6.0 residency points (J.D. Program). 

A typical distribution of the 113 semester hours 
in the J.D./M.P.P. Program is as follows: 
First Year: 29 J.D. credits 
Second Year: 24 M.P.P. credits (students are 

expected to complete 15-20 
hours/week internship during 
this year). 

Third Year: 21 J.D. credits 
9 M.P.P. credits 

Fourth Year: 24 J.D. credits 
6 M.P.P. credits 

JURIS DOCTOR/MASTER OF PUBLIC POLICY 
J.D./M.P.P. degree candidates must satisfactorily 
complete all course requirements of both the J.D. 
and M.P.P. degrees. In addition to the J.D. and 
M.P.P. degrees, a Joint Program Certificate will be 
awarded upon satisfactory completion of the pro
gram. 

The J.D./M.P.P. program requires completion of 
113 academic credits (74 credits in law and 39 cred
its in M.P.P. courses). 

The required 113 J.D./M.P.P. credit hours are 
distributed as follows: 
• 29 credits in the required first year law 

curriculum; 
• 21 required M.P.P. courses taken during second 
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This section of the Bulletin describes the various 
graduate programs offered, summarizes the 
requirements for completion of each program, then 
explains the requirements to graduate with distinc
tion, including the Graduate Honors Seminars (GHS) 
and options for completing a graduate writing 
assignment. 

This section of the Bulletin also lists the rules, 
policies and procedures pertaining to graduate stu
dents, including enrollment, attendance, examina
tions, grading, and other matters. Students are 
expected to have knowledge of the provisions of the 
Bulletin. 

The Graduate Program offers the following courses 
of study for U.S. educated J.D. graduates: 
• Master of Laws, individualized program 
• Master of Laws in Securities and Financial 

Regulation 
• Master of Laws in Taxation 
• Master of Laws in Advocacy, for students who 

complete a Clinical Teaching Fellowship or a 
Fellowship with the Georgetown-Hewlett 
Program in Conflict Resolution and Legal 
Problem Solving. 

• Doctor of Juridical Studies (S.J.D.) 
• Certificate in Lmployee Benefits Law 
• Certificate in National Security Law 
• Certificate in World Trade Organization 

(WTO) Studies 

The Graduate Program offers the following courses 
of study for foreign-educated attorneys: 
• Master of Laws, general program 
• Master of Laws in International Legal Studies 
• Master of Laws in Securities and Financial 

Regulation 
• Master of Laws in Taxation 
• Certificate in National Security Law 
• Certificate in World Trade Organization 

(WTO) Studies 

The S.J.D., the LL.M. in Advocacy, and the 
LL.M. programs for intemational students on 
student visas require full time enrollment. Otherwise, 
the graduate program of instruction is designed both 
for full time and part time students. 

Most graduate courses are offered in the evening. 
Therefore, a student completing a program on a full 
time basis should be prepared for inevitable time 
conflicts between courses. The Law Center's 
Summer session offerings are limited, and most stu
dents are able to schedule at most 2 or 4 academic 
credits during the Summer. 

MASTER OF LAWS, CERTIFICATE AND NON-DEGREE 
PROGRAM REQUIREMENTS 

General Requirements for All LLM. Students 
(both U.S. and foreign-educated attorneys) 

Candidates for all Master of Laws Degrees 
(with the exception of the Master of Laws in 
Advocacy) must: 
• Complete the required number of academic 

credits for the degree, including any minimum 
number of hours in a specialization and/or 
required courses as described in the appropriate 
section below; 

• Lam a minimum cumulative grade point average 
of 2.00; 

• Complete all requirements for the degree within 
the prescribed period of study (see section on 
Academic Requirements below.) Full time 
students are expected to complete the degree in 
one academic year, and part time students may 
take up to three years. 

• All foreign-educated attorneys on student visas 
are required to enroll as full time students unless 
they receive special permission from the 
Graduate Admissions Committee and the 
International Student Director to attend part 
time. Note: Such permission is rarely granted 
because of the nature of the program of study 
and U.S. visa restrictions. A student's visa 
cannot be extended to provide additional time 
for the student to complete a paper or course 
work except for compelling academic or 
medical reasons consistent with U.S. visa 
regulations. 

• All Graduate Tax Scholars and Scholars in State 
and Local Taxation (COST Fellows) must com
plete a Graduate Honors Seminar in the Tax 
LL.M. program, as described below. 

• Students who matriculated in the Graduate 
Program in Fall 2004 or later who wish to 
graduate with distinction must complete a 
Graduate Honors Seminar, in addition to meet
ing other requirements. 

Note: The requirements and policies of the Graduate 
Fellowship Programs in Advocacy are described in 
the section on Master of Laws In Advocacy, below, 
and supersede the policies set forth elsewhere in all 
other sections of the Bulletin where inconsistent. 
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General Requirements for LL.M. Degree Students 
Wisliing to Qualify for Distinction: 

• Students who matriculate In Fall 2004 or later -
To graduate with distinction, a student must 
attain both (i) a cumulative grade point average 
that places the student in the top one third of the 
graduating LL.M. class, (ii) receive a minimum 
grade of " B " in a Graduate Honors Seminar in 
the student's major field of study, and complete 
a minimum of 20 academic credits in an LL.M. 
degree program at the Law Center. (For the 
requirements applicable to LL.M. Advocacy 
candidates, see the section on Master of Laws In 
Advocacy, below.) 

• Students who matriculated prior to Fall 2004 
but after Summer 2003 - To graduate with 
distinction, a student must attain both (i) a 
cumulative grade point average that places the 
student in the top third of the graduating LL.M. 
class and (ii) receive a minimum grade of " B " 
on a Graduate Paper in the student's major field 
of study. (For the requirements applicable to 
LL.M. Advocacy candidates, see the section on 
Master of Laws In Advocacy, below.) 

• Students who matriculated prior to Fall 2003 -
To graduate with distinction, a student must 
achieve a minimum cumulative grade point 
average of 3.42 in courses taken at the Law 
Center and successfully complete a Graduate 
Paper. 

Specific Requirements for LL.M. Degrees Dpen to 
U.S. Educated J.D. Graduates: 

a) Master of Laws, individualized program, requires, 
in addition to the general requirements, above: 
• 24 academic credits in a program of study 

approved by the Graduate Admissions 
Committee. There is no limitation on the 
number of J.D. upperclass courses that may 
be included in the approved program, but 
approval does not guarantee entry into any 
particular course or seminar. 

• LL.M. students cannot enroll in the clinical 
programs, and no more than one 2-credit 
Graduate Independent Research project will 
be approved for any student. 

• An approved program of study may be 
revised during the course of the degree 
program, if approved by the Assistant Dean 
for international and Graduate Programs; 
students seeking to revise their program of 
study must provide a written request to the 
Assistant Dean for International and 

Graduate Programs explaining the need for 
the revision. 

b) Master of Laws in Advocacy requires, in the 
place of the general requirements, above: 
• 24 months of residency during two academic 

years as a Clinical Teaching Fellow, engaged 
in class work and the full time supervision 
and instruction of J.D. students who are 
enrolled in a clinic, or as a Fellow in the 
Georgetown-Hewlett Program in Conflict 
Resolution and Legal Problem Solving. 
Clinical Teaching Fellows must complete 
their residency with one of the following 
clinics: Appellate Litigation, Center for 
Applied Legal Studies, Criminal Justice, 
Domestic Violence, Family Advocacy, 
Federal Legislation, Harrison Institute 
(Policy Clinic or Housing & Community 
Development Clinic), Institute for Public 
Representation, International Women's 
Human Rights, Juvenile Justice, or Street 
Law. 

• 24 academic credits awarded for satisfactory 
performance of some combination of the 
following, as determined by their supervising 
faculty member: teaching, course develop
ment, the practice of law, supervision of 
students, participation in clinic seminar, and 
completion of course work. Grades are 
recorded pass/fail. 

• All Fellows affiliated with the Georgetown-
Hewlett Program in Conflict Resolution 
and Legal Problem Solving, or with the 
Center for Applied Legal Studies, must also 
complete a paper of publishable quality with
in five years of their date of matriculation in 
order to obtain the LL.M. in Advocacy. 
Clinical Teaching Fellows who matriculated 
in 2002 or earlier, and who complete their 
residency with any of the following clinics, 
must also complete a paper of publishable 
quality within five years of their date of 
matriculation in order to obtain the LL.M.: 
Appellate Litigation, Criminal Justice, 
Domestic Violence, Family Advocacy, and 
Juvenile Justice. 

• The with distinction designation is available 
to all Master of Laws in Advocacy 
candidates who matriculate in 2003 or later. 
To achieve the with distinction designation. 
Master of Laws in Advocacy candidates 
must receive certification from their super
vising faculty member that they have per 
formed outstanding work throughout their 
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two years in residence, and have completed a 
paper of publishable quality meeting the 
length, form, footnote, citation, and review 
requirements described in the Technical 
Requirements for the Graduate Honors 
Seminar Papers below, within five years of 
their date of matriculation. 

• With the exception of Clinical Teaching 
Fellows affiliated with the Center for Applied 
Legal Studies or Street Law, all Clinical 
Teaching Fellows must be admitted to 
practice in the District of Columbia bar. 
Clinical Teaching Fellows affiliated with the 
Center for Applied Legal Studies must be 
admitted to practice in the bar of any state 
or the District of Columbia. 

• The Academic Policies pertaining to the 
Clinical Teaching Fellowships are further 
defined in the Clinical Fellowship Handbook 
and supersede the policies set forth else
where in this Bulletin where inconsistent. 

c) Master of Laws in Securities and Financial 
Regulation requires, in addition to the general 
requirements, above: 
• 24 academic credits, including 16 academic 

credits in courses listed under Securities 
and Financial Regulation in the course 
schedule. 

• Prior completion of a basic course in securi
ties regulation. At the discretion of the 
Graduate Admissions Committee, an appli
cant for this degree who has not completed 
the prerequisite course, but who is otherwise 
qualified, may be permitted to enroll in the 
J.D. course Securities Regulation in the 
applicant's first semester of matriculation at 
the Law Center. When this is permitted, 
credit for the course will count as elective 
credit toward the 24 total academic credits 
required for the degree and not toward the 
16 credits that must be taken in Securities 
and Financial Regulation courses. 

d) Master of Laws in Taxation requires, in addition 
to the general requirements, above: 
• 24 academic credits, including 20 academic 

credits in courses listed under Taxation in 
the course schedule. 

• Prior completion of a basic course in individ
ual federal income taxation. (Note: This 
requirement may not be waived nor may the 
course be taken after matriculation in the 
Graduate Tax Program.) 

• Completion of the courses (1) Income Tax 
Accounting and (2) Corporate Income Tax 
Law I. Students who have taken prior cours
es on these subjects may petition the 
Assistant Dean of International and Graduate 
Programs to have a required course waived 
in order to substitute a tax elective. Petitions 
to waive either of these required courses will 
be considered only if (i) the student, in 
writing, petitions for the waiver during the 
first semester of enrollment in the Master of 
Laws in Taxation Program and (ii) the stu
dent received a minimum grade of " B " in a 
comparable course from an ABA/AALS-
approved law school. 

Specific Requirements for LLM. Degrees Dpen to 
Foreign-Educated Attorneys 

a) Master of Laws, general program, requires, in 
addition to the general requirements, above: 
• 20 academic credits in a program of study 

approved by the Intemational Student 
Director, including at least one course in 
U.S. law in which students are exposed to 
common law cases and methods. 

• The required course for international students, 
U.S. Legal Discourse. 
Note: Students educated in the civil law also 
must attend the Summer program. Foundations 
of American Law and Legal Lducation, 
before beginning an LL.M. degree program. 

b) Master of Laws in International Legal Studies 
requires, in addition to the general requirements, 
above: 
• 20 academic credits approved by the 

Intemational Student Director, including at 
least one course in U.S. law in which stu
dents are exposed to common law cases and 
methods, and a minimum of 12 academic 
credits listed under International and 
Comparative Law in the course schedule. 

• The required course for international stu
dents, U.S. Legal Discourse. 
Note: Students educated in the civil law also 
must attend the Summer program. Foundations 
of American Law and Legal Lducation, 
before beginning an LL.M. degree program. 

c) Master of Laws in Securities and Financial 
Regulation requires, in addition to the general 
requirements, above: 
• 24 academic credits in a program of study 

approved by the International Student 
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Director, including the basic course in 
Securities Regulation, and a minimum of 12 
academic credits listed under Securities and 
Financial Regulation in the course schedule. 

• The required course for intemational students, 
U.S. Legal Discourse. 
Note: Students educated in the civil law also 
must attend the Summer program. Foundations 
of American Law and Legal Lducation, 
before beginning an LL.M. degree program. 

d) Master of Laws in Taxation requires, in addition 
to the general requirements, above: 
• 24 academic credits, in a program of study 

approved by the International Student 
Director, of which a minimum of 16 
academic credits must be listed under 
Taxation courses. 

• Completion of the courses 1) The U.S. Income 
Tax: Principles and Practices, and 
2) Corporate Income Tax Law I or Taxation II. 

• The required course for intemational students, 
U.S. Legal Discourse. 
Note: Students educated in the civil law also 
must attend the Summer program. Foundations 
of American Law and Legal Lducation, 
before beginning an LL.M. degree program. 

Specific Visa Reporting Requirements for 
International Students 

By provision of Federal law, the Bureau of Citizen
ship and Immigration Services (BCIS), formerly the 
INS, has instituted strict new reporting requirements 
for schools that enroll foreign nationals. Before the 
start of each semester, all newly enrolled intema
tional students at the Law Center on non-immigrant 
visas are required to attend the Immigration 
Reporting Session given by the International and 
Graduate Programs Office. The International and 
Graduate Programs Office will provide all new 
international students with detailed information con
cerning the time, date, and location of the session 
before the start of the semester. This visa informa
tion will also be available on the International and 
Graduate Programs' website at 
http://www.law.georgetown.edu/lntl/vlsa.html. 
Note: Those who fail to attend the session will not 
be allowed to complete registration or attend 
classes. For further information, please contact the 
International and Graduate Programs Office by 
calling the Visa Hotline, (202) 662-9471 and/or 
email visa-related questions to 
visa@law.georgetown.edu. 

All non-U.S. citizens and permanent residents 
are required to submit evidence regarding accurate 
citizenship and visa type to the Intemational Student 
Director before classes begin each semester. 
Note: Any student who does not provide this infor
mation will be ineligible to register for that semes
ter. 

Requirements for Two Separate LL.M. Degrees 
Students who wish to complete two separate LL.M. 
degrees may apply to do so. Current students should 
submit an updated application to the Assistant Dean 
for Intemational and Graduate Programs, who will 
consult with the Office of Admissions. No applica
tion fee is required for current students. Those who 
will be beginning their first degree or who have 
already completed one degree should apply to the 
Office of Admissions and pay the appropriate appli
cation fee for the second degree. 

If the application for a second LL.M. degree is 
approved, 4 academic credits from the first degree 
are applied to the second degree, resulting in a total 
of 44 academic credits required for both. 
Note: Courses and grades for the 4 academic credits 
applied remain part of the record for the first LL.M. 
degree; grades for those courses are not included in 
the CPA computed for the second LL.M. degree. 
Four credits from the first LL.M. degree are not 
applied to students who have eamed or are in the 
process of eaming the LL.M. in Advocacy or one of 
the 20-credit degree programs for intemational stu
dents as their first LL.M. degree. 

Transfer between LL.M. Degree Programs 
A student in one LL.M. degree program may apply 
to transfer to a different program by submitting a 
written request explaining the academic reasons for 
requesting the transfer to the Assistant Dean for 
International and Graduate Programs. 

A transfer will be granted on a space-available 
basis if the applicant's academic record, back
ground, and professional experience meet the 
criteria set by the Graduate Admissions Committee 
for admission to the desired program. 
Note: Students will not be permitted to transfer 
between LL.M. degree programs more than once. 

Transfer between Full Time and Part Time Status 
A student in one of the LL.M. degree programs may 
apply to transfer from full time to part time status, 
or from part time to full time status, subject to visa 
requirements, by submitting a written request detail
ing the reasons for requesting the transfer to the 
Assistant Dean for International and Graduate 
Programs. 
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Note: Students will not be permitted to transfer 
between full time and part time status more than 
once during their LL.M. degree program, except 
under extraordinary circumstances as determined 
by the Assistant Dean for Intemational and 
Graduate Programs. 

Requirements for Certificate in Employee 
Benefits Law 
The Employee Benefits Law Certificate is available 
to students admitted to the Taxation or Individualized 
LL.M. degree programs or to attomeys admitted 
separately for the Employee Benefits Law 
Certificate program. Successful completion of a 
basic course in federal individual income taxation is 
a prerequisite to commencing work on the 
Employee Benefits Law Certificate program. 

The following are requirements for the Employee 
Benefits Law Certificate: 

• Candidates must successfully complete 10 
credits of course work in the Lmployee 
Benefits area to receive the Employee 
Benefits Law Certificate. 

• Six of the 10 required credits are satisfied by 
successfully completing the following 
three required courses: Retirement Plans 
Qualification Requirements, Retirement Plan 
Design and Taxation, and ERISA: The 
Fiduciary Provisions. 

• A minimum grade of "B-" must be attained 
in each course that is counted toward the 
Certificate program's requirements. 

Lmployee Benefits Law Certificate students 
seeking information about graduating with distinc
tion should refer to the section on General Require
ments for LL.M. Degree Students Wishing to Qualify 
for Distinction, above, and complete a Graduate 
Honors Seminar in the Lmployee Benefits Law 
area. For purposes of earning the LL.M. in Taxation, 
Lmployee Benefits Law Certificate courses will be 
counted toward the 20 required academic credits in 
taxation. Students who wish to apply for the 
Employee Benefits Law Certificate must do so by 
the end of the add/drop period of their last semester 
before graduation. 
Note: Students admitted for the Lmployee Benefits 
Law Certificate "only" (i.e. not an LL.M. degree 
program) are not eligible for financial aid, nor are 
they eligible for graduation with Distinction or the 
Dean's List. 

Requirements for Certificate in National 
Security Law 
The National Security Law Certificate is available 
to students admitted to the Individualized LL.M. 
program for U.S.-educated students and the General 
LL.M. or the Intemational Legal Studies programs 
for foreign-educated attomeys. The Law Center will 
not admit students solely for the National Security 
Law Certificate program. 

The following are requirements for the National 
Security Law Certificate: 
• Candidates must successfully complete a basic 

course in Intemational Law I or its equivalent in 
a J.D. program or during the first semester at the 
Law Center. This course does not count towards 
the 10 elective credits for the program. 

• Students must successfully complete 10 elective 
credits of course work in the National Security 
Law area to receive the National Security Law 
Certificate. All elective credits must be taken in 
courses listed as eligible for the National 
Security Law Certificate in the course schedule 
and posted on the Law Center website. 

• In addition to the 10 elective credits, each 
student must successfully complete one of the 
following two required courses: the graduate 
course. National Security Law, or the J.D. 
course. Law & Use of Force in Intemational 
Relations. 

• A minimum grade of "B-" must be attained in 
each course that is counted toward the National 
Security Law Certificate program's requirements. 

Any National Security Law Certificate student 
seeking information about graduating with 
distinction should refer to the section on General 
Requirements for LL.M. Degree Students Wishing to 
Qualify for Distinction, above, and complete a 
Graduate Honors Seminar in the National Security 
Law area. For purposes of earning the LL.M. in 
international Legal Studies, National Security Law 
courses will count towards the 12 required academic 
credits. 
Note: Academic credit transferred from other insti
tutions and/or graduate programs will not count 
toward the National Security Law Certificate. 

Requirements for Certificate in World Trade 
Organization (WTO) Studies 
The "WTO Studies Certificate is available to students 
earning an LL.M. at the Law Center or an M.S.F.S. 
at the Georgetown School of Foreign Service. 
Students will not be admitted solely for the WTO 
Studies Certificate program. Successful completion 
of a basic international law course, either at the Law 
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Center or elsewhere, is a prerequisite for the WTO 
Studies Certificate, and this qualifying course does 
not count toward the 12 credits required for the 
WTO Studies Certificate. 

The following are requirements for the WTO 
Studies Certificate: 
• Students who wish to apply for the WTO 

Studies Certificate must do so through the Law 
Center's Institute of international Lconomic 
Law by the end of the second week of classes in 
the Fail semester. 

• To receive the WTO Studies Certificate, students 
must successfully complete 12 elective credits 
of course work on WTO-related subjects, select
ed from specific courses listed as eligible for the 
WTO Studies Certificate and posted on the web
site of the Law Center's Institute of Intemational 
Lconomic Law (www.iiel.org). 

• Students must maintain an overall grade point 
average of " B " or higher. 

• Students must complete a seminar paper on a 
WTO law subject approved by the ilLL. 

• Students must participate in extracurricular 
activities related to WTO subjects (attend a con
ference, congressional or court hearing, or 
equivalent event each semester). 

• For students admitted to the LL.M. program, the 
paper requirement may be satisfied by success
fully completing a Graduate Honors Seminar, a 
Graduate Independent Research project or a 
seminar paper of at least 25 pages. 

Any WTO Studies Certificate student seeking 
information about graduating with distinction should 
refer to the section on General Requirements for 
LL.M. Degree Students Wishing to Qualify for 
Distinction, above, and complete a Graduate Honors 
Seminar in the area of WTO Studies. 
Note: Academic credit transferred from other 
institutions and/or graduate programs will not count 
toward the WTO Studies Certificate. 

Non-Degree Enrollment 
Attomeys who wish to take courses in a particular 
field may apply for admission as a non-degree 
student. Such admission is limited to applicants 
holding a J.D. from an ABA/AALS-approved law 
school with at least a C-i- cumulative grade point 
average. 

Students accepted into the non-degree program 
are not candidates for a graduate degree. 

Non-degree students may enroll in a total of no 
more than four graduate courses or 8 credit hours, 
with no more than two courses per semester. Non-
degree students must satisfy the same academic 

requirements and abide by the same Law Center 
mies and policies as candidates for graduate 
degrees. 

Non-degree students are not eligible to enroll in 
Juris Doctor level courses unless they are George
town University Law Center graduates. Non-degree 
students cannot enroll in J.D. first year or clinical 
courses, nor can they enroll in a Graduate Honors 
Seminar or in a program of Graduate Independent 
Research. 

Students in the non-degree program who subse
quently apply for and are accepted into a degree 
program, will be awarded up to 8 academic credits 
for course work with a C or better completed at the 
Law Center during the two years immediately pre
ceding the student's entry into the degree program. 
The period of study allowed for completion of the 
LL.M. will be reduced by one semester for every 4 
academic credits of non-degree course work count
ed under this rule. 
Note: LnroUment is on a space-available basis with 
enrollment priority given to degree candidates. 

REQUIREMENTS FOR DOCTOR OF 
JURIDICAL SCIENCE 

Georgetown offers a program of study leading to a 
doctorate in law (S.J.D.). Admission to the S.J.D. 
program is extremely rare and is open only to out
standing applicants. Admission is based upon the 
applicant's academic qualifications, scholarly poten
tial, dissertation topic and the availability of a full 
time faculty member willing to supervise the appli
cant throughout the program. 

Candidates complete a two-year full time course 
of study, research, and writing under the supervision 
of a full time member of the faculty. If a candidate 
received an LL.M. from the Law Center within the 
past five years, he or she may ask to transfer 4 cred
its from the LL.M. degree towards the S.J.D. by 
applying in writing to the Assistant Dean of 
Intemational and Graduate Programs. During the 
first year, the candidate must complete an approved 
program of at least 10 credit hours of course work, 
with an average of " B " or better, and substantial 
written work. The candidate's dissertation commit
tee will then decide whether to recommend that the 
student continue for the second year. A copy of the 
dissertation committee's recommendation will be 
provided to the Office of the Registrar. 

During the second year, the student will focus on 
the research and writing of the dissertation. A stu
dent is expected to be in frequent contact with his or 
her supervisor, who will monitor progress and pro
vide advice throughout the writing process. After 
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the faculty supervisor accepts the final version of 
the dissertation, the student must make an oral 
defense before a dissertation committee of three 
members of the faculty, who may recommend the 
conferral of the S.J.D. degree. Where the scholar
ship is truly exceptional, the committee may recom
mend that the degree be awarded with distinction. 

Tuition for the S.J.D. degree is charged at the 
full time LL.M. rate for the first year, and at a rate 
equivalent to 4 academic credits each semester for 
the second year. If a student is not in residence, the 
rate of 2 credits per semester is charged. Beyond the 
first two years, students are charged a continuing 
registration fee equal to the cost of one academic 
credit. 

The candidate must complete the required first 
year of course work and research while in residence 
in the Washington, D . C , area, and is expected to 
complete the dissertation year here as well, in spe
cial circumstances, usually involving the nature of 
the research required for the dissertation, the candi
date may with permission from his/her faculty 
supervisor and the Assistant Dean of intemational 
and Graduate Programs be given permission to 
complete the dissertation away from the Washington, 
D . C , area. In this case, the candidate will be 
expected to return to the Law Center at least once a 
semester to meet with his or her faculty supervisor. 
S.J.D. students shall complete their degrees within 
two years after the residence period. L p to two 
additional years of study may be granted if the can
didate obtains the consent of his/her faculty supervi
sor, and the request is approved by the Assistant 
Dean of the intemational and Graduate Programs. 
Approval will only be granted under extraordinary 
circumstances. 
Note: S.J.D. students are limited to a maximum of 
10 hours per week of on-campus employment in the 
first year, and up to 20 hours per week of employ
ment (on- or off-campus) in their second year, sub
ject to visa restrictions. There are no university 
employment restrictions after the second year. 

ACADEMIC REQUIREMENTS 

The following requirements apply to ail LL.M. and 
Certificate programs except those requirements and 
policies of the Graduate Fellowship Programs in 
Advocacy that are described in the section on 
Master of Laws in Advocacy, above, which super
sede these policies where inconsistent. 

Period of Study 
The LL.M. and Certificate programs must be com
pleted within three years from the date of matricula
tion. 

A student may petition the Assistant Dean for 
International and Graduate Programs in writing to 
extend this limit for up to two additional years. 
Permission to extend the period of study will be 
granted for extraordinary circumstances. 

Where credit for non-degree course work has 
been granted, the maximum period of study allowed 
will be reduced by one semester for every 4 aca
demic credits granted. 
Note: The period of study for international students 
is limited by L.S. visa restrictions. Please see 
the section above on Special Requirements for 
International Students. 

Graduate Honors Seminars 
Graduate Honors Seminars are open to ail students 
in the Graduate Program. However, the following 
students are required to take a Graduate Honors 
Seminar: (1) Graduate Tax Scholars, (2) Scholars in 
State and Local Taxation (CGST Fellows) and (3) 
students wishing to graduate with distinction*. To 
graduate with distinction, an LL.M. candidate must 
attain a cumulative grade point average that places 
the student in the top third of the graduating LL.M. 
class and complete a Graduate Honors Seminar in 
his or her major field of study with a grade of " B " 
or better. 
*Note: Students who matriculated prior to Fail 
2004, please see the LL.M. Graduate Paper Gption 
below for additional options. 

Graduate Honors Seminars are small honor 
courses developed to give LL.M. students an 
opportunity to discuss and debate topics in specified 
areas of the law, and to write a substantial research 
paper. These courses meet for two hours per week, 
but carry 3 academic credits because of the more 
extensive work load involved. Students are limited 
to one Graduate Honors Seminar during their degree 
program (except for students completing two 
degrees, who may enroll in one Graduate Honors 
Seminar in each specialization). 
Note: Attendance at the first class of a Graduate 
Honors Seminar is mandatory, and students may 
not withdraw from a Graduate Honors Seminar after 
the end of the add/drop period. 

As part of every Graduate Honors Seminar, stu
dents will be required to write a substantial research 
paper meeting the scope, quality, and minimum 
length requirements described below. Professors 
provide consultation on each student's paper and 
comment on a complete draft, which must subse
quently be revised based on those comments. Course 
meetings are primarily devoted to the presentation 
and analysis of student papers. A student must be 
enrolled in the specialized LL.M. program in which 
the Graduate Honors Seminar is offered and must 
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satisfy any other prerequisites established by the 
professor. Some seminars require students to have 
completed 8 credits within their area of specializa
tion prior to enrolling. 
Note: A student cannot offer any work, or part 
thereof, prepared, submitted or used for any other 
purpose (such as, by way of example, work prepared 
for a law joumal or other publication, clinic, law 
firm, government agency or other organization) 
except upon receipt of written permission, after full 
disclosure, from the professor to whom the work is 
offered and from the Assistant Dean for intemational 
and Graduate Programs. Such permission is rare and 
will be granted only where the student demonstrates 
that the proposal is academically and ethically 
sound. This mle does not limit the student's right to 
seek publication of work prepared as part of the 
LL.M. degree after the final paper has been submit
ted to the professor for grading. 

a) Technical Requirements for the Graduate 
Honors Seminar Paper 

• Minimum of 10,000 words of text, which is 
approximately 40 type written pages. This 
length requirement does not include citations but 
may include substantive footnotes. Substantive 
footnotes are narrative discussions that advance 
the arguments or analysis, and are not merely 
parenthetical explanations of the citation in the 
footnote. 

• Footnotes must be at the bottom of the page, 
single-spaced, unless the reviewing professor 
approves placing them at the end of the paper. 

• Citations must follow standard "Blue Book" 
form, as set forth in the booklet "A Uniform 
System of Citation." 

• Final papers must be typed, double-spaced, in a 
readable type, with 1" margins on standard 
8 1/2" X 11" paper. 

• Final papers must include a Title Page showing 
the paper title, name of reviewing professor, stu
dent's name, local address, e-mail and telephone 
number. 

• All Graduate Honors Seminar papers must be 
reviewed in draft form by the professor prior to 
being submitted for grading. If a student has 
failed to submit a draft, the reviewing professor 
will return the paper for revisions, regardless of 
whether the student has submitted it as his or 
her final paper, or whether or not the required 
revision will delay the student's expected date of 
graduation. 

• All final papers must be submitted to the Office 
of the Registrar, not directly to the professor. 

The Registrar will review the paper for compli
ance with technical requirements, record the 
date of submission, and forward it to the review
ing professor. 

• The final Graduate Honors Seminar paper must 
receive a grade of " B " or better in order for the 
student to qualify for graduation with distinc
tion. 

Note: The Office of the Registrar cannot accept an 
e-mail or faxed copy of a Graduate Honors Seminar 
paper. 

b) Limitation on Graduate Honors Seminar Paper 
Extensions (or any other paper extension) for 
International Students 

U.S. visa restrictions require that extending a paper 
due date beyond the expected date of graduation as 
listed in the certificate of eligibility (1-20 or DS-
2019 form) can be permitted for compelling aca
demic and/or medical reasons only. Any such paper 
extension must be approved in writing by the 
International Student Director in advance of the 
paper submission deadline. The faculty member 
must agree to the extension but cannot grant the 
extension. 

Graduate Independent Research 
Graduate students may take one Graduate 
Independent Research project during their degree 
program, and receive 2 semester hours of credit, by 
completing a writing project with a minimum of 
6,000 words of text excluding footnotes (i.e. about 
25 pages) under the guidance of a member of the 
full time or adjunct faculty. 

To undertake a Graduate Independent Research 
project, a student must first identify a faculty mem
ber with relevant expertise who is willing to super
vise the project. After agreeing upon a topic, the 
student and the faculty supervisor both sign the reg
istration form available from the Gffice of the 
Registrar, the International and Graduate Programs 
Gffice and on the Graduate or Registrar's web page. 
The registration form is due no later than August 10, 
2004 for the Fall 2004 semester, December 1, 2004 
for the Spring 2005 semester and May 2, 2005 for 
the Summer 2005 session. Lxceptions or waivers to 
these dates will only be granted under extraordinary 
circumstances (which does not include the unavail
ability of a professor). 

Approval of a registration form for the Graduate 
Independent Research project is not automatic. 
Students must demonstrate that they have a well 
developed topic suitable for a substantial scholarly 
paper. Students are limited to one during their 
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degree program. For students who matriculated 
prior to Fall 2004, a Graduate Independent Research 
project is not eligible for "Graduate Paper" designa
tion associated with graduating with distinction, nor 
can it be used to expand on a paper written for a 
prior course. 

The student and faculty supervisor must meet 
regularly to discuss the project. The student must 
submit an outline and a draft to the faculty supervi
sor for review and comment on an agreed upon 
schedule. The final paper must be submitted to the 
Office of the Registrar, not directly to the professor. 
The final paper must be submitted by the date set in 
the approved proposal, which may be no later than 
60 days beyond the date set for paper submission in 
the academic calendar, except that students in their 
final semester must submit the paper by the date 
announced in the academic calendar for graduating 
students. Students who do not receive the approval 
of the Assistant Dean of International and Graduate 
Programs for extensions beyond 60 days or who fail 
to submit a final paper by the due date (including 
any extension) will receive a grade of F for the 
Graduate Independent Research project. 

A Graduate Independent Research project is not 
a substitute for a Graduate Honors Seminar. 

Seminar Papers 
Two credit seminars offered by the Graduate 
Program require a substantial research paper, or 
series of shorter papers, totaling approximately 
6000 words of text excluding footnotes. Papers 
submitted in lieu of an examination in a course (per
mitted only when announced in the schedule of 
courses) must also meet this minimum standard. 
J.D. students may not satisfy their writing 
requirement in LL.M. seminars. Final papers in 
seminars and other courses are normally due on 
the date announced in the academic calendar. By 
announcement at the beginning of the semester, 
a professor may advance, or extend for up to 60 
days, the due date of all papers for the seminar 
(except for graduating students in their final semes
ter). 
Note: Due dates for papers are as firm as the dates 
of examinations, unless a student submits a request 
for an extension to the Office of the Registrar after 
receiving the professor's approval and signature on 
the request form, if a student fails to submit a final 
paper by the due date (including any extension), the 
student will receive a grade of F in the course. 

A seminar paper submitted for grading may not 
be revised or rewritten for the purpose of raising the 
grade on that paper. All final papers submitted for 
academic credit are to be submitted to the Office of 

the Registrar and not to the individual professor. 
Students should make copies of all papers submitted 
since they become part of the records of the Law 
Center and will not be returned. 

Note for International Students: U.S. visa 
restrictions dictate that extending the paper due date 
beyond the expected date of graduation as listed in 
the certificate of eligibility can be permitted for 
compelling academic and/or medical reasons only. 

LL.M. Externship Program 
The Law Center offers an externship program 
course for LL.M. students each Spring semester. 
All current LL.M. students are eligible to participate 
in the externship program, except for COST and 
Tax Scholars. LL.M. students will receive 2 credits 
graded on a pass/fail basis. Although LL.M. stu
dents may participate in this "for-credit" externship 
course only once during their LL.M. program, they 
are free to participate in as many non-credit intern
ships as they can arrange and manage, subject to 
Visa rules and the Law Center's regulations on stu
dent employment. 

LL.M. students selected for the externship pro
gram during the Fall application season will be 
required to attend an orientation class in the first 
week of the Spring semester and at least one 
additional class or meeting at the end of the Spring 
semester. LL.M. students are then required to 
devote a minimum of 10 hours per week for at least 
11 weeks to the externship. LL.M. students must 
keep a weekly diary that reflects the number of 
hours the student has worked and describes the 
nature of the work performed without disclosing 
any confidential information. At the end of the 
semester, the LL.M. student will be required to sub
mit a 5-10 page paper reflecting on the externship 
experience. 
Note: The Office of Intemational and Graduate 
Programs selects the externships available as part 
of the LL.M. Lxtemship Program prior to the start 
of the Fall semester in which the LL.M. students 
apply for the program. Students are not allowed to 
arrange their own externships. 

LL.M. Graduate Paper Requirement or Option 
LL.M. students who matriculated before Fall 2004 
are subject to the degree requirement applicable at 
the time of matriculation. 

ENROLLMENT AND CREDIT PDLICIES 

Enrollment for Bar Purposes 
The Law Center's Graduate Program is not designed 
to prepare students for admission to the ranks of the 
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American legal profession. Accordingly, the 
Graduate Program does not guarantee enrollment in 
any course, graduate or J.D., which Bar authorities 
may require as a condition of eligibility to sit for a 
bar examination. 

Duplication of Courses 
The Graduate Program discourages students from 
repeating courses for which they have previously 
received credit in another degree program, but rec
ognizes that there may be circumstances where such 
repetition is appropriate. Hence, students are not 
required to seek permission to take course that may 
duplicate previous work, except that U.S. students 
in the Tax program may not receive credit toward 
the LL.M. (Taxation) for Tax I or an equivalent 
basic course in individual income taxation. 

Registration after Completion of Degree 
Requirements 
No student will be permitted to extend his or her 
degree program beyond the semester in which he 
or she has completed all degree requirements, unless 
the student has been admitted to a second LL.M. 
program or the S.J.D. program. Furthermore, if a 
student has completed all academic credit require
ments for his or her degree, but still has additional 
degree requirements (i.e. needs additional academic 
credit for a Certificate program, etc.), then the stu
dent will be allowed to register in those courses that 
would satisfy the remaining certificate or degree 
requirements. Registration for any additional cours
es will not be authorized. 

