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Veterans Studies Interest Group Listserv 

Issue #52 May/June 2021 
 
The Veteran’s Creed 
1. I am an American Veteran  
2. I proudly served my country 
3. I live the values I learned in the military 
4. I continue to serve my community, my country and my fellow veterans 
5. I maintain my physical and mental discipline 
6. I continue to lead and improve 
7. I make a difference 
8. I honor and remember my fallen comrades 
 
This month’s Listserv includes Workshop: Supporting Veterans After 50 Years of the 
All-Volunteer Force and 20 Years of War: Ideas Moving Forward; Educational 
Attainment of AVF Veterans; COVID Update; Million Veteran Program; More 
Distressing Statistics on Suicide in the Military and Veterans; and Scams 
 
Workshop: Supporting Veterans After 50 Years of the All-Volunteer Force 
and 20 Years of War: Ideas Moving Forward 
Over six weeks in April and May 2021, Georgetown University convened a unique 
workshop of high-level individuals to discuss the topic “Supporting Veterans After 20 
Years of the All-Volunteer Forest and 50 Years of War: Ideas Moving Forward.” Led by 
myself and GEN George W. Casey Jr (Ret.), 36th Army Chief of Staff, the participants  
came from the public and private sectors, academia, media, and veterans’ organizations.  
They included formere VA Secretaries, Deputy Secretaries and Undersecretaries; 
congresspersons; former national guard leadership; directors of major veterans’ 
organization; several officials from the Department of Veterans Affairs; media; and 
academia. The workshop participants had a mixture of approaches that created 
especially rich discussions. A number of participants commented on how rare such 
interchanges are in Washington and how productive they were. 
 
The purpose of the workshop was to explore a national agenda for veterans of the AVF 
in anticipation of its 50th anniversary. We expect that there will be considerable 
discussion of military issues related to the AVF, but we wanted to focus on veterans. We 
remembered the quote attributed to George Washington “The willingness with which 
our young people are likely to serve in any war, no matter how justified, shall be directly 
proportional to how they perceive the veterans of earlier wars were treated and 
appreciated by their nation.” “Willingness [and] … likely to serve” become pressing issue 
for the All-Volunteer Force which depends on just that willingness. Beyond that, how we 
treat our veterans and our obligations to them have been at the top of the national 
agenda and the subject of political debate since our very first wars. In this workshop, we 
put on the table a panoply of issues for national discussion as we approach this 
important anniversary. One of the themes of the meeting was the distorted perceptions 
of veterans in the public eye and how well they do. 
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A monograph memorializing these discussions will be forthcoming. Meanwhile here is 
an excerpt and some statistics from a discussion on how veterans do in universities. 
 
Educational Attainment of AVF Veterans 
AVF veteran are better educated than both their predecessors and nonveterans.  
 

Male Vietnam-Era Vets and Non-Vets 
Ages 35-54 Yrs, September 1989 (%) 

 
Vietnam 
in Theater 

Vietnam Out 
of Theater 

Non-Vets 

<4 Yrs High 
School 

6.8 6.6 20.1 

4 Yrs High 
School 

41.3 37.6 31.5 

Some College 28.9 26.4 16.9 

≥Batchelor 
Degree 

23.0 29.0 31.5 

Department of Labor data in Cohany et al, Monthly Labor Review;  
 

 
                             *Age 18-54 Years 
                                   ** Civilian, Noninstitutionalized Population 
                                   From Census Bureau 2020 

 
These tables show data from the Vietnam era, post 9/11 veterans and nonveterans. 
Veterans have higher educational attainment than nonveterans throughout and the post 
9/11 veterans rank higher than their pre-AVF predecessors with the “some college” 
category being most prominent (one caution: it is hard to compare groups from different 
eras).. 
 
These differences are presumably the result of higher baseline status on entry to the 
AVF, the military experience and higher educational attainment made possible by the GI 

https://www.bls.gov/opub/mlr/1992/06/art1full.pdf
https://www.census.gov/content/dam/Census/library/publications/2020/demo/acs-46.pdf
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bill. AVF veterans start with higher scores on the Armed Forces Qualification test. Only 
30% of those who wish to enlist in the military can do so while the remaining 70% are 
rejected.  

 
The much-celebrated effects of the GI bill have had extremely beneficial effects. In 1944, 
less than 7% of the adult age population in the U.S. had a post-secondary school 
education and they were mostly white males with parents who went to college. Now 
nearly 60% of the non-retiree military force goes into a college classroom within seven 
months of separation. Among the various groups, 53% of Korean War veterans used the 
GI bill; Vietnam, 57%; Gulf War, 31% (the only dip); post 9/11, 72%. These are high 
percentages that make veterans among the most educated group in the country. Putting 
it another way, only 11- 12% of the transitioning force eligible for the GI bill does not use 
it 
 
COVID Update 
Thankfully the COVID epidemic is passing.  Here are the latest, and hopefully the close 
to last VA statistics on this catastrophe. 
 

VA COVID-19 Statistics (as of 6/29/21) 

Cases Diagnosed 245,692 

Active Cases  1,043 
Convalescent Cases  251,845 
Known Deaths 12,453 
Known deaths, VA 
Employees 

145 

 
Fully Vaccinated by VA 

Totals 3,229,896 
Veterans 298,068 
Employees 271,451 
Federal Partners  28,903 

 
VA's “4th Mission” is to act as back-up in the nations’ preparedness for various 
emergencies. Under this mission, as of June 25th, VA provided more than 935,000 items 
of PPE to civilians and admitted 488 nonveterans to VA Medical Centers. In addition, it 
provided trained personnel: 1215 to state veterans nursing homes, 980 to community 
nursing homes, 232 to the Indian health service and 94 to non-VA hospitals. 
 
