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Liana Wallace [00:00:00] All right. So good afternoon. My name is Liana Wallace and 
today is April 13th, 2022. I'm interviewing Tammee Thompson and I'm interviewing her via 
Zoom as a part of the We are at Georgetown celebrating our Black History Oral History 
Project sponsored by Georgetown University African-American Advisory Board. Hi, 
Tammee. So my name is Liana, as I mentioned. I'm a junior at Georgetown. Thank you 
again for your willingness to be a part of the project and to be interviewed. Again, this is for 
the We Are Georgetown project sponsored by Georgetown University African-American 
Advisory Board as a part of an initiative launched in 2021 to memorialize through 
storytelling the depth of the Black experience, past and present at Georgetown. So in this 
interview, I was planning on discussing your experience at Georgetown and what it was 
like when you went to school and how it informed what you're doing now and its overall 
impact on your life as a Black person. So this will be really an open conversation. Please 
feel free to jump in and stop me if you want to pivot or provide perspective that we haven't 
touched on. So I would love to learn a little bit about you, starting with your name, your 
Georgetown class, and the undergraduate program you were in.  
 
Tammee Thompson [00:01:15] Sure. So good to be with you today. My name is Tammee 
Thompson. I am Georgetown, class of 1991. I was an economics major in the college, and 
I was born and raised in Ocean City, New Jersey, before coming to Georgetown.  
 
Liana Wallace [00:01:32] Awesome. So can you tell us a little bit about your life before 
Georgetown? Where are you originally from?  
 
Tammee Thompson [00:01:40] Yeah, so born and raised in Ocean City, New Jersey, a 

small town outside of Philadelphia. And I spent my entire childhood there. In fact, my 
father was born in the town. My grandfather was born in the town. My family came with my 
great grandmother to Ocean City as a domestic. And  we've been part of that town in that 
community ever since.  
 
Liana Wallace [00:02:10] Wow. That's amazing. And why did you end up choosing to 

attend Georgetown for undergrad?  
 
Tammee Thompson [00:02:17] Well, like so many people in my generation, I thought 
Georgetown was a Black school because the thing that you saw was the basketball team. 
And I don't know, I don't know that I thought it was an HBCU, but I certainly thought it was 
a predominantly Black institution. And so I was a huge Georgetown basketball fan when I 
was in high school. And I for some reason, I just decided I wanted to go to Georgetown.  
And to be to be really, really honest, I hadn't done the research in terms of the academics. 
I hadn't done the research in terms of majors and programs and all that kind of thing. I just 
got into my head my junior year that I wanted to go to Georgetown. And so I applied early 
decision. I got in early decision. And then the first time I arrived on campus was early 
decision weekend. And that's when I realized that Georgetown was, in fact, a 
predominantly white institution.  
 
Liana Wallace [00:03:23] And similar, my dad mentioned the same thing that when he 
was going to school. Because of the basketball team, he was like, Oh, this is a Black 
university. And many of the folks I've interviewed have said the same thing.  
 
Tammee Thompson [00:03:35] So yeah, a lot of people in my generation gap, we thought 
we were, we thought we were doing something from a Black institution and in fact, not so 



much. And I, you know, I remember feeling really sad and alone when I was at early 
decision weekend and not sure that I had made a good decision and went home and did 
some other applying to colleges. But I ended up coming back on Black Admit Weekend, 
which was a whole situation and a fun situation. And I met my freshman year roommate 
and people that I'm still in touch with today during that weekend. But I will, you know, 
students on campus were very clear that my experience during early decision weekend 
was probably going to more mirror the overall experience I had on campus, but that there 
is this other community at Georgetown for me to be aware of and to take advantage of. 
And in fact, that is definitely what I leaned into when I came back to campus in the fall.  
 