Full Time and Part Time Enrollment Defined 
The Graduate Program defines full time enrollment 
as 8 or more semester hours of academic credit dur
ing the Fall and Spring semesters, and as 4 or more 
semester hours of academic credit during the 
Summer Session. Part time enrollment is 7 or fewer 
semester hours of academic credit during the Fall 
and Spring semesters. By the end of the add/drop 
period, students must ensure that they are enrolled 
in the appropriate number of academic credits 
required to maintain their full time or part time sta
tus. For example, if a part time student registers for 
8 or more academic credits, he or she will automati
cally be charged full time tuition despite his or her 
designation as a part time student. 

Limitations on Academic Credits per Semester 
No full time student may enroll in more than 13 
semester hours of academic credit without the 
prior written approval of the Assistant Dean for 
Intemational and Graduate Programs. Part time 

students may not enroll in more than 7 semester 
hours of academic credit in any semester without 
the prior written approval of the Assistant Dean for 
Intemational and Graduate Programs to be a full 
time student for that semester, in which case full 
time tuition will apply. 
Note: No student who is or anticipates being 
employed more than 20 hours per week during a 
semester may enroll for more than 7 semester hours 
of academic credit in that semester. Deviations from 
these limitations will be approved only under excep
tional circumstances. 

Credit for Courses in the Graduate School of 
Georgetown University 
LL.M. students may take a maximum of 4 academic 
credits in the Graduate School of Georgetown 
Lniversity with both the (1) permission of Assistant 
Dean for Intemational and Graduate Programs and 
(ii) permission from the professor teaching the grad
uate course. For some main campus courses, the 
approval of the academic department is required in 
addition to the permission of the professor. The 
completed registration form for main campus 
Graduate School courses must be tumed into the 
Office of International and Graduate Programs in 
order to register for such courses. Course descrip
tions may be found in the catalog of the Graduate 
School. 

Language classes may be taken on a space-avail
able basis, but will not be credited towards the 
LL.M. degree. 

Full time students may take graduate courses 
and undergraduate language courses during the Fall 
and Spring semesters without additional charge. Part 
time students pay for all courses at the applicable 
Law Center credit hour rate. Full time or part time 
students taking Summer Main Campus courses are 
billed at the applicable Main Campus tuition rate. 
All courses, credits, and grades taken in the 
Graduate School will appear on the student's Law 
Center transcript, but the grades will not be counted 
in the student's grade point average. 

LL.M. students are limited to 4 total credits out
side of the Law Center. Any credits taken in the 
Graduate School of Georgetown Lniversity are sub
tracted from the number of credits that can be taken 
at another instimtion (see below). 
Note: Undergraduate level courses cannot be 
applied toward the LL.M. 

Credits Earned at Dther Institutions 
Upon prior approval of the Assistant Dean of 
Intemational and Graduate Programs, a cumulative 
maximum of 4 academic credits eamed at institu-
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tions other than the Law Center may be applied 
to the LL.M. degree under the provisions listed 
below. 
• Credits for course work and grades earned at 

another ABA/AALS-approved law school and 
accepted for credit toward a Georgetown degree 
by the Assistant Dean of Intemational and 
Graduate Programs will be entered on the 
Georgetown transcript but will not be taken into 
account in the computation of a student's grade 
point average at the Law Center. 

• Even if prior approval is obtained for taking a 
course at another ABA/AALS-approved law 
school, students who do not receive a minimum 
grade of "C-t" in the course will not be allowed 
to transfer the academic credits. 

• Credits eamed at other institutions will not 
count toward the specialization requirement for 
any degree or certificate program. Except for the 
National Security Law Certificate (limited to eli
gible Law Center National Security Law cours 
es), all credit transferred from another institution 
will count as elective credit only. 

• The Law Center does not allow distance leam-
ing in connection with meeting LL.M.degree 
requirements. 

• LL.M. students are limited to 4 total credits out
side of the Law Center. Any credits taken at 
another institution are subtracted from the num
ber of credits that can be taken in the Graduate 
School of Georgetown Lniversity (see above). 

Advanced Standing for Graduate Credits Earned as 
a Non-Degree Student at Georgetown Law Center 
Students in an LL.M. degree program may apply up 
to 8 non-degree academic credits that were earned 
at the Law Center within two academic years prior 
to matriculation in the degree program. The courses 
and grades will be entered on the transcript; the 
grades for those courses will be included in the 
computation of the LL.M. grade point average. The 
maximum period of study allowed for the degree 
will be reduced by one semester if 4 or more credits 
of advanced standing are applied. 

Advanced Standing for Credit Earned as a J.D. 
Student at Georgetown University Law Center 
Students who received their J.D. degree from the 
Law Center within three years of matriculating in an 
LL.M. degree program may apply up to 6 academic 
credits eamed while a J.D. student, provided those 
credits were in excess of the 83 credits required for 
the J.D. degree. Courses and grades involved will 
remain part of the J.D. record; advanced standing 
credit for specific courses will be applied to the 

LL.M. degree. The courses and grades will be 
entered on the transcript, but grades for those cours
es will not be included in the computation of the 
LL.M. grade point average. The maximum period of 
study allowed will be reduced by one semester if 4 
or more credits are applied. 

AHENDANCE AND EVALUATION PDLICIES 

Attendance and Participation 
The Law Center must be satisfied at all times of the 
serious purpose of each student. Any student will be 
withdrawn if it is found that the student is not giv
ing proper time and attention to his or her studies. 

Regular and punctual attendance at all class ses
sions is required of each student. Student participa
tion is expected in all courses. A student who, even 
though registered for a course, has not regularly 
attended and participated may, at the professor's 
option, be withdrawn, excluded from the course or 
examination (with the same consequences as a vol
untary failure to appear for a final examination) or 
receive a lowered grade in the course. Even if a stu
dent has passed all examinations, academic credit 
will not be awarded and no student will be 
advanced, nor will his or her degree be conferred, if 
attendance or participation is unsatisfactory. 

A student who has not properly registered for a 
course may not take the final examination or receive 
any credit for participation in the course. 

Examinations 
Written examinations are held at the end of the class 
work in all courses unless otherwise indicated on 
the schedule of courses. No examination will be 
given prior to its originally scheduled date. 
Curricular offerings designated as "seminars" gener
ally do not have examinations; instead, substantial 
written work is required. Clinical programs do not 
have written final examinations. 

The Law Center requires students to take their 
examinations at the regularly scheduled time. Dates 
for all examinations are announced at the time the 
course schedule is released so that students may 
anticipate the date of their examinations and sched
ule personal, travel and employment plans that do 
not interfere with the announced dates of their 
examinations, if, however, a student experiences a 
serious medical or personal situation that makes it 
impossible to take an examination on the scheduled 
date, a deferred examination may be requested. See 
Exam Deferral Policy in General Administrative 
Policies section of this Bulletin. 

A student failing to present himself or herself for 
any examination because of illness or other extraor-
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dinary cause must contact the Registrar on the day 
of the examination prior to the start of the examina
tion, if not before. If the Registrar is satisfied that 
the absence is legitimate and supported by appropri
ate documentation (doctor's note, etc.), permission 
may be given for the student to take a deferred 
examination. The requirements of a student's 
employment will not be regarded as an "extraordi
nary cause." if the Registrar does not permit a 
deferral, the student must take the examination as 
originally scheduled. 

Any student who does not take an examination 
as originally scheduled, and who does not obtain 
permission from the Registrar prior to the start of an 
examination to take a deferred examination, will 
receive a grade of F in the course. A student who 
presents himself or herself for examination in a 
course but fails to submit that examination for grad
ing will receive a grade of F for that course. No 
post-examination relief will be granted. If a student 
becomes ill prior to the administration of the exami
nation, it is the student's responsibility to determine, 
in consultation with the Registrar, whether he or she 
should request a deferred examination, if a student 
becomes ill during the examination, or if some out
side force disrupts the examination, the student 
must immediately make the proctor aware of the sit
uation and follow the instructions of the proctor or 
Registrar, as the case may be. 

No re-examination will be given in any course 
for the purpose of raising a grade obtained in a pre
vious final examination in that course. 

Students may review their graded exams during 
specified exam review periods by completing a 
request form at the Office of the Registrar. 

The Library contains copies of past examinations 
administered at the Law Center. Students may use 
these prior examinations as study aids in preparing 
for examinations, in many cases, model or "best" 
answers to past examinations are also on file in the 
Library. 

Written Work 
Final papers in seminars and other courses are nor
mally due on the date announced in the academic 
calendar. By announcement at the beginning of the 
semester, a professor may advance or extend for up 
to a maximum of 60 days the due date of all papers 
for the seminar (except for those of graduating stu
dents). All final papers must be submitted to the 
Office of the Registrar and not to the professor. 

Due dates for papers are as firm as the dates of 
examinations. Individual extensions for less than 60 
days may be granted by the professor provided the 
student submits an Individual Lxtension Form to the 

Office of the Registrar. The form, available at the 
Office of the Registrar, must be signed by the pro
fessor. Lxtensions for more than 60 days are rare 
and not granted solely by the professor. Any request 
for an extension beyond 60 days is effective only 
upon review and signature of the Individual 
Extension Form by the Assistant Dean for 
Intemational and Graduate Programs. 

If a student fails to submit a final paper by the 
due date (including any extension), the student will 
receive a grade of F for the course. Once a final 
paper is submitted for grading, a revised version of 
that paper may not be substituted for the final paper. 

Note for International Students: L.S. visa restric
tions dictate that extending the paper due date 
beyond the expected date of graduation as listed in 
the certificate of eligibility (1-20 or DS-2019 form) 
can be permitted for compelling academic and/or 
medical reasons only. Any such paper extension 
must be approved in writing by the International 
Student Director in consultation with the Assistant 
Dean for International and Graduate Programs in 
advance of the paper submission deadline. The fac
ulty member must agree to the extension but cannot 
grant the extension. 

Grading 
Final grades are given on a letter system: A, A-, B+, 
B, B-, C+, C, C-, D and F. 

The following numerical equivalents are assigned to 
each letter grade: 
A 
A-
B-i-
B 
B-

4.00 
3.67 
3.33 
3.00 
2.67 

C+ 
c 
c-
D 
F 

2.33 
2.00 
1.67 
1.00 
0 

A minimum cumulative grade point average of 
2.00 in all courses and seminars taken is required 
each semester a student is enrolled in the LL.M. 
program. 

Any paper submitted in satisfaction of the 
Graduate Paper requirement will be graded sepa
rately from the course or seminar in which it was 
submitted. The separate paper grade will be posted 
on the student's transcript. It will be included in the 
determination of the student's academic average if it 
was written for 1 credit in conjunction with a course 
or seminar or for 2 credits under the supervised 
research option. A grade of "C" or better is required 
on the Graduate Paper in order to meet the degree 
requirement ("C-I-" is required for papers written for 
a Graduate Seminar). 

If a student repeats a failed course, both grades 



GRADUATE PROGRAM 81 

will be entered on the student's transcript and will 
be included for the purpose of determining the 
cumulative grade point average of the student. 

Any student accumulating three failures will be 
dismissed for defective scholarship. 

Grade Review Policies 
Any student who has received a failing grade on an 
examination or paper, after first discussing the mat
ter with the professor who submitted the failing 
grade, may request the Registrar to submit that 
examination or paper to another professor teaching 
in the field for review. The other professor serves 
merely in a consulting capacity. The final decision 
for the course grade rests with the professor con
ducting the course, but the course professor shall 
give due and appropriate consideration to the views 
of the consulting colleague. A request for review 
must be made by the student within the time period 
allowed for review of students' examinations and 
papers. Only grades of F may be reviewed. 

Grade Change Policy 
A faculty member may change a reported passing 
grade for an examination or paper only upon proof 
of demonstrable clerical error in the grading or 
grade reporting process. 

Probation 
LL.M. students who fail to achieve a 2.00 cumula
tive grade point average at the end of any semester 
will be placed on academic probation. If the stu
dent's cumulative grade point average remains 
below 2.00 after the next semester in residence 
(after at least 4 credits of course work), he or she 
will be dismissed for defective scholarship. 

Ranking of Students 
The Law Center does not provide ranking informa
tion with respect to its students' academic perform
ance, whether in an S.J.D., LL.M. or J.D. degree 
program. 

Pass/Fail Option Not Available 
The Pass/Fail Option available to students in the 
J.D. program is not available to S.J.D. or LL.M. 
students. The only exception is for intemational stu
dents who are taking the LSLD course and LL.M. 
students enrolled in the LL.M. Externship Program, 
whereby students are graded exclusively on a 
pass/fail basis. 

Academic Honors 

a) Graduating with Distinction 
To graduate with distinction, an LL.M. student must 
attain a minimum cumulative grade point average 
that places the student in the top one third of the 
entire graduating LL.M. class and receive a mini
mum grade of " B " in a Graduate Honors Seminar in 
the student's major field of study. Grades transferred 
from any other law school, while displayed on the 
Law Center transcript, will be excluded from the 
computation of this average. Distinction will be 
granted only where a student has completed a mini
mum of 20 academic credits in an LL.M. program 
at the Law Center. 

b) Dean's List 
An LL.M. student who graduates in the top third of 
the graduating students in his or her specific LL.M. 
degree program will be designated as a Dean's List 
graduate for that specific LL.M. degree program. 
Dean's List designation will be granted for the fol
lowing LL.M. degree programs: Individualized, 
Intemational Legal Studies, General Studies, 
Securities & Financial Regulation and Taxation. 
Grades transferred from any other law school, while 
displayed on the Law Center transcript, will be 
excluded from the computation of this average. 
Dean's List designation will be granted only where 
a student has completed a minimum of 20 semester 
hours of course work in an LL.M. degree program 
at the Law Center. 
Note: The difference between graduation with dis
tinction and Dean's List is that graduation with 
distinction is calculated based upon the entire grad
uating LL.M. class and then printed on the diploma 
and the student's transcript, whereas Dean's List is 
calculated based upon the graduating class within 
each respective LL.M. degree program and then 
printed on the student's transcript only. 

c) The Thomas Bradbury Chetwood, S.J., Prizes 
Founded by the Law Center Class of 1928, these 
prizes are given in honor of Reverend Thomas 
B. Chetwood, S.J., a former Regent of the Law 
Center. A plaque is awarded to the students who 
both graduate with distinction and have the best 
academic records for that academic year in the 
following LL.M. degree programs: Individualized, 
Intemational Legal Studies, General Studies, 
Securities & Financial Regulation and Taxation. At 
the discretion of the Assistant Dean of Intemational 
and Graduate Programs, a prize may be awarded for 
the most outstanding work in an approved individu
alized Master of Laws program. 
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OTHER PROVISIONS 

Tuition 

See the Tuition and Fees section of the Bulletin. 
Note: Full time LL.M. students who have paid two 
consecutive semesters of full time tuition may enroll 
in the immediately following Summer session at the 
Law Center to complete their degree requirements 
at no additional charge. Tuition will be charged on a 
per credit basis for any credits exceeding the credits 
required for the degree. 

Restrictions on Student Employment 
The program of instruction in the Full Time Program 
is a demanding one designed to command substan
tially all of the student's time during the academic 
year. Experience indicates that a student frequently 
cannot successfully cany a full time course load if 
substantially employed in an outside job. Devoting 
too much time to employment is a frequent cause of 
disappointing academic performance and sometimes 
of academic failure. For these reasons, professional 
organizations, including accrediting agencies, 
require that a student enrolling in the Full Time 
Program be in a position to devote substantially all 
of his or her working hours to the study of law. 

The Law Center strongly urges full time students 
not to accept outside employment. All full time stu
dents should carefully restrict their hours of 
employment and in no event may a full time student 
exceed 20 hours of employment per week during 
the academic year. A student enrolled in the Full 
Time Program who is contemplating substantial 
employment should request a transfer to the Part 
Time Program, which is structured to accommodate 
those who are employed full time during their study 
at the Law Center. 
Note: Intemational students in the L.S. on student 
visas are very restricted in on- and off-campus 
employment privileges. For more information stu
dents should check the website regarding visas and 
employment issues. Although there is an on-campus 
employment privilege, the opportunities are very 
limited and the likelihood of being selected for 
these few positions is highly unlikely, in addition, 
the Intemational Student Director must give written 
permission to the student. Moreover, students cannot 
rely on the possibility of on-campus employment 
when determining their financial resources for the 
year. 

Student Conduct in the Job Search Process 
Students are expected to exhibit high standards of 
professional responsibility in all of their job-seeking 

activities. Students are cautioned to avoid even the 
appearance of impropriety in the preparation of their 
job resumes, letters and application forms. Misleading, 
inaccurate, or false information on these materials 
are viewed as a violation of the Student Disciplinary 
Code. Students are also expected to honor commit
ments to an employer. Students are expected to 
attend all scheduled interviews, unless cancelled in 
a timely and appropriate manner. If an offer for 
employment is accepted, the student should not con
sider offers received after the acceptance. Students 
should also consider acceptance of a volunteer posi
tion as binding as acceptance of a position with 
remuneration. The expectations of professionally 
responsible behavior are in no way diminished 
because a position does not provide financial com
pensation. 

Post LLM. Degree Empleyment 
The Law Center does not guarantee that a graduate 
in its LL.M. program will secure post-graduation 
employment. 

WITHDRAWAL AND LEAVE OF ABSENCE POLICIES 

Voluntary Withdrawal from Individual Courses 
A graduate student may voluntarily withdraw from 
any course or regular seminar at any time prior to 
the examination period, unless the professor has set, 
in writing, a different rule for withdrawal. Students 
may withdraw from Graduate Honors Seminars only 
with the permission of the professor and the 
Assistant Dean for Intemational and Graduate 
Programs, which will be granted only in extraordi
nary circumstances. A student desiring to withdraw 
from any course or from the Law Center must sub
mit a request in writing to the Office of the 
Registrar. Notification to any other person or in any 
form other than in writing is not effective as official 
notice of intention to withdraw. A withdrawal is 
recorded on a student's transcript either as a 
"withdrawal" or an "excused withdrawal." After the 
fourth week of the semester, a withdrawal will be 
considered "excused" only under exceptional cir
cumstances. 

If a student properly withdraws from a course or 
from the Law Center under the foregoing rules, 
refunds of tuition will be calculated, from the date 
the Office of the Registrar receives written notifica
tion, according to the Tuition Refund Schedule list
ed in the Tuition and Fees section of this Bulletin. 
Note: Due to L.S. visa restrictions, international 
students who wish to withdraw from a course must 
first obtain approval from the Assistant Dean of the 
Intemational and Graduate Programs Office or the 
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Intemational Student Director. 

Leaves of Absence 
LL.M. students in good standing, both academically 
and financially, may request a leave of absence for 
up to one academic year from the Registrar, the 
Assistant Dean for Intemational and Graduate 
Programs, or the Director of LL.M. Academic 
Services. The student requesting the leave must 
demonstrate that the degree can be completed with
in the allowed period of study, counting the time on 
leave of absence. See also Period of Study. 

A leave of absence for longer that one year will 
not be granted for those LL.M. students who have 
not successfully completed a minimum of 10 aca
demic credits, in addition, any LL.M. student with 
fewer than 10 academic credits who does not return 
to the program within the approved leave of absence 
period will be withdrawn from the program, subject 
to the readmission provision below. 

Any LL.M. student with fewer than 10 academic 
credits who is absent from the school longer than 
one year must reapply for reentry into the LL.M. 
program through the Office of Admissions, if grant
ed readmission, up to 4 academic credits earned 
within the past three years at the Law Center will be 
applied toward their LL.M. degree program. 
Furthermore, the student's matriculation date will be 
their original matriculation date into the LL.M. 
degree program. LL.M. students readmitted to a 
degree program will still be required to graduate 
according to the Law Center's rules on the Period of 
Study based on their original matriculation date. 
LL.M. students may not attend another law school 
while on leave without the prior written approval 
from the Assistant Deans for the Intemational and 
Graduate Programs. 

Withdrawal for Failure to Register 
A student who either fails to register or to obtain an 
approved leave of absence, regardless of the reason 
for that failure, will be withdrawn from the Law 
Center. This action will be noted on the student's 
transcript. Such a student may not register for a sub
sequent semester without the approval of the 
Assistant Dean for Intemational and Graduate 
Programs. Permission to re-enroll will not be grant
ed unless the degree can be completed within the 
maximum period of study allowed. 

PROFESSIONAL RESPONSIBILITY 

The faculty expects all students to conduct them
selves with the highest degree of honesty, integrity 
and tmstworthiness. For the rare case in which a 
student's conduct is dishonest or evidences a lack of 
integrity or tmstworthiness or may unfairly impinge 
upon the rights or privileges of members of the Law 
Center community, the faculty has promulgated 
standards and procedures that govern the disposition 
of such cases. Those standards and procedures are 
set forth in the Student Disciplinary Code, a copy 
of which is printed in this Bulletin. 
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GENERAL ADMINISTRATIVE POLICIES 

These policies apply to all students. 

Application to Graduate 
Students anticipating graduation must submit to the 
Office of the Registrar a degree application. Students 
are responsible for obtaining a degree application to 
graduate at the Office of the Registrar in sufficient 
time to meet the filing deadline. 

Students are responsible for monitoring their 
progress to ensure they meet all degree requirements 
by their anticipated graduation date. Regardless of 
the completion of all academic requirements, a 
degree will not be conferred until the student has a 
clear student account balance. In addition, tran
scripts, diplomas, bar certification and other certifi
cates will not be released if there is an outstanding 
student account balance, or a student who has 
received financial aid has not fulfilled the federal 
requirement for a financial aid exit interview. 

On the degree application, students provide 
information necessary to order diplomas and 
prepare the commencement book: 
February 2005 graduates: 

Deadline October 22, 2004 
May 2005 graduates: 

Deadline January 21, 2005 
October 2005 graduates: 

Deadline April 22, 2005 

Audiotaping of Classes Policy and Procedures 
The Audio Visual (AV) Department adheres to the 
following policies and procedures regarding the 
audiotaping of class sessions. 

Circumstances Under Which Students Can Ask the 
AV Department to Audiotape a Class 
Students can ask the AV Department to audiotape a 
class if they will miss the class to observe a religious 
holiday. Please notify the AV Department well in 
advance of your needs, as it may not be possible to 
fulfill last minute requests. 

Circumstances Under Which Students Can Ask a 
Professor to Have a Class Audiotaped 
If a professor schedules a make-up class that con
flicts with a student's schedule, the student may 
ask the professor to have the make-up class audio-
taped. Only the professor may contact the AV 
Department with this request. 

Audiotaping of Classes Due to Cases of Extreme 
Hardship 
If you have a serious medical or family emergency 

and want to have a class audiotaped, J.D. students 
must contact the Assistant Dean's office for the J.D. 
program at (202) 662-9039 with their requests. 
LL.M. students must contact the Assistant Dean for 
International and Graduate Programs for permission 
at (202) 662-9036. The dean will discuss the situa
tion with you and may arrange for class to be audio-
taped in your absence, if appropriate. Only the 
Assistant Deans may contact the AV Department 
with this request. Please note: Some professors do 
not allow the audiotaping of their classes under any 
circumstances. The AV Department is required to 
honor their wishes. 

Requests the AV Department Will Decline 
The AV Department will not audiotape classes due 
to work conflicts, vacation plans, minor illness, 
inclement weather or job interviews, if you are 
unable to attend a class for one of these reasons, we 
ask that you make arrangements with fellow stu
dents in the class to audiotape the class for you. 
Students may borrow tape recorders from the 
Library Circulation Desk. Please note: Some pro
fessors do not allow the audiotaping of their classes 
under any circumstances. The AV Department is 
required to honor their wishes. 

Terms and Conditions 
The AV Department's capacity to audiotape is limit
ed, so requests will be taken on a first-come, first-
served basis. Please bear in mind that equipment 
failure and/or human error may affect our ability to 
deliver satisfactory recordings. 

Tapes of classes made for religious holidays and 
make-up classes will be kept on file for two weeks, 
after which they will be erased and reused. Before 
this occurs, you may listen to the tapes in the AV 
Preview Room or the Law Library. Tapes of classes 
must be returned the same day they are borrowed 
and may not be kept overnight. This is necessary in 
order to ensure their availability for other students. 

If you supply your own blank C-120 cassette, 
you may use AV's high-speed duplicator to make a 
copy for your personal use. Only students who are 
currently enrolled at the Law Center may use the 
AV Department's high-speed duplicating equipment. 
This equipment can only be used to duplicate tapes 
of Law Center classes. 

Bar Admissions, Examinations, and Reviews 
Lach state has promulgated rules that govern eligi
bility to sit for the bar examination and to gain 
admission to the bar. Common requirements pertain 
to required courses, minimum course loads and sim
ilar matters. Some states require completion of 
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courses which are not required by the Law Center. 
Most require the successful completion of the 
Multi-State Professional Responsibility examination 
prior to sitting for the bar examination. 

It is the student's responsibility to become famil
iar with the rules and procedures, including the 
investigation of character and other qualifications, 
that pertain to the state where he or she plans to sit 
for the bar examination. Early investigation of these 
matters is important. The Office of the Registrar has 
contact information for all state bars and will be 
happy to render what additional assistance it can. As 
a rule, questions should be resolved with appropri
ate authorities at the particular state bar admissions 
offices. 

The Law Center's Lthics Counsel, Michael 
Frisch (202) 662-9926, will advise students on 
issues regarding disclosures on bar applications. 

The Crime Awareness and Campus Security 
Act of 1990 
This law requires the Lniversity to prepare informa
tion on current campus law enforcement policies, 
crime prevention programs, and campus security 
statistics. The information is available upon request 
from the Director of Public Safety, Georgetown 
Lniversity Law Center, 600 New Jersey Avenue, 
NW, Room 189, Washington, DC 20001-2075, 
(202) 662-9312. The 2003 edition of the Crime 
Awareness and Campus Security Report is available 
for review electronically from the Department of 
Public Safety's web site located at: 
http://www.law.georgetown.edu/publicsafety/crimes-
tatistics.html. 

Exam Deferral Policy 
The Law Center's rules for deferred examinations 
are as follows: 

1. Requests to defer exams will be DENIED if for: 
a. Travel, vacation or other personal plans 
b. Lmployment reasons for full time J.D. 

students 
Dates for all examinations are announced at the 

time the course schedule is released so that students 
may anticipate the dates of their exams and sched
ule personal, travel, and employment plans that do 
not interfere with these dates. DO NOT schedule 
any employment or personal travel plans during the 
examination period. 

Master of Laws and part time J.D. students may 
for unavoidable and extraordinary circumstances 
request to have an examination rescheduled for rea
sons of employment. 

2. Examinations will be rescheduled for 

'Any student who does not take an examination as origi
nally scheduled and who does not obtain permission from 
the Office of the Registrar to take a deferred examination 
will receive a grade of "F" in the course. Permission to 
take a deferred examination must be sought and obtained 
prior to the original administration of the examination. 

a. Exam Conflicts 
(1) for any student who has two examina
tions which BEGIN within 24 hours. 
Examinations which BEGIN more than 25 
hours apart (for example, at 9:00 a.m. 
on one day and 1:30 p.m. on the following 
calendar day), DO NOT constitute a 
conflict under this rule. 
(2) for any student who has three examina
tions scheduled within four consecutive 
days, or four examinations scheduled within 
five consecutive days. 

b. Exam Relief : Students may request exam 
relief for extraordinary cause. The following 
are reasons which will be considered in granting 
relief: 

(1) Illness of Student, if you are seeking a 
deferred examination for medical 
reasons, a written medical diagnosis 
from your doctor. Student Health, the 
Law Center Nurse Practitioner, or emer
gency room is required. All medical 
certificates are subject to verification 
and approval. Please remember that 
once you start an exam you must finish 
it, so if you feel ill before beginning, 
please contact the Office of the 
Registrar, if you become ill during an 
exam, report to the proctor immediately 
and follow his/her directions. 

(2) Death or serious illness in immediate 
family. 

(3) Automobile accident, mugging, robbery, 
or similar traumatic experience at the 
time of the exam or period immediately 
preceding the exam. 

(4) Subpoena requiring court appearance at 
the time of exam or period immediately 
preceding the exam. 

(5) Childbirth that interferes with exam or 
period immediately preceding the exam 
(applies to either parent). 

(6) Religious holiday. 
(7) Military commitment. Written military 

orders are required. 
(8) Extraordinary family circumstances, 

such as the wedding of a sibling. 
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3. Requests for an exam deferral must be in writ
ing, if your file shows that you have previously 
deferred one or more examinations for reasons other 
than exam conflicts, another deferred examination 
will be granted in only the most extraordinary 
circumstances. 

4. Requests for exam relief require satisfactory 
documentation of the reasons. Students should be 
prepared to provide complete documentation, which 
is subject to verification and approval. 

5. Some guidelines the Office of the Registrar fol
lows in rescheduling examinations: 

a. No examination will be given earlier than its 
original date. 

b. An exam conflict does not permit the student 
to self-schedule examinations. 

c. The conflicting examination to be changed 
will be determined by the Office of the 
Registrar so as to assist the greatest number 
of students with conflicts, and to minimize 
the number of times each exam is adminis
tered. 

d. in most cases, the conflicting examination 
which carries the lowest number of credits 
is changed. 

e. Students with self-scheduled take-home 
examinations are responsible for avoiding 
conflicts with in-class examinations. 

f. Examinations rescheduled because of 
conflicts may be given at any date during the 
examination period or on the date listed for 
deferred examinations on the academic 
calendar. 

6. if, after the Office of the Registrar has resched
uled an examination for you, there is a material 
change in a student's examination schedule (i.e., 
withdrawal from a course, substitution of a take-
home examination or a paper option for an in-class 
examination, etc.) which would eliminate the con
flict, it is the student's responsibility under the 
Student Disciplinary Code, as outlined in the 
Conduct Policies section of this Bulletin, to notify 
the Office of the Registrar of the change in order to 
determine whether he or she remains eligible for a 
rescheduled examination. 

Health Insurance 
Law Center students registered in a degree program 
for 8 or more credits must have medical insurance 
coverage in effect for the entire academic year. 
Students may submit proof of private coverage or 
purchase insurance through the University. Plans 

are also available for spouse and family coverage. 
Health insurance rates are posted on the Student 
Accounts website, 
http://www.law.georgetown.edu/finaff/studaccts/ 
tuition.html. 

Georgetown students attending an off-campus 
program or visiting at another school must provide 
proof of private coverage or they will be covered by 
the Georgetown plan and the appropriate charge will 
be posted to their student account. Health insurance 
benefit information and acceptance/waiver instruc
tions are on the Student Health Insurance web site, 
http://www.georgetown.edu/student-affairs/insur-
ance/. 

I.D. Cards 
The Georgetown One Card (GOCard) is the official 
Georgetown University identification card. All stu
dents, faculty and staff affiliated with the University 
need to carry the GOCard for identification purpos
es. The GOCard is used to gain access to Law 
Center buildings and Library services and has a 
debit account feature, which can be used around 
campus. Funds can be deposited onto the card at 
the Law Center GOCard Satellite Office (Room 133 
McDonough Hall), at various VTS machines around 
campus or at the Online Card Office located at 
http://gocard.georgetown.edu. items that can be 
purchased with the GOCard are course materials, 
parking tickets, lockers, laundry in the Gewirz 
Center, vending items and copying. The GOCard 
can also be used in the Law Center's food service 
facilities. 

Please retain your GOCard throughout your 
years at Georgetown, if your GOCard is lost or 
stolen, it should be deactivated as soon as possible. 
You can deactivate your GOCard online 24 hours a 
day at the GOCard web site (http.V/gocard.george-
town.edu) or you may report the lost or stolen card 
to the GOCard Satellite Office. In order to receive 
your replacement card, you will need to go to the 
GOCard Office to get your replacement ID. A 
replacement card will be issued for a $25 fee. 

Immunization Records 
District of Columbia law requires the Law Center to 
gather medically satisfactory proof of immunization 
for a number of diseases (measles, rubella, 
poliomyelitis, mumps, tetanus, and diphtheria) prior 
to registration, from all students who are under 26 
years of age on registration day. The Registrar will 
provide students with the necessary forms prior to 
registration. 
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Registration for Courses 
Registration for continuing students takes place in 
April each year for the entire upcoming academic 
year. Faculty, deans, and other advisors are available 
for individual academic counseling and provide cur
ricular advice at various events throughout the 
Spring registration period. Course descriptions, 
schedules and curriculum essays are available in the 
Law Center's searchable Online Curriculum Guide 
at http://data. law. georgetown. edu/curriculum/. 
Continuing students register online, using Student 
Access+. Students may adjust their course schedules 
during the periods announced in the registration 
materials distributed to students early in April. The 
registration deadlines are also published in these 
materials. 

First year students register during their August 
orientation. 

If students register after the published deadlines 
for registration, they incur a late registration fee of 
$55.00. A student's registration is not processed 
until all outstanding tuition and fees have been paid 
in full. Tuition is charged for all courses in which a 
student has enrolled until the Office of the Registrar 
receives a written notice of withdrawal. See 
Withdrawal Refunds in the Tuition and Fees sec
tion of this Bulletin. 

Student Access+ 
Student Access+ allows each student to view and 
print his or her address, class schedule, grades, 
billing statement, and other personal data, and to 
forward address changes to the Office of the 
Registrar. Lach student is assigned a NETID and 
temporary password (which needs to be reset) to 
gain access to this information. If you lose or forget 
your NLTID or password, please contact the Office 
of the Registrar or the 1ST Student Help Desk locat
ed in the Law Library. 

Student Records, Academic 
In compliance with federal law, the Law Center has 
implemented policies and procedures designed to 
preserve the confidentiality of a student's academic 
records. Unless required by law to do so, the Law 
Center will not release a student's record except 
with the student's written permission. The policies 
governing release of a student's academic records, 
and the circumstances under which such a record 
will be released without the student's written 
permission, may be obtained from the Registrar. 

Student Records, Access 
The Family Lducational Rights and Privacy Act of 
1974 as amended (FLRPA) affords students certain 

rights with respect to their education records: 
1) A student has the right to inspect and review his 
or her education records within 45 days of the day 
the Law Center receives a request for access. To do 
so, a student should submit to the Registrar a writ
ten request that identifies the record(s) he or she 
wishes to inspect. The Registrar will make arrange
ments for access and notify the student of the time 
and place where the records may be inspected. 

2) A student has the right to request the amendment 
of the education records that the student believes are 
inaccurate. To do so, a student should submit to the 
Registrar a written request clearly identifying the 
part of the record he or she wants changed, and 
specify why it is inaccurate. If the Law Center 
decides not to amend the record as requested by the 
student, the Registrar will notify the student of the 
decision and advise the student of his or her right to 
a hearing regarding the request for amendment. 
Additional information regarding the hearing 
procedures will be provided to the student when 
notified of the right to a hearing. 

3) A student has the right to consent to disclosures 
of personally identifiable information contained in 
the student's education records, except to the extent 
that FLRPA authorizes disclosure without consent. 
One exception, which permits disclosure without 
consent, is disclosure to school officials with legiti
mate educational interests. A school official can be a 
person in an administrative, supervisory, academic 
or research, or support staff position (including law 
enforcement unit personnel and health staff); a per
son or company with whom the Law Center has 
contracted (such as an attorney, auditor, or collec
tion agent); a person serving on the Board of 
Directors; or a student serving on an official com
mittee, such as the Committee on Professional 
Responsibility, or assisting another school official in 
performing his or her tasks. A school official has a 
legitimate educational interest if the official needs 
to review an education record in order to fulfill his 
or her professional responsibility. 

4) A student has the right to file a complaint with 
the L.S. Department of Lducation conceming 
alleged failures by the Law Center to comply with 
the requirements of FLRPA. The name and address 
of the Office that administers FERPA are: Family 
Policy Compliance Office, L.S. Department of 
Education, 400 Maryland Avenue, SW, Washington, 
DC 20202-4605. 
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Student Records, Directory Information, and 
Confidentiality 
Georgetown University Law Center considers the 
following information as "directory information," 
that is, information that can be made available to the 
general public: name, address, telephone number, 
date and place of birth, photographs, parents' 
names, major field of study, full time or part time 
program, dates of attendance, expected graduation 
date, degrees and awards received, and previous 
educational institutions. No other items of student 
information will be released to any person or 
organizations outside of Georgetown University 
without the written consent of the student, except 
for certain categories of outside persons or organi
zations specifically exempted by federal law. A doc
ument listing these exceptions is available at the 
Office of the Registrar. 

Lnder the provisions of FERPA, students have 
the right to instruct the Lniversity to withhold the 
"directory information" listed above. To do so, stu
dents need to fill out a "Request to Prevent 
Disclosure of Directory Information" form available 
at the Office of the Registrar within the first two 
weeks of the Fall semester. A new form must be 
completed at the beginning of a subsequent academ
ic year if the student wishes to make any changes to 
the list of directory information which may be dis
closed.Students should consider very carefully the 
consequences of a decision to withhold "Directory 
Information," which means that the Law Center will 
not release this information, unless excepted by law. 
The Law Center assumes no liability for honoring 
instructions that such information be withheld. 