Million Veteran Program 
During my tenure as director of the VA research program, I started the Million Veteran 
Program, a genetic database of veterans. This database has become the largest genetic 
database in the world with some 840,000 veterans participating and forming the 
backbone of 65 scientific studies in progress and 30 more pending. These include 
projects relevant to veterans and everyone including PTSD (answering questions like 
what predisposes to this condition and what may provide resilience), depression, Gulf 
War Illness, cancer, heart disease, diabetes and chronic kidney disease. 
 

https://www.accesstocare.va.gov/Healthcare/COVID19NationalSummary
https://www.accesstocare.va.gov/Healthcare/COVID19EmployeeDeaths
https://www.accesstocare.va.gov/Healthcare/COVID19NationalSummary
https://www.va.gov/health/coronavirus/statesupport.asp
https://www.militarytimes.com/veterans/2021/06/25/vas-million-veteran-program-wants-thousands-of-more-women-to-sign-up-for-genetic-study/
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But there is still one major hurdle, the relative paucity of women in the database. We 
realized this would be a problem at the outset because of the low proportion of women 
veterans, although these numbers are increasing as the military enlists more and more 
women into the All-Volunteer Force. We made efforts to “over sample” and tried 
especially hard to recruit women veterans for the project. But the program group is still 
having problems with this. 
 
The proportion of women in the database nearly matches that of women veterans in 
general but the total numbers are not sufficient. Project leaders hope for a doubling or 
tripling of the number of veterans to examine gender specific issues. Women are about 
10% of the veteran population, up from 4% in 2000. 
 
Veterans who enroll in this study complete a 30-minute health survey and donate a 
blood sample for genetic analysis. Identifiers such as names, Social Security numbers 
and date of birth are removed, and researchers see these as a code. Participation details 
on the program are here. 
 
More Distressing Statistics on Suicide in the Military and Veterans 
In this striking statistic from the Costs of War Project at Brown University, about 30,177 
active duty military and veterans who have served since 9/11 have died by suicide (see 
also discussion of Veteran’s suicide report in Listserv #24 here). . This is more than four 
times the 7,057 killed in military operations during the 20-year War on Terror. These 
numbers are also 2.4 times those of civilians in general and 1.5 times those of age-
matched civilians. 
 
Some of the reasons given are exposure to mental and sexual trauma, the military’s 
masculine culture; access to guns; and the difficulty of reintegrating into civilian life. 
Another issue is that individual service members feel or may be overburdened with 
blameworthiness for actions or consequences in which they may have little control. An 
important factor is “moral injury.” which refers to committing acts in war which go 
against one's moral rules or the rules of war. Such injury can have a profound effect on 
veterans’ self-image (it was an items of discussion in the above-mentioned workshop). 
 
Data also show that veterans who actually served in the wars had a special risk for 
suicide.  The VA and others have applied considerable resources to the problem of 
veterans’ suicide thus far with little effect. One problem is the very large proportion of 
veteran suicide victims who were not enrolled in the VA and thus hard to reach. 
 
Scams 
Veterans are a favorite target for scammers, especially older veterans. Older individuals 
in general are more likely victims of scammers and veterans that have benefits are 
convenient targets. The Army Times reviewed some of these scams in an article written 
by a member of the U.S. postal inspection service which has also created a public 
information site here. 
 

https://www.militarytimes.com/veterans/2021/06/25/vas-million-veteran-program-wants-thousands-of-more-women-to-sign-up-for-genetic-study/
https://www.mvp.va.gov/webapp/mvp-web-participant/#/public
https://watson.brown.edu/costsofwar/files/cow/imce/papers/2021/Suitt_Suicides_Costs%20of%20War_June%2021%202021.pdf
https://www.nytimes.com/2021/06/22/us/911-suicide-rate-veterans.html?searchResultPosition=2
https://repository.library.georgetown.edu/bitstream/handle/10822/1052075/Listserv%2024.pdf?sequence=1&isAllowed=y
https://www.nytimes.com/2021/06/22/us/911-suicide-rate-veterans.html?searchResultPosition=2
https://www.armytimes.com/opinion/2019/08/04/opinion-scammers-are-targeting-veterans-operation-protect-veterans-helps-fight-them/
https://goldstarlegalfunding.com/operation-protect-veterans/
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Scams include offers to buyout benefits or refinance VA loans at lower interest rates; 
fraudulent records access; phishing for Social Security numbers and other personal 
financial information; and bogus employment. 
 
Veterans are advised not to give personal information over the phone, send money or 
gift cards to receive a prize, jump at offers or feel ashamed if they think they have been 
victimized. This is good advice for all of us in this era of IT grifting 
 
Joel Kupersmith, M.D. 
 
The Listserv is available as an archive on the Georgetown University Library website 
under the title “Veterans Interest Newsletters”. 
 
The listserv will not be distributed over the summer but will continue in September. 

 
Stats Section 
 

 
AVF military personnel are older and stay in service longer than their predecessors  

in the conscripted force, a point we also discussed in the above mentioned workshop (from Pew) 
 

https://repository.library.georgetown.edu/handle/10822/1050313
https://www.pewresearch.org/social-trends/2011/10/05/chapter-6-a-profile-of-the-modern-military/

