
BACKGROUND

METHODS

Diversity in the healthcare workforce is a 
strategy essential to improving the quality of 
health outcomes for underserved populations. 
The lack of racial and ethnic minorities in 
nursing is facilitated in part by the lack of 
diversity within nursing faculty.
Using their own words to better define the 
mechanisms of support, racial/ethnic minority 
nursing faculty described their perceptions of 
current support, the support that they desire, 
and successful strategies
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Sixteen racial/ethnic  nursing faculty from 13 
states in the Western, Central, Eastern, and 
Southern regions of the United States were 
interviewed virtually.  Open-ended and probing 
questions were derived from the themes from 
the 2019 national parent descriptive survey of 
116 participants titled “Perceptions of Support 
by Nursing Faculty of Color.” The interviews were 
analyzed using conventional content analysis

For each of the 7 topics derived from the parent 
survey for interview questions, several themes 
emerged  including the importance of listening 
to the voices from our culture, art of inquiring, 
lending action to verbiage, striving for true 
genuineness while seeing inequities and 
harnessing the power of networks. 

Results from the study can help make 
recommendations for promoting 
representation of faculty of color in schools of 
nursing which will have a trickle effect in 
recruiting under-represented students and 
thus support diversity in the nursing workforce

Listen Deeply to the Voices…. 
from Our Culture

Art of Inquiring 

Lend Action to Words
Striving for True 

Genuineness while 
Seeing Inequities

Harnessing the Power of 
Networks

Current Sense of  Support

“Main thing is having a strategic  plan and then having 
the right sorts of resources in place. That goes along 
with having a plan because when you have a plan, then 
you’re thoughtful about things that can be disruptive to 
your plan and how to deal with that.” 

Strategies for Success

“I think the lack of support is just people not being 
aware of their own sense of privilege or the isms that 
exist in everything.” 

Administrative Support
“They want to be supportive, but 
they don't have a lived experience. I 
think there is something unique 
about having someone who can 
relate to you based on having similar 
experiences in your career 
trajectory.”

“ A mentor has to be able to have those 
difficult conversations - they are 
comfortable talking with me about race....I 
think a mentor has to be comfortable 
talking about academics, professional 
development and who you are as a person. 
They need to be able to pull all that 
together for you because that whole issue 
of intersectionality meets at some point."

Mentorship

“What I’ve  struggled is you want to be 
able to see yourself in somebody and the 
challenge for many faculty of color is 
because we are the first
at so many different things  that you 
don’t see yourself in anybody else.”  

Role Models

Work Level
“I think it's hard to separate your 
perception from your upbringing if you 
were taught to work harder because you 
had to in order to achieve or even tried 
to reach the level of your non minority 
peers. I think that's ingrained in you and 
whether that is true or not, that's your 
perception.”

“

Collaboration/Networks
“There are these cultural values and 
beliefs that are shared and you 
understand that and there's a sense of 
safety within your own racial group … 
There are underlying, organic 
commonalities that sort of come up 
through our shared experiences and are 
really what have been the sources of 
support.”