Student Work, Confidentiality 
Students who work at the Law Center may be asked 
to sign a confidentiality statement as a condition of 
their employment. 

Transcripts 
The Office of the Registrar will provide transcripts 
for students upon a written request from the student 
and the payment of a $5.00 fee per transcript. All 
requests for transcripts must identify the student by 
student identification number and bear the student's 
signature. Transcripts may be requested at the 
Registrar's Office on the third floor of McDonough 
Hall, by mail, or by fax (202) 662-9235. Transcripts 
will be issued according to the following schedule: 

Current students who request a transcript in per
son prior to 5:00 p.m. may claim their transcript 
after 2:00 p.m. on the next business day. 

Transcripts ordered by mail are usually provided 
in three business days. 

We regret that we cannot accept telephone 
authorization to release a transcript, even from the 
student. Third party authorization to release a tran
script or third party requests for a transcript will not 
be honored without the student's written authoriza
tion. These restrictions are the result of our concern 
for our students' privacy and regulations governing 
the Law Center under FLRPA. Transcripts cannot be 
released for any student who has an outstanding stu
dent account balance. 
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The faculty expects all students to exhibit high stan
dards of academic and professional responsibility. 
This section of the Bulletin contains policies gov
erning the behavior of members of the Law Center 
community. 

ADMINISTRATIVE MEASURES TO 
PROTECT COMMUNITY WELFARE 

Georgetown University Law Center is committed to 
promoting an environment that supports its educa
tional mission and preserves the health and safety of 
its members. Sometimes a student may act with 
behavior that threatens his or her well being or the 
welfare of the community. Such behavior could 
include but is not limited to threats or attempts to 
harm oneself or others, disruptive behavior in class, 
or abusive behavior directed towards students, facul
ty, or staff. In these cases, the Law Center reserves 
the right to take appropriate administrative steps for 
the well being of the students and of the community. 
In rare cases, administrative or medical leave or 
both might be required. 

STUDENT DISCIPLINARY CODE 

Preamble 
Students at the Georgetown Lniversity Law Center, 
as present and future members of a self-regulated 
profession, are required to conduct themselves with 
the highest degree of honesty, integrity and trust
worthiness. Doubts about the propriety of particular 
conduct should be resolved in favor of avoiding 
even the appearance of impropriety. Each matricu
lating student is held to have notice of the high stan
dard of conduct demanded by the Law Center. A 
student's failure to satisfy this standard of conduct 
in connection with academic or nonacademic activi
ties subjects the student to sanctions under this dis
ciplinary code. Jurisdiction is not limited to the ter
ritorial limits of the Law Center or to conduct which 
affects other members of the Law Center communi
ty. Allegations of minor misconduct are processed 
under the informal provisions of the Code govern
ing administrative violations. Allegations of more 
serious misconduct, involving a degree of moral 
offensiveness or untrustworthiness that may call 
into question a student's suitability for the practice 
of law, are processed under the more formal provi
sions of the Code governing disciplinary violations. 
The Code is administered by a student-faculty disci
plinary committee that is guided in its interpretation 
and implementation by the Code's overriding pur
pose of promoting among law students the highest 
degree of honesty, integrity and trustworthiness. If 

special circumstances so require, the Law Center 
may override the provisions of this Code. 

PART ONE: SUBSTANTIVE VIOUTIONS 

§101 Standard of Conduct 
Without regard to motive, intentional student con
duct that is dishonest, evidences lack of integrity or 
trustworthiness, or may unfairly impinge upon the 
rights or privileges of members of the Law Center 
Community is prohibited.' 

§102 Administrative Violations 
Prohibited conduct that does not evidence a serious 
lack of honesty, integrity or trustworthiness on the 
part of the student engaged in such conduct consti
tutes an administrative violation, but does not con
stitute a disciplinary violation. 

§103 Disciplinary Violations 
Prohibited conduct that does evidence a serious lack 
of honesty, integrity or trustworthiness on the part 
of the student engaged in such conduct constitutes a 
disciplinary violation. 

PART TWO: PROCEDURES 

§201 General 
a) The Professional Responsibility Committee shall 
oversee operation of the Student Disciplinary Code. 
It will be composed of faculty and students. The 
Registrar, Lthics Counsel and those faculty mem
bers who are assigned as defense counsel will be 
members ex officio. The Committee Chair will be 
responsible for creating panels from the faculty and 
student members of the committee to hear discipli
nary charges. Each panel shall consist of two faculty 
members and one student; panels are authorized to 
act by majority vote. 
b) The Lthics Counsel will be a member of the bar 
and an employee of the Lniversity, appointed by the 
Dean. The Lthics Counsel will investigate and 
resolve all administrative charges, and prosecute all 
disciplinary charges. In every case, the Lthics 
Counsel will act in accordance with fairness to the 
accused student, the need for accurate and prompt 
resolution of complaints, and the imperative for 
high standards of honesty by Law Center students. 
The Lthics Counsel is authorized to act on informa
tion received from any source, including a student 
seeking advice. The Ethics Counsel shall administer 
his or her duties with careful regard for the educa
tive value of the Code and the rights of students. 
c) All students formally charged with violating the 
Student Disciplinary Code or questioned by Lthics 
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Counsel in the course of an investigation of a com
plaint, shall have a right to counsel. Upon request, 
after the right attaches, counsel will be appointed 
for the student by the Committee Chair from a list 
of faculty prepared to be defense counsel main
tained by the Chair. The student may also be repre
sented by any other full-time faculty member who 
agrees to do so on a pro bono basis. The student 
also retains the right to retain outside counsel of the 
student's own choice and at the student's own expense. 

§202 Complaints 
Complaints regarding student conduct may be made 
by any member of the Law Center community. 
They should be directed to the Ethics Counsel and 
may be in writing or oral. The Ethics Counsel will 
decide whether the allegations should be processed 
as potential administrative or disciplinary charges. 
In close cases, before a final charging decision is 
made, the Ethics Counsel is encouraged to consult 
with the Committee Chair. The Ethics Counsel may 
not add charges unrelated to the allegations in a 
complaint without the approval of the Chair. All 
complaints of student misconduct shall be investi
gated promptly by the Ethics Counsel. 

§203 Administrative Charges 
a) If a complaint alleges administrative violations, 
the Ethics Counsel has the authority to dismiss the 
compltdnt or to bring and adjudicate administrative 
charges. If the Ethics Counsel elects to dismiss a 
complaint that alleges administrative violations, 
notice of the filing and disposition shall be given to 
the student named in the complaint. Administrative 
charges shall be in writing and filed with the Registrar 
who shall provide the student with a copy of the 
charges. Before finding an administrative violation, 
the Ethics Counsel must provide the student with 
notice of the charges and a fair opportunity infor
mally to explain or defend his or her conduct. In the 
course of the investigation of the alleged adminis
trative violation, if the Ethics Counsel wishes to 
speak to the student before deciding to proceed with 
administrative charges, the student must be advised 
of the right to counsel. The right to counsel other
wise attaches when the administrative charges are 
filed. 
b) The Ethics Counsel shall provide a written report 
to the Associate Dean for the J.D. or Graduate 
Programs, as appropriate, explaining the disposition 
of each administrative complaint. Such reports do 
not become part of any official student record, nor 
do they fall within the scope of outside requests for 
disciplinary information about particular students.^ 

§204 Disciplinary Charges 
a) If a complaint alleges disciplinary violations, the 
Ethics Counsel may dismiss the complaint or bring 
disciplinary charges. If disciplinary charges are 
brought, the Ethics Counsel may reach an agreed 
disposition with the student, or prosecute the 
charges before a hearing panel. If, in the course of 
the investigation, the Ethics Counsel wishes to 
speak to the student before deciding whether to 
bring charges, the student must first be advised of 
the right to counsel. 
b) If the Ethics Counsel brings disciplinary charges 
they shall be in writing and filed with the Registrar 
who shall provide the charged student with a copy 
of the charges. The right to counsel, if it has not 
attached pursuant to §204(a), attaches when the 
charges are filed. 
c) If the Ethics Counsel dismisses the complaint, the 
Ethics Counsel shall notify the student and submit a 
brief written report to the Committee Chair and 
responsible Associate Dean, describing the com
plaint and the reason for the dismissal. 
d) The Ethics Counsel and the charged student may 
agree to a disposition of the charges. Such a dispo
sition must be in writing and submitted to the 
Committee Chair for approval. The Ethics Counsel 
shall report approved dispositions to the responsible 
Associate Dean. In cases in which the Committee 
Chair rejects the disposition, the matter shall be 
referred to a hearing panel. 
e) If the charge or charges are referred to a hearing 
panel, the student may plead guilty, not guilty or no 
contest. Regardless of the plea entered, the panel 
must conduct a fair hearing and decide the charges 
only upon the evidence or stipulated facts that are 
presented. However, formal rules of evidence will 
not apply and procedural irregularities should be 
considered only when they result in actual preju
dice.' The hearing panel may acquit the student, or 
find the student guilty of a disciplinary or adminis
trative violation and impose an appropriate sanction 
or sanctions. If the charges are contested, the hear
ing panel may convict only upon clear and convinc
ing evidence of a violation. The hearing panel 
should submit to the Committee Chair and responsi
ble Associate Dean a brief written report explaining 
its disposition. Convictions and approved disposi
tions of disciplinary charges normally become part 
of the student's official record. Disciplinary charges 
resulting in acquittals should not appear in a stu
dent's official record. 
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PART THREE: APPEALS 

§301 General 
Only appeals from final dispositions are permitted. 
No appeals from agreed dispositions approved by 
the Committee Chair are permitted. 
§302 Administrative Appeals 
Within 15 calendar days of the Ethics Counsel's 
finding of an administrative violation, a student may 
appeal to the Committee Chair by submitting a writ
ten notice of appeal to the Registrar. The written 
notice of appeal should conform to the requirements 
of §304. An appeal may be taken only on the grounds 
that the penalty is disproportionately severe to those 
imposed on other students for similar conduct. No 
further review of administrative sanctions is author
ized. 

§303 Disciplinary Appeals 
Within 15 calendar days after a hearing panel 
decides a disciplinary charge, either party may 
appeal to the full Professional Responsibility 
Committee by submitting a written notice of appeal 
to the Registrar. The written notice should conform 
to the requirements of §304. The only grounds for 
appeal are a serious misreading of the Student 
Disciplinary Code, gross insufficiency of the evi
dence, or a gross impropriety that tainted the pro
ceedings. 

§304 Procedure for Filing an Appeal 
The only written document that will be required for 
all appeals will be a written notice indicating the 
date the appeal is filed with the Registrar, the ruling 
being appealed, the Disciplinary Code authority for 
the appeal and the entity or person to whom the 
appeal is taken. The Registrar shall notify the par
ties, the Committee Chair and the reviewing entity 
of the pendency of the appeal. Administrative 
appeals shall be presented orally. Disciplinary 
appeals may be presented orally but written presen
tations should be used by counsel to the extent prac
ticable or as directed by the Committee. Appeals 
shall be heard as promptly as possible consistent 
with protecting the rights of the charged student. 

§305 Advisory Opinions 
If the Ethics Counsel or the chairperson is uncertain 
whether charged conduct, if proven, constitutes a 
serious offense, he or she may ask for an advisory 
opinion from the full committee. The ex parte ruling 
shall control the charging process and the track 
determination. 

PART FOUR: SANCTIONS 

§401 General 
Sanctions shall be appropriate to the nature and 
severity of the violations to which they attach.* 
When possible, sanctions should seek to educate the 
student about the nature and importance of honesty 
and mutual respect. Community service may consti
tute all or part of any sanction. 
§402 Administrative Sanctions 
The Ethics Counsel may establish, in consultation 
with the Associate Deans, schedules of grade reduc
tions and/or community service for administrative 
violations other than late submission of take-home 
exams. Late submissions of take-home exams are 
dealt with outside the provisions of the Disciplinary 
Code and are subject to the following penalty scale: 
Take-home exams that are submitted from 6 to 15 
minutes late will receive a one-step grade reduction 
(e.g., from A to A-): exams submitted 16 to 30 min
utes late will receive a two-step reduction (e.g., from 
A to B-I-); exams submitted 31 to 45 minutes late 
will receive a three-step reduction (e.g., from A to 
B): exams submitted 46 to 60 minutes late will 
receive a four-step reduction (e.g., from A to B-): if 
an exam is submitted over 60 minutes late the stu
dent will receive a D in the course if the instructor 
determines that the exam is entitled to a passing 
grade. Under this scale, there is a five minute grace 
period, and the maximum reduction for any late 
exam that receives a passing grade will be a D. There 
will be no deviation from this scale except in the 
case of bona fide, documented medical or other 
emergencies to be determined by the Dean or dele
gated Associate Dean. 

§403 Disciplinary Sanctions 
Any appropriate sanction may be imposed for a dis
ciplinary violation, including expulsion, suspension, 
failing grades, and transcript notation. 

PART FIVE: CONFIDENTIALITY AND REPORTING 

§501 Confidentiality 
Confidentiality shall be maintained with respect to 
all proceedings under this Code, except that stu
dents charged with disciplinary violations have a 
right to a public hearing if they so desire. 

§502 Central Reporting 
Notwithstanding the requirement of confidentiality, 
convictions involving suspension or expulsion may, 
to the extent permitted by law, be reported to a cen
tral collection service such as the Law School Data 
Assembly Service for use by other schools. 
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§503 Publication 
The disciplinary committee shall publicize, without 
identifying details, the results of its disciplinary pro
ceedings. In addition, each year the disciplinary 
committee shall publish, in summary form and 
without identifying details, a report disclosing the 
number of cases handled during the previous year, 
and the nature and disposition of each case. Copies 
of annual reports issued by the committee shall be 
available for inspection by students in the Office of 
the Registrar. 

APPENDIX: PLAGIARISM 

Every law student must grasp the overriding impor
tance of scrupulous honesty in the study and prac
tice of law. In the presentation of written work, such 
honesty is the soul of academic integrity and, for the 
lawyer, at the heart of credible and effective assis
tance of counsel. The damage to reputation (and to a 
cause) which springs from deceit in the presentation 
of ideas will commonly prove both devastating and 
enduring. One becomes known as untruthful, or at 
least untrustworthy, and in either case careless of 
the rights of others. These are contingencies devout
ly to be avoided. 

This notion of deceit is not easily translated into 
an all-inclusive description of plagiarism. The Law 
Center, therefore, has not attempted a definition so 
meticulously crafted as to be worthy of inclusion in 
a criminal code. But surely some central proposi
tions are declarable, and understandable, and no stu
dent can fail to be aware of the broad thrust of the 
notion that the work of others must never be 
claimed as one's own. 

Here are several of those propositions. The use 
of another's work typically takes the form of either 
a direct quotation, where the other author's exact 
words are used, or a paraphrasing, where the true 
author's ideas or language are recast in the words of 
the borrower. Both these forms require that he or 
she who thus uses the work of another person give 
adequate credit to that person. Perhaps as important 
as the fact that the credit is given is the manner in 
which it is given. Where exact words are used, they 
must be designated as a quotation (quotation marks 
or indentation) and footnoted in the obligatory form, 
identifying source and precise page of location. 
Similar attribution is called for in the use of charts, 
tables, diagrams, and like presentations of rather 
more visual evidence, when originated by someone 
else. Paraphrasing too demands that the paraphrase! 
candidly and fully account for the derivation of that 
which the paraphrase! has reworded. As a general 
proposition, prolonged paraphrasing is to be dis

couraged, but when lengthy paraphrasing does 
occur the true source is not sufficiently cited when 
it is cited only at the end, and generally. The rule 
should rather be that each discreet subportion of the 
material thus used receive its own recognition, in 
quite precise form, including page citation. 

Of course, matters of general knowledge, and 
terms so commonly employed as to have entered the 
public domain need not be footnoted', just as this 
brief essay does not footnote the widely recognized 
truths appearing in the foregoing lines. But we 
strongly agree that, in any case involving the slight
est doubt, you will be better served to grant rather 
than to withhold recognition of your dependency on 
the work of another. Attributions that are arguably 
unnecessary in these marginal instances will at the 
very least direct the reader to material which could 
be useful, and so advance the possibility for learn
ing. 

Finally, note that plagiarism can be said to have 
occurred without any affirmative showing that the 
student's use of another's work was intentional. 
Intent is presumed in any disciplinary case where 
the source of the material is both plain and unattrib-
uted. It will be for the affected student to demon
strate that the copying or restatement was, in any 
such case, innocent. 

Forewarned is forearmed (no citation needed). 

ENDNOTES 

[1] The fact that conduct is negligent or motivated 
by a benign purpose does not preclude that conduct 
from being intentional, as long as the student 
intended the act upon which the charge is based. 
Unintentional acts that nevertheless result in unfair
ness do not come within the scope of this Code but, 
rather, are handled by the Dean and the Law Center 
administration. Nonexhaustive examples of prohib
ited conduct include: plagiarism (see Appendix: 
Plagiarism), cheating or assisting another student to 
cheat in connection with an examination or assign
ment; unauthorized breach of anonymity in connec
tion with a blind-graded examination; possession or 
use of unauthorized materials in connection with an 
examination or assignment; failure to follow the 
instructions given for an examination or assignment, 
such as unauthorized communication with other stu
dents, possession or use of unauthorized material, or 
failure to stop work at the prescribed time; receiv
ing, providing, requesting or offering to provide 
unauthorized information concerning a deferred 
examination or assignment; unauthorized use of 
another student's work; unauthorized use of a stu
dent's own work for multiple purposes; unautho-
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rized use, concealment or removal of library books 
or other University property; and neglect or abuse 
with respect to a clinic client. 

Prohibited conduct also includes: misrepresenta
tion in connection with an application for admission 
to the Law Center or for financial aid; misrepresen
tation in connection with a Law Center course, 
assignment, or competition; and misrepresentation 
on a transcript, or in connection with an application 
for employment or bar admission. Misrepresentation 
includes submitting a resume which lists journal 
membership without specifying a date of termina
tion, if the student or graduate resigned or was sus
pended from the joumal. The Code prohibits the 
use, transfer, possession and/or sale of illegal dmgs 
on campus. In addition, conduct that may be inde
pendently illegal, for example, theft, destruction or 
mutilation of property, assault, sexual harassment, 
and sexual assault, is also prohibited by the Code to 
the extent that it interferes with the rights and privi
leges of the members of the Law Center community 
or it calls into question the student's suitability to 
the practice of law. 

The Code also prohibits unauthorized refusal to 
cooperate with the disciplinary committee; failure to 
maintain required confidentiality in connection with 
administrative or disciplinary proceedings; failure to 
comply with an administrative or disciplinary sanc
tion; and attempting or conspiring to commit an act 
prohibited by the Code. The examples are provided 
by way of illustration only. Whether or not particu
lar conduct is prohibited is determined by the stan
dard of conduct imposed under §101, not by 
whether it falls within the scope of the foregoing 
nonexhaustive examples. 
[2] The Law Center does not have complete control 
over what information will be called for by bar 
admission's character committees and others outside 
the institution. The Law Center will, however, 
consistent with its obligation for candor, seek to 
prevent administrative violations from becoming a 
permanent stain on a student's record. 
[3] Charged students shall be accorded the basic 
components of procedural fairness, including a copy 
of the complaint, advance notice of the identities of 
adverse witnesses, the right to present relevant evi
dence, the right to cross-examine adverse witnesses, 
the right to forego a hearing by admitting guilt, the 
right to admit guilt but nevertheless appeal jurisdic
tion or sanction, the right to request a particular 
sanction, and the right to place in the record the stu
dent's own comment on committee action. 
[4] A nonexhaustive list of authorized sanctions, in 
order of increasing severity includes: warning; rep
rimand; probation, with or without conditions such 

as counseling; additional work such as writing extra 
papers, or accumulating extra credits in order to 
graduate; grade or credit reduction; imposition of a 
failing grade; suspension with or without automatic 
reinstatement; expulsion; and withdrawal of a 
degree. Administrative and disciplinary officials are 
encouraged to formulate additional sanctions appro
priate to particular violations. When authorized, a 
transcript notation may be required to satisfy the 
Law Center's obligation of candor to those outside 
the Law Center community. Accordingly, a tran
script notation can accompany both mild and severe 
sanctions, or it can be imposed as a sanction in and 
of itself. 
[5] See Comment, Plagiarism in Legal Scholarship, 
15 Toledo L. Rev. 233, 235 n. 12 (1983). 

STUDENT CONDUCT IN THE JOB SEARCH PROCESS 

Students are expected to exhibit high standards of 
professional responsibility in all of their job-seeking 
activities. Students are cautioned to avoid even the 
appearance of impropriety in the preparation of their 
job resumes, letters and application forms. 
Misleading, inaccurate, or false information on these 
materials are viewed as a violation of the Student 
Disciplinary Code. Students are also expected to 
honor commitments to an employer. Students are 
expected to attend all scheduled interviews, unless 
cancelled in a timely and appropriate manner. If an 
offer for employment is accepted, the student should 
not consider offers received after the acceptance. 
Students should also consider acceptance of a vol
unteer position as binding as acceptance of a posi
tion with remuneration. The expectations of profes
sionally responsible behavior are in no way dimin
ished because a position does not provide financial 
compensation. 

GEORGETOWN UNIVERSITY AFFIRMATIVE ACTION 
GRIEVANCE PROCEDURES TO INVESTIGATE 
ALLEGATIONS OF DISCRIMINATION 

Introduction 
Georgetown Lniversity recognizes and accepts its 
responsibilities to act in accordance with the 
University's Affirmative Action Plan, federal laws 
and regulations and the District of Columbia Human 
Rights Act. Therefore, the Lniversity has estab
lished this grievance procedure to review, investi
gate, and resolve allegations of unlawful discrimina
tion on the basis of age, color, sex (including sexual 
harassment), disability, marital status, national ori
gin, race, religion, family responsibility, personal 
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appearance, matriculation, political affiliation or 
sexual orientation. 

This intemal Affirmative Action Crievance 
Procedure provides a mechanism for aggrieved 
employees to receive a fair hearing on issues of dis
crimination. Complainants, respondents and wit
nesses who participate in this process are bound by 
rules of confidentiality. Employees are required to 
exhaust these procedures with regard to any griev
ance before pursuing remedies outside the Univer
sity with any external enforcement agencies includ
ing the District of Columbia Human Rights 
Commission, the Equal Employment Opportunity 
Commission, the Office of Civil Rights of the 
Department of Education and the Department of 
Labor. 

It is a violation of this policy to file a discrimi
nation complaint for the purpose of injuring the rep
utation or causing harm to another person. Without 
minimizing the injury that can be suffered by the 
victim of discrimination, the University also recog
nizes that the filing of a discrimination complaint 
can have serious consequences for the person 
accused of discrimination. That person, too, has 
rights that the policy on discrimination must pre
serve and protect. A person who abuses this policy 
by filing a frivolous complaint will himself or her
self be subject to discipline if the Affirmative 
Action Office determines that the complaint was 
filed in bad faith. This provision is not meant in any 
way to discourage legitimate complaints. 

The University will continue to promote affir
mative action in all areas of the University. 
Successful efforts in this area will contribute to an 
improved environment in which to work. The 
University believes that this non-adversarial griev
ance procedure will benefit students, faculty, staff 
and administrators, and will make "Affirmative 
Action/Equal Employment Opportunity" a reality at 
this institution. 

Requirements for Filing Grievances 
1) Any applicant for employment, current or for

mer employee (hereinafter referred to as 
complainant), of Ceorgetown University has a 
right to file a discrimination complaint with 
the Affirmative Action Office. 

2) Complainants must file a grievance in writing 
within 120 days following the alleged discrimi
natory act or the date on which the complainant 
knew or reasonably should have known the act. 

3) A grievance must be filed with the Affirmative 
Action Office at M36 Darnali Hall. 

Further Provisions on Time Limits 
All of the time limits contained within this griev
ance procedure may be extended. 

Principle of Non-Retaliation 
The University strongly encourages any victims of 
unlawful discrimination to report the incident and 
seek redress, if he or she is unable to resolve it sat
isfactorily and completely through informal means. 
The University recognizes the unusual burden that 
the alleged discriminatory conduct places on the 
recipient and acknowledges the necessity for a thor
ough and careful resolution of all reported cases. It 
is illegal and contrary to University policy for any 
individual to engage, whether directly or indirectly, 
in retaliatory conduct against a person who files a 
discrimination complaint or gives testimony during 
an investigation of such a complaint. As used in this 
paragraph, "retaliatory conduct" means conduct that 
adversely and unjustifiably affects another's terms 
and conditions of employment, educational experi
ence, or quality of life, and that is motivated by an 
intent to cause harm because of the targeted individ
ual's involvement in the filing or investigation of a 
discrimination complaint. Any student or employee 
who believes that retaliatory actions have been 
taken against him or her for having filed a com
plaint or provided testimony in an investigation of 
discrimination may seek redress through the 
Affirmative Action Office. 

Procedures for Processing Grievances 

Step I. Informal Conciliation 
1) The Affirmative Action Office shall receive the 

complaint, assist the complainant in defining the 
charge and completing the grievance form. 

2) The Affirmative Action Office shall appraise the 
respondent and his/her administrative officer of 
the charge and its supporting documents, assist 
them in interpreting the charge, and suggest a 
format for responding to the charge. 

3) The Affirmative Action Office shall have thirty 
(30) working days to resolve the complaint 
informally and shall have the right to all neces
sary information to do so and to interview wit
nesses including the right to bring together 
complainant and respondent, if desirable. If a 
mutually acceptable resolution is achieved 
through the efforts of the Affirmative Action 
Office, the case shall be closed. A written notice 
shall list findings and indicate the agreement 
reached, and shall be signed and dated by the 
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complainant, the respondent, and a staff mem
ber of the Affirmative Action Office, and copies 
provided to both the complainant and respon
dent. If the evidence supports a finding that 
there is no basis for a charge of illegal discrimi
nation, the Affirmative Action Office shall 
indicate this conclusion to the complainant, 
advising him/her that the case is closed. If con
ciliation is not possible, the Affirmative Action 
Office shall so notify both complainant and 
respondent in writing, and shall advise com
plainant of his/her right to proceed to the formal 
step of a University hearing. The complainant 
shall have ten (10) working days to advise the 
Affirmative Action Office of his/her desire to 
have a hearing. 

Step II. Formal Hearing 
1) If the complainant requests a formal hearing, the 

Affirmative Action Office shall send written 
notification to the appropriate Executive Vice 
President or the Vice President for Administra
tive Services, the respondent and his/her admin
istrative officer. This notification shall include 
a copy of the charge naming the complainant 
and respondent, a description of the nature of 
the complaint, and other written documents 
pertaining to the case. 

2) The Affirmative Action Office shall then 
establish a three member Ad-Hoc Affirmative 
Action Orievance Panel selected from the Equal 
Opportunity Examining Board made up of 
Oeorgetown University administrators, faculty 

. and staff. Orievances involving discriminatory 
denials of tenure, promotion or reappointment 
of faculty members shall be heard by panels 
composed of faculty or academic administrators 
only. The three member Ad-Hoc Affirmative 
Action Orievance Panel shall be selected in the 
following manner: The complainant shall select 
one member of the Equal Opportunity Examining 
Board, and the respondent shall select another. 
The Affirmative Action Office shall convene a 
meeting of these two selected panelists who 
shall choose the third member to form the Ad-
Hoc Affirmative Action Orievance Panel. 

3) A member of the Affirmative Action Office 
shall present the details of the complaint to the 
panel members who shall he asked to disqualify 
themselves if they have prior knowledge of the 
complaint, the circumstances surrounding the 
incidents, or any other reason which might pre
vent them from rendering an impartial decision. 

4) The Special Assistant to the President for 
Affirmative Action Programs, or a designee 
shall present all documents relevant to the com
plaint, instruct them in effective investigative 
processes, and ensure that they thoroughly 
understand the process. The panel shall be 
charged formally with its responsibility to 
investigate the complaint, issue its findings 
including recommendation for corrective action 
if warranted. A staff member of the Affirmative 
Action Office shall he present at all delibera
tions of the Ad-Hoc Grievance Panel. 

5) The Ad-Hoc Grievance Panel shall have the 
right to all relevant information and to interview 
witnesses, including the right to bring together 
complainant and respondent. 

6) Within 45 working days from its formation, the 
Ad-Hoc Grievance Panel shall submit its find -
ings to the Special Assistant to the President for 
Affirmative Action Programs for review. This 
official shall forward the panel's findings and 
the background documentation to the appropri
ate Executive Vice President or Vice President 
for Administrative Services for review and com
ment. After this official approves the panel's 
recommendations, the Affirmative Action 
Office shall forward the findings to the com
plainant, respondent and his/her administrative 
officer. 

7) If the panel sustains the complainant's grievance 
the Affirmative Action Office shall monitor the 
Panel's recommendation. The appropriate 
Executive Vice President or Vice President for 
Administrative Services shall ensure that the 
Panel's recommendations are smoothly imple
mented and that no retaliatory actions are taken 
against the complainant or respondent. 

Student Employment Grievances 
Georgetown University students who are also full 
time or part time employees of the University, in 
their employee capacity, are subject and entitled to 
the preceding grievance procedures. If the student 
employee initiates his/her discrimination complaint 
with the academic Dean or Department Chairper
son, the Dean or Department Chairperson will trans
fer the case to the Affirmative Action Office for res
olution. 
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Student Grievances in Academic and Non-
Employment Matters 
The grievance procedures in this document to 
review, investigate and resolve allegations of unlaw
ful discrimination on the basis of age, color, sex 
(including sexual harassment), disability, marital 
status, national origin, race, religion, family respon
sibility, personal appearance, matriculation, political 
affiliation or sexual orientation, do not apply to stu
dent complaints in strictly academic areas, nor do 
these procedures refer to students in non-employ
ment relationships. Special procedures have been 
established by all of the University's colleges and 
schools to resolve academic concerns. The matters 
should be discussed first with the Dean of the 
school. The student may submit formal written com
plaint to the Dean, and a copy of this written formal 
complaint must be sent to the Special Assistant to 
the President for Affirmative Action Programs, so 
that the Affirmative Action Office may be informed 
of the complaint. The procedures for discrimination 
complaints are listed in the official school publica
tions of the individual University's colleges and 
schools. 

Peer Sexual Harassment 
It is contrary to University policy for students to 
subject their peers to sexual harassment. Therefore 
students may use these grievance procedures to file 
such complaints against their peers. 

GEORGETOWN UNIVERSITY POLICY STATEMENT 
ON SEXUAL HARASSMENT 

This Policy statement on Sexual Harassment will be 
widely disseminated to members of the University 
community, and will be consistently enforced. The 
policy will be reexamined, updated as appropriate, 
and distributed regularly to all students, faculty, and 
staff. For the purposes of this policy, sexual harass
ment is defined as any unwelcome sexual advance, 
request for sexual favors or other verbal or physical 
conduct of a sexual nature when: 
A. Submission to such conduct is made explicitly or 
implicitly a term or condition of an individual's 
employment or academic advancement; o r 
B. Submission to or rejection of such conduct is 
used as a basis for making an employment or aca
demic decision affecting an individual; or 
C. Such conduct has the purpose or effect of inter
fering with an individual's work or educational per
formance, or of creating an intimidating, hostile, or 
offensive environment for work or learning. 

Sexual harassment may involve the behavior of 
a person of either gender toward a person of the 

same or opposite gender when that behavior falls 
within the operative definition of sexual harassment. 

Sexual harassment is especially serious when it 
occurs between teachers and students or supervisors 
and subordinates. In such situations, sexual harass
ment unfairly exploits the power inherent in a facul
ty member's or supervisor's position. Although sex
ual harassment often occurs when one person takes 
advantage of a position of authority over another, 
the University recognizes that sexual harassment 
may also occur between people of equivalent status. 
Regardless of the form it may take, the University 
will not tolerate conduct of a sexual nature that cre
ates an unacceptable working or educational envi
ronment. 

It is contrary to University policy for the 
University or any officer, administrator, dean, de
partment chair, faculty member, or any other 
employee to base an adverse academic or employ
ment-related action affecting a person on an unsub
stantiated allegation or rumor of sexual harassment. 

The University recognizes that supervisors bear 
an important responsibility to deter sexual harass
ment, to investigate any such allegation that is 
brought to their attention and if warranted, to con
sult with the Office of Affirmative Action Programs 
about the situation. In addition, the supervisor must 
report the matter to a higher authority responsible 
for ensuring a prompt review and taking strong 
remedial action. 

The "Grievance Procedures to Investigate 
Allegations of Unlawful Discrimination, " adminis
tered by the Affirmative Action Office, is a confi
dential process that is available to any member of 
the University community, who wishes to file a 
complaint of sexual harassment. The process is 
administered by trained counselors in the Office of 
Affirmative Action Programs. Students, faculty 
members, or non-teaching academic employees who 
believe that they have been sexually harassed and 
wish either additional information or assistance in 
filing a complaint can contact Rosemary Kilkenny, 
Esq., Special Assistant to the President for Affirm
ative Action Programs. Staff employees seeking 
information or assistance can contact Sara A. 
Amiryar, Associate Director or Michael Smith, 
Associate Director. The Affirmative Action 
Programs Office is located at M36 Darnali Hall. 
The telephone number is (202) 687-4798. 
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GEORGETOWN UNIVERSITY POLICY STATEMENT 
ON CONSENSUAL SEXUAL REUTIONSHIPS' 
BETWEEN SENIOR ANO JUNIOR MEMBERS OF THE 
UNIVERSITY COMMUNITY 
I. Introduction 
There are various approaches an institution could 
take to address the issue of consensual sexual rela
tionships between a "senior" and "junior" person 
(see definitions below). One extreme is to ban all 
such relationships. The other is to pretend such rela
tionships do not exist. The University has taken a 
middle ground on this policy. 

The policy not only points out the potential 
legal and ethical pitfalls of consensual sex in the 
University setting, but also, and more specifically in 
the section called Standards and Procedures asserts 
the University's right to protect the integrity of its 
own operations from the conflicts of interest and 
disruptions in the academic and employment envi
ronments that can arise from consensual sexual 
activity involving members of the University com
munity. 

II. The Nature of the Problem 
Consensual sexual relationships between "senior" 
and "junior" members of the Georgetown communi-
ty-that is, between two persons where one party 
(the "senior") possesses direct academic, adminis
trative, counseling, or extracurricular authority over 
the other (the "junior")-do not violate laws prohibit
ing sex-based discrimination.' Nevertheless, such 
relationships are a matter of significant concern to 
the University because of the ethical and adminis
trative problems they can pose. Those problems are 
the most severe when a consensual relationship 
takes places between a teacher (e.g. professor, 
teaching assistant, clinical fellow) and a student and 
the student is enrolled in one of the teacher's cours
es for which the student will receive a grade, or 
when the student is likely to be enrolled in such a 
course in the future. These problems can also be 
very severe in a counseling setting between coun
selors and counselees. Given the potential for such 
problems, the University strongly recommends that 
members of the University community avoid any 
senior-junior consensual sexual relationships. This 
recommendation has particular force with regard to 
undergraduate students. At Georgetown University, 
virtually all undergraduate students are between the 
ages of eighteen and twenty-two, and many are liv
ing away from home for the first time. Because of 
the unique susceptibility of these young men and 
women, teaching professionals are under a special 
obligation to preserve the integrity of the teacher-
student relationship in situations involving under

graduate students. If members of the community 
choose by mutual consent to enter into such rela
tionships, however, the University requires that they 
take specific steps to minimize the problems that 
may arise from them. Sanctions shall be commensu
rate with the magnitude of the harm, if any, caused. 

The Problems 
There are many ways problems can arise when a 
senior member of the Georgetown community 
engages in a consensual sexual relationship with a 
junior member. First, when one person has the abili
ty to grade, advance, promote, recommend, or oth
erwise influence the employment or academic status 
of the other, there is the possibility that what appears 
to be a consensual relationship is falsely perceived 
to be so. Some recipients of sexual advances may 
fear that refusal will result in loss of employment or 
academic benefit. They may go along with the 
requested relationship even though it is in fact 
unwelcome to them (and may even cause them psy
chological harm). The United States Supreme Court 
has ruled that such a person is a victim of illegal 
sexual harassment, and that a school can be liable 
for monetary damages for a teacher's coercive inter
course with a student.' Apart from a policy of avoid
ing legal liability for such conduct, the University 
wants to ensure that it provides an environment free 
from sexual coercion and intimidation in which to 
study and work. 

The person in the position of authority who may 
desire a sexual relationship with a junior neverthe
less has strong reasons to avoid it, since what seems 
initially to be consensual may turn out to be unwel
come or coercive from the perspective of the junior 
participant. The junior participant may file an inter
nal grievance or a formal lawsuit, creating a risk 
that the person in authority will suffer negative 
career consequences and may have to pay damages 
to the victim. Because of the serious consequences 
to the senior participant, that person also subjects 
himself or herself to the possibility of coercion or 
blackmail. 

Even when such a relationship is genuinely con
sensual (and therefore does not constitute sexual 
harassment or raise the other concerns noted above), 
the relationship can cause problems for both parties 
and harm the academic and work environment at the 
University. There is the appearance and often the 
reality of a conflict of interest on the part of both 
parties to the relationship. Others may believe that 
the senior favors the junior because of the sexual 
relationship, thus creating an atmosphere of suspi
cion and resentment among other juniors who think 
the junior in the relationship is obtaining undeserved 
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benefits. The junior person's professional reputation 
or academic standing may be injured because of the 
perception that the benefits were due to the sexual 
relationship, rather than to the junior's own work or 
study. 

There is also a serious risk that either party may 
exploit the other. The senior person may be interest
ed in the junior solely for the purposes of sexual 
gratification, but the junior may construe that atten
tion as related to the junior's intellect, as revealed 
through his or her studies or work. If the junior par
ticipates in a sexual relationship and then discovers 
the true situation, there is a potential for a damaging 
loss of self-esteem by the junior (especially where 
the two are teacher and young student and there is a 
significant age disparity between them). There is 
also the risk of the junior exploiting the senior. For 
example, a junior might seek out a relationship sole
ly because of a desire to obtain some academic or 
employment benefit from the relationship (such as a 
higher grade or a promotion).'' 

III. Standards and Procedures 
For the reasons expressed in the previous section of 
this Policy, the University strongly urges members 
of the University community to refrain from engag
ing in consensual sexual relationships with another 
member of the University community when one 
person possesses direct authority over the other, 
whether that authority is used by one who is a 
teacher, counselor, or supervisor of the other or by 
someone who can directly influence the academic or 
work status of the other (e.g., a senior professor 
serving as a member of the tenure committee for a 
junior professor, a professor serving as the thesis 
advisor for a graduate student, a senior student on 
the editorial board of a newspaper or a joumal vot
ing whether a junior student should attain the same 
status, a supervisor filling out a performance evalua
tion for his or her subordinate). 

If the two nevertheless commence such a rela
tionship, the University requires that they take the 
following measures, in order to lessen or minimize 
the conflict of interest and dismption of the academ
ic and employment environment that can arise in 
such situations. The University emphasizes that the 
following measures cannot eliminate entirely the 
substantial likelihood of conflict and dismption, and 
that the course of action strongly preferred by the 
University would be for the two to refrain from 
engaging in consensual sexual relations for as long 
as necessary to prevent conflict and dismption. 

(1) Relationships between Teachers and Students 
The University has determined that there is an 

inherent conflict of interest when a faculty member 
and a student simultaneously maintain both a direct 
student-teacher relationship and a consensual sexual 
relationship, and therefore prohibits simultaneous 
participation in both roles. Thus, if one party to a 
consensual sexual relationship is a student of the 
other person in a course for which the student will 
receive a grade, the student should immediately 
withdraw from the course and should never again 
take a course with that teacher. In such case it is the 
duty of the teacher to take all steps, including if 
necessary consultation with the appropriate Dean, to 
assure that the student's enrollment in the course is 
promptly terminated. If the student is not currently 
enrolled in any of the teacher's courses when the 
relationship begins, the student should refrain from 
taking any future course with the teacher. The poli
cy of not taking courses with the teacher should 
continue even after the relationship has ceased. 

(2) Counselors and Counselees 
Because of the potential for emotional harm, indi
viduals should not engage in both a consensual sex
ual relationship and an official counselor/counselee 
relationship. If a consensual sexual relationship 
commences during an official relationship, the offi
cial relationship should immediately be terminated 
and never be started again. Similarly individuals in, 
or who have been in a consensual sexual relation
ship should thereafter never enter into an official 
counseling relationship. 

(3) All Other Senior-Junior Relationships 
In any other situation where a senior has direct 
authority over a junior, and can thus advance, pro
mote, recommend, or in any other way directly 
influence the academic or work status of the junior, 
the senior person should recuse himself or herself 
from any decision involving the status of the junior.' 
If the fact of refusal causes the senior to experience 
difficulty with a superior, the senior should explain 
the reason for the refusal to the person in authority. 
The senior's obligation to explain also exists where 
an unexplained failure to participate might create an 
inference of a negative evaluation of the junior by 
the senior. 

IV. Sanctions for Violations of this Policy; Review; 
Other Limitations 
(A) Any teaching professional who violates the pro
cedures in Part 111 of this Policy, or any other indi
vidual engaged in a consensual sexual relationship 
who violates any of the procedures in Part 111 of this 
Policy, shall be subject to sanctions commensurate 
with the severity of the offense. The sanction shall 
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be determined in the case of a teaching professional, 
by the appropriate Dean or Executive Vice President, 
after consultation with the chair, if any, of the teach
ing professional's department; and in the case of 
other individuals covered by this section, by the 
appropriate director or other supervisory official, 
including the Senior Vice President for Ceorgetown 
University. But in the case of a student violating 
these procedures, sanctions shall be determined by 
the appropriate Dean on that student's campus. 

(B) The imposition of any sanction imposed under 
this Policy may be subject to review under any 
applicable provision of an established University 
grievance procedure. 

Endnotes 
1. This policy does not apply to married couples. 
The policy on nepotism offers clarification on this 
point. This policy does not replace The Benefit of 
this Establishment: A Student Code of Conduct. 

2. "Consensual" means a sexual relationship 
between two people who both genuinely desire the 
relationship and neither of whom is coerced into 
having the relationship. The term "consensual" is 
used throughout this document to mean such a rela
tionship. "Extracurricular" refers to participation in 
extracurricular student activities such as a student 
newspaper or law review. A "senior" student is 
sometimes in a position to influence whether a 
"junior" student will gain some desired position 
within the organization. 

3. Meritor Savings Bank v. Vinson 477 U.S. 57 
(1986); Franklin v. Gwinnett County Public 
Schools, 503 U.S. 60 (1992) (unlimited damages). 
Title VII of the Civil Rights Act of 1964, as amend
ed by the Civil Rights Act of 1991, now provides 
for monetary damages for victims of sexual harass
ment in federal employment discrimination suits as 
well. 42 U.S.C. §§ 1981a(a), (b)(3) (maximum dam
ages of $300,000 for employers more than 500 
employees). See also Harris v. Forklift Systems, 510 
U.S. 17 (1993). 

4. A number of problems analogous to those 
described in this section affect consensual sexual 
relationships among members of the University 
community of relatively equal status, but these rules 
do not apply to this behavior, which may become 
subject todisciplinary action for other reasons. 

5. For example, a senior faculty member who has 
had a relationship with a junior faculty member 

should not participate in the deliberations of a 
tenure committee conceming the junior, or on an 
academic personnel committee deciding such issues 
as salary increases for the junior. Similarly, a 
teacher should not provide a letter of recommenda
tion for a student with whom the teacher has had a 
relationship even if the relationship began after the 
course was completed (and thus did not violate the 
University policy on teacher-student relationships.) 
Another example is that a senior student on a stu
dent publication editorial board should not vote on 
whether a junior student with whom the senior has 
had a relationship should be promoted to the editori
al board. 

GEORGETOWN UNIVERSITY COMPUTER SYSTEMS 
ACCEPTABLE USE POLICY 

Note: Please check www.georgetown.edu/acs/use for 
updates to this policy. 

This policy is designed to guide students, faculty, 
and staff in the acceptable use of computer and 
information systems and networks provided by 
Ceorgetown University. More importantly, it is 
meant as an application of the principles of respect 
and reverence for every person that are at the core 
of Georgetown's Catholic, Jesuit identity. 

Guiding Principles 
The Ceorgetown University community is encour
aged to make innovative and creative use of infor
mation technologies in support of education and 
research. Access to information representing a mul
titude of views on current and historical issues 
should be allowed for the interest, information and 
enlightenment of the Ceorgetown University com
munity. Consistent with other University policies, 
this policy is intended to respect the rights and obli
gations of academic freedom. The University recog
nizes that the purpose of copyright is to protect the 
rights of the creators of intellectual property and to 
prevent the unauthorized use or sale of works avail
able in the private sector. Also consistent with other 
University policies, an individual's right of access 
to computer materials should not be denied or 
abridged because of race, creed, color, age, national 
origin, gender, sexual orientation, or disability. 

The University cannot protect individuals 
against the existence or receipt of material that may 
be offensive to them. As such, those who make use 
of electronic communications are warned that they 
may come across or be recipients of material they 
find offensive. Those who use e-mail and/or make 
information about themselves available on the 
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Internet should be forewarned that the University 
cannot protect them from invasions of privacy and 
other possible dangers that could result from the 
individual's distribution of personal information. 

Ceorgetown University computing and network 
resources are to be used only for University-related 
research, instruction, learning, enrichment, dissemi
nation of scholarly information, and administrative 
activities. The computing and network facilities of 
the University are limited and should be used wisely 
and carefully with consideration for the needs of 
others. Computers and network systems offer pow
erful tools for communications among members of 
the community and of communities outside the 
University. When used appropriately, these tools can 
enhance dialog and communications. When used 
unlawfully or inappropriately, however, these tools 
can infringe on the beliefs or rights of others. 

Responsibilities 
The following examples, though not covering every 
situation, specify some of the responsibilities that 
accompany computer use at Ceorgetown and/or on 
networks to which Ceorgetown is connected. 
1. Users may not attempt to modify the University 
system or network facilities or attempt to crash sys
tems. They should not tamper with any software 
protections or restrictions placed on computer appli
cations or files. 
2. Users may use only their own computer accounts. 
Users may not supply false or misleading data nor 
improperly obtain another's password in order to 
gain access to computers or network systems, data 
or information. The negligence or naivete of another 
user in revealing an account name or password is 
not considered authorized use. Convenience of file 
or printer sharing is not sufficient reason for sharing 
a computer account. Users should not attempt to 
subvert the restrictions associated with their com
puter accounts. 
3. Users are responsible for all use of their computer 
account(s). They should make appropriate use of the 
system and network-provided protection features 
and take precautions against others obtaining access 
to their computer resources. Individual password secu
rity is the responsibility of each user. 
4. Users may not encroach on others' use of com
puter resources. Such activities would include, but 
are not limited to, tying up computer resources for 
excessive game playing or other trivial applications; 
sending harassing messages; sending frivolous or 
excessive messages, including chain letters, junk 
mail, and other types of broadcast messages, either 
locally or over the Internet; using excessive amounts 
of storage; intentionally introducing any computer 

viruses, worms, Trojan Horses, or other rogue pro
grams to Ceorgetown University hardware or soft
ware; physically damaging systems; or running 
grossly inefficient programs when efficient ones are 
available. 
5. Users are responsible for making use of software 
and electronic materials in accordance with copy
right and licensing restrictions and applicable uni
versity policies. Ceorgetown University equipment 
and software may not be used to violate copyright 
or the terms of any license agreement. No one may 
inspect, modify, distribute, or copy proprietary data, 
directories, programs, files, disks or other software 
without proper authorization. 
6. Users must remember that information distributed 
through the University's computing and networking 
facilities is a form of publishing, and some of the 
same standards apply. For example, anything gener
ated at CU that is available on the Internet repre
sents CU and not just an individual. Even with dis
claimers, the University is represented by its stu
dents, faculty and staff, and appropriate language, 
behavior and style is warranted. 

Administration and Implementation 
The University encourages all members of its com
munity to use electronic communications in a man
ner that is respectful to others. While respecting 
users'confidentiality and privacy, the University 
reserves the right to examine all computer files. The 
University takes this step to enforce its policies 
regarding harassment and the safety of individuals; 
to prevent the posting of proprietary software or 
electronic copies of electronic texts or images in 
disregard of copyright restrictions or contractual 
obligations; to safeguard the integrity of computers, 
networks, and data either at the University or else
where; and to protect the University against seriously 
damaging consequences. The University may restrict 
the use of its computers and network systems for 
electronic communications when faced with evi
dence of violation of University policies, or federal 
or local laws. The University reserves the right to 
limit access to its networks through University-
owned or other computers, and to remove or limit 
access to material posted on University-owned com
puters. 

All users are expected to conduct themselves 
consistent with these responsibilities and all other 
applicable University policies. Abuse of computing 
privileges will subject the user to disciplinary 
action, as established by the applicable operating 
policies and procedures of the University. Abuse of 
networks or computers at other sites through the use 
of Ceorgetown University resources will be treated 
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as an abuse of computing privileges at the University. 
When appropriate, temporary restrictive actions will 
be taken by system or network administrators pend
ing further disciplinary action; the loss of comput
ing privileges may result. 

The University and users recognize that all 
members of the University community are bound by 
federal and local laws relating to civil rights, harass
ment, copyright, security and other statutes relating 
to electronic media. It should be understood that this 
policy does not preclude enforcement under the laws 
and regulations of the United States of America or 
the District of Columbia. 

DISCRIMINATION GRIEVANCE PROCEDURES 
ADMINISTERED BY THE OFFICE OF CAREER 
SERVICES 

Policy Statement 
The policy of Ceorgetown University Law Center is 
to provide equal opportunity in education and 
employment for all qualified persons; to prohibit 
discrimination in education and employment because 
of age, color, gender, disability, national origin, race, 
religion, and sexual orientation; to prohibit sexual 
harassment; and to promote the realization of equal
ity of opportunity in education and employment 
throughout the Law Center in accordance with the 
policy expressed in the University-wide Affirmative 
Action Plan. 

This intemal grievance procedure has been estab
lished to provide a mechanism for any Law Center 
degree candidate who believes that under the stan
dards stated in the above policy he or she has been 
the subject of discrimination by a prospective em
ployer recruiting students to fill part time, tempo
rary and full time positions. 

Students who have a question about whether a 
particular action or statement might constitute 
improper conduct should speak with a counselor in 
the Office of Career Services or the Office of Public 
Interest and Community Service. 

Requirements for Filing Grievances 
Any degree candidate, enrolled as a student at the 
Law Center when the alleged discriminatory act 
occurred, has the right to file a discrimination com
plaint with the Office of Career Services. 

Complainants must file a grievance within 30 
days of the alleged discriminatory act. Earlier filing 
is encouraged, including a confidential statement of 
probable intention to file based upon specific allega
tions of misconduct. Later filing may be permitted 
for good cause shown. 

A grievance must be filed with the Assistant 
Dean, Office of Career Services. The grievance may 
be filed using the grievance form available in the 
Office of Career Services and the Office of Public 
Interest and Community Service, but any written 
submission containing the information requested by 
that form will be satisfactory. In addition to briefly 
describing the event in question, the complaint 
should set forth as precisely as possible any alleged
ly offensive language that was part thereof. 

Procedures for Processing Grievances 
Upon receipt of the complaint the Assistant Dean 
shall first determine whether the complaint states a 
violation of the Law Center non-discrimination poli
cy set forth above. If the Assistant Dean finds that 
no violation has been stated, the student shall be 
promptly informed and may appeal the decision to 
the Dean, who may confirm the decision or forward 
the matter for handling under the next process 
described. If the complaint states a violation, the 
Assistant Dean shall immediately apprise the indi
vidual respondent(s) and the organization's ultimate 
hiring authority of the charge and request a written 
response to the allegations. 

The Assistant Dean shall seek to resolve the 
complaint within 21 working days from the notifica
tion of the respondent. This office may conduct 
interviews with all relevant persons and seek infor
mation in any other relevant form. The Assistant 
Dean may delegate the interviewing and informa
tion seeking functions to the Law Center's Legal 
Ethics Counsel. 

If a mutually acceptable resolution is achieved 
through the Assistant Dean's efforts, the case shall 
be closed. A written notice shall list findings and 
indicate the agreement reached. The agreement shall 
be retained in the files of the Office of Career 
Services and copies provided to the complainant, 
the respondent and his/her ultimate hiring authority. 

If no mutually acceptable resolution can be 
achieved, the Assistant Dean shall make, and pro
vide the parties with, a written finding on the merits 
of the complaints. 

Upon a finding adverse to the respondent, sanc
tions may be imposed depending on the severity of 
the offense, including but not limited to requesting a 
written apology or other conciliatory steps, issuing a 
reprimand to the individual and/or the organization, 
placing the individual and/or the organization on 
probation, or denying the individual or organization 
recruiting access to Law Center facilities and servic
es for a specified time. The sanctions of probation 
or denial of individual or organization recruiting 
access may only be imposed by the Law Center 
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Dean upon the recommendation of the Faculty-
Student Placement Committee. Refusals of an indi
vidual or organizational respondent to issue an apol
ogy or take some other conciliatory step as may be 
called for by the Assistant Dean shall be referred to 
the Faculty-Student Placement Committee for a 
determination of appropriate further sanctions to be 
recommended to the Dean. 

Appeal to the Dean 
The complainant or the respondent shall have the 
right to file a written appeal of the Assistant Dean's 
decision to the Dean of the Law Center within ten 
days of receiving the Assistant Dean's decision. 
The notice of appeal shall indicate the reasons for 
the party's appeal. The Dean may with written 
explanation affirm, or remand the matter for further 
consideration by the Assistant Dean. 

Record 
The Assistant Dean, Office of Career Services, shall 
submit to the Chair of the Placement Committee a 
bimonthly summary of all grievances filed during 
that period, and of further action taken with regard 
to all such cases previously pending. Confidentiality 
with regard to these summaries shall be maintained 
so far as is possible. Nothing contained herein shall 
be considered as limiting a complainant's right to 
pursue any other remedy provided by federal or 
local law, or as requiring the University to pursue 
any process other than those described by this code. 
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JURIS DOCTOR PROGRAM 

Full Time Law Center Students 
$33,055.00 (per academic year) 
Full Time Visitors from Another J.D. Program 
$16,527.50 (per semester) 
Part Time Law Center Students 
$1,210.00 (per credit-hour) 
Part Time Visitors from Another J.D. Program 
$1,210.00 (per credit-hour) 
Tuition Equalization Charge 
Students who have been granted approval to transfer 
from the part time J.D. program to the full time J.D. 
program will be assessed a Tuition Equalization 
Charge, the net result of which will be that at the end 
of three years, the student will have paid the same 
total tuition as other full time students. Part time 
students who transfer to the full time program and 
pay the tuition equalization charge are entitled to 
take up to 7 credits in any Ceorgetown University 
Law Center summer program here or abroad with
out paying any additional tuition. Consistent with 
our policies about receiving credit for courses taken 
at other schools, students may take summer courses 
at other schools. However, students who do so are 
required to pay the full amount of the tuition equal
ization charge. The tuition equalization charge for 
those students approved for transfer into the full 
time program during the 2004-2005 academic year 
will be $6,190.00. 

JOINT DEGREE PROGRAMS 

J.D./M.B.A. 
Four years Law Center full time tuition. 
J.D./Masters Programs in the School of Foreign 
Service (M.S.F.S., M.A.A.S., M.A.R.E.E.S., M.A.G.E.S., 
M.A.L.A.S., and M.A.S.S.P.) 
Traditionally, students spend the first year of their 
joint degree program at the School of Foreign 
Service. Tuition for that year is paid to the School 
of Foreign Service; S.F.S. tuition for the 2004-2005 
academic year is $27,528.00. For the remaining 
three years of their joint degree program, students 
pay Law Center tuition. Law Center tuition for the 
2004-2005 academic year is $33,055. 

J.D./PH.D. in Government and J.D./PH.D. in 
Philosophy 

For Full Time Students: 
Prior to completing all J.D. courses and at least 24 
credits in philosophy or government: Law Center 
tuition. 

After completing all J.D. courses and at least 24 
credits in philosophy or govemment: Craduate 
School tuition. 

For Part Time Students: 
Prior to completing all J.D, courses and at least 24 
credits in philosophy or government: charged at 
Law Center part time rate for all courses. 

After completing all J.D. courses and at least 24 
credits in philosophy or govemment: charged 
Craduate School tuition. 

J.D./M.P.H. 
While at Law Center: Law Center tuition (to Law 
Center). While at Johns Hopkins: Johns Hopkins 
tuition (to Johns Hopkins). 

J.D./M.P.P. 

For Full Time Students: 
Four years Law Center full time tuition 
For Part Time Students: 
(taking fewer than 9 credits): 
Law Center part time rate for all courses 

Note: Students enrolled in joint degree programs 
may be charged additional fees for language labs or 
other courses necessary to cam their degree. 

GRADUATE PROGRAM 

Graduate Students 
(including International students): 
For purposes of tuition calculations, full time stu
dents are those who enroll for 8 or more credit 
hours in a semester, and part time students are those 
who enroll for fewer than 8 credit hours in a 
semester. 

The following tuition rates apply to the 2(K)4-2005 
academic year for both degree and non-degree 
students: 
Full Time Law Center Craduate Students 
$33,055.00 (per academic year) 
Part Time Law Center Craduate Students 
$1,335.00 (per credit hour) 

Full time LL.M. students who pay two consecutive 
semesters of full time tuition and who must enroll in 
the immediately following Summer Session in order 
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to complete their degree within one calendar year, 
may enroll only at the Law Center for the necessary 
Summer Session courses to complete their degree 
without payment of additional tuition. Tuition will 
be charged on a per credit basis for any additional 
credits. 

OTHER FEES 

Fees not covered by the above tuition and fee 
schedule: 

Application Fee 
$75.00 (non-refundable) 
Tuition Deferment Handling Charge 
$30.00 (must he submitted with deferment applica
tion) plus 1.75% service charge per month on 
unpaid balance 

Late Payment Fee 
$55.00 (plus 1.75% service charge per month on 
unpaid balance) 

Transcript Fee 
$5.00 (per copy) 
Visiter Fee 
(Law Center student approved to visit another school) 
$200.00 per semester 

Language Lab Fee 
(J.D./M.S.F.S.) varies with course 
Yates Field House 
$127.50 per semester (for LL.M. students enrolled 
in less than 8 credits each semester) 

Course Materials 
There is a charge for certain course materials pro
duced by the Law Center when such materials are 
used in lieu of, or in addition to, a regular textbook. 

Printing 
Students are given an allowance of 50 free pages of 
printing per semester at the Law Library. Any 
amount over the 50-page allowance will be assessed 
$.10 per page. 

Returned Check Fee 
$60.00 (plus retroactive $50 late fee and/or 1.75% 
service charge) 

TUITION AND FEE ADMINISTRATIVE REGULATIONS 

Tuition and fees are subject to change without 
prior notice. 

• Students will not be permitted to attend class 
until they have paid all outstanding balances on 
their student accounts, or until they have 
received approval from the Law Center Student 
Accounts Office for alternate financial arrange
ments. No deduction can be made for absence 
from classes. 

• Students with an outstanding account balance 
will not be permitted to register for subsequent 
semesters and will not receive grades, tran
scripts, bar certificates, and diplomas. 

• By registering, students accept the responsibility 
for all charges until such time as they notify the 
Office of the Registrar, in writing, of their 
withdrawal from the course or the program. See 
Tuition Refund Schedule, below. 

• Full payment of tuition and fees must be made 
by the scheduled due dates: 
August 27, 2004 for the Fall 2004 semester and 
January 7, 2005 for the Spring 2005 semester. 

• All accounts with an outstanding balance after 
the last day of the add/drop period will be 
assessed a late payment fee of $55.00 plus a 
monthly 1.75% service charge. A block will 
also be placed on the account. 

• A $50.00 late registration fee and/or a $55 late 
payment fee will be charged to any student who 
has not completed all necessary arrangements, 
including financial matters, by the date of regis
tration noted on the academic calendar. These 
late fees cannot be waived unless the student 
has a pending loan or scholarship and the Student 
Accounts Office has documentation from the 
Office of Financial Aid. To avoid the late fee, 
students must complete their loan application 
prior to June 1 for the fall semester and prior to 
November 1 for the spring semester. 

• Any and all charges incurred after registration 
day are due and payable at the time they are 
incurred. 
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TUITION DEFERMENTS 

• All semester charges must be paid in full at the 
time of registration. In the event of an unfore
seeable personal emergency, an approved tuition 
deferment can be obtained from the Law Center 
Office of Student Accounts. This deferment must 
be obtained no later than the tuition due date. 

• A $30 handling charge is applied to all tuition 
deferments and 1.75% service charge per month 
is assessed on any unpaid balance. 

• Tuition deferments are not granted automatical
ly and should not be expected more than once in 
an academic year. 

• Tuition is deferred for a maximum of 60 days. 

MONTHLY PAYMENT PLAN 

• Georgetown Lniversity offers a monthly pay
ment plan that is designed to assist students in 
paying their tuition and fees over a period of 
ten months (fail & spring semester's tuition) or 
five months (one semester's tuition). 

• Students on this plan will not be assessed the 
1.75% service charge on the contracted amount 
as long as all payments are made by the due 
date (every 1st of the month). 

• Students must complete a G L Monthly Payment 
Plan Contract to enroll in the plan. Applications 
must include the $85 non-refundable applica
tion fee and the necessary monthly payments to 
open the payment plan account in a current 
status. Note: The first monthly payment for the 
academic year 2004-05 is due on July 1, 2004. 
Any applications filed after this date must 
include any missed payments. 

TUITION REFUND SCHEDULE -
WITHDRAWAL ADJUSTMENTS 

• Students who want to withdraw from an indi
vidual course or from the Law Center must give 
notice in writing to the Office of the Registrar. 

• Written notification to persons other than those 
in the Office of the Registrar is not effective as 
notice of withdrawal. 

• Credit for tuition will be calculated from the 
date the Office of the Registrar receives written 
notification of withdrawal 

• For purposes of refund calculation, weeks will 
be computed from the first day of class as 
shown on the Academic Calendar. 

TUITION REFUND SCHEDULE 

For the fall or spring semester 
Prior to the start of classes 100% 
1 St through 2nd week 80% 
3rd through 4th week 50% 
5th through 6th week 25% 
After 6th week 0% 

For the summer semester 
Prior to the start of classes 100% 
1st week 80% 
2nd week 50% 
3rd week 25% 
After 3rd week 0% 

Note: Refunds for students who have federal student 
loans and who withdraw are governed by the refund 
procedures established by the Department of 
Education for return of student loan proceeds to the 
lender. The regulations require a student to "earn" 
federal financial aid on a daily basis as the term 
progresses. For example, if there were 100 days in 
the semester, a student withdrawing on the 30th day 
will have earned 30 percent of their federal aid. As 
of the 60% point in a given semester, the student is 
considered to have eamed 100% of the federal loans 
borrowed for that term. Withdrawal before then 
requires the Law Center to return loan funds to the 
lender even though, based on the tuition refund 
schedule shown above, this may result in the stu
dent owing a balance to the Law Center. Before 
officially withdrawing, consult the Financial Aid or 
Registrar's Offices for more information on the 
financial implications of your decision. The GLLC 
tuition refund policy is subject to change at any 
time due to federal regulatory and/or school policy 
revisions or updates. 
• Entering first year students should consult the 

refund schedule issued by the Office of 
Admissions for withdrawal prior to first year 
Registration and Orientation. 

• Entering first year students who want to with
draw from the Law Center prior to the deadline 
set by the Office of Admission and/or prior to 
the first year Registration and Orientation must 
give notice in writing to the Office of 
Admissions. 

• No reduction of tuition will be made for being 
absent from classes. 

• Students who take an approved leave of absence 
after the beginning of a semester will receive 
tuition adjustments, if applicable, based on the 
Tuition Refund Schedule. 
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• Students who are charged by the credit hour 
must comply with the faculty's provisions gov
erning course withdrawals and will receive 
refunds, if applicable, based on the Tuition 
Refund Schedule. 

TUITION REFUND INSURANCE -
A.W.G. DEWAR, Inc. 

Tuition Refund Insurance can protect you and your 
family from tuition loss should an illness or injury 
cause you to withdraw from school after the start of 
the class. This insurance extends and enhances the 
Law Center's published tuition refund schedule and 
insures that a covered student will receive 100% of 
tuition monies paid if the student must withdraw 
form school for a covered injury or illness (a maxi
mum of 60% through the plan if the withdrawal 
occurs after the expiration of the Law Center's 
tuition refund period. 

The cost to cover tuition for both the Fall 2004 
and Spring 2005 semesters is set forth below: (If 
you are interested in securing your tuition for only 
one semester, the rate is one half of the cost) 

J.D. & LL.M. full time $165.00 
J.D. part time $115.00 
LL.M. part time $67.00 
Gewirz Housing $48.00 

The cost to cover tuition for summer 2005: 
J.D. & LL.M. $22.00 

Those who wish to participate in the plan must 
return the completed application form and payment 
to A.W.G. Dewar, Inc. on or before the first day of 
class as shown on the Academic Calendar. The 
Tuition Refund Insurance brochure and application 
form are available at the Office of Student Accounts, 
Room 581 McDonough Hall. 

For additional information, please check the 
Office of Student Accounts website at 
www. law. georgetown. edwfmaff/studaccts. 
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FIRST YEAR J.D. PROGRAM OF STUDY 

During the first year, students are enrolled in either 
the "A" or the " B " curriculum. All students in the 
"A" curriculum begin their legal studies with eight 
courses, including a 3 credit elective in the spring 
semester chosen from a group of "perspective" 
courses such as American Legal Profession, 
Comparative Consumer Protection, Criminal Law 
and Theories of Punishment, Economic Justice, 
International Criminal Law, Intemational Law I: 
Introduction to International Law, Legislative 
Process, and Religion and Law. Students in the Full 
Time Program take all eight courses during their 
first year. Students in the Part Time Program take 
Civil Procedure, Constitutional Law 1: The Federal 
System, Contracts, Legal Research and Writing, 
Property, and Torts during their first year and 
Criminal Justice and the "perspective" course dur
ing their second year, along with other elective 
courses. First year students in the Full Time Program 
register for the "perspective" elective during the fall 
semester. Part time students register for the "per
spective" elective during the course registration 
period in April of their first year. 

The " B " curriculum, available in 2004-2005 to 
one section of full time students, requires seven 
courses different in emphasis from those in the "A" 
curriculum; Bargain, Lxchange and Liability; 
Democracy and Coercion; Government Processes; 
Legal Justice Seminar; Legal Practice: Writing and 
Analysis; Legal Process and Society; and Property 
in Time. The " B " section emphasizes the sources of 
law in history, philosophy, political theory, and eco
nomics. It also seeks to reflect the increasingly pub
lic nature of contemporary law. 

Curriculum "A" Courses 
Civil Procedure, 4 credits 
Constitutional Law 1: The Federal System, 3 credits 
Contracts, 4 credits 
Criminal Justice, 4 credits 
Legal Research and Writing, 3 credits 
Property, 4 credits 
Torts, 4 credits 
Perspective Llective, 3 credits 

Curriculum "A" Electives (2004-2005): (3 credits) 
Advanced Torts: Theory and Practice 
American Legal Profession 
Criminal Responsibility and Theories of Punishment 
Lconomic Justice 
Great Philosophers on the Law: 

From Antiquity to Modernity 
International Criminal Law 

International Law I: 
Introduction to Intemational Law 

Jurisprudence 
Lawmaking: Congress, Courts, Agencies, 

and Advocates 
Religion and Law 

Curriculum "B" Courses 
Bargain, Lxchange, and Liability, 6 credits 
Democracy and Coercion, 4 credits 
Government Processes, 4 credits 
Legal Justice Seminar, 3 credits 
Legal Practice: Writing and Analysis, 3 credits 
Legal Process and Society, J credits 
Property In Time, 5 credits 

THE UPPERCLASS J.D. PROGRAM OF STUDY 

Beyond the first year, the only required upperclass 
courses are Professional Responsibility and a course 
or supervised research project that meets the upper-
class writing requirement. Many years ago, the Law 
Center, like most law schools, had a prescribed 
upperclass curriculum. Faculty stopped dictating 
which courses upperclass students should take, 
however, when they themselves no longer agreed 
about what should be required, given the increasing 
diversity of law practice and divergent views about 
the benefits of various courses of study. This move
ment away from required upperclass curriculum has 
occurred at most law schools in the country. 

Nonetheless, most faculty and lawyers would 
probably concur that it is advisable for students to 
take Tax I, Constitutional Law II, and Corporations. 
Taxation and the corporate form are ubiquitous in 
our society and therefore lawyers should have at 
least some familiarity with these areas. In addition, 
these courses are prerequisites to a number of more 
advanced offerings in the areas of business and cor
porate law. Constitutional Law is not only relevant 
to other courses, it addresses fundamental issues 
about the nature of our government that well edu
cated lawyers should understand. In addition to 
these courses, most students take Evidence: it is a 
prerequisite for many clinical courses and in the 
view of many is basic to understanding the 
American judicial processes. Finally, given increased 
globalization, lawyers frequently need to be able to 
operate effectively beyond our national borders — 
communicating with people of other legal traditions 
and understanding the potential complications when 
other legal traditions are implicated. As a result, the 
faculty recommends that students take one or more 
courses in intemational or comparative law. 
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Beyond these courses, students should select a 
balanced and well-rounded array of courses that add 
to their theoretical understanding, doctrinal breadth, 
and that provide exposure to the range of skills that 
a good lawyer needs. Students should choose a mix
ture of public law courses, such as Administrative 
Law, Criminal Law, Lnvironmental Law, 
Intemational Law 1, or Federal Courts, and private 
law courses such as Commercial Law, Corporate 
Finance, Intellectual Property, Intemational Law II, 
or Family Law. Most faculty members would also 
encourage students to take at least one course a year 
(or semester) that particularly piques their interest 
even if it is not clear how it will fit into their career 
plans. 

Lawyers are called upon to use not only their 
analytical skills and substantive knowledge, but also 
their ability to structure creative solutions, to work 
collaboratively with others, to negotiate effectively, 
to be persuasive orally and in writing, and to com
municate effectively with both lawyers and non-
lawyers. Therefore, students should consider taking 
courses that use a variety of pedagogical formats 
and enhance their skills in a variety of areas. The 
courses in the Law Center's clinical program offer 
not only the opportunity to "leam by doing," but 
also the unique opportunity to engage in critical self-
reflection about the lawyering process. The Law 
Center currently offers fourteen clinical courses to 
J.D. students for academic credit. All clinics are 
directed by Ceorgetown faculty members. The clini
cal courses available to students are the following: 

Appellate Litigation Clinic 
Center for Applied Legal Studies 
Criminal Justice Clinic 
D.C. Law Students in Court 
Domestic Violence Clinic 
Family Advocacy Clinic 
Federal Legislation Clinic 
Harrison Institute for Public Law, 

Housing and Community 
Development Clinic 

Harrison Institute for Public Law, Policy Clinic 
Institute for Public Representation 
Intemational Women's Human Rights Clinic 
Juvenile Justice Clinic 
Street Law: Community 
Street Law: High School 

In addition to the clinical program, Ceorgetown 
offers an extensive array of practice and problem 
based courses such as Business Planning Seminar, 
Negotiations, Civil Discovery, Trial Practice, and 
Appellate Practice. 

Students in their second year are encouraged to 
take advantage of the Law Center's Lthics and 
Professional Identity seminar series. Students may 
enroll in the fall of their second year for a small 
seminar that will meet in the home of a faculty 
member during the upcoming spring and the follow
ing fall. The seminars explore issues of professional 
identity, ethics and moral values in a small, informal 
setting. 

Finally, many students find very rewarding an 
experience of deep and intensive engagement in 
their third year either through a capstone seminar 
such as Professor Tushnet's Advanced Constitutional 
Law Seminar or the Environmental Law Workshop. 

Because Ceorgetown has an enormous range of 
course offerings, selecting courses as a second and 
third year student can be a daunting task. For this 
reason, the following list of courses is organized by 
subject area. Faculty essays describing these areas 
of legal interest are located in the Online 
Curriculum Guide, at: 
http://www.law.georgetown.edu/curriculum. 
Students are encouraged to consult faculty members 
and deans for individualized advice on the selection 
and sequencing of courses in particular subject areas 
as well as guidance on how to approach course 
planning when a student is unsure about the specific 
direction of his or her professional interest in law. 
In addition, during the course registration process in 
the spring semester, the Dean's Office sponsors a 
number of events such as the Curriculum Fair and 
Faculty Panels on Course Selection that are helpful 
sources of information. 

Clinic selection also occurs in the spring semes
ter, prior to the last day of registration. Lach clinic 
has its own method of selection. Students may be 
chosen either by lottery or by a competitive process. 
Those clinics that use competitive selection base 
their choices on prior experience, writing samples, 
statements of interest and other criteria. Most clin
ics also give preference to students who are entering 
their final year of law school. During the spring 
semester informational meetings are held and a clin
ic application packet, including detailed information 
about the clinics, their selection criteria and the 
application process, is made available to students. 

GRADUATE CURRICULUM 

Students in the Law Center's graduate programs 
may take courses in both the J.D. curriculum and 
the graduate curriculum. The Law Center offers 
specialized graduate courses in four areas related to 
specific degree and certificate programs: Lmployee 
Benefits; Intemational Legal Studies; Securities and 
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Financial Regulation; and Taxation. Those courses 
are listed by subject area in the Course Cluster 
Listing that follows, along with J.D. courses in the 
same field. Some courses are jointly offered in both 
the J.D. and graduate curriculums to encourage stu
dents from both programs to enroll. 

Intemational students trained in civil law who 
attend a graduate program at the Law Center take a 
required preliminary course of study. Foundations of 
American Law, in the summer preceding their 
enrollment. Foundations is an intensive, one-month 
course that introduces students to the common law 
process, American law, American legal education, 
legal writing and legal research techniques. During 
their course of study, intemational students also take 
a course in U.S. Legal Discourse, which introduces 
students to U.S. legal resources, research methods, 
and analytical paradigms. Writing assignments give 
students the opportunity to develop written analysis 
using the approaches forms, and conventions com
mon in U.S. law. 

The Office of International and Craduate 
Programs provides individualized curriculum coun
seling as well as opportunities to consult with facul
ty and practioners in their fields of interest. 

SUMMER PROGRAM 

The Law Center offers a summer program in 
London, England, at the University College London 
(UCL). Course demands are the same as for regular 
courses, and admission is competitive, with priority 
given to Ceorgetown students. 

For further information, contact: 
Manager, Intemational and Craduate Programs 
Ceorgetown University Law Center 
600 New Jersey Avenue, NW 
Washington, DC 20001-2075 
Phone: (202) 662-9860 
Fax: (202) 662-9487 
Email: gradprog@law.georgetown.edu 

ACADEMIC RESOURCE PROGRAMS 

dates, check "What's Happening!." the 
Registrar's home page, 
http://www. law. georgetown. edu/registrar/index. html, 
or the calendar on the Student Services page on the 
Law Center's website, 
http://www. law. georgetown. edu/students. html. 

First Year Tutorial Program 
The tutorial program primarily provides academic 
support to first year students. Each of the first year 
sections is assigned an upperclass tutor who meets 
with students, in a small group, on a weekly basis. 
The topics covered include: case analysis, case 
briefing, course outlining, substantive review ses
sions and exam preparation, as well as general 
advice on the law school experience. Students are 
admitted to the program on a voluntary basis. 
Individual tutors are also available for first year and 
upperclass courses. 
The Writing Center 
The Writing Center assists J.D. and LL.M. students 
and graduate fellows on writing projects. Senior 
Writing Fellows at the Center provide feedback on 
choosing a topic, researching scholarly papers, 
revising memos, outlining papers, defining scope, 
and reaching conciseness, among other subjects. 

All Law Center students are eligible to receive 
individualized assistance at the Writing Center from 
a Senior Writing Fellow, a specially trained upper-
class student. The work of the Writing Center rein
forces the methods of legal analysis, research, writ
ing and citation form taught in the first year. 

Students may sign up for a conference at the 
Writing Center at a podium outside room 540 or by 
e-mailing thewritingcenter@law.georgetown.edu. 
Questionnaires are available to be filled out and 
submitted before the conference. Papers must be 
submitted at least twenty-four hours before the con
ference. For more information, contact the Legal 
Research and Writing office, room 540, (202) 662-
9525. 

First Year Continuing Orientation 
The assistant deans sponsor a continuing orientation 
program for first year J.D. students called 
"Maximizing Learning in Law School," which pro
vides helpful information and discussion with facul
ty and upperclass students on issues such as class 
participation, outlining, and exam taking. In the 
Spring semester, the assistant deans sponsor various 
events to assist students in curriculum 
planning and course registration. For times and 
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ADMINISTRATIVE LAW AND GOVERNMENT 
REGULATION 

J.D. Courses 
Accounting Concepts for Lawyers 
Administrative Law 
Administrative Law and Regulatory Policy 
Art of the Washington Lawyer 
Aviation Law 
Banking and Financial Institutions Regulation 
Election Law: Ballots, Bucks, Maps, and the Law 
Federal Regulation of Financial Institutions 
Fiduciaries: Myths and Realities 
Food and Drug Law 
Govemment Contracts 
Insurance Law 
Lawmaking: Congress, Courts, Agencies and 

Advocates (offered as a perspective elective) 
Local Government Law 
Maritime Law 
Products Liability and Safety 
Quantitative Methods; Statistics for Lawyers 
The New Agency and the New Statute 

J.D. Seminars 
Alternative and Complementary Medicine: 

Legal issues Seminar 
Antitmst and intellectual Property Seminar 
Antitmst and Regulation Seminar 

(formerly Advocacy Seminar: Current Antitmst 
and Telecommunications Competition issues) 

Behavioral Law and Lconomics Seminar 
Deregulated Natural Gas and Liectric Power 

industries Seminar 
Flection Law: Advanced Seminar 
Energy Problems Seminar 
Financial institutions and Consumer Financial 

Services Seminar 
Social Welfare Law and Policy Seminar 
Space Law Seminar 
Technology Law and Policy Seminar: 

Welcome to the Dark Side 
Urban Policy, Metropolitanism, and the Law Seminar 

J.D. Clinics 
Center for Applied Legal Studies 
Family Advocacy Clinic 
Harrison Institute for Public Law: 

Housing and Development Clinic 
Harrison institute for Public Law: Policy Clinic 
Institute for Public Representation 

Graduate Courses 
The SLC Enforcement Process 

ADVANCED TORTS 

J.D. Courses 
Advanced Torts: Theory and Practice 

(offered as a perspective elective) 
Comparative Products Liability 
Damages and Remedies 
insurance Law 
Mass Torts 
Products Liability and Safety 
Quantitative Methods: Statistics for Lawyers 
Sports Law 
J.D. Seminars 
Class Action Law and Practice Seminar 
Complex Litigation Seminar: Perspectives on 

Federal Court Reform 
Law of Obligations in the Common Law Seminar 
Selected Topics in Tort Law 

(formerly Advanced Torts Seminar) 
Selected Topics in Tort Law Seminar: Tort Sagas 

ALTERNATIVE DISPUTE RESOLUTION 

J.D. Courses 
Alternative Dispute Resolution: Theory, Practice, 

and Policy 

J.D. Seminars 
Alternative Dispute Resolution Seminar 
Deliberative Democracy and Civic Organizing: 

Theory and Practice 
Drafting and Negotiating Commercial Real Lstate 

Documents: Real Lstate Contracts, 
Loan Documents, and Leases Seminar 

Drafting and Negotiating Commercial Transactional 
Documents 

International Negotiations Seminar 
Labor Arbitration Seminar 
Mediation Seminar 
Multi-Party Dispute Resolution Seminar: Consensus 

Building and Other Negotiation Processes 
Negotiation and Mediation in Public interest Law 

Settings 
Negotiations and Drafting Seminar 
Negotiations and Mediation Seminar 
Negotiations Seminar 

Graduate Courses 
Dispute Resolution Under International Trade and 

investment Agreements 
international Commercial Arbitration 
Pre-Negotiation Strategies for Cross-Border 

Transactions 
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Graduate Seminars 
International Negotiations Seminar 
Investor-State Dispute Settlement 

ANTITRUST LAW 

J.D. Courses 
Antitrust Economics and Law 
Antitrust Law 
Intellectual Property Licensing 
Sports Law 

J.D. Seminars 
Advanced Antitrust Economics and Law Seminar 
Antitrust and Communications Policy Seminar 
Antitrust and Health Care Seminar 
Antitrust and Regulation Seminar (formerly 

Advocacy Seminar: Current Antitrust and 
Telecommunications Competition Issues) 

Comparative Antitrust Law Seminar 
Mergers in a Clobal Economy Seminar 

Graduate Seminars 
Antitrust: Competition Policy for Transition 
Economies 

CLINICS 

J.D. Clinics 
Appellate Litigation Clinic 
Center for Applied Legal Studies 
Criminal Justice Clinic 
Domestic Violence Clinic 
Family Advocacy Clinic 
Federal Legislation Clinic 
Harrison Institute for Public Law: Housing and 

Development Clinic 
Harrison Institute for Public Law: Policy Clinic 
Institute for Public Representation 
Intemational Women's Human Rights Clinic 
Juvenile Justice Clinic 
Law Students in Court 
Street Law: Community 
Street Law: High School 

COMMERCIAL AND ADVANCED CONTRACT LAW 

J.D. Courses 
Banking and Financial Institutions Regulation 
Bankruptcy and Creditors' Rights 
Commercial Law: Payment Systems 
Commercial Law: Sales Transactions 
Commercial Law: Secured Transactions 
Commercial Law: Secured Transactions and 

Payment Systems 

Comparative Consumer Protection Law 
(offered as a perspective elective) 

Entrepreneurship 
Federal Regulation of Financial institutions 
Finance of Real and Personal Property 
Covemment Contracts 
Intellectual Property Licensing 
Land Use Law 
Sports Law 
Stmcturing Venture Capital and Entrepreneurial 

Transactions 
Taxation of Llectronic Commerce Seminar 

J.D. Seminars 
Comparative Consumer Protection Law Seminar 
Drafting and Negotiating Commercial Real Estate 

Documents: Real Lstate Contracts, Loan 
Documents, and Leases Seminar 

Drafting and Negotiating Commercial Transactional 
Documents 

Financial Institutions and Consumer Financial 
Services Seminar 

Law of Obligations in the Common Law Seminar 
Small Business Law Seminar 

J.D. Clinics 
Harrison Institute for Public Law: Housing and 

Development Clinic 
Law Students in Court 

Graduate Courses 
Federal Taxation of Bankruptcy and Workouts 
Clobal Commerce and Litigation 
Infrastructure Projects in Developing and 

Transition Countries 
International Business Transactions 
International Commercial Arbitration 
International Project Finance 
International Project Finance and investment 
Transacting International Finance 

Graduate Seminars 
International Commercial Arbitration: Advanced 
Practice Seminar 

COMMUNICATIONS LAW 

J.D. Courses 
Administrative Law 
Communications Law 
Communications Law and Policy 
Constitutional Law: Theories of Free Speech 
Copyright Law 
Law of Cyberspace 
Telecommunications and Cable Law 
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J.D. Seminars 
Antitrust and Regulation Seminar 

(formerly Advocacy Seminar: Current Antitrust 
and Telecommunications Competition Issues) 

Comparative Cyberspace and Telecommunications 
Law Seminar (formerly Cyberspace and 
Telecommunications Law in a Clobal Society 
Seminar) 

Comparative Media Law Seminar 
Free Press Seminar 
information Privacy Law Seminar 

J.D. Clinics 

institute for Public Representation 

Graduate Courses 
international Telecommunications: Policy and 

Regulation 
Related J.D. Courses 
Administrative Law 
Administrative Law and Regulatory Policy 
Antitrust Law 
Constitutional Law Ii: Individual Rights and 

Liberties 
Copyright Law 

Related J.D. Seminars 

Lntertainment Law Seminar 

CONSTITUTIONAL LAW AND GOVERNMENT 

J.D. Courses 
Asian American Jurisprudence 
Citizenship 
Civil Rights 
Communications Law 
Communications Law and Policy 
Comparative Constitutional Law 
Constitutional Law Ii: Individual Rights and 

Liberties 
Constitutional Law: Theories of Free Speech 
Criminal Procedure 
Disability Discrimination Law 
Lducation Law and Policy 
Flection Law: Ballots, Bucks, Maps, and the Law 
Lmployment Discrimination 
Federal Courts and the Federal System 
Federal Money: Policymaking and Budget Rules 
First Amendment 
Covemment Contracts 
Immigration and Nationality Law 
Legislation 
Legislative Process 
Legislative Process (offered as a perspective elective) 

Local Covemment Law 
National Security and Civil Liberties 
Sexual Orientation and the Law: Selected Topics 

in Civil Rights 
Sports Law 
The New Agency and the New Statute 

J.D. Seminars 
Advanced Constitutional Law Seminar 
Advanced Lvidence: Supreme Court and the 

Constitution Seminar 
African-American Critical Thought Seminar 
Asian Americans and Legal Ideology Seminar 
Capital Punishment Seminar 
Church-State Law Seminar 
Civil Rights Policy Seminar 
Civil War and the Constitution Seminar 
Comparative Constitutional Law Seminar 
Congressional Investigations Seminar 
Conservatism in Law and Politics in America 

Seminar 
Constitutional Aspects of Foreign Affairs Seminar 
Constitutional Law Seminar: Contemporary 

Problems in American Constitutional Law 
Constitutional Law Seminar: Suing the Sovereign 
Constitutional Law: Critical Race Perspectives 

Seminar 
Constitutional Litigation and Criminal Law Seminar 
Constitutional Property Law: Takings Seminar 
Constitutional Theory Seminar 
Constitutional Values and the American Public 

School Seminar 
Deliberative Democracy and Civic Organizing: 

Theory and Practice 
Eider Law Seminar (formerly Law and Aging 

Seminar) 
Federal Courts Seminar 
Federal Indian Law Seminar 
Federalism Seminar 
Fourteenth Amendment Seminar 
Free Press Seminar 
immigration Law and Policy: Advanced Research 

Seminar 
Information Privacy Law Seminar 
Judicial Politics 
Law and Religion Seminar 
Law, Public Lducation, and Equality of 

Opportunity Seminar 
Lawmaking and Statutory Interpretation Seminar 
Legislative Drafting Seminar 
Legislative investigations Seminar 
National Security Crimes: Investigation and 

Prosecution Seminar 
National Security Law Seminar 
Pro-Seminar in Constitutional Theory 
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Public Choice Seminar 
Race and American Law Seminar 
Separation of Powers Seminar 
Sexuality, Cender, and the Law Seminar 
Social Welfare Law and Policy Seminar 
Solicitor Ceneral Seminar 
Strategic Decision-making in First Amendment 

Litigation Seminar 
Strategic intelligence and Public Policy Seminar 
Supreme Court Advocacy Seminar 
Supreme Court Seminar 
Technology Law and Policy Seminar: Welcome to 

the Dark Side 
Theoretical Approaches to Contemporary 

Constitutional Issues Seminar 
Urban Policy, Metropolitanism, and the Law Seminar 

J.D. Clinics 
Criminal Justice Clinic 
Federal Legislation Clinic 
Harrison Institute for Public Law: Policy Clinic 
Institute for Public Representation 
Juvenile Justice Clinic 

Graduate Courses 

Introduction to U.S. Constitutional Law 

CORPORATE LAW AND SECURITIES REGULATION 

J.D. Courses 
Accounting Concepts for Lawyers 
Accounting for Lawyers 
Advanced Corporate Law 
Advanced Corporate Law: Finance and 

Covemance After Enron 
Banking and Financial institutions Regulation 
Corporate Finance 
Corporations 
Corporations Under Fire: Law, Lthics, and 

Decisionmaking 
Counseling the Corporation in Crisis 
Criminal Enforcement of Lnvironmental Laws 
Lconomic Justice (offered as a perspective elective) 
Fntrepreneurship 
Federal Regulation of Financial Institutions 
Federal White Collar Crime 
Fiduciaries: Myths and Realities 
Financial Reporting and Analysis 
Coing Public 
International Financial Regulation 
Professional Responsibility and 

Corporate Law Practice 
Securities Regulation 
Stmcturing Venture Capital and Entrepreneurial 

Transactions 

J.D. Seminars 
Advanced Corporate Law Seminar 
Business Planning Seminar 
Corporate Transactions; Negotiating the Deal and 

Drafting the Documents 
Doing Well and Doing Cood: Enhancing Pro Bono 

at Major Law Firms 
Lconomic Justice Seminar 
Emerging Crowth Companies and Their Venture 

Capital Financing Seminar: Principles and 
Practice 

Financial Institutions and Consumer Financial 
Services Seminar 

interdisciplinary Workshop on Law and Business 
Institutions 

Mergers and Acquisitions 
Non-Profit Organizations Seminar 
Role of Taxes in Business Decisions Seminar 
Securities Fraud Seminar 

J.D. Clinics 
Harrison Institute for Public Law: Housing and 

Development Clinic 

Graduate Courses 
Anatomy of a Deal: M&A Transactions 
Basic Accounting Concepts for Lawyers 
Complex Securities Investigations 
Corporate Covemance 
Current Issues in Enforcement of the Federal 

Securities Laws 
Disclosure Under the Federal Securities Laws 
Financial Reporting and Accounting 
Fraud and Fiduciary Duties Under the Federal 

Securities Laws 
Futures Regulation and the Commodity 

Lxchange Act 
Clobal Commerce and Litigation 
Clobal Securities Offerings 
Intemational White Collar Crime 
Professional Responsibility in Corporate and 

Securities Practice 
Regulation of Investment Companies and Advisers 
Regulation of Securities Professionals and the 

Securities Markets 
Securities Law and the Internet 
Securities Litigation 
Takeovers, Mergers, and Acquisitions 

Graduate Seuiiuars 
Financial Derivatives Regulation Seminar 
Craduate Honors Seminar: Current Issues in 

Securities Regulation 
Craduate Seminar: Current Issues in Securities 

Regulation 
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Intemational Issues in the Enforcement of U.S. 
Securities Laws 

Selected Topics in investment Management 
Regulation Seminar 
Venture Capital and Technology Transactions 

CRIMINAL LAW AND PROCEDURE 

J.D. Courses 
Advanced Criminal Procedure 
Advanced Criminal Procedure and Litigation 
Criminal Enforcement of Environmental Laws 
Criminal Law 
Criminal Procedure 
Criminal Responsibility and Theories of Punishment 

(offered as a perspective elective) 
Federal White Collar Crime 
Crand Jury 
Intemational Criminal Law 
International Criminal Law 

(offered as a perspective elective) 
National Security and Civil Liberties 
Quantitative Methods: Statistics for Lawyers 
Role of the Federal Prosecutor 
Tmth, Falsehood, and the Law 
J.D. Seminars 
Art and Cultural Property Law Seminar: 

Indiana Jones and the Elgin Marbles 
Atrocity Law Seminar 
Capital Punishment Seminar 
Computer Crime Seminar 
Constitutional Litigation and Criminal Law Seminar 
Deterring Computer Crime Seminar 
History of Crime and Punishment Seminar 
Juveniles and the Courts Seminar 
National Security Crimes: Investigation and 

Prosecution Seminar 
National Security Law Seminar 
Punishment and Responsibility Seminar 

J.D. Clinics 
Appellate Litigation Clinic 
Criminal Justice Clinic 
Domestic Violence Clinic 
Juvenile Justice Clinic 

Graduate Courses 
Clobal Cybercrime Law 
Intemational Criminal Law 
International White Collar Crime 
Graduate Seminars 
War Crimes and Prosecutions Seminar 

EMPLOYMENT AND LABOR LAW 
J.D. Courses 
Advanced Labor Law 
Altemative Dispute Resolution: Theory, Practice, 

and Policy 
Disability Discrimination Law 
Lmployment Discrimination 
Lmployment Law 
Fiduciaries: Myths and Realities 
Labor Law in the Professional Sports Industry 
Labor Law: Union Organization, Collective 

Bargaining, and Unfair Labor Practices 
Quantitative Methods: Statistics for Lawyers 
Retirement Income: Taxation and Regulation 
Sexual Orientation and the Law: Selected Topics in 

Civil Rights 
Sports Law 

J.D. Seminars 
Labor Arbitration Seminar 
Mediation Seminar 
Negotiations Seminar 
Sexuality, Cender, and the Law Seminar 

Graduate Courses 
Employee Benefits in Corporate Transactions 

(Lecture) 
Employment Discrimination: Domestic and 

International Perspectives 
ERISA: Participant Rights 
ERISA: Plan Termination and Withdrawal Liability 
ERISA: The Fiduciary Provisions 

Related J.D. Courses 
Civil Rights 
Constitutional Law II: Individual Rights and 

Liberties 
Lvidence 
Lvidence: Federal Rules of Evidence 
Federal Courts and the Federal System 

Related J.D. Seminars 
Alternative Dispute Resolution Seminar 
Federal Courts Seminar 
Negotiations and Drafting Seminar 
Negotiations and Mediation Seminar 
Negotiations Seminar 
Trial Practice 

ENVIRONMENTAL LAW 

J.D. Courses 
Administrative Law 
Advanced Environmental Law 
Criminal Enforcement of Environmental Laws 
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Environmental Law 
Environmental Research Workshop 
International Environmental Law 
Land Use Law 
Natural Resources Law 

J.D. Seminars 
Deregulated Natural Cas and Liectric Power 

industries Seminar 
Energy Problems Seminar 
Lnvironmental Law Seminar: Selected Topics 
Lnvironmental Law; Citizen Enforcement and 

Litigation 
Lnvironmental Research Workshop 
Natural Resources Law Seminar: Selected Topics 
Negotiations Seminar 
Transboundary Pollution and the Law Seminar 
Water Resources Law Seminar 

J.D. Clinics 
Harrison institute for Public Law: Policy Clinic 
institute for Public Representation 

Related J.D. Courses 
Administrative Law 
Administrative Law and Regulatory Policy 
Economic Reasoning for Lawyers 
Federal Courts and the Federal System 

Related J.D. Seminars 
Federal Courts Seminar 
Negotiations and Mediation Seminar 
Negotiations Seminar 

FAMILY LAW 

J.D. Courses 
Canon Law 
Lducation Law and Policy 
Family Law 
Family Law 1; Marriage and Divorce 
Family Law 11: Child, Parent, and the State 
Sexual Orientation and the Law; Selected Topics in 

Civil Rights 

J.D. Seminars 
Comparative Family Law Seminar 
Eider Law Seminar (formerly Law and Aging 

Seminar) 
Cender and the Law in American History Seminar 
Juveniles and the Courts Seminar 
Sexuality, Cender, and the Law Seminar 

J.D. Clinics 
Domestic Violence Clinic 

Family Advocacy Clinic 
Juvenile Justice Clinic 

HEALTH LAW, POLICY, AND BIOETHICS 

J.D. Courses 
AIDS Law and Lthics 
Drug Abuse and the Law: Policy, Politics, and 

Public Health 
Food and Drug Law 
Health Care Law and Economics 
Health Law and Policy 
International Environmental Law 
intemational Human Rights 
Public Health Law and Lthics 

J.D. Seminars 
Advanced Health Law Seminar 
Alternative and Complementary Medicine: 

Legal issues Seminar 
Bioethics and the Law Seminar 
Biotechnology and Patent Law Seminar 
Cenedcs, Lthics and the Law Seminar 
Health and Human Rights Seminar: Application of 

the Intemational Bill of Human Rights to 
Clobal Health 

Health Law and Policy Seminar 
Law and Psychiatry Seminar 
Medical Law Seminar 

J.D. Clinics 
Family Advocacy Clinic 
Federal Legislation Clinic 
Harrison Institute for Public Law: Policy Clinic 
intemational Women's Human Rights Clinic 

Graduate Courses 
Health & Welfare Benefit Plans: Tax & ERISA 

Aspects 
Tax Aspects of Employee Welfare Benefits 

Related J.D. Courses 
Criminal Law 
Criminal Responsibility and Theories of Punishment 

(offered as a perspective elective) 
Disability Discrimination Law 
Employment Law 
Environmental Law 
Insurance Law 
intemational Environmental Law 
Quantitative Methods: Statistics for Lawyers 
Sexual Orientation and the Law: Selected Topics in 

Civil Rights 
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Related J.D. Seminars 
Antitrust and Health Care Seminar 
Eider Law Seminar 

(formerly Law and Aging Seminar) 
Law and Science Seminar 
Law, Science and Biotechnology Seminar 
Sexuality, Cender, and the Law Seminar 

INTELLECTUAL PROPERTY, ENTERTAINMENT, AND 
TECHNOLOGY LAW 

J.D. Courses 
Copyright Law 
Intellectual Property Licensing 
Intellectual Property: A Survey Course 
International Intellectual Property Law 
Labor Law in the Professional Sports Industry 
Law of Cyberspace 
Patent Law 
Sports Law 
Taxation of Llectronic Commerce Seminar 
Trademark and Unfair Competition Law 
Trademark Prosecution 

J.D. Seminars 
Advanced Copyright Law Seminar 
Advanced Patent Law Seminar 
Antitrust and Communications Policy Seminar 
Antitrust and Intellectual Property Seminar 
Art and Cultural Property Law Seminar: Indiana 

Jones and the Elgin Marbles 
Biotechnology and Patent Law Seminar 
Comparative Cyberspace and Telecommunications 

Law Seminar (formerly Cyberspace and 
Telecommunications Law in a Clobal Society 
Seminar) 

Computer Crime Seminar 
Copyright Law: Advanced 
Deterring Computer Crime Seminar 
Lntertainment Law Seminar 
Films and the Law Seminar 
Information Privacy Law Seminar 
Intellectual Property Legislative Process Seminar 
Intellectual Property Litigation: Pretrial Skills 
Intellectual Property Seminar: Theoretical 

Foundations of Intellectual Property 
Patent Law: Current Issues Seminar 
Patent Licensing Seminar 
Patent Prosecution and Enforcement Seminar 
Patent Trial Practice 
Software Intellectual Property Seminar 
Technology Law and Policy Seminar: Welcome to 

the Dark Side 

Graduate Courses 
Clobal Cybercrime Law 
International Protection of Intellectual Property 
Securities Law and the Internet 
Taxation of Intellectual Property 
U.S. and international Customs Law 

Related J.D. Seminars 
Emerging Crowth Companies and Their Venture 

Capital Financing Seminar: Principles and Practice 

INTERNATIONAL AND COMPARATIVE 
LEGAL STUDIES 

J.D. Courses 
Aviation Law 
Citizenship 
Comparative Constitutional Law 
Comparative Consumer Protection Law 

(offered as a perspective elective) 
Comparative Law 
Comparative Law: Legal Systems in Transition 
Comparative Products Liability 
Conflict of Laws: Choice of Law 
Environmental Research Workshop 
Immigration and Nationality Law 
International and Comparative Law on the 

Rights of Women 
International Civil Litigation 
Intemational Criminal Law 
International Criminal Law 

(offered as a perspective elective) 
International Lnvironmental Law 
International Financial Regulation 
Intemational Human Rights 
International Institutions 
International Intellectual Property Law 
international Law I: Introduction to international 

Law 
international Law I; Introduction to intemational 

Law (offered as a perspective elective) 
international Law Ii 
international Law Perspectives 
International Legal Philosophy 
Intemational Trade 
Introduction to Roman Law 
Law and the Use of Force in Intemational Relations 
Managing National Security Law 
Maritime Law 
Peacemaking 
Refugee Law and Policy 

J.D. Seminars 
Advanced Copyright Law Seminar 
Asian Law and Policy Studies Seminar 
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Atrocity Law Seminar 
Chinese Law Seminar 
Comparative Antitrust Law Seminar 
Comparative Constitutional Law Seminar 
Comparative Consumer Protection Law Seminar 
Comparative Family Law Seminar 
Comparative Media Law Seminar 
Constitutional Aspects of Foreign Affairs Seminar 
Copyright Law: Advanced 
Environmental Research Workshop 
Health and Human Rights Seminar: Application of 

the Intemational Bill of Human Rights to 
Clobal Health 

Human Rights Enforcement Seminar 
Immigration Law and Policy: Advanced Research 

Seminar 
Indigenous Land Rights in Australia Seminar 
Intemational and Foreign Legal Research Seminar 
Intemational Law Seminar: Use of Force and 

Conflict Resolution 
Intemational Legal Theory Colloquium 
International Migration and Development 
Intemational Negotiations Seminar 
Intemational Trade and Human Rights Seminar 
Intemational Trade Seminar: Current Issues 

in WTO Law 
International Women's Human Rights Seminar 
Islamic Law 
Issues in Disarmament: Proliferation of Modem 

Weapons Seminar 
Jurispmdence of Intemational Human Rights 

Seminar 
Law and Philosophy: Joint Seminar on War 
Law and Policy of Intemational Lconomic Relations 

Seminar 
Law of War Seminar 
Mergers in a Clobal Economy Seminar 
Nationalism and Cultural Identity Seminar 
Patent Law: Current Issues Seminar 
Refugees and Humanitarian Emergencies: Advanced 

Research Seminar 
Space Law Seminar 
Transboundary Pollution and the Law Seminar 
War and Peace Seminar: New Thinking about the 

Causes of War and War Avoidance 

J.D. Clinics 
Center for Applied Legal Studies 
Harrison Institute for Public Law: Policy Clinic 
Intemational Women's Human Rights Clinic 

Graduate Courses 
Anatomy of an Intemational Acquisition 
Antitmst: U.S. and E.U. Law 
Comparative Tax Law 

Cross-Border Transactions in Latin America 
Dispute Resolution Under Intemational Trade and 

Investment Agreements 
Domestic and Intemational Project Finance & 

Development; Case Studies 
Luropean Union Law 1 
Clobal Cybercrime Law 
Clobal Securities Offerings 
Infrastmcture Projects in Developing and Transition 

Countries 
Intemational Agreements 
Intemational Business Transactions 
International Civil Litigation 
Intemational Commercial Arbitration 
Intemational Criminal Law 
International Human Rights Law 
Intemational Institutions 
International Project Finance 
International Project Finance and Investment 
International Protection of Intellectual Property 
Intemational Telecommunications; Policy and 

Regulation 
International Trade Law & Regulation 
Intemational Trafficking in Persons 
Introduction to U.S. Legal Methods 
Investment and Trade Laws of the Middle Last 
Japan/US Comparative Legal Study 
Law and Measures Against International Terrorism 
Litigation Practice in Intemational Arbitration 
NAFTA and Other Regional Trade Agreements 
National Security & the Law of the Sea 
The Developing Luropean Constitution & Human 

Rights 
Transacting Intemational Finance 
U.S. and Intemational Customs Law 
U.S. Export Controls for National Security, Non-

Proliferation and Counter-Terrorism 
U.S. Taxation of Domestic Persons Outside of the 

United States 
U.S. Taxation of Foreign Persons in the 

United States 
U.S. Taxation of Intemational Transactions 
World Trade Organization: Negotiation and Texts of 

Agreements 

Graduate Seminars 
Development Law 
Lthical Behavior Through Law and Regulation 
European Union Law I 
Craduate Honors Seminar: Intemational Law at the 

Beginning of the 21st Century 
Craduate Honors Seminar: International Trade Law 

& Dispute Resolution 
Craduate Honors Seminar: War and Peace-New 

Thinking about the Causes of War and War 
Avoidance 
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Craduate Seminar: Intemational Law at the 
Beginning of the 21st Century 

Craduate Seminar: The World Trade Organization 
Intemational Commercial Arbitration: Advanced 

Practice Seminar 
Intemational Negotiations Seminar 
Intemational Trade: Impact of the Trading System 

on the Individual 
Intemational Trade: US & LU Dispute Resolution 
Intemational Transportation Seminar 
Investor-State Dispute Settlement 
South Asian Legal Systems: Conflict Resolution, 

Peace and the Role of Law 
Trade and Integration in the Americas and 

the FTAA 
War Crimes and Prosecutions Seminar 

INTERNATIONAUNATIONAL SECURITY LAW 

J.D. Courses 
International Institutions 
Law and the Use of Force in Intemational Relations 
Managing National Security Law 
National Security and Civil Liberties 

J.D. Seminars 
Constitutional Aspects of Foreign Affairs Seminar 
Intemational and Foreign Legal Research Seminar 
International Law Seminar: Advanced Topics 
Intemational Law Seminar: Use of Force and 

Conflict Resolution 
Issues in Disarmament: Proliferation of Modern 

Weapons Seminar 
Law of War Seminar 
National Security Crimes: Investigation and 

Prosecution Seminar 
National Security Law Seminar 
Refugees and Humanitarian Lmergencies: 

Advanced Research Seminar 
Strategic Intelligence and Public Policy Seminar 

Technology Law and Policy Seminar: Welcome to 
the Dark Side 

War and Peace Seminar: New Thinking about the 
Causes of War and War Avoidance 

J.D. Clinics 
Center for Applied Legal Studies 
Graduate Courses 
Clobal Cybercrime Law 
International Agreements 
International Institutions 
Law and Measures Against International Terrorism 
National Security & the Law of the Sea 

National Security Law 
United Nations Peace Operations 
Graduate Seminars 
Craduate Honors Seminar: War and Peace-

New Thinking about the Causes of War 
and War Avoidance 

JURISPRUDENCE 

J.D. Courses 
Canon Law 
Creat Philosophers on the Law: 

From Antiquity to Modernity 
Creat Philosophers on the Law: 

From Antiquity to Modernity (offered as a 
perspective elective) 

Intemational Legal Philosophy 
Jurispmdence (offered as a perspective elective) 
Jurisprudence 
Peacemaking 

J.D. Seminars 
African-American Critical Thought Seminar 
Conservatism in Law and Politics in America 

Seminar 
Critical Theory and the Law Seminar 
Feminist Legal Theory Seminar 
Intemational Legal Theory Colloquium 
Jewish Law Seminar (formerly Judaic Sources of 

American Law Seminar) 
Jurisprudence of Intemational Human Rights 

Seminar 
Law and Philosophy: Joint Seminar on War 
Law, Conscience, and Nonviolence Seminar 
Legal Ethics Seminar: Can Cood Lawyers Be Cood 

Lthical Deliberators? 
Sexuality, Cender, and the Law Seminar 

J.D. Clinics 
Federal Legislation Clinic 
Graduate Courses 

International Trafficking in Persons 

LAW AND OTHER DISCIPLINES 

J.D. Courses 
Economic Reasoning for Lawyers 
Law and Literature Seminar 
Law and Social Science 
Quantitative Methods: Statistics for Lawyers 
Religion and Law (offered as a perspective elective) 
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J.D. Seminars 
Behavioral Law and Economics Seminar 
Bioethics and the Law Seminar 
Critical Theory and the Law Seminar 
Deterring Computer Crime Seminar 
Films and the Law Seminar 
Law and Lconomics Workshop 
Law and Philosophy: Joint Seminar on War 
Law and Psychiatry Seminar 
Law and Religion Seminar 
Law and Science Seminar 
Law In Literature Seminar 
Law, Science and Biotechnology Seminar 
Literacy and Law Seminar 
Nationalism and Cultural Identity Seminar 

J.D. Clinics 
Federal Legislation Clinic 
Harrison Institute for Public Law: Housing and 

Development Clinic 
Harrison Institute for Public Law; Policy Clinic 

Graduate Courses 
Basic Accounting Concepts for Lawyers 
Financial Reporting and Accounting 

LEGAL HISTORY 

J.D. Courses 
American Legal History 
Asian American Jurisprudence 
Introduction to Roman Law 

J.D. Seminars 
Asian Americans and Legal Ideology Seminar 
British Legal History Seminar: from the Celts to the 

American Revolution 
Civil War and the Constitution Seminar 
Early American Legal History: From Settlement to 

Reconstruction, 1600- 1880 
English Legal History Seminar: The 18th Century 
Cender and the Law in American History Seminar 
History of Crime and Punishment Seminar 
Lawyers and the State in Modern America Seminar 

(formerly History of Washington Lawyering 
Seminar) 

The Jury: The Anglo-American Tradition Seminar 

LEGAL PROFESSION/PROFESSIONAL 
RESPONSIBILITY 

J.D. Courses 
Advanced Corporate Law: Finance and Covemance 

After Enron 

American Legal Profession (offered as a perspective 
elective) 

Art of the Washington Lawyer 
Corporations Under Fire: Law, Lthics, and 

Decisionmaking 
Counseling the Corporation in Crisis 
Fiduciaries: Myths and Realities 
Professional Responsibility 
Professional Responsibility and Corporate Law 

Practice 
Professional Responsibility and the Legal 

Profession 
Professional Responsibility: Ethics in Public 

Interest Practice 
The New Agency and the New Statute 
Truth, Falsehood, and the Law 

J.D. Seminars 
Advanced Legal Ethics Seminar 
Doing Well and Doing Cood: Enhancing Pro Bono 

at Major Law Firms 
Lthics and Professional Identity Seminar 
Ethics and Professional Identity Seminar: Doing and 

Letting Happen in Law, Literature, and Life 
Ethics and Professional Identity Seminar: 
Environmental Lthics and the Professional Role 
Ethics and Professional Identity Seminar: Non-

adversarial Lthics in an Adversary System: Lthics 
and Professional Identity for Problem Solvers and 
Peaceseekers in the Law 

Lthics and Professional Identity Seminar: The 
Lthics of Representing Unpopular Clients 

Legal Lthics Seminar: Can Cood Lawyers Be Cood 
Lthical Deliberators? 

J.D. Clinics 
Appellate Litigation Clinic 
Center for Applied Legal Studies 
Criminal Justice Clinic 
Domestic Violence Clinic 
Family Advocacy Clinic 
Federal Legislation Clinic 
Harrison Institute for Public Law: Housing and 

Development Clinic 
Harrison Institute for Public Law: Policy Clinic 
Institute for Public Representation 
International Women's Human Rights Clinic 
Juvenile Justice Clinic 
Law Students in Court 
Street Law: Community 
Street Law: High School 

Graduate Courses 
International White Collar Crime 
Professional Responsibility in Corporate and 
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Securities Practice 
Tax Lawyering and Professional Responsibility in 

Federal Tax Practice 

LEGAL SCHOLARSHIP AND WRITING 

J.D. Courses 
Advanced Legal Research 
Applied Legal Composition 
Legal Research Skills for Practice 

J.D. Seminars 
Advanced Legal Writing Seminar 
Applied Scholarly Editing Seminar 
Intemational and Foreign Legal Research Seminar 
Introduction to Scholarly Editing Seminar 
Introduction to Scholarly Note Writing 
Law Fellow Seminar 
Law Fellow Seminar (SICA): Legal Criticism 
Law Fellow Seminar (USLD) 
Law Firm Research Seminar (formerly Research 

Strategy and Management Seminar) 
Research Strategy and Management Seminar 
Seminar Research Methods 

LITIGATION AND THE JUDICIAL PROCESS 

J.D. Courses 
Advanced Criminal Procedure 
Advanced Criminal Procedure and Litigation 
Art of the Washington Lawyer 
Comparative Products Liability 
Conflict of Laws: Choice of Law 
Damages and Remedies 
Lvidence 
Lvidence: Federal Rules of Evidence 
Federal Courts and the Federal System 
Crand Jury 
International Civil Litigation 
Law and Social Science 
Litigation with the Federal Covemment 
Mass Torts 
Public Interest Advocacy 
Quantitative Methods: Statistics for Lawyers 
Remedies 
Role of the Federal Prosecutor 
Truth, Falsehood, and the Law 

J.D. Seminars 
Advanced Lvidence: Supreme Court and the 

Constitution Seminar 
Advanced Legal Writing Seminar 
Advanced Patent Law Seminar 
Appellate Practice Seminar 
Atrocity Law Seminar 

Behavioral Law and Economics Seminar 
Civil Discovery Seminar 
Civil Litigation Practice 
Civil Litigation Seminar 
Class Action Law and Practice Seminar 
Complex Litigation Seminar: Perspectives on 

Federal Court Reform 
Constitutional Law Seminar: Suing the Sovereign 
Constitutional Litigation and Criminal Law Seminar 
Lnvironmental Law: Citizen Enforcement and 

Litigation 
Federal Courts Seminar 
Homelessness and Legal Advocacy Seminar 
Housing Today: Lawyering Affordable Housing 

Seminar 
Intellectual Property Litigation: Pretrial Skills 
Judicial Politics 
Patent Prosecution and Enforcement Seminar 
Patent Trial Practice 
Presentation Skills For Lawyers Seminar 
Solicitor Ceneral Seminar 
Strategic Decision-making in First Amendment 
Litigation Seminar 
Supreme Court Advocacy Seminar 
Supreme Court Seminar 
The Jury: The Anglo-American Tradition Seminar 
Trial Practice 
Trial Practice Seminar: Working with Expert 

Witnesses 
Trial Practice: Criminal Law and Advocacy 

J.D. Clinics 
Appellate Litigation Clinic 
Center for Applied Legal Studies 
Criminal Justice Clinic 
Domestic Violence Clinic 
Institute for Public Representation 
International Women's Human Rights Clinic 
Juvenile Justice Clinic 
Law Students in Court 
Street Law: Community 
Street Law: High School 
Graduate Courses 
Clobal Commerce and Litigation 
International Civil Litigation 
Securities Litigation 
Tax Practice and Procedure (Litigation) 

PUBLIC INTEREST LAW 

J.D. Courses 
Administrative Law 
Administrative Law and Regulatory Policy 
Advanced Lnvironmental Law 
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AIDS Law and Lthics 
Asian American Jurisprudence 
Civil Rights 
Comparative Consumer Protection Law (offered as 

a perspective elective) 
Constitutional Law II; Individual Rights and 

Liberties 
Constitutional Law: Theories of Free Speech 
Disability Discrimination Law 
Drug Abuse and the Law: Policy, Politics, and 

Public Health 
Lconomic Justice (offered as a perspective elective) 
Flection Law: Ballots, Bucks, Maps, and the Law 
Employment Discrimination 
Lmployment Law 
Lnvironmental Law 
Lnvironmental Research Workshop 
Federal Money: Policymaking and Budget Rules 
Fiduciaries: Myths and Realities 
Food and Drug Law 
Immigration and Nationality Law 
International and Comparative Law on the 

Rights of Women 
Intemational Lnvironmental Law 
Intemational Human Rights 
Labor Law: Union Organization, Collective 
Bargaining, and Unfair Labor Practices 
Local Covemment Law 
Natural Resources Law 
Professional Responsibility: Lthics in Public 

Interest Practice 
Public Health Law and Lthics 
Public Interest Advocacy 
Quantitative Methods; Statistics for Lawyers 
Refugee Law and Policy 
Sign Language for Lawyers 

J.D. Seminars 
Advanced Health Law Seminar 
African-American Critical Thought Seminar 
Animal Law Seminar 
Asian Americans and Legal Ideology Seminar 
Bioethics and the Law Seminar 
Capital Punishment Seminar 
Civil Litigation Seminar 
Civil Rights Policy Seminar 
Class Action Law and Practice Seminar 
Comparative Consumer Protection Law Seminar 
Comparative Family Law Seminar 
Complex Litigation Seminar: Perspectives on 

Federal Court Reform 
Constitutional Law Seminar: Contemporary 

Problems in American Constitutional Law 
Constitutional Law: Critical Race Perspectives 

Seminar 

Constitutional Values and the American Public 
School Seminar 

Doing Well and Doing Cood: Enhancing Pro Bono 
at Major Law Firms 

Lconomic Justice Seminar 
Elder Law Seminar (formerly Law and Aging 

Seminar) 
Election Law: Advanced Seminar 
Lnvironmental Research Workshop 
Fourteenth Amendment Seminar 
Cenetics, Ethics and the Law Seminar 
Health and Human Rights Seminar: Application of 

the Intemational Bill of Human Rights to 
Clobal Health 

Homelessness and Legal Advocacy Seminar 
Housing Today: Lawyering Affordable Housing 

Seminar 
Immigration Law and Policy: Advanced Research 

Seminar 
Information Privacy Law Seminar 
Intemational Migration and Development 
Intemational Trade and Human Rights Seminar 
International Women's Human Rights Seminar 
Issues in Disarmament: Proliferation of Modem 

Weapons Seminar 
Jurispmdence of Intemational Human Rights 

Seminar 
Juveniles and the Courts Seminar 
Law and Psychiatry Seminar 
Law, Public Lducation, and Equality of Opportunity 

Seminar 
Literacy and Law Seminar 
Natural Resources Law Seminar: Selected Topics 
Negotiation and Mediation in Public Interest 

Law Settings 
Non-Profit Organizations Seminar 
Race and American Law Seminar 
Refugees and Humanitarian Lmergencies: Advanced 

Research Seminar 
Sexuality, Cender, and the Law Seminar 
Social Welfare Law and Policy Seminar 
Strategic Decision-making in First Amendment 
Litigation Seminar 
Strategic Intelligence and Public Policy Seminar 
Urban Policy, Metropolitanism, and the Law 

Seminar 

J.D. Clinics 
Appellate Litigation Clinic 
Center for Applied Legal Studies 
Criminal Justice Clinic 
Domestic Violence Clinic 
Family Advocacy Clinic 
Federal Legislation Clinic 
Harrison Institute for Public Law: Housing and 
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Development Clinic 
Harrison Institute for Public Law: Policy Clinic 
Institute for Public Representation 
International Women's Human Rights Clinic 
Juvenile Justice Clinic 
Law Students in Court 
Street Law: Community 
Street Law: High School 

Graduate Courses 
Intemational Human Rights Law 
Tax Treatment of Charities and Other Nonprofit 

Organizations 

Related J.D. Courses 
Lconomic Reasoning for Lawyers 
REAL ESTATE. LAND USE AND URBAN 
DEVELOPMENT 

J.D. Courses 
Finance of Real and Personal Property 
Land Use Law 
Quantitative Methods: Statistics for Lawyers 

J.D. Seminars 
Constitutional Property Law: Takings Seminar 
Drafting and Negotiating Commercial Real Estate 
Documents; Real Lstate Contracts, Loan 

Documents, and Leases Seminar 
Drafting and Negotiating Commercial Transactional 

Documents 
Historic Preservation Seminar 
Housing Today: Lawyering Affordable Housing 

Seminar 
Urban Policy, Metropolitanism, and the Law Seminar 

J.D. Clinics 
Harrison Institute for Public Law: Housing and 

Development Clinic 
Law Students in Court 
Graduate Courses 
Tax Planning for Real Estate Transactions 
Taxation of Property Transactions 

TAXATION 

J.D. Courses 
Fntrepreneurship 
Lstate and Cift Taxation 
Fiduciaries: Myths and Realities 
Retirement Income: Taxation and Regulation 
Structuring Venture Capital and Entrepreneurial 

Transactions 
Taxation I 
Taxation II 
Taxation of Electronic Commerce Seminar 
Taxation of Partnerships 

J.D. Seminars 
Business Planning Seminar 
Emerging Crowth Companies and Their Venture 

Capital Financing Seminar: Principles and 
Practice 

Lstate Planning Seminar 
Role of Taxes in Business Decisions Seminar 
Tax Policy Seminar 
Tax Shelters Seminar: Law and Policy 

Graduate Courses 
Advanced Intemational Taxation 
Advanced Partnership Taxation 
Comparative Tax Law 
Consolidated Returns: Principles and Planning 
Corporate Income Tax Law I 
Corporate Income Tax Law II 
Employee Benefits in Corporate Transactions 

(Negotiations) 
Luropean Community Tax Law 
Luropean Corporate Taxation 
Lxecutive Compensation: Equity & Cash-Based 

Incentives 
Federal Taxation of Bankruptcy and Workouts 
Financial Derivatives Taxation 
Craduate Seminar: Current Issues in Lmployee 

Benefits 
Health & Welfare Benefit Plans: Tax & ERISA 

Aspects 
Income Tax Accounting 
Income Taxation of Tmsts and Estates 
Intemational Transfer Pricing: Theory vs. Practice 
Retirement Plan Design and Taxation 
S Corporations and Limited Liability Companies: 

Tax and Business Issues 
State and Local Taxation 
Tax Aspects of Lmployee Welfare Benefits 
Tax Lawyering and Professional Responsibility in 

Federal Tax Practice 
Tax Planning for Corporate Acquisitions and 

Dispositions 
Tax Planning for Real Lstate Transactions 
Tax Practice and Procedure (Administrative 

Practice) 
Tax Practice and Procedure (Litigation) 
Tax Research 
Tax Research/International Focus 
Tax Treatment of Charities and Other Nonprofit 

Organizations 
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Taxation of Financial Institutions and Products 
Taxation of Intellectual Property 
Taxation of Partnerships 
Taxation of Property Transactions 
The U.S. Income Tax: Policies and Practices 
U.S. Taxation of Domestic Persons Outside of the 

United States 
U.S. Taxation of Foreign Persons in the 

United States 
U.S. Taxation of Intemational Transactions 

Graduate Seminars 
Federal Tax Policy Overview 
Craduate Honors Seminar: Advanced Intemational 

Tax Policy 
Craduate Honors Seminar: Advanced International 

Taxation 
Craduate Honors Seminar: Advanced Private Wealth 

and Charitable Planning 
Craduate Honors Seminar: Current Issues in 

Employee Benefits 
Craduate Honors Seminar: Financial Transactions 
Craduate Honors Seminar: Recent Tax Legislative 

Developments 
Craduate Honors Seminar: Selected Topics in 

Federal Tax Policy 
Craduate Honors Seminar; Tax Shelters 
Craduate Honors Seminar: Taxation of Financial 

Institutions and Products 
Craduate Seminar: Advanced International 

Tax Policy 
Craduate Seminar: Advanced Intemational Taxation 
Craduate Seminar: Advanced Private Wealth and 

Charitable Planning 
Craduate Seminar: Recent Tax Legislative 

Developments 
Craduate Seminar: Selected Topics in Federal 

Tax Policy 
Craduate Seminar: Selected Topics in State and 

Local Taxation 
Taxation of Debt Instruments & Securitization 

Transactions 

TRUSTS AND ESTATES 

J.D. Courses 
Decedents' Estates 
Lstate and Cift Taxation 
Fiduciaries: Myths and Realities 
Retirement Income: Taxation and Regulation 

J.D. Seminars 
Lstate Planning Seminar 
Graduate Courses 
Advanced Partnership Taxation 
Income Taxation of Trusts and Estates 
Tax Treatment of Charities and Other Nonprofit 

Organizations 
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The Honorable Margaret McKeown, L'75 
United States Court of Appeals for the Ninth Circuit 
San Diego, CA 
R. Bruce McLean 
Akin, Cump, Strauss, Hauer & Feld, LLP 
Washington, DC 
Dennis Meyer, L'60, LLM'62 
Baker & McKenzie 
Washington, DC 

Lee 1. Miller, C'69, L'72 
Piper Rudnick, LLP 
Chicago, IL 
Patrick J. Moran, L'73 
Moran Resources Company 
Houston, TX 

Paul A. Nussbaum, L'71 
Washington, CT 
Lawrence S. Okinaga, L'72 
Carlsmith Ball 
Honolulu, HI 
Thomas F. O'Neil III, L'82 
Piper Rudnick, LLP 
Washington, DC 

Rev. Ladislas Orsy, S.J. 
Ceorgetown University Law Center 
Washington, DC 
Carmen A. Policy, L'66 
Cleveland Browns 
Cleveland, OH 
The Honorable Michael K. Powell, L'93 
Federal Communications Commission 
Washington, DC 

Cregory R. Raifman, L'84 
Westmont Capital, LLC 
San Francisco, CA 
Edward M. Ricci, L'73 
Ricci Leopold, PA. 
West Palm Beach, PL 
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Thomas A. Roberts, C '69 , L'72 
Weil Gotshal & Manges 
New York, NY 
Lric Roller, L'73 
Fidelity Investments 
Boston, MA 

Robert F. Ruyak, L'74 
Howrey Simon Arnold & White, LLP 
Washington, DC 
Paul Saunders, L'66 
Cravath, Swaine & Moore 
New York, NY 

The Honorable Thomas L. Siebert, C'68, L'72 
Patton Boggs, LLP 
Washington, DC 
Sidney J. Silver, L'62 
Silver, Freedman & Taff, LLP 
Washington, DC 
Brendan V. Sullivan, Jr., C'64, L'67 
Williams & Connolly 
Washington, DC 

Katherine McC. Sullivan, L'88 
Citigroup 
New York, NY 
Ralph V.Whitworth, L'85 
Relational Investors, LLC 
San Diego, CA 
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W. Shepherdson Abell 
A. B., Boston College; M.P.A., Harvard; J.D., 
Ceorgetown 
David Albert 
B. S., Wharton School of Finance and Commerce, 
University of Pennsylvania; J.D., American 
University; LL.M., Ceorgetown 
Tbe Honorable Francis M. Allegra 

B.A., Borromeo College of Ohio; J.D., Cleveland-
Marshall College of Law, Cleveland State 
University 
Stephen D. Altman 

B.A., Duke; J.D., Syracuse College of Law 
Anthony Clark Arend 

B.S.F.S., Ceorgetown; M.A., Ph.D., University of 
Virginia 
James M. Assey, Jr. 

B.A., M.A., Stanford; J.D., Ceorgetown 
The Honorable James Baker 

B.A., J.D., Yale 
Jonathan Band 

B.A., Harvard; J.D., Yale 
Mark T. Banner 

B.A., Purdue; J.D., John Marshall Law School 
Thomas O. Barnett 

B.A. , Yale; M.Sc. in Lconomics, London School of 
Lconomics; J.D., Harvard 
Kenneth C. Bass, HI 

A. B., Duke; LL.B., Yale 
Alfred F. Belcuore 

B. A., University of Notre Dame; J.D., Ceorgetown 
Everett Bellamy 

B.S., M.S., University of Wisconsin; J.D., 
Cleveland-Marshall, Cleveland State University 
Lynne Beresford 

B.A., J.D., Rutgers 
Joseph J. Berghammer 

B.S., Massachusetts Institute of Technology; J.D. 
Yale 
Jeffrey Scott Berman 

B.A., Connecticut College; J.D., Yale 
Joshua G. Berman 

B.A., Comell; J.D., Michigan 

Edward K. M. Bilich 
B. A., Wake Forest; J.D., Harvard 
C. Coleman Bird 
A.B., Williams College; J.D., Harvard University 
Mark J. Biros 
A. B., Princeton; J.D., Ceorgetown 
Professor Gary F. Blemaster 
B. A., Ohio State University; M.M., Northwestem 
University; M.A., Columbia University; 
M.S.P.P., Johns Hopkins University 
Emanuel Boasherg 
B.A., Yale; J.D., Harvard 
Johanna Bond 
B.A., Colorado College; M.A., J.D., University of 
Minnesota; LL.M., Ceorgetown 
Mark Healy Bonner 
A.B., Ceorgetown; J.D., American University 
David Bookbinder 
A.B., Princeton; J.D., University of Chicago 
Law School 
Robert C. Bordone 
A.B., Dartmouth; J.D., Harvard 
A. Jane Bradley 
B. A., Mary Washington College; M.A., 
Ceorge Washington 
Richard L. Brand 
B.S.B.A. (Finance), Ceorgetown; J.D., University 
of Pennsylvania 
Douglas M. Bregman 
B.A., Colgate; J.D., Ceorgetown 
Daniel L. Brenner 
B.A., A.M., J.D., Stanford 
William H. Briggs, Jr. 
A. B., Davidson College; J.D., Duke 
The Honorable Eric G. Bruggink 
B. A., M.A., Aubum; J.D., University of Alabama 
John M. Bryson, II 
B.S., J.D., University of Virginia 
Frank Burk 
B.A., Dartmouth; J.D., Ceorge Washington 
William A. Butler 
B.A., Stanford; J.D., Yale; Ph.D., Harvard 
Caria C. Calcagno 
B.A., J.D., Ceorgetown 
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Ellen M. Callinan 
B.A., Trinity College; M.S.L.S., Catholic 
University; J.D., William & Mary 
Alejandro E. Camacho 
B.A., B.A., University of California-Irvine; J.D., 
Harvard 
Joseph A. Carahillo 
B.A,, William Paterson College; J.D., Seton Hall; 
LL.M., New York University 
Stephen Case 
A. B., LL.B., Columbia 
Kent Cassihry 
B. A., Troy University; J.D., Samford University 
William F. Causey 
B.A., American University; J.D., University of 
Maryland 
Reid P. Chambers 
B.A., Amherst; M.A., Balliol College, Oxford; J.D., 
Harvard 
Scott Allen Chambers, Ph.D. 
B.S., Ohio State University; Ph.D., Florida State 
University; J.D., Ceorge Washington 
Steve Charnovitz 
B.A., J.D., Yale; Master of Public Policy, Harvard 
Mark E. Chopko 
B.S.,University of Scranton; J.D., Comell 
James S. Cockhurn 
LL.B., LL.M., Ph.D., Leeds University, Lngland 
June E. Cohan 
B.A., University of Virginia; J.D., Ceorgetown 
George H. Cohen 
B.A., LL.B., Comell; LL.M., Ceorgetown 
Peter J. Cohen, M.D. 
B.A., Princeton; M.D., Columbia; J.D., Ceorgetown 
Jeremiah C. Collins 
B.S., J.D., Ceorgetown 
John T. Collins 
B.A., Holy Cross College; J.D., LL.M., Ceorgetown 
The Honorable John O. Colvin 
A. B., University of Missouri; J.D., 
LL.M.(Taxation), Ceorgetown 
Paul J. Connors, M.D. 
B. A., Holy Cross; M.D., University of Maryland; 
J.D., Ceorge Washington 

Kevin T. Conry 
B.S.F.S., J.D., Ceorgetown 
Marc S. Cooperman 
B.S.M.L., J.D, University of Illinois 
Cathy A. Costantino 
B.A., M.S.W., Catholic University; J.D., 
University of Califomia-Berkeley 
Scott S. Dahl 
B.A., J.D., University of Texas 
The Honorable Edward J. Damich 
A. B., St. Stephen's College; J.D., Catholic 
University; LL.M., J.S.D., Columbia 
Harold J. Datz 
B. A., LL.B., University of Florida 
Elizabeth Davidson 
B.A., Bamard; J.D., University of Virginia; M.D.R., 
Pepperdine 
Michael R. Dreehen 
B.A., University of Wisconsin; M.A. University of 
Chicago; J.D., Duke 
Robert Dreher 
B.A., Harvard; M.A., Brown; J.D., Yale 
Susan P. Dugan 
B.S., Ceorgetown; M.B.A., University of Michigan 
Richard P. Dulik 
B.S., M.S.E.(Computer Engineering), Case Western 
Reserve University; J.D., Yale 
Jane Moretz Edmisten 
B.A., M.A., University of North Carolina; J.D., 
Ceorge Washington 
Charles L. Edson 
B.A., J.D., Harvard 
Susan H. Ehringhaus 
B.A., J.D.,University of North Carolina-Chapel Hill 
Mark C. Ellenherg 
B.S., Comell; J.D., Ceorgetown 
E. Donald Elliott 
B.A., J.D., Yale 
W. Mason Emnett 
B.A., University of Texas-Arlington; J.D., 
Ceorgetown 
Roger A. Fairfax, Jr. 
A.B., Harvard; M.A., University of London; J.D., 
Harvard 
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Kenneth R. Feinberg 
B.A., University of Massachusetts; J.D., New York 
University 
Salvatore Fiscina, M.D. 
A. B., Harvard; M.D., Univeristy of Rochester; J.D., 
George Washington 
The Honorable Gerald I. Fisher 
B. A., William & Mary; J.D., Catholic University 
Lain Fitch 
B.A., Johns Hopkins; LL.B., Columbia 
James F. Fitzpatrick 
A. B., J.D., Indiana University 
Joel M. Freed 
B. A., B.S.M.E., Lehigh University; J.D., 
Ceorgetown 
Rahhi Barry Freundel 
B.A., Yeshiva College; B.S., Lrna Michael College 
of Hebraic Studies; M.S., Bernard Revel 
Craduate School 
Michael S. Frisch 
B.A., Case Western Reserve University; J.D., 
Ceorgetown 
Patricia Mullahy Fugere 
A. B., J.D., Ceorgetown 
The Honorable Arthur J. Gajarsa 
B. S.L.L., Rensselaer Polytechnic Institute; M.A., 
Catholic University; J.D., Ceorgetown 
Russell A. Gaudreau, Jr. 
B.A., University of Massachusetts; J.D., Suffolk; 
LL.M.(Taxation), New York University 
Christian S. Genetski 
B.A., Birmingham-Southern College; J.D. 
Vanderbilt University School of Law 
Elizabeth S. Gere 
B.A., Denison University; J.D., Ceorge Washington 
Richard W. Gibson 
A.B., Fordham; J.D., Catholic University 
John Gillick 
A. B., Colgate; J.D., Ceorgetown 
Edward M. Gleason, Jr. 
B. A., Fordham; J.D., Dickinson School of Law 
Karen A. Goldman 
B.A., M.A., University of California-Santa Barbara; 
Ph.D., University of California-San Francisco; J.D., 
Ceorgetown 

Jack L. Goldsmith, HI 
B.A., Washington & Lee University; B.A., M.A., 
Oxford University; J.D., Yale; Diploma in 
Private Intemational Law, Hague Academy of 
Intemational Law 
Jordan B. Goldstein 
B.A., University of Wisconsin; M.A., Johns 
Hopkins University; J.D., Stanford 
Julia E. Griffith 
B.A., Oberlin College; M.Phil., Cambridge 
University; J.D., New York University 
John D. Hagner 
B.S.M.L., University of Cincinnati; J.D., 
Ceorgetown 
Timothy A. Harr 
B.A., Princeton; J.D., University of Virginia 
Todd Harris 
B.A., Birmingham-Southem College; J.D., M.A.R 
Lthics, Yale 
Michael R. Hatcher 
A. B., Dartmouth; J.D., Ceorgetown 
Ann Marie Hay 
B. A., University of Califomia-Berkeley; B.S., 
University of Minnesota; J.D., Ceorgetown 
John C. Hayes, Jr. 
B.A., Williams College; J.D., Ceorge Washington 
J. Gerald Hehert 
B.A., Stonehill College; J.D., Suffolk University 
School of Law 
Bennett L. Hecht 
B.S., University of Maryland; J.D., Ceorgetown 
Owen E. Herrnstadt 
B.S., M.S., J.D., University of Wisconsin 
John C. Hirsh 
B.A., Boston College; M.A., Ph.D., Lehigh 
University; Post-Doctoral Study in Lducation, 
University of Califomia-Berkeley 
Judith Richards Hope 
A. B., Wellesley College; J.D., LL.D, (Hon), Harvard 
Richard C. Hotvedt 
B. S., Marquette University; LL.B., Harvard 
Carole S. Houk 
B.S., Michigan State University; J.D., Wayne State 
University; LL.M, Ceorgetown 
Robert K. Huffman 
B.A., Harvard; J.D., Stanford 
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John A. Hurvitz 
B.A., Haverford College; J.D., Yale 
William G. Isasi 
B.S., Univeristy of lllinios- Champaign-Urbana; 
J.D., Ceorgetown 
David B. Ishell 
B.A., LL.B., Yale 
Samuel S. Jackson, Jr. 
A.B., Princeton; J.D., University of North Carolina 
Peter D. Jacohson 
A. B., Dickinson College; J.D. University of 
Pittsburgh; M.P.H., University of 
California-Los Angeles 
Tristan Jones 
B. A., Cambridge University; M.P.A. Harvard 
Kennedy School of Covemment 
Kenneth Jost 
A. B., Harvard; J.D., Ceorgetown 
Jane Juliano 
B. A., University of Colorado; J.D., Ceorgetown 
Thomas F. Kaufman 
B.S.L.L., State University of New York-Buffalo; 
J.D., Ceorgetown; M.B.A., Wharton School of 
the University of Pennsylvania 
Charles B. Keely, Ph.D. 
B.A., M.A., Ph.D., Fordham; Ph.D., 
Woodstock College 
Erin Rahne Kidwell 
B.A., Ohio State University; J.D., Capital 
University Law School; LL.M., S.J.D., Ceorgetown 
Richard F. Kingham 
B.A., Ceorge Washington; J.D., University of 
Virginia 
Paul Yoshio Kiyonaga 
B.A., University of North Carolina-Chapel Hill; 
J.D., Harvard 
Alisa B. Klein 
A. B., Princeton; J.D., Harvard 
Christopher A. Knott 
B. A., University of Iowa; J.D., University of 
Michigan; M.L.I.S., Indiana University 
Mark L. Kovner 
B.A., Brandeis University; J.D., Ceorgetown 
Thomas W. Krause 
B.S., University of Illinois; J.D. Harvard 

Frederick J. Krehs 
University of Manchester (Lngland); B.A., 
Allegheny College; J.D., Case Western Reserve 
University 
Ken Krisko 
B.S., Virginia Tech; J.D., University of Virginia 
David R. Kuney 
B.A., J.D., University of Virginia 
Steven R. Kuney 
B.A., Wesleyan; M.A. (Public Policy), J.D., 
University of Pennsylvania 
Esther F. Lardent 
B.A., Brown; J.D., University of Chicago 
The Honorahle David Laro 
B.A., University of Michigan; J.D., University of 
Illinois; LL.M.(Taxation), New York University 
Paul B. Larsen 
LL.B., University of Cincinnati; LL.M., New York 
University and McCill University, Montreal 
Weldon H. Latham 
B.A., Howard University; J.D., Ceorgetown 
Kenneth A. Lazarus 
B.A., University of Dayton; J.D., University of 
Notre Dame; LL.M., Ceorge Washington 
Mary Leary 
B.A., J.D., Ceorgetown 
The Honorahle Lynn Leihovitz 
B.A., Brown; J.D., Ceorgetown 
The Honorahle Richard J. Leon 
A. B., Holy Cross College; J.D., Suffolk University 
Law School; LL.M., Harvard Law School 
Nancy F. Lesser 
B. A., City College of the City of New York; M.A., 
University of Virginia; J.D., Ceorgetown 
Lee Levine 
B.A., M.A., University of Pennsylvania; J.D., Yale 
Michael J. Levitin 
A. B., J.D., Harvard; M.A.L.D., Fletcher School of 
Law and Diplomacy 
Rohert A. Levy 
B. S., M.B.A., Ph.D., American University; J.D., 
Ceorge Mason University 
Michael K. Lewis 
A.B., Dartmouth; J.D., Ceorgetown 
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Nancy J. Linck 
Ph.D., University of California-San Diego; J.D., 
Western New England College 
Douglas Lind 
B.A., Purdue; J.D., Valparaiso; M.I.L.S., University 
of Michigan 
Robert Allen Long, Jr. 
B.A., University of North Carolina; B.A., Oxford 
University; J.D., Yale 
Catherine Lotrionte 
B.A., University of Massachusetts-Amherst; J.D., 
New York University; M.A., Ceorgetown 
Ahhe David Lowell 
B.A., J.D., Columbia 
John E. Lynch 
B.S., Fordham; J.D., Ceorgetown 
Myles Lynk 
A. B., J.D., Harvard 
Joan A. Magagna 
B. A., University of Wyoming; M.A., J.D., 
Ceorgetown 
Daniel Magraw 
A. B., Harvard; J.D., University of Califomia-
Berkeley 
Gerald A. Malia 
B. S., St. Peter's College; J.D., LL.M., Ceorgetown 
R. Paul Margie 
B.A., Haverford College; J.D., 
University of Chicago 
David R. Marsh 
B.Sc , Univeristy of London; Ph.D., Institute of 
Plant Science Research, England; C.P.E., 
Nottingham Law School, Lngland; J.D., New York 
University 
Susan Martin 
B.A., Rutgers; M.A., Ph.D., University of 
Pennsylvania 
Erik S. Maurer 
B.S., University of Illinois; J.D., Northwestem 
Joseph L. Mayer 
B.A., J.D., University of Minnesota; M.A., 
University of Missouri 
Colman McCarthy 
B. S., Spring Hill College; five honorary degrees 
C. Dean McGrath, Jr. 
B.A., Duke; J.D., University of Nebraska 

Betsy A. Miller 
B.A., Dartmouth; J.D., Harvard 
Glenn H. Miller, M.D. 
B.A., University of Iowa; M.D., University of 
Chicago 
John T. Miller, Jr. 
A. B., Clark University; J.D., Ceorgetown; Docteur 
en Droit, University of Ceneva, Switzerland 
Samuel C. Miller, III 
B. S., Rensselaer Polytechnic Institute; J.D., 
Ceorgetown 
Glenn E. Mincey 
B.A., J.D., Louisiana State University; LL.M., 
Ceorgetown 
Jeffrey P. Minear 
B.S., University of Utah; M.S., J.D., 
University of Michigan 
Helen Hill Minsker 
A. B., Vassar College; J.D., Ceorge Washington 
Jonathan E. Missner 
B. A., Johns Hopkins; M.B.A., Ceorge Washington; 
J.D., Ceorgetown 
The Honorahle Rohert E. Morin 
B.A., University of Massachusetts; J.D., 
Catholic University 
Brenda Morris 
B.S., University of Southem Califomia; J.D., 
Howard University 
Rohert F. Muse 
B.S., Boston College; J.D., Ceorgetown 
Guy S. Neal 
B.A., William and Mary; J.D., Ceorgetown 
Rev. Raymond C. O'Brien 
B. A., La Salle College; J.D., University of Virginia; 
M.Ch.A., D.Min., Catholic University 
Nina E. Olson 
A. B., J.D., North Carolina Central School of Law; 
LL.M., Ceorgetown 
C. Christopher Parlin 
B. A., Yale; Craduate Diploma, SAIS, Johns 
Hopkins; J.D., American University 
Sczerina Perot 
B.A., Columbia; J.D., Ceorgetown 
Joseph G. Petrosinelli 
A.B., Brown; J.D., Ceorgetown 
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Joseph D. Piorkowski, Jr. 
B.A., Hofstra University; D.O., Philadelphia 
College of Osteopathic Medicine; J.D., Ceorgetown; 
M.P.H., Johns Hopkins 
Joseph M. Potenza 
B.S.E.E., Rochester Institute of Technology; J.D., 
Ceorgetown 
Michael S. Raah 
B.S., Indiana University; J.D., Yale 
Marylin J. Raisch 
B.A., Smith; M.Litt, St. Hugh's College; M.L.S, 
Columbia; J.D., Tulane 
Richard A. Ratner, M.D. 
B.A., University of Chicago; M.D., University of 
Pennsylvania 
Douglas Reed, Ph.D. 
B.A., University of California, Santa Cruz; M.A., 
M.Phil, Ph.D., Yale University 
Peter Reilly 
B.A., Princeton; J.D., Harvard 
Melissa G. Reinherg 
A. B., Cornell; J.D, Harvard; LL.M., Ceorgetown 
John P. Relman 
B. A., Harvard. J.D., University of Michigan 
Christopher J. Renk 
B.S., Iowa State University; J.D., 
University of Minnesota 
Jennifer Lee Renne 
B.A., University of Pennsylvania; J.D., Ceorgetown 
Daniel A. Rezneck 
B.A., LL.B., Harvard 
Michael L. Rosenthal 
B.S., Comell; J.D., Harvard 
Adam L. Rosman 
B.A., Union College; J.D., Stanford 
Marc Rotenherg 
A. B., Harvard; J.D., Stanford 
Paula N. Ruhin 
B. A., University of Texas-Austin; J.D., State 
University of New York-Buffalo 
Jonathan J. Rusch 
A. B., Princeton; M.A., J.D., University of Virginia 
Peregrine D. Russell-Hunter 
B. A., Syracuse University; J.D., Northwestem 
University 

Susan Ryan 
B.A., M.A., American University; M.L.S., 
University of Maryland-College Park 
Charles P. Sahatino 
A. B., Comell; J.D., Ceorgetown 
Richard Salgado 
B. A. University of New Mexico; J.D., Yale 
David N. Saperstein 
B.A., Comell; M.H.L., Hebrew Union College; J.D., 
American University 
Richard A. Sauher 
B.A., Yale; J.D., New York University School of 
Law; M. Litt., Oxford 
Paul Saunders 
A. B., Fordham; J.D., Ceorgetown 
Michael G. Scheininger 
B. A., Franklin and Marshall College; J.D., 
University of Pennsylvania 
Lois J. Schiffer 
A. B., Radcliffe; J.D., Harvard 
Mark D. Schneider 
B. A., Haverford College; J.D., Ceorgetown 
Eric J. Schwartz 
B.A., Johns Hopkins; J.D., Washington College of 
Law, American University 
A. Christopher Sega 
A. B., Dartmouth; M.B.A., Ceorge Washington; J.D., 
Catholic University 
Sandra Sellers 
B. A., Dickinson College; J.D., Ceorge Washington 
University 
Anthony W. Shaw 
A.B., M.Eng., Comell; J.D., Ceorgetown 
Nancy Sherman 
A. B., Bryn Mawr; M. Litt. In Philosophy, 
University of Edinburgh; Ph.D. Harvard 
Diane M. Shnst 
B. A., M.S., University of Pennsylvania; J.D., 
Ceorgetown 
Scott A. Siff 
A. B., J.D., Harvard 
David C. Simmons 
B. A. Howard University; J.D., Ceorgetown 
Linda R. Singer 
B.A., Radcliffe; J.D., Ceorge Washington 
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Eric B. Sloan 
B.A., Northwestern; J.D., The University of 
Chicago; LL.M., Ceorgetown 
Dr. Gary D. Soils 

B.A, San Diego State College; J.D., University of 
California-Davis; LL.M., Ceorge Washington; 
Ph.D., The London School of Economics & 
Political Science 
Debra L. Soltis 

B.A., Duquesne University; J.D., Ceorgetown 
Michael J. Songer 

B.S., B.A., University of Notre Dame; J.D., Duke 
Valerie J. Stanley 

A.B., Coucher College; J.D., Catholic University 
Jacob A. Stein 
A. A., LL.B., Ceorge Washington 
Mark B. Stern 
B. A., Antioch College; M.A., Brandeis; M.A., 
Boston College; J.D., Harvard 
Palma J. Strand 
B.S., J.D., Stanford 
Michael E. Tankersley 
B.A., College of William and Mary; J.D., Harvard 
William Taylor 
B.A., Brooklyn College, City University of New 
York; LL.B., Yale 
Sara Thacker 
B.A., Indiana University; J.D., University of Iowa 
Anne B. Thomas 
Bachelor of University Studies, J.D., University of 
New Mexico 
Paul M. Thomas 
B.A., Lake Forest College; J.D., Harvard 
Albert Tramposch 
A.B., Johns Hopkins; J.D., University of 
Washington 
Andrew S. Tiilumello 
A. B., J.D., Harvard 
Alan D. Ullherg 
B. A., Reed College; LL.B., Harvard 
Carl L. Vacketta 
B.S., University of lllinois-Urbana-Champaign; 
J.D., University of Illinois 
J. Pieter van Es 
B.S., B.A., J.D., University of Illinois 

Francis A. Vasquez, Jr. 
B.S., Califomia Institute of Technology; J.D., 
Ceorgetown 
Aaron J. Velli 
B.A., Brown; J.D., University of Maryland 
Donald B. Verrilli, Jr. 
B.A., Yale; J.D., Columbia 
John K. Villa 
A.B., Duke; J.D., University of Michigan 
Richard C. Visek 
A.B., Stanford; J.D., Ceorgetown; LL.M., 
Cambridge 
Sarah Wartell 
A. B., Princeton; J.D., Yale 
Rohert M. Weinberg 
B. A., J.D., University of Michigan 
Jonathan M. Weisgall 
B.A., Columbia; J.D., Stanford 
Richard M. Whiting 
B.A., State University of New York-Binghamton; 
J.D., Boston College; Craduate, Stonier School 
of Banking, Rutgers University 
Bruce T. Wieder 
B.S., Cornell; M.B.A., J.D., University of Texas, 
Austin 
John Wolff 
LL.D., University of Heidelberg; LL.M., Columbia 
Professor Andrew D. Wolvin 
B.S., M.A., University of Nebraska; Ph.D., Purdue 
Jay Kelly Wright 
A. B., Dartmouth; J.D., Master of Public Policy, 
Harvard 
James W. Zirkle 
B. S., Carson-Newman College; J.D., University of 
Tennessee; LL.M., Yale 
Instructors of Mock Trial Advocacy 

Bonnie K. Arthur 
Chadboume & Parke, LLP 
Washington, DC 
William J. Bachman 
Williams & Connelly, LLP 
Washington, DC 
Michael J. Barta 
Miller, Cassidy, Larroca & Lewin, LLP 
Washington, DC 
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Peggy D. Bayer 
Federal Trade Commission 
Washington, DC 
Deborah Connor 
U.S. Attorney's Office 
Washington, DC 
Jared K. Ellison, Esq. 
Temple Law Offices 
Washington, DC 
Eric P. Gallun 
Office of the Corporation Counsel, Criminal Division 
Washington, DC 
Scot A. Hinshaw 
Hunton & Williams 
Washington, DC 
Deana A. LaBarhera 
Securities & Exchange Commission 
Washington, DC 
Joy L. Langford 
Chadbourne & Parke, LLP 
Washington, DC 
Mark J. Lesko 
U.S. Attorney's Office 
Washington, DC 
Marc O. Litt 
U.S. Attomey's Office 
Washington, DC 
Stephen Russell Martin, II 
U.S. Attorney's Office 
Washington, DC 
James G. McGovern 
U.S. Attomey's Office 
Washington, DC 
Precious Murchison 
District of Columbia Superior Court 
Washington, DC 
Tohin J. Romero 
Williams & Connolly, LLP 
Washington, DC 
Matthew R. Stiglitz 
Office of State's Attomey for Charles County 
LaPlata, MD 

Amul Thapar 
U.S. Attorney's Office 
Washington, DC 
Francis A. Vasquez, Jr. 
White & Case, LLP 
Washington, DC 
Michael A. Zito 
Federal Trade Commission, Bureau of Competition 
Washington, DC 
Instructor of Appellate Advocacy 

Matthew C. Hicks, Esq. 
Tax Division, U.S. Dept. of Justice 
Washington, DC 
Instructors of Alternative Dispute Resolution 

P. Jan Baker, Esq. 
American Arbitration Association 
Washington, DC 
Lynn M. Eraser, Esq. 
Federal Election Commission 
Washington, DC 
Mark A. Kantor, Esq. 
Adjunct Professor - Ceorgetown University Law 
Center 
Washington, DC 
Nancy Lesser, Esq. 
PAX ADR LLC 
Washington, DC 
J. Steven Rogers, Esq. 
Lnvironmental & Natural Resources Division 
U.S. Department of Justice 
Washington, DC 
Sandra A. Sellers, Esq. 
Technology Mediation Services 
McLean, VA 
J. Marshall Woman, Esq. 
ADR Associates 
Washington, DC 
Jerry P. Roscoe, Esq. 
ADR & JAMS 
Washington, DC 

Donald M. Temple 
Temple Law Offices 
Washington, DC 
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Jonathan Z. Ackerman 
B.S.B.A., University of Arizona; M.T., University 
of Denver; J.D., University of Chicago 
Grant D. Aldonas 
B.A., J.D., University of Minnesota 
Paul M. Architzel 
B.A., State University of New York-Albany; J.D., 
Ceorge Washington 
Michael E. Baillif 
B.A., Claremont McKenna; J.D., Yale 
Barry P. Barhash 
A. B., Bowdoin College; J.D., Comell 
John P. Barrie 
J.D., University of Califomia; LL.M. (Taxation), 
New York University 
Edward J. Beckwith 
B. S., Pennsylvania State University; J.D., LL.M. 
(Taxation), Ceorgetown 
Dennis P. Bedell 
A. B., Harvard; J.D., University of Michigan 
Beth M. Benko 
B. S.B.A., Bowling Creen; J.D., William & Mary 
David S. Bernstein 
B.A., University of Michigan; J.D., Harvard 
Gilhert D. Bloom 
B.S., University of Maryland; J.D., Ceorge 
Washington; LL.M. (Taxation), Ceorgetown; C P A . 
Gilda Brancato 
B.A., SUNY Stony Brook; J.D., New York 
University 
Brian Breheny 
B.S., J.D., St. John's University 
Timothy C. Brighthill 
B.S., Northwestem; J.D., Ceorgetown 
Kyle Nelson Brown 
B.A., University of North Carolina; J.D., Campbell 
University; LL.M. (Taxation), Ceorge Washington 
Roger M. Brown 
B.A., Bucknell University; J.D., American 
University; LL.M. (Taxation), New York University 
Gregory S. Bruch 
A.B., Stanford; J.D., University of Iowa 

Ronald L. Buch Jr. 
B.B.A., Northwood University; J.D., Detroit 
College of Law; LL.M., Capital University Law & 
Craduate Center 
John L. Buckley 
J.D., University of Wisconsin 
Dehorah Kay Burand 
B.A., DePauw University; J.D./M.S.F.S., 
Ceorgetown 
R. Clif Burns 
B.A., J.D., Northwestem 
Richard A. Capino 
B.A., J.D., University of Maryland; M.B.A., Old 
Dominion 
Rita A. Cavanagh 
B.A., State University of New York at Albany; J.D., 
Yale 
Phyllis Cela 
B.A., Tufts University; J.D., Boston College 
Douglas W. Charnas 
A. B., Ohio University, Honors Tutorial College; 
J.D., Case Westem Reserve; LL.M. (Taxation), 
Ceorgetown 
Steve Charnovitz 
B. A., J.D., Yale; Master of Public Policy, Harvard 
Richard F. Chovanec 
B.A., Virginia Tech; J.D., William & Mary; LL.M., 
Ceorgetown 
Larry E. Christensen 
B.A., University of South Dakota; J.D., Duke 
David Stewart Christy, Jr. 
B.A., University of Kansas; J.D., University of 
Chicago 
Adam B. Cohen 
B.A., University of Virginia; J.D., Harvard 
Bryan P. Collins 
B.B.A. (Accounting), J.D., University of Texas; 
LL.M. (Taxation), New York University 
The Honorahle John O. Colvin 
A.B., University of Missouri; J.D., LL.M. 
(Taxation), Ceorgetown 
Andrea M. Corcoran 
A. B., Stanford; LL.B., Harvard 
David L. Crawford, Jr. 
B. S., Ceorgetown; J.D., Ceorge Washington 



APPENDIX C : GRADUATE PROGRAM ADJUNCT FACULTY 155 

Robert J. Crnkovich 
B.S., J.D., Marquette; LL.M. (Taxation), 
Georgetown; C.P.A. 
David B. Cubeta 
B.A., Colgate; J.D., Albany Law School 
David J. Curtin 
B.A., J.D., St. Louis University 
Robert E. Dalton 
A. B., Holy Cross; LL.B., Columbia 
Jeffrey Gates Davis 
B. S., David Lipscomb University; J.D., Pepperdine 
University; LL.M. (Taxation), Ceorgetown 
Louis H. Diamond 
B.A., J.D. , Ceorge Washington University; LL.M., 
Ceorgetown 
Donald R. Dinan 
B.S., Wharton School, University of Pennsylvania; 
J.D., Ceorgetown; LL.M., London School of 
Lconomics 
John C. Donovan 
B.B.A., James Madison; J.D., Ceorge Mason; 
LL.M. (Taxation), Ceorgetown 
Marc B. Dorfman 
A. B., Yale; J.D., Harvard 
Jonathan Charles Drimmer 
B. A., Stanford; J.D., University of California-Los 
Angeles 
Paul Dudek 
B.A., Fordham; J.D., New York University 
Christopher F. Dugan 
B.A., Johns Hopkins; J.D., Ceorgetown 
Andrew M. Eisenherg 
B.B.A., Mercer University; M.S. (Taxation), 
American University; J.D., Califomia Westem; 
LL.M. (Taxation), Ceorgetown 

Philip Feigen 
B.S., Boston University; J.D., Catholic University 
William J. Flanagan 
B.S., J.D., Ceorgetown 
T. Keith Fogg 
B.A., LL.M., William & Mary, J.D., University of 
Richmond 
Sean Foley 
B.S., University of Michigan; J.D., LL.M., 
Ceorgetown 
Richard A. Frank 
A. B., J.D., Harvard 
Barbara Fredericks 
B. A., Case Westem Reserve; J.D., Boston 
University 
Richard D. Fultz 
B.A, University of Florida (Cainsesville); J.D., 
University of Florida (Cainsesville); LL.M., 
Ceorgetown 
David C. Garlock 
B.S., J.D., Harvard University 
Dennis O. Garris 
B.S., Youngstown State University; J.D., Master of 
Taxation, University of Akron 
Israel Goldowitz 
B.A., Boston University; J.D., Ceorge Washington 
Carl F. Goodman 
B.B.A., City College of New York - Bamch; J.D., 
Brooklyn Law School; LL.M., Ceorgetown 
Mohan G. Gopal 
LL.B., Delhi University; LL.M., S.J.D., Harvard 
Rohert G. Gottlieb 
B.A., Pennsylvania State University; J.D., 
Ceorge Washington 

Peter I. Elinsky 
B.S., University of Connecticut; J.D., Suffolk; 
LL.M. (Taxation), Boston University 
Mark H. Ely 
B. S., J. D., University of Maryland 
David M. Estahrook, C.P.A. 
B.A., Stanford; MBA, University of Califomia -
Los Angeles; C.P.A. 
Marianne Evans 
B.B.S., J.D., Oklahoma City University; LL.M. 
(Taxation), Ceorgetown; C.P.A. 

David Gourevitch 
B.A., American; JD, Ceorgetown 
John D. Grauhert 
B.A., Williams; J.D., Georgetown 
Eldon C. V. Greenherg 
A. B., J.D, Harvard; C.E.P., Institut d'Etudes 
Politiques de Paris 
Leon B. Greenfield 
B. S., Pennsylvania State University; J.D., 
University of Chicago 
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Susan Gurley 
B.A., Virginia Polytechnic Institute; Hannover 
School of Law; J.D., University of Virginia 
Paul M. Hamburger 
B.A., J.D., University of Michigan 
Kenneth W. Hansen 
A. B., M.P.A, Harvard; M.A., Yale; J.D., University 
of Pennsylvania 
Rohert P. Hanson 
B. S., Indiana University-Bloomington; J.D., 
Michigan. 
Ellen A. Hennessy 
B.A., Michigan State; J.D., Catholic University; 
LL.M. (Taxation), Ceorgetown 
John Hewko 
A. B., Hamilton; M.LITT, Oxford; J.D., Harvard 
Harry J. Hicks, HI 
B. A., William & Mary; J.D., University of Virginia; 
LL.M. (Taxation), New York 
Laura Hume Hills 
B.A., M.A., J.D., Stanford 
Michael Holzman 
B.A., Miami University; J.D., Catholic University 
H. Carter Hood 
A. B.,J.D., Harvard; M.T., 
Ceorge Washington University 
Barksdale Hortenstine 
B. A., University of Texas; J.D., Southem Methodist 
University 
Jasper A. Howard 
B.S., University of Kentucky; J.D., Duke; LL.M. 
(Taxation), New York University 
Gary R. Huffman 
B.S., University of Illinois; J.D., University of Texas 
Barbara C. Jacobs 
A.B., University of California-Berkely; J.D., 
University of San Francisco; LL.M. (Securities), 
Ceorgetown 
Mark Rene Joelson 
A. B., J.D., Harvard; Diploma in Law, Oxford 
J. Walker Johnson 
B. A., Cornell; J.D., University of Kansas; LL.M. 
(Taxation), Ceorgetown 
Gerald A. Kafka 
B.S., Wheeling Jesuit University; J.D., University of 
Cincinnati; LL.M. (Taxation), Ceorgetown 

Mark Kantor 
B.A., University of Southem Califomia; M.P.P., 
J.D., University of Michigan 
Yoram Keinan, SJD 
B.A., LL.B., Tel Aviv University; LL.M. (Taxation), 
Hebrew University; M.B.A., Bar llan 
University; M.P.A., LL.M. (Intemational Taxation), 
Harvard; LL.M. (Taxation), J.S.D., 
University of Michigan 
Charles K. "Chip" Kerhy, HI 
B.A., University of Delaware; J.D., Washington and 
Lee; LL.M. (Taxation), 
Kevin M. Keyes 
B. S., Bowling Creen; J.D., Case Westem Reserve; 
C. P.A. 
Andrew J. Keyso 
B.A., J.D., Temple; M.A., Miami University 
Daoud L. Khairallah 
Licence en Droit, Lebanese University; M.C.L., 
LL.M., S.J.D., University of Michigan 
Philip S. Khinda 
B.A., J.D., Columbia 
Martin Klepper 
B.A., Wharton School; J.D., Rutgers 
Mark Kreitman 
B.A., Yale; J.D., Harvard 
Cynthia Krus 
B.A., Lmory; J.D. Tulane 
Neil S. Lang 
B.A., City College of New York; J.D., St. John's 
The Honorahle David Laro 
B.A., University of Michigan; J.D., 
University of Illinois; LL.M. (Taxation), 
New York University 
Kurt L.P. Lawson 
B.A., M.A., Yale; J.D., University of Virginia 
Laura J. Lederer 
B.A., University of Michigan; J.D., DePauI 
Benedict M. Lenhart 
B.A., University of Michigan; J.D., Harvard 
Alan C. Levine 
A. B., Brown; J.D., Vanderbilt University; LL.M. 
(Taxation), Ceorgetown 
Richard A. Levine 
B. A., State University of New York-Albany; J.D., 
University of Michigan 
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Robert Liquerman 
B.S., State University of New York-Binghamton; 
J.D., St. John's; LL.M. (Taxation), 
New York University 
Donald R. Longano 
A. B., Notre Dame; J.D., Georgetown; LL.M. 
(Taxation), New York University 
Louis Lopez 
B. S., University of Kansas; J.D., Harvard; LL.M. 
(Labor & Employment) 
Daniel Luchsinger 
B.S., University of Minnesota; J.D., Georgetown 
Kimberly T. Majure 
B.A., University of Virginia; J.D., Harvard; LL.M. 
(Taxation), Georgetown 
Jennifer A. Manner 
B.A., State University of New York-Albany; J.D., 
New York Law School; LL.M. (Intemational 
and Comparative Law), Ceorgetown 
Mohamed Y. Mattar 
LL.B., D.P.L., Alexandria University, Egypt; 
M.C.L., University of Miami; LL.M., S.J.D., Tulane 
Louis T. Mazawey 
B.A., New York University; J.D., Ceorgetown 
Philip A. McCarty 
B.S., University of Colorado; J.D., University of 
Denver; LL.M. (Taxation), 
New York University 
Jerry J. McCoy 
B.S., "West Virginia University; LL.B., Duke; LL.M. 
(Taxation), New York University 
Andrea J. Menaker 
B.S., Ceorgetown; J.D., University of Washington 
Dan L. Mendelson 
B.S., Indiana University; J.D., LL.M. (Taxation), 
Ceorgetown 
Dwight Norris Mersereau 
B.S., Bridgewater State College; J.D., University of 
New Mexico; LL.M. (Taxation), 
University of Florida 
Randy Miller 
B.A., Yale University; J.D., Ceorgetown 
Charles R. Mills 
B.A., Occidental College; J.D., Ceorgetown 
Claudius B. Modesti 
B.S.F.S., J.D., Ceorgetown 

John Norton Moore 
A. B., Drew; LL.B., Duke; LL.M., 
University of Illinois 
Matt T. Morley 
B. A., Colgate; J.D., Yale 
Thomas Mueller 
B.A., Williams College; J.D., Harvard 
Elizabeth Mary Murphy 
B.S., University of Virginia; J.D., Notre Dame 
Donald J. Myers 
B.A., College of the City of New York; J.D., 
Cornell; LL.M (Taxation), Ceorgetown 
Michael D. Nolan 
A. B., Harvard; J.D., University of Chicago 
Francisco Miguel Noyola 
Licenciado en Derecho, Universidad La Salle; 
L.L.M., J.D., Southem Methodist 
Brian J. O'Connor 
J.D., Washington and Lee University; LL.M. 
(Taxation), Ceorgetown 
John T. Oliver 
B. A., Stanford University; J.D., University of 
Washington; LL.M. (International), S.J.D., 
University of Virginia 
Andre E. Owens 
B. S., Providence College; J.D., Harvard 
Joseph M. Pari 
BS, Providence College; JD, Boston College, LL.M. 
(Taxation), New York University 
C. Christopher Parlin 
B.A., Yale; Craduate Diploma, SAIS, Johns 
Hopkins; J.D., American University 
Lindy L. Paull 
B.B.A., Florida Intemational University; J.D., 
LL.M. (Taxation), University of Florida 
Alan A. Pemherton 
B.A., University of Chicago; M.A., J.D., 
University of Michigan 
David Pickle 
B.A., Carleton College; J.D., University of Kansas 
Elliot E. Polehaum 
B.A., Middlebury College; M.P.A., Harvard; J.D., 
New York University 
John Polise 
B.A., University of Pennsylvania; J.D., 
New York University 
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Markus G. Puder 
First Legal State Fxamination, Ludwig-Maximilians 
University, Munich, Germany; Second Legal State 
Examination, Munich Upper Court of Appeals; 
LL.M. (Common Law Studies), Ceorgetown; Ph.D., 
Ludwig-Maximilians University 
Mark S. Radke 
B.A., University of Washington; J.D., University of 
Baltimore; LL.M. (Securities), Ceorgetown 
Albert C. Rees, Jr. 
B.A., University of Southwestern Louisiana; J.D., 
Loyola University, New Orleans; LL.M. 
(Intemational & Comparative Law), Ceorgetown 
Timothy M. Reif 
A. B., M.P.A., Princeton; J.D., Columbia 
Diane L. Renfroe 
B. A., Wellesley College; J.D., Boston College 
Frederick H. Robinson 
B.A., Comell; J.D., University of Virginia 
Jonathan J. Rusch 
A. B., Princeton; M.A., J.D., University of Virginia 
Peter Saha 
B. A., University of Virginia; J.D., Harvard 
Jose M. Salazar 
B.A., University of Costa Rica; Mphil, Ph.D 
(Economics), University of Cambridge 
Michael I. Sanders 
B.S,, LL.B., New York University; LL.M. 
(Taxation), Ceorgetown; C.P.A. 
William A. Schmidt 
B.A., J.D., University of Virginia; LL.M. 
(Taxation), Ceorgetown 
Steven Schneider 
B.S., University of Missouri; J.D., Washington 
University; LL.M. (Taxation), 
Peter K. Scott 
B.A., J.D., University of Tulsa; LL.M. (Taxation), 
Ceorgetown 
Joseph A. Seiner 
B.A., University of Michigan; J.D., Washington & 
Lee University 
Filiz Serhes 
B.S.F.S., Ceorgetown; J.D., Comell; LL.M. 
(Taxation), New York University 
Chantel Sheaks 
B.A., Randolph Macon Woman's College; J.D., 
Northeastem University 

Linda K. Shore 
B.A., Boston University; J.D., University of 
Michigan; LL.M. (Labor Law), Ceorgetown 
Alexander W. Sierck 
B.A., LL.B., University of Virginia 
Stafford Smiley 
B.A., Yale; J.D., Harvard 
Diann L. Smith 
B.A., Miami University; J.D., Ceorgetown 
Eufrona A. Snyder 
B.A., University of Califomia-Long Beach; J.D., 
Southwestem University 
Eric Solomon 
A. B., Princeton; J.D., University of Virginia; LL.M. 
(Taxation), New York University 
Michael Solomon 
B. A., Yale; J.D., Harvard 
James Sottile, IV 
B.S., University of Florida; J.D., Ceorgetown 
Giovanna T. Sparagna 
B.A., Richard Stockton State College of New 
Jersey; J.D., M.P.A., Syracuse University; LL.M. 
(Taxation), Ceorgetown 
Frederic T. Spindel 
B.A., Comell; J.D., University of Texas 
Mark S. Srere 
B.A., Reed College; J.D., University of Texas 
Lawrence Stadulis 
B.S., J.D., Boston College 
Claude B. Stanshury 
B.S.F.S, Ceorgetown; J.D., University of Califomia 
(Berkeley) 
John Reed Stark 
B.A., Union College; J.D., Duke 
Richard C. Stark 
J.D., Vanderbilt University 
Samuel P. Starr 
B.S., Pennsylvania State University; J.D.,University 
of Virginia; LL.M. (Taxation), Ceorgetown; C.P.A. 
David P. Stewart 
B. A., Princeton; M.A., J.D., Yale; LL.M., 
New York University 
C. David Swenson 
B.A., J.D., University of Mississippi; LL.M. 
(Taxation), Ceorgetown 
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Gerald Tanyi 
LL.B., honors, Maitrise en Droit, DEA University 
of Yaounde, Cameroon; LL.M, J.S.D., Yale 
Philip M. Tatarowicz 
B.A., Illinois Benedictine College; J.D., Northern 
Illinois University; LL.M. (Taxation), 
Ceorgetown; C.P.A. 
Leonard B. Terr 
A. B., LaSalle College; A.M., Ph.D., Brown; J.D., 
Cornell 
Victor Thuronyi 
M.A., Cambridge University; J.D., Harvard 
Karen Tramontano 
B. A., Boston College; J.D., Catholic 
Stephanie Tsacoumis 
B.A., William & Mary; J.D., University of Virginia 
Stefan F. Tdcker 
B.B.A., J.D., University of Michigan 
Chang Tdrkmani 
B.A., M.A., Northwestem University; J.D., 
Ceorgetown 
Andrea T. Tyler 
B.A., M.A. (Library Science), M.A. (Linguistics), 
Ph.D. (Linguistics), University of Iowa 
Mario A. Umana 
LL.B., Universidad AutUnoma de CentroamErica 
(San Josit, Costa Rica); LL.M. (Common Law), 
S.J.D., Ceorgetown 
John Vasily 
B.S. (Accounting), Villanova; J.D., Ceorgetown 
Charles Owen Verrill, Jr. 
A. B., Tufts; J.D., Duke 
Anthony A. Vertuno 
B. A., St. Mary's College of Minnesota; J.D., 
Northwestem 
Mark V. Vlasic 
B.S., J.D., Ceorgetown; Certificate in Private and 
Public International Law, The Hague 
Academy of Intemational Law 
Gary R. Vogel 
B.A., Gettysburg College; J.D., Ceorge Washington 
University; LL.M. (Taxation), 
New York University 

Brinton T. Warren 
B.A., University of Virginia; J.D., Ceorge Mason 
University; LL.M. (Taxation), Ceorgetown 
Jennifer A. Warren 
B.S., J.D., Ceorgetown 
Rose L. Williams 
B.S., University of Wisconsin-Oshkosh; J.D., 
University of Nebraska 
Marcia A. Wiss 
B.S.F.S., J.D., Ceorgetown 
John Wolff 
LL.D., University of Heidelberg; LL.M., Columbia 
Steve Wrappe 
B.A., Notre Dame; J.D., University of Texas; LL.M. 
(Taxation) New York University 
Mark D. Young 
B.A., Tufts; J.D., Ceorgetown 
Leocadia I. Zak 
B.A., Mount Holyoke; J.D., Northeastem 
Henry G. Zapruder 
B.B.A., University of Oklahoma; LL.B., Harvard 
H. Karl Zeswitz, Jr., 
B.S., Pennsylvania State University; J.D., 
Dickinson; LL.M. (Taxation), Ceorgetown 

Don Wallace, Jr. 
B.A., Yale; LL.B., Harvard 
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APPENDIX D: CHARLES FAHY 
DISTINGUISHED ADJUNCT PROFESSOR 
AWARD RECIPIENTS 
Each year, hundreds of Washington, DC, lawyers 
selflessly dedicate time and energy to teaching 
courses as adjunct professors at the Law Center. 
Their presence has enabled Ceorgetown to offer 
the most wide-ranging curriculum of J.D. and 
LL.M. courses in the country. 

To recognize the contributions of these adjuncts, 
the Law Center's "hidden endowment," the dean 
designates two of them for each academic year as 
Charles Fahy Distinguished Adjunct Professors. 
Fahy Professors have provided exceptional service 
to Ceorgetown in teaching, curriculum develop
ment, student counseling, and involvement in extra
curricular Law Center activities. 

The award is named after the late Charles Fahy, 
a noted Ceorgetown alumnus who served as U.S. 
Solicitor Ceneral and U.S. Court of Appeals Judge. 
1988- 1989 
Kenneth R. Feinberg, J.D. Program 
John Wolff, Graduate Program 

1989- 1990 
Roger M. Adelman, J.D. Program 
Hugh J. Beins, Graduate Program 

1990- 1991 
Martin S. Thaler, J.D. Program 
Larl M. Colson, Graduate Program 

1991- 1992 
Paul B. Larsen, J.D. Program 
Charles Cordon, Craduate Program 

1992- 1993 

1996- 1997 
Bennett L. Hecht, J.D. Program 
Shirley A. Coffield, Graduate Program 
1997- 1998 
Nancy Firestone, J.D. Program 
Lois J. Schiffer, J.D. Program 
Dennis P. Bedell, Graduate Program 

1998- 1999 
David C. 'Vladeck, J.D. Program 
William R. Charyk, Graduate Program 

1999- 2000 
Jack M. Beard, J.D. Program 
Michael T. Leibig, Graduate Program 

2000- 2001 
W. Shepherdson Abell, J.D. Program 
Marcia A. Wiss, Graduate Program 

2001- 2002 
John C. Hayes, Jr., J.D. Program 
Michael C. Scheininger, J.D. Program 
Michael I. Sanders, Graduate Program 

2002- 2003 
The Honorable Laurence H. Silberman, J.D. Program 
John L. Buckley, Graduate Program 
The Honorable John O. Colvin, Graduate Program 

2003- 2004 
Awardees will be named in Fall 2004 

Kirby Howlett, J.D. Program 
Harold J. Heltzer, Graduate Program 

1993- 1994 
Steven A. Winkelman, J.D. Program 
Charles Owen Verrill, Graduate Program 

1994- 1995 
Daniel A. Rezneck, J.D. Program 
Bernard M. Shapiro, Graduate Program 

1995- 1996 
Cerald A. Malia, J.D. Program 
Arthur F. Mathews, Graduate Program 



APPENDIX E: SCHOLARSHIPS 161 

APPENDIX E: SCHOLARSHIPS 

The Georgetown University Law Center named 
scholarship awards are made possible through 
the generosity of Law Center alumni and friends, 
law firms, corporations, and foundations. 
Awards are based on demonstrated financial need in 
accordance with the aid policies of the Law 
Center. Students interested in applying for these 
scholarships should contact the Financial Aid 
Office for information on Law Center financial aid 
procedures and deadlines. 

African-American Endowed Scholarship: 
Established by Law Center alumni/ae to be awarded 
with preference to African-American J.D. students 
with demonstrated financial need. 
Alumni Scholarship: Established by the 
Washington Club to be awarded to students from 
the Washington metro area. 

Judith C. Arccn Endowed Scholarship Fund: 
Established by alumni and friends of 
Ceorgetown University Law Center in honor of 
Judith C. Areen for her fifteen years of distinguished 
service as Dean of the Law Center, to be awarded to 
law students with demonstrated financial need. 
Arnold & Porter Scholarship: Established by the 
law firm of Arnold & Porter, to be awarded to a sec
ond-year law student from a disadvantaged back
ground who has shown potential for academic 
achievement. 

Pedro Arrupc, S.J., Scholarship In Peace: 
Lstablished by an anonymous donor to honor the 
former Superior Ceneral of the Society of Jesus, 
Pedro Arrupe, who inspired Jesuits and others 
to integrate a commitment to social justice into their 
faith. The Scholarship is to be awarded with 
preference to students with limited financial 
resources from troubled areas of the world, with the 
hope that their Ceorgetown experience will not only 
benefit the students directly, but also their commu
nities upon their return. 

Association of Securities and Exchange 
Commission Alumni Scholarship: Lstablished by 
the Association of Securities and Lxchange 
Commission Alumni, inc., to assist one or more 
deserving J.D. or LL.M. students who are current or 
former employees of the U.S. Securities and 
Lxchange Commission. 

Andrew Hull Baker Scholarship: Lstablished by 
the late Daniel W. Baker, LL.B. 1892, LL.M. 1893, 
a former United States district attorney and profes
sor at the Law Center. 

Baker & McKenzie Scholarship Fund: 
Lstablished by the law firm of Baker & McKenzie 
to assist a minority law student with financial aid. 
Rudolph B. and Sucvia Nordlingcr Behrcnd 
Scholarship: Lstablished by Amy Behrend 
Coldstein and Ruth Behrend Small in memory of 
their beloved parents. Rudolph B. Behrend was 
an outstanding graduate and the valedictorian of the 
Class of 1897 and the Class of 1898. 

Caryl S. Bernstein Scholarship: Lstablished by 
Caryl S. Bernstein, L'67, a distinguished and 
loyal alumna. 

Michael F. and Carol S. Bleicr Endowed 
Scholarship Fund: Lstablished by Michael L. 
Bleier, L'65 and Carol S. Bleier, to be awarded to 
law students with demonstrated financial need. 

James F. Blower Memorial Scholarship: 
Lstablished in memory of her husband, James L. 
Blower, L'49, by his wife, Betty. 
Bruce and Ann Blumc Endowed Scholarship 
Fund: Lstablished by Bruce Blume, L'80, and 
his wife, Ann, to be awarded to law students with 
demonstrated financial need. 

Brand Names Education Foundation: Established 
by the Brand Names Lducation Foundation (BNEF) 
to promote awareness of the role and importance of 
trademarks and brand names. This scholarship will 
be used to support a student at Ceorgetown 
University Law Center who is studying trademark 
law. The grant is funded by the law firm of 
Finnegan, Henderson, Farrabow, Carrett & Dunner. 

Stanley M. Brand Scholarship Fund: Lstablished 
by Stanley M. Brand, L'74, a distinguished and 
loyal alumnus, to be awarded to law students with 
demonstrated financial need. 

Bernie R. Burrus Memorial Scholarship Fund: 
Lstablished in memory of Professor Bernie R. 
Burrus. 

Churchill Family Endowed Scholarship Fund: 
Lstablished by Winston J. Churchill, Jr. 
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Class of 1953 Endowed Scholarship Fund: 
Established by members of the Class of 1953 in 
honor of their 50th Law Reunion, to be awarded to 
law students with demonstrated financial need. 
Coca-Cola Scholarship Fund: Lstablished by the 
Coca-Cola Company. 

Robert M. Coffelt Endowed Scholarship Fund: 
Lstablished in memory of Robert M. Coffelt, L'48, 
by his wife, Annetta J. Coffelt, and his son, Robert 
M. Coffelt, Jr., to assist law students with demon
strated financial need who aspire to careers in pub
lic interest law. 
The Theodore Cogswell Scholarship: Lstablished 
in memory of Theodore Cogswell, L'16, by 
Elaine Ward Cogswell. 

Lester Cohen Memorial Scholarship: Established 
by the law firm of Hogan & Hartson in memory of 
Lester Cohen, L'35, to be awarded to a third-year 
law student with outstanding scholastic achievement 
studying communication law. 

Sherman and Lucy Cohn Endowed Scholarship 
Fund: Lstablished by Professor Sherman L. Cohn, 
F'54, L'57, LL.M.'60, and his wife, Lucy, to be 
awarded to law students with demonstrated financial 
need. 

The Paul R. Connolly Memorial Scholarship 
Fund: Lstablished by colleagues at the law firm 
of Williams & Connolly and friends of the late Paul 
R. Connolly, a Washington, D . C , attomey and 
alumnus, LL.B.'48, LL.M.'52. 

Virginia Cooke Endowed Law Scholarship Fund: 
Established by Roger A. Cooke, C'70, L'73, in 
honor of his mother, Virginia Cooke, to be awarded 
to law students with demonstrated financial need. 
Michael J. and Karen M. Cuddy Scholarship 
Fund: Lstablished by Michael J. Cuddy, L'64, a 
distinguished alumnus, and his wife, Karen. 

William J. Curtin Scholarship in Labor 
Relations: Lstablished to honor the memory of 
William J. Curtin, C'53, L'56, LL.M.'57, by his 
friends and colleagues in the law firm of Morgan, 
Lewis & Bockius LLP. This scholarship is awarded 
to a third-year student who has demonstrated merit 
and a strong interest in labor relations and employee 
benefits law. 

DeCranc Scholarship Fund: Established by Mr. 
and Mrs. Alfred C. DeCrane, Jr., L'59. 

John K. Delaney and April McClain-Delancy 
Endowed Scholarship Fund: Lstablished by 
John K. Delaney, L'88, and April McClain-Delaney, 
L'89, to provide tuition assistance to students at the 
Law Center with demonstrated financial need. 

Murray Lindsley Dondy and David L. Dondy 
Scholarship Fund: Lstablished by Virginia Dondy 
Green, L'71, in honor of her parents, Murray 
Lindsley Dondy and David L. Dondy. 

Donnelly Law Scholarship: Lstablished by the 
estate of Mary D. Meehan in memory of her father, 
Lt. Col. Richard John Donnelly, U.S.A., to assist 
graduates of St. John's Military Academy in 
Washington, DC. 

Nancy Reisinger Donovan Memorial Fund: 
Lstablished in memory of the late Nancy Jean 
Donovan by her husband, Daniel J. Donovan, L'68, 
family, and friends; partially funded by matching 
grants from the Kraft General Foods Corporation. 

Bryan and Eleanor Farrell Scholarship: 
Established in 1990 in memory of Bryan, L'31, and 
Eleanor Farrell for the benefit of law students who 
have demonstrated financial need. 

Federal Employees Law Scholarship Fund: 
Established by Joseph E. Recce, L'89, to provide 
tuition assistance to J.D. or LL.M. students who 
have been, currently are, or expect to be 
employees of the Federal Govemment. 

The April and Rachel Fegyveresi Scholarship: 
Established by Tom Fegyveresi, F'66, in honor 
of his daughters, April, C'92, L'96, and Rachel, 
B'90, N '95 . 
Louis B. Fine Scholarship Fund: Established by 
the family of Louis B. Fine, L'25, H'68, former 
President of the Georgetown University Alumni 
Association and generous benefactor to the 
University, to support a student at Georgetown 
University Law Center who demonstrates tenacity, 
aggressiveness, and dedication to the law. 

James T. Finlen Scholarship Fund: Lstablished by 
Jim Finlen, L'28, for the purpose of maintaining and 
educating students with demonstrated financial need 
in the law school. 
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Thomas B. Flynn Endowed Scholarship Fund: 
Established by the estate of Anne L. Kuritzky in 
memory of her husband, Thomas B. Flynn. 
Leo T. Franz Family Scholarship: Established by 
Jack M. Franz, L '41, in memory of his father, Leo 
T. Franz, to provide tuition assistance to students at 
the Law Center with demonstrated financial need. 

Jean Shirley Frohlicher Scholarship Fund: 
Lstablished in memory of Jean Shirley Frohlicher, 
L'66, by her husband, John Frohlicher, L'66, family, 
and friends, to be awarded with preference to an 
evening student with demonstrated need. 

Morris M. Geifman Scholarship Fund: 
Lstablished by Stephen L. Geifman, L'69, and Terri 
Geifman in honor of his father, Morris M. Geifman, 
to provide tuition assistance to students at the Law 
Center with demonstrated financial need. 

Law Alumni of Georgia Scholarship Fund: 
Lstablished by Law Center alumni/ae in Georgia 
to assist J.D. students with demonstrated financial 
need, with preference to students from Georgia. 
The Ralph J. Gilbert/Philip A. Ryan Memorial 
Scholarship: Lstablished by Ralph Gilbert, L '57, a 
retired partner from Baker & McKenzie in Chicago 
to honor the memory of Philip A. Ryan, his teacher, 
partner, and friend. 

Patricia and John Gillick Scholarship Fund: 
Established by John L. Gillick, Jr., L'70, and his 
wife, Patricia, to be awarded to law students with 
demonstrated financial need. 
Gillis-Pollock Scholarship Fund: Lstablished by 
Theresa M. Gillis, L'74, a distinguished and 
loyal alumna, in honor of her father and mother. 

Walter Gutmann Scholarship: Lstablished in 1991 
by the estate of Walter Gutmann, L'42. 

Thomas M. Haderlein Scholarship Fund: 
Lstablished in honor of Thomas M. Haderlein, L'60, 
LL.M.'62, by his colleagues at the law firm of 
Baker & McKenzie. 
The Harnisch Family Scholarship: Lstablished by 
William O.C. Harnisch, L'65, and his family. 

F. Kirhy and Elizabeth Hayes Scholarship Fund: 
Lstablished by John Clarke Kane and John Clarke 
Kane, Jr., L '71, to be awarded to J.D. students who 

demonstrate financial need, with preference to stu
dents from Eastern Massachusetts. 

The John B. Hayward Scholarship: Established 
by the IBM Corporation in honor of the late 
John B. Hayward in recognition of his 50 years of 
distinguished service and his contribution to the 
patent policies of the Corporation. 

Edwin A. and Florence M. Heafey Endowment 
Fund: Lstablished by the late Edwin A. Heafey, 
LL.B. '23, LL.D.'68, an attomey from Califomia. 

Jerome H. Heckman Scholarship Fund: 
Established by Jerome H. Heckman, C'48, L'53, to 
be awarded with preference to a J.D. student study
ing Food and Dmg Law. 

John J. and Yvonne J. Held Scholarship Fund: 
Lstablished by John J. Held, L'64, a distinguished 
alumnus, and his wife, Yvonne, to be awarded with 
preference to an outstanding married law student 
residing in the state of Illinois, Indiana, Kentucky or 
Ohio. 

James F. Henriot Endowed Scholarship Fund: 
Lstablished by James F. Henriot, L'54, LL.M. '61, to 
be awarded to law students with demonstrated 
financial need. 

Thomas V. and Mary B. Heyman Scholarship: 
Lstablished by Thomas V. Heyman, L'62, a 
distinguished and loyal alumnus, and his wife, Mary. 
Benjamin and Lillian Holstein Memorial 
Scholarship: Lstablished by the Benjamin, L'36, 
and Lillian Holstein Lstate. 

Joseph A. Hoskins Scholarship Fund: Lstablished 
by the family and colleagues of the late Joseph A. 
Hoskins, LL.B.'37, LL.M.'39, a Kansas City, 
Missouri attomey. 

Adolph Charles Hugin Scholarship Endowment 
Fund: Lstablished by a bequest from Dr. Adolph 
Charles Hugin, L'34, to be awarded to law students 
with demonstrated financial need. 

Keith and Celeste Hummel Scholarship: 
Lstablished by Keith R. Hummel, L'90, and Celeste 
Hummel to provide tuition assistance to students at 
the Law Center with demonstrated financial need. 
Hunton & Williams Scholarship: Established by 
the law firm of Hunton & Williams. 
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The C. Keefe Hurley Scholarship: Established by 
C. Keefe Hurley, a Boston attorney and alumnus, 
LL.B.'34, J,D.'35. 

Linda Hyatt Lauve Scholarship: Established by 
her mother, Grace Hyatt, in memory of Linda Hyatt 
Lauve, a member of the Class of 1989, whose 
untimely death in her third year was a great loss to 
her family, her children, and the legal profession. 
Hyatt Lauve scholars will be chosen on the basis of 
need, and will be students who exemplify Linda's 
commitment to using her talents to serve the needs 
of others. 

Jankowsky Family Endowed Scholarship Fund: 
Established by the Jankowsky Family, to be award
ed to law students with demonstrated financial need, 
with preference given to students who aspire to be 
actively involved with their communities and/or 
their nation. 
Todd W. Johnson Scholarship Fund: Lstablished 
by the late Todd W. Johnson, LL.B.' 19, an attorney 
from California. 

greatly influenced the legal career of Richard 
Carvill, LL.B.'27. 

The Joseph F. and Mary F. Keller Foundation 
Scholarship: Lstablished by the Joseph L. and 
Mary E. Keller Foundation of Dayton, Ohio, to 
assist deserving students. 

William C. Keller and Dorothy D. Keller 
Scholarship Fund: Established by William C. 
Keller, L'52, to provide scholarships to deserving 
students in the Ceorgetown University Law 
Center Juris Doctor program. 

John J. Kirby Scholarship Fund: Lstablished by 
Peter M. Kirby, L'79, and John J. Kirby, Jr., 
in honor of their father, John J. Kirby, Sr., L'35. 

The John F. Lanigan Scholarship: Lstablished by 
the late John F. Lanigan, LL.B.'22. 

Rohert S. Lavet Endowed Scholarship Fund: 
Established by Robert S. Lavet, L'79 to be awarded 
to law students with demonstrated financial need. 

Edmund L. Jones Memorial Scholarship: 
Established by the firm of Hogan & Hartson to be 
awarded to a Ceorgetown University Law Center 
student who participated in collegiate sports as 
a Ceorgetown University undergraduate student. 

Mercedes C. Jose Memorial Scholarship Fund: 
Lstablished by Aurora Jose Wong, L'77, in memory 
of her sister, to assist one or more deserving J.D. 
students, with preference to Asian Pacific American 
students from Hawaii or Guam, in order to support 
the goal for a diverse Law Center community. 
Amy Weiss and Peter J. Kadzik Endowed 
Scholarship Fund: Lstablished by Peter J. Kadzik, 
L'77 and Amy Weiss, to be awarded to law students 
with demonstrated financial need. 

Henry Kaiser Memorial Lecture and Scholarship 
Fund: Lstablished by the family and friends of the 
late Henry Kaiser, to honor his contributions to 
labor law and the betterment of working people. 
The scholarship will be awarded to an outstanding 
law student studying labor relations. 

Charles A. Keigwin Scholarship: Lstablished by 
the Josephine Kratzer Carvill Trust in memory of 
Charles A. Keigwin, a distinguished professor at the 
Law School for more than 20 years, whose teaching 

Brent Leahey Scholarship in Law: Lstablished by 
Mary Jo Leahey in memory of her grandson. 
Brent Leahey, C 8 8 , L'92. 

Rohert D. L'Heureux Memorial Scholarship 
Fund: Lstablished by the National Cable Television 
Association and friends of the late Robert D. 
L'Heureux, LL.B.'40, LL.M.'42, an attomey with 
the Federal Communications Commission. 

Sanford M. Litvack and Judith Goldenson 
Litvack Endowed Scholarship Fund: Lstablished 
by Sanford M. Litvack, L'59, and his wife, Judith 
Goldenson Litvack, to provide tuition assistance to 
students at the Law Center with demonstrated finan
cial need. 

Ralph B. Long Memorial Scholarship: 
Lstablished in memory of Ralph B. Long, L'67, by 
his friends, family, and former colleagues in the 
firm of Metzger, Shadyac & Schwarz. 
Charles Lucey Scholarship: Lstablished by 
Charles Emmet Lucey, C'56, L'59, in honor of his 
father. 

MacRae Law Scholarship Fund: Lstablished by 
Alexander K. MacRae, L' 15, L' 16, to be awarded to 
law students with demonstrated financial need. 
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McLean Family Endowed Scholarship Fund: 
Established by the R. Bruce McLean family, to be 
awarded to law students with demonstrated financial 
need. 

Gregory J. Maier Scholarship in Patent Law 
Fund: Lstablished by Gregory J. Maier, L'69, a 
distinguished and loyal alumnus, to be awarded to 
law students with demonstrated financial need, with 
preference given to students interested in practicing 
patent law who have earned undergraduate degrees 
in one of the technical subjects recognized by the 
United States Patent and Trade Mark Office. 

Tim and Marcia McBride Endowed Scholarship 
Fund: Lstablished by Timothy B. McBride, L'75, 
L'80, and his wife, Marcia, to provide assistance to 
a student demonstrating financial need and a strong 
interest in tax law. 

Eugene P. McCahill Scholarship Fund: 
Lstablished by James L'60 and Catherine Denny 
through the James and Catherine Denny Foundation. 
Stanley and Mavis Metzger Endowed 
Scholarship Fund: Established by Stanley and 
Mavis Metzger to provide financial assistance to 
students of Ceorgetown University Law Center who 
are members of under represented groups in the 
legal profession. 

Miller & Chevalier Charitahle Foundation 
Scholarship: Lstablished by the Miller & 
Chevalier Charitable Foundation to assist students 
demonstrating financial need. 

The Moran Family Endowed Scholarship in 
Law: Lstablished by Ldmond J., B ' 67 , and Judy 
Moran, N '68 , to provide support to law students 
demonstrating financial need, with preference 
to students interested in careers in legal services. 

Edward P. and Joan N. Morgan Endowed 
Scholarship: Lstablished by Linda J. Morgan, 
L'76, and her husband, Michael L. Karam, F'72, 
L'76, L'82, in memory of her father, Edward P. 
Morgan, and mother, Joan N. Morgan. 

The Rita C. Murray Memorial Scholarship 
Fund: Lstablished by Dennis I. Meyer, L'60, 
LL.M.'62, in memory of his mother-in-law. 

Carl W. Northrop Endowed Scholarship Fund: 
Lstablished by Carl W. Northrop, L'76, to be award
ed to law students with demonstrated financial need. 

Martin J. O'Brien Law Scholarship Fund: 
Lstablished by The Honorable Martin J. O'Brien, 
C'52, L'55, to be awarded to law students with 
demonstrated financial need. 
Timothy J. and Linda D. O'Neill Scholarship 
Fund: Established by Timothy J. O'Neill, L'77, 
and his wife, Linda D. O'Neill, N '77, distinguished 
and loyal alumni. 

Maureen F. O'Shaughnessy Endowed 
Scholarship Fund: Lstablished by Louis J. 
Briskman, L'73, in memory of his wife, Maureen F. 
O'Shaughnessy, to be awarded with preference to a 
woman with demonstrated financial need who most 
closely matches the experience, attributes, and qual
ities of Maureen F. O'Shaughnessy's multi-dimen
sional life. 

The Paige Family Scholarship Fund: Lstablished 
by Stephen B. Paige, L'72, a distinguished alumnus, 
and his wife, Deborah, to be awarded with prefer
ence to an outstanding law student residing in 
Brooklyn, New York, who has demonstrated finan
cial need. 

Richard J. and Barbara A. Phelan Scholarship 
Fund: Lstablished by Richard J. Phelan, L'61, 
and Barbara A. Phelan to be awarded to students at 
the Law Center with demonstrated financial need. 

The Daniel J. Piliero II Memorial Scholarship 
Fund: Lstablished in memory of Daniel J. Piliero 
II, a Washington, DC, attorney, committed parent, 
and dear friend to Ceorgetown University, by his 
wife, Joyce, children, relatives, friends, and col
leagues. 

Law Prefects Scholarship Fund: Lstablished in 
1999 by Law Center alumni who served as Prefects 
in undergraduate residence halls on Georgetown's 
main campus while attending the Law Center, in 
recognition of the assistance they received from the 
University in the form of room and board. This 
scholarship is to provide financial support to current 
Law Center students with demonstrated need. 

A. Kenneth Pye Scholarship Fund: Lstablished by 
Richard A. Hibey, L'65, LL.M.'66, in memory of 
former Law Center Associate Dean and Professor A. 
Kenneth Pye, LL.B. '53, LL.M.'55, LL.D.'78, to 
assist J.D. students with demonstrated need. 

Milton M. Ratner Scholarship Fund: Lstablished 
by a grant from the Milton M. Ratner Foundation. 
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Janet L. Remien and Gilbert G. Menna Endowed 
Scholarship Fund: Established by Janet L. Remien, 
L'82 and Gilbert G. Menna, L'82, L'83, to be 
awarded to law students with demonstrated financial 
need. 

The Honorahle John N. Reynolds Endowed 
Fund: Lstablished by Nancy Doerr O'Neil, L'82, 
and Thomas F. O'Neil III, L'82, distinguished and 
loyal alumni, in honor of Judge John N. Reynolds, 
L'50. 

Harry Sansbury Ridgely Scholarship Fund: 
Lstablished by the estate of Helen Ridgely 
Kennedy in honor of her father, Harry Sansbury 
Ridgely, LL.B. 1896, LL.M. 1897, to be awarded to 
law students with demonstrated financial need. 

Marvin and Joan Rosenberg Scholarship Fund: 
Lstablished by Marvin Rosenberg, L'61, LL.M.'67, 
and Joan Rosenberg to assist J.D. students with 
demonstrated need. 
Louis and Anne Rosoff Scholarship: Lstablished 
by the estate of Louis Rosoff, L'23, to assist 
students of high academic standing who have 
demonstrated financial need, with preference to 
students from Connecticut. 

Tom and Joan Rothman Endowed Scholarship 
Fund: Lstablished by Thomas M. Rothman, 
L'68, and his wife, Joan, to provide assistance to 
Native American law students who demonstrate 
financial need. 

Sidney Sachs Memorial Fund: Lstablished in 
memory of Sidney S. Sachs, L'41, by his family 
and friends to provide tuition assistance to students 
at the Law Center with demonstrated financial need. 

Sallie Mae Scholarship Fund: Lstablished by 
Marianne M. Keler, F '76, L'80, and Michael R. 
Kershow, L'80, distinguished and loyal alumni. 

The Daniel J. Sammon Scholarship Fund: 
Lstablished in memory of her husband, Daniel 
Sammon, L'60, by Juanita Sammon. 

Morris A. Schapiro Scholarship Fund: 
Lstablished by the M. A. Schapiro Fund. 
Thomas F. Schlafly Scholarship Fund: 
Established by Thomas P. Schlafly, C'70, L'77, a 
distinguished alumnus, to be awarded to law stu
dents with demonstrated financial need. 

The Leo Schlosherg Scholarship: Lstablished in 
memory of Leo Schlosherg, LL.B.'24, by his 
family and son. Hank M. Schlosherg, L'56. 

John F. Schrankel Scholarship Fund: Lstablished 
by a bequest from John F. Schrankel, LL.M.'59. 

The Schuyler Scholarship: Established by Jean H. 
and William E. Schuyler, Jr., L'40, a distinguished 
patent attomey. 

Donald F. Schwartz Memorial Scholarship 
Fund: Lstablished in memory of the late 
Ceorgetown University Law Center professor 
Donald E. Schwartz, by his family and friends, in 
recognition of his contributions to the development 
of corporate and securities law and to legal 
education. 

Ivan Shandor Memorial Ukrainian American 
Bar Association Endowed Scholarship Fund: 
Lstablished by Lidia Shandor in memory of her hus
band, Ivan Shandor, L'73, to be awarded with pref
erence to law students enrolled in the Master of 
Laws degree program who are residents of, or who 
have resided in, Ukraine. 

The William A. and May Nora Shea Memorial 
Scholarship Fund: Lstablished in memory of 
William A. Shea, C'30, L '31, LL.D. '71, and May 
Nora Shea by the law firm of Shea & Could, 
their colleagues, friends, and family. 

Silver Family Endowed Scholarship Fund: 
Lstablished by Peggy Silver, Sidney J. Silver, 
L'62, and David C. Silver, L'88, to be awarded to 
law students with demonstrated financial need. 

Jonathan Soheloff Memorial Scholarship Fund: 
Lstablished by Mr. and Mrs. Isidore Soheloff and 
family in memory of the late Ceorgetown 
University Law Center professor Jonathan Soheloff, 
who taught at the Law Center from 1966 to 1979. 
C.V. Starr Scholarship Fund: Lstablished by the 
Starr Foundation in honor of its founder, the 
late C.V. Starr. 

Thomas Allan Steele, Jr. Endowed Scholarship 
Fund: Lstablished by Sarabelle Blackwell Steele, in 
memory of her husband, Thomas Allan Steele, Jr., 
L'41, to be awarded to law students with demon
strated financial need. 
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Howard E . Steinberg Scholarship: Established by 
Howard Steinberg, L'69, a distinguished and loyal 
alumnus. 

William Carroll Stephenson, Mary Finley 
Stephenson, and Dennis Finley Stephenson 
Memorial Scholarship: Established by Andrew W. 
Stephenson, L'76, to be awarded with preference to 
a law student with either a Native-American back
ground, or an alumnus/a of Boys Town of America. 

Jan A. Stransky Memorial Scholarship: 
Lstablished by the family and friends of Jan A. 
Stransky, a member of the class of 1989 who died in 
his first year of law school. Reflecting Jan's spirit of 
commitment to public and community service, the 
Stransky Scholarship is awarded to students partici
pating in the Public Interest Law Scholars Program. 

Students of Hawaii Scholarship Fund: 
Lstablished to assist law students from Hawaii who 
have demonstrated financial need. The scholarship 
awards from this fund are generated from the 
proceeds of the Bert and Susan Kobayashi 
Georgetown University Golf Tournament held in 
Hawaii and gifts from loyal alumni/ae in Hawaii. 

John F. and Noreen C. Sweeney Scholarship: 
Lstablished by Noreen C. Sweeney and John F. 
Sweeney, L'73, to be awarded to students with 
demonstrated need, with preference to outstanding 
students from Washington, DC. 

Law Alumni of Texas Scholarship Fund: 
Lstablished by Law Center alumni in Texas to assist 
J.D. students with demonstrated financial need, with 
preference to students from Texas. 
The Martin S. Thaler Memorial Scholarship in 
Law and Philosophy: Established by the law 
firm of Weil, Gotshal & Manges to assist a student 
pursuing a joint degree in law and philosophy who 
demonstrates financial need. 

Henry H. and Ernestine L. and Leslie Thomasina 
Thornton Endowed Scholarship Fund: 
Lstablished by Leslie T. Thornton, L'83, in honor of 
her parents, to be awarded with preference to 
African-American J.D. students with demonstrated 
financial need. 

James L. Waite Endowed Scholarship Fund: 
Lstablished by Donald L. Waite, L'59, and Anna 
T. Waite in memory and honor of Donald's brother, 
James L. Waite, L'58. 

Bertha Fulalie Wilmot Scholarship: Lstablished 
by David W. Wilmot, L'73, a distinguished 
and loyal alumnus, in honor of his mother. Bertha 
Lulalie Wilmot, to be awarded with preference to 
African-American students with demonstrated need. 

Women in Law as a Second Career Scholarship 
Fund: Lstablished by distinguished Law Center 
alumnae to assist women entering the legal profes
sion as a second career. 

Raymund T. Yingling Scholarship Fund: 
Lstablished by the estate of Raymund T. Yingling, 
L '21, to assist students of high academic standing 
who have demonstrated financial need, with 
preference to Catholic students. 
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Harry C. Cox Loan: Lstablished by the Estate of 
Irma C. Cox in memory of her husband, Harry 
C. Cox, U12 . 

The Paul Dean Loan Fund: Lstablished by an 
anonymous donor in honor of Paul Dean, 
LL.B.'46, LL.M.'52, LL.D.'69, Dean of the Law 
Center from 1954 to 1969, and Professor of Law. 

The Dean's Loan Fund (The Law Center Loan 
Fund II): Established by an alumnus and benefac
tor as a supplement to The Law Center Loan Fund. 

Bryan Farrell Student Loan: Lstablished by Mrs. 
Eleanor Farrell in memory of her husband, Bryan 
Farrell, L'31. 

The George Arthur Ginshurg Student Loan 
Fund: Lstablished by Mattie L. Ginsburg in 
memory of her husband, George A. Ginsburg, L'24. 

Richard Alan Gordon Student Fmergency Loan 
Fund: Lstablished by Paul A. Nussbaum, L'71, in 
honor of Professor of Law, Richard Alan Gordon, 
B'50, L'53, LL.M. '61, to provide emergency loans 
to Law Center students. 

George Link, Jr. Loan: Lstablished by the George 
Link, Jr. Foundation of New York. 

Fdward T. Mitchell Memorial Loans Program: 
Lstablished by the law firm of Patton, Boggs & 
Blow in memory of the late Edward T. Mitchell, 
L'62, a former senior partner of the firm. 

The Kuro Murase Loan Fund: Established by Jiro 
Murase, L'58, in memory of his father and by 
Saturo Murase, L'83, in memory of his grandfather. 

Fdward M. Ricci and the Honorable Mary F. 
Lupo Loan Fund: Established by Edward M. 
Ricci, L'73, and the Honorable Mary E. Lupo, L'74, 
to support those students dedicated to serving the 
public interest. 

Abe Plough Law Student Loan Fund: Established 
by a grant from the Plough Foundation. 

Philip A. Ryan Memorial Loan: Established by 
the partners of the law firm of Baker & McKenzie 
in memory of Philip A. Ryan, a partner with the 
firm and professor of law at Georgetown from 1949 
to 1966. 

William and Rebecca Sachs Loan: Lstablished by 
Sidney S. Sachs, L '41, in memory of his parents. 

The Joseph F. and Madeline M. Sheehy Student 
Loan Fund: Lstablished by Mrs. Sheehy and the 
late Mr. Sheehy, LL.B.'24, an attomey and official 
with the Federal Trade Commission and a member 
of the adjunct faculty of the Law Center from 1959 
to 1969. 

The Davis and Maurine Weir Fndowment Fund: 
Lstablished by Davis and Maurine Weir to assist 
disadvantaged students. 



APPENDIX G : PRIZES AND AWARDS 169 

APPENDIX G: PRIZES AND AWARDS 

A B A / B N A Award for Excellence in Health Care 
Law: This award is presented annually to up 
to three (3) graduating students with the highest-
grade point average in a basic health law course 
or who are otherwise regarded as outstanding in 
these fields. 

ABA/BNA Award for Excellence in Intellectual 
Property Law: This award is presented annually to 
up to three (3) graduating students with the highest 
grade point average in a basic intellectual property 
law course or who are otherwise regarded as out
standing in these fields. 

ABA/BNA Award for Excellence in Labor and 
Employment Law: This award is presented 
annually to up to three (3) graduating students with 
the highest grade point average in a basic 
labor and/or employment law course or who are 
otherwise regarded as outstanding in these fields. 

American Bankruptcy Institute Medal of 
Excellence: A medal, certificate, and one year 
membership in the American Bankruptcy Institute is 
awarded annually to the graduating student who has 
achieved academic excellence in the area of bank
ruptcy law. 

American Bankruptcy Law Joumal Student Prize: 
The American Bankruptcy Law Joumal will award a 
free one-year subscription to the Journal to the stu
dent who cams the highest grade in any bankruptcy 
class at any accredited United States law school. 
American Bar Association Section of Urban, 
State, and Local Government Law Certificate 
of Recognition: This award is designated to the top 
student of each section of Land Use and Local 
Govemment Law. Each student will receive from 
the American Bar Association a personalized award 
certificate in recognition of their academic achieve
ment. 

The Baker & McKenzie Law Student Assistance 
Program: Established by the law firm of Baker & 
McKenzie to assist first-year minority students. 

The Beaudry Cup: The Beaudry Cup appellate 
advocacy competition was established in 1952 
to honor the best advocates of the first-year class, it 
is named in honor of Robert J. Beaudry, who distin
guished himself by virtue of his outstanding enthu
siasm, scholarship and ability in oral argument, and 

who was killed in a tragic accident in the Spring of 
his first year. Each year, the name of the winner of 
the Competition is inscribed on the Beaudry Cup, 
on permanent display in the trophy case outside the 
Philip A. Hart Moot Courtroom. 

The Nathan Burkan Memorial Competition: This 
competition was established by the American 
Society of Composers, Authors and Publishers in 
memory of Nathan Burkan. A monetary award is 
made each year to the student submitting the best 
thesis, in the judgment of the dean, on an assigned 
subject in the field of copyright law. The second 
place award is also a monetary award. 

CALI Excellence for the Future Award: CALI, 
the Center for Computer-Assisted Legal Instruction, 
presents an award to the student in each law school 
course achieving the top grade in the course. The 
award is a certificate suitable for framing. CALI is a 
consortium of the nation's law schools which pro
vides research and development and a distribution 
network for computer-assisted instruction in the law. 
Its library of instructional materials contains over 90 
lessons in 21 areas of the law. CALI's commitment 
to innovation and achievement in teaching and 
learning in the law schools prompted it to sponsor 
this awards program. 

Thomas Bradbury Chetwood, S.J. Prize: A 
plaque is awarded to graduating students who 
achieve the rank of distinction and have the highest 
academic average in each of the following pro
grams. Master of Laws in Taxation, Master of Laws 
in the Graduate Program for Intemational Students, 
Master of Laws in Intemational and Comparative 
Law, Master of Laws in Securities and Financial 
Regulation, and Master of Laws. This prize was 
founded by the Law Center Class of 1928 in honor 
of the Reverend Thomas B. Chetwood, S.J., a for
mer Regent of the Law Center. 

Joyce Chiang Memorial Award: Lstablished in 
memory of Joyce Chiang, L'95, by her classmates, 
friends, and colleagues, to be awarded to an evening 
student with a demonstrable commitment to public 
service. 

The Jeffrey Crandall Award: A prize of $100 will 
be awarded annually to the third-year student who 
best exemplifies the ideals and commitment of the 
late Jeffrey Crandall, whose involvement in Legal 
Aid and personal dedication to his fellow man 
inspired the establishment of the fund in his name. 
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Dean's Certificate: This honor is presented to grad
uating students in recognition of special and out
standing service to the Law Center community. 

Kathleen Stowe Dixon Visiting Student Prize: A 
prize of $100 is awarded annually to the visiting 
student eaming the highest grade point average dur
ing his or her year at Georgetown University Law 
Center. The prize was created by a former visiting 
student in honor of his mother. 
The Dean Hugh J. Fegan Memorial Prize: A prize 
of $100 is awarded annually to the student in the 
Day Division with the best overall academic record 
at the conclusion of the first year. The award is 
given in memory of Dean Fegan, who devoted near
ly half a century to the Law School. His guiding 
presence from 1911 to 1943 greatly enhanced 
Georgetown's development during these critical 
years. 

Michael Feldman Advocacy Award: This is an 
award given by vote of the students in the Criminal 
Justice Clinic to the outstanding advocate in the 
clinic. 

Georgetown Cluh of Metropolitan Washington, 
DC Award: The Georgetown Club of Metropolitan 
Washington, DC, annually awards a gift to the grad
uating JD student from the Metropolitan Washington, 
DC, area with the best overall academic performance. 

Georgetown Law Journal Meritorious Service 
Award: The Editor in Chief recognizes up to 
four graduating Joumal members whose hard work 
and spirit as non-Senior board members made an 
outstanding contribution to the Journal. Winners 
receive a bound and embossed copy of their year's 
Volume. 

Alan J. Goldstein Memorial Award: An annual 
cash award to the Criminal Justice Clinic student 
who best demonstrates the qualities Alan J. 
Goldstein tried to instill in his students; the use of 
intelligence, creativity, and resourcefulness in 
defending criminal clients and a dedication to crimi
nal law, fair play, and justice. 

Greenfield Trial Practice Award: Substantial mon
etary awards to help defray the cost of student loans 
are given to several students in the Criminal Justice 
Clinic who have accepted jobs as prosecutors and as 
public defenders. 

The Nelson T. Hartson Memorial Award: This 
annual scholarship award is made to a graduating 
Georgetown University Law Center student in the 
Juris Doctor program on the basis of scholastic 
achievement, economic need, or a combination of 
the two factors. The scholarship is used for graduate 
study in a degree program permitting concentration 
of a majority of the graduate student's hours in the 
field of tax law at any accredited institution selected 
by the recipient. The graduate study may be under
taken on either a full time or part time basis. The 
fund to support the Award was donated in 1977 by 
the law firm of Hogan & Hartson as a memorial to 
its distinguished founding partner. Nelson T. 
Hartson, Esquire. Mr. Hartson served as the senior 
partner of the firm for 47 years and was for a time 
an Adjunct Professor of Taxation at the Law Center. 

Deborah K. Hauger Memorial Fellowship Fund: 
Lstablished by the family, friends and colleagues of 
"Deb" Hauger, L'88, this fund is a tribute to her life, 
interests and dedication to the ideals she worked so 
hard to achieve. Lach year, a recent graduate is 
selected as a Deborah K. Hauger Fellow and is 
awarded a stipend to facilitate the study of issues in 
intemational affairs, specifically in the realm of 
peacekeeping in developing nations. 

Kirby S. Howlett HI Memorial Award: 
Lstablished by the family and friends of Kirby S. 
Howlett III, adjunct professor to the Criminal 
Justice Clinic, to honor his professional 
accomplishments. A grant is awarded annually to a 
recent graduate who has participated in the Criminal 
or Juvenile Justice Clinics, accrued student loans 
while attending the Law Center and upon gradua
tion accepts employment at a public defenders 
office. 

Howrey & Simon Award for Fxcellence in Trial 
Advocacy: Lstablished by the 'Washington, DC law 
firm of Howrey & Simon, this award is presented 
annually to the student Trial Team Advocate who 
best demonstrates preparedness, creativity and 
resourcefulness during trial competition, dedication 
to the Law Center Mock Trial Program and a com
mitment to the high standards of professionalism 
and ethics in advocacy, which the Program seeks to 
instill in each Trial Team Advocate. 

The International Academy of Trial Lawyers' 
Award: Lach year a plaque is awarded to trial 
clinic students excelling in the art of advocacy. One 
graduating student from each of the advocacy clini
cal programs is selected by the Dean upon the re-
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commendation of the faculty supervisors for the 
clinics. The award is on permanent display outside 
the Moot Courtroom, in addition, each winner 
receives a scroll suitable for framing. 

The Juvenile Justice Clinic Public Service 
Award: This cash award, provided by the alumni 
of the Juvenile Justice Clinic to help defray the cost 
of student loans, is given each year to a graduating 
clinic student who has accepted a job providing 
service to the community. 

The Kappa Beta Pi Prize: A cash award is made 
annually to the student with the highest academic 
average upon the completion of the first year. 

The Milton A. Kaufman Prize: A cash award and 
an accompanying plaque are offered annually to the 
student who does the best work for the year on the 
Georgetown Law Journal. The late Milton A. 
Kaufman, of the District of Columbia Bar, graduat
ed from the Law Center in the class of 1913. 

The Charles A. Keigwin Award: Lach year a 
plaque is awarded to the student in the Lvening 
Division with the best overall academic record at 
the conclusion of the first year. The prize honors the 
memory of Charles Keigwin, a distinguished profes
sor at the Law School for over 20 years. 

John F. Kennedy Labor Law Award: in memory 
of John L. Kennedy, President of the United States, 
January 20, 1961 to November 22, 1963, a fund has 
been created by Jacob Kossman used to award an 
annual cash award to the graduating senior who has 
achieved the best overall performance in the field of 
Labor Law. An additional sum has been given by 
Mr. Kossman for the creation and annual award of a 
plaque to accompany the John F. Kennedy Labor 
Law Award. 

The Leahy Moot Court Competition: Lach year, 
some of the best Moot Court advocates in the Law 
Center are honored in the Leahy Moot Court 
Competition, open to all upperclass students. The 
Competition is named in memory of William L. 
Leahy, a Law Center alumnus and an outstanding 
advocate. The name of the winner of the 
Competition is inscribed on the Leahy Cup and on 
the Roll of Best Advocates on permanent display 
outside the Philip A. Hart Moot Courtroom. 

The Francis F. Lucey, S.J. Award: The graduating 
student who has eamed the highest academic aver
age for his or her law school career will receive a 

plaque, awarded in honor of Rev. Francis L. Lucey, 
Regent of the Law School for 30 years. Father 
Lucey guided the school during the difficult years 
of the Depression and World War II and lived to see 
Georgetown's emergence as the important national 
law school which it is today. 

James John McTigue Fssay Award: Lach year the 
dean selects a group of seminars eligible to compete 
for this award. A certificate and a cash prize of $200 
is made annually to the author of the best seminar 
paper for each designated seminar. 

The George Brent Micknm III Prize: The family, 
colleagues and friends of George Brent Mickum III, 
C'49, L'52, have established this prize to honor the 
memory of George Mickum, a former member of 
the firm of Steptoe and Johnson. The prize of 
$3,000 is awarded annually to the second year full 
time or third year part time division student who 
achieved the best overall academic record at the 
completion of all first year courses the prior Spring. 
The prize only applies to first year courses. 

The Saint Thomas More Award: An award con
sisting of a framed certificate will he given to the 
top three graduating note authors for their outstand
ing work on the Georgetown Joumal of Legal 
Ethics and their names will be added to a perpetual 
plaque in the Georgetown Joumal of Legal Ethics 
office. 

National Association of Women Lawyers' Award: 
Presented to an outstanding graduating student who 
has achieved academic excellence and contributes to 
the advancement of women in society. 

The John M. Olin Prize in Law and Lconomics: 
This prize is awarded annually to the student who 
writes the best paper in the workshop comprising 
part of the John M. Olin Program in Law and 
Lconomics of the Georgetown University Law 
Center. 

Vincent G. Panati Memorial Award: From pro
ceeds of a fund created by the friends of the late 
Vincent G. Panati, LL.B.'34, former first Assistant 
District Attomey for Philadelphia and former 
Secretary of Revenue for the Commonwealth of 
Pennsylvania, a prize of $300 is awarded each 
year to the student in the Day or Lvening Division 
achieving the best combined scholastic record 
in the courses in Criminal Justice. 
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Bettina E. Pruckmayr Memorial Award: An 
annual cash award is presented annually to the 
third-year student who best exemplifies a commit
ment to the ideals of the late Bettina E. 
Pruckmayr, whose belief in human rights, and the 
obligation of everyone to ensure the protection 
of these rights, inspired the establishment of this 
fund in her name. 
The Leon Robbin Patent Award: From proceeds 
of a fund created by Leon Robbin, LL.B.'22, a 
gold medallion will be awarded annually to the 
graduating student who has done the best work in 
the field of patent law at the Law Center. 

The Sewall Key Prize: The Sewall Key Prize of 
$200 has been established by friends of the late 
Sewall Key, LL.B.'20, former Special Assistant to 
the Attomey General, Tax Division, Department of 
Justice. The prize is awarded annually to the gradu
ating senior who does the best work in the field of 
taxation at the Law Center. 

The Tamm Memorial Award: A prize of $300 and 
a plaque are awarded annually as a prize for the best 
student writing on the Georgetown Law Journal. 
The award fund was created in memory of the 
Honorable Edward Allen Tamm by Chief Justice 
and Mrs. Warren Burger. 

Thtorial Program Award: In recognition of the 
outstanding contributions made to the Law 
Center's academic program. 

The Washington Law Reporter Prize: Lstablished 
by the Washington Law Reporter Company, 
the Prize consists of a one-year subscriptions to the 
Washington Law Reporter. Awards are made 
annually to one student whose efforts during the 
preceding six months have most contributed to 
the success of the Student Bar Association. 
Selection is made by the dean upon recommenda
tion of the president of the Student Bar Association. 

West Publishing Company Outstanding 
Scholastic Achievement Award: Each year the 
West Publishing Company awards a certificate to 
the first-, second-, third-, and fourth-year law 
student who achieves the best scholastic record in 
his/her class. 
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Tuition due for incoming J.D. students 
Tuition due for incoming full-time Graduate Students 
Registration for incoming JD Transfer Students 
On-Campus Interview Program Orientation 
On-Campus Interview Week Begins 
Registration for incoming JD Visiting Students 
Registration and Orientation for new Graduate Students 
Tuition due for part-time Graduate Students 
Registration for First Year JD Students 
First Year Orientation 
Continuing Orientation for new Craduate Students 
Late Registration: all unregistered New and 

Continuing Students ($55 late fee) {Tuition due upon 
registration) 

Tuition due for all Continuing. Transfer 
and Visiting Students 

Financial Aid Transactions: All Students 
Classes Begin 
Add/Drop and Wait-list activity for Fall and 

Spring Courses 
Late Registration: ($70 late fee) 

(Tuition due upon registration) 
LABOR DAY HOLIDAY: No classes meet 
COLUMBUS DAY HOLIDAY: No classes meet 
Monday classes meet instead of Tuesday classes 
THANKSGIVING HOLIDAY: No classes meet 
Last day of classes 
Final Exams 
All Papers Due unless other due date set by the professor 
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2005 SPRING SEMESTER 
Fri., Jan. 7 Spring Tuition due by mail or it must be paid in person 

at the Office of Student Accounts 
Registration for incoming J.D. Visitors and 

Transfer Students 
Late Registration: Continuing students who did not 

register previously ($55 fee) (Tuition due upon 
registration) 

Financial Aid Transactions: All Students 
Fri., Jan. 7 Deferred Exams from Fall 2004 

Mon., Jan. 10 Classes Begin 
Mon., Jan. 10 - Tues., Jan. 18 Add/Drop and Wait-list activity 

Late Registration: Continuing students 
($70 late fee) (Tuition due upon registration) 

Mon., Jan. 17 MARTIN LUTHER KINC HOLIDAY: No classes meet 
Tues., Jan. 18 Monday classes meet instead of Tuesday classes 

Thurs., Jan. 20 PRESIDENTIAL INAUCURATION: No classes meet 
Mon., Feb. 21 PRESIDENTS DAY: No classes meet 

Thurs., Feb. 19 Monday classes meet instead of Thursday classes 
Sat., Mar. 5 - Sun., Mar. 13 SPRING BREAK; No classes meet 

Fri., Mar. 25 - Sun., Mar. 27 Faster Break: No classes meet 
Wed., Mar. 31 Monday classes meet instead of Wednesday classes 

Fri., Apr. 9 - Sun., Apr. 11 Faster Break: No classes meet 
Fri., Apr. 29 Last Day of Classes 

Mon., May 2 Snow Make Up and Reading Day 
Mon., May 2 May Graduates' Papers Due unless an earlier 

due date set by the professor 
Tues., May 3 - Tues., May 17 Final Fxams 

Tues., May 17 All Other Papers Due unless due date set by 
the professor 

Sun., May 22 Commencement 
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