Liana Wallace [00:04:46] Awesome. And yeah, and that kind of is a perfect segue way to 

like academically at Georgetown. So you said that you were an economics major in the 
college. How would you describe the culture of your undergrad program and how did that 
culture, per se, differ from, you know, other previous academic environments that you had 
been in.  
 
Tammee Thompson [00:05:06] Yeah. So I felt really not prepared for a rigorous academic 

experience when I got to Georgetown and I got here, having been a really good student in 
high school; but I was a good student in high school and it it came kind of naturally to me. 
But I never really learned study skills and I never really learned how to write a really good 
paper. And so I found my freshman year to be somewhat difficult. I came in freshman year 
in the business school. I, you know, the math, the calculus and the accounting, those 
classes, I, they were they were easy for me just because it was.  And I had a great 
calculus teacher in high school, but the humanities were a little bit more difficult. And I 
struggled in in my English classes with just the writing component of it. And to this day, I 
don't love to write a paper and but I struggled with that. And I found it to be a very, very 
challenging academic environment my freshman year and probably into my sophomore 
year when I really kind of got my feet underneath me. I started to focus on the economics 
and the subjects that were more interesting to me. Government, for instance, was my 
minor. So as I was able to get some of the prerequisites out of the way, I found my footing 
academically and how I ended up out of the college, out of the business school and into 
the college was my I took a micro economics class and I walked in and the first day I felt 
like I had found something that I could be really, really good at. And I walked right to the 
office, the college office that was in the basement of White-Gravenor at the time. And I 
said, I want to transfer to the college. I want to major in economics. And that's how I found 
my way to Econ.  
 
Liana Wallace [00:07:03] Wow, that's awesome. What would you say were like the most 
memorable classes you took and what made them memorable during your time at 
Georgetown?  
 
Tammee Thompson [00:07:12] Wow. So I loved government. George Carey was my 
government professor, I guess at the time. His wife was the Dan of the College. And from 
a, you know, when I think back now, I remember, so my sister also went to Georgetown. 
So my sister was two years behind me at Georgetown. And I remember she and I ended 
up being in one of George's government classes together. And he read, he read 
something to the class that utilized the word niggardly. And from an academic perspective, 
we understand what the word meant. But I remember my sister and I looking at each other 
like, did he just do that? And and we didn't have, we weren't old enough or mature enough, 
at least as students are today, to give voice to our concerns of him using that word. But I 
will tell you of many of my academic moments at Georgetown, that is one that I have 
always remembered. But I loved his classes and another story about him. And he was just 



using a word in an academic fashion. He wasn't using it to be insensitive. But now 
nowadays I wouldn't, I would have said something different. But, you know, the other thing 
I want to kind of bring in about him is that I learned so much in his classes. Right. And I 
loved the reading, but I happened to be pledging my sorority. I mean, I'm an AKA, so I was 
pledging Alpha Kappa Alpha during finals the end of my sophomore year. And I had one of 
his government classes. And I hadn't studied. I'm going to be honest. I hadn't studied. I 
hadn't really gone to class all that much because I was busy. So I made some I made 
some bad decisions as it relates to that. And I get to the final, which I had studied for. But 
whatever I studied, it was not on the final, and it was an essay final. And so rather than 
making an attempt to answer the question that I really wasn't equipped to answer, I filled 
up six blue books with everything I learned about the US government from him. And ended 
up turning, apologizing profusely for not knowing the answer and taking classes with him 
before. And I turned in the blue book that well, the six blue books and he didn't fail me. 
And he had every right and every ability to fail me for knowing nothing in his final. And and 
that's another moment to give the other side of that other comment. That's another 
moment that I'll never forget about my Georgetown experience. Because he didn't have to, 
he didn't have to pass me in that class. And I fairly and squarely knew absolutely nothing 
about what he was asking in terms of the essay question.  
 
Liana Wallace [00:10:23] So that's a really insightful story. Thank you so much for sharing 
that already. On my next question about a professor that, you know, really stood out to 
you. So thank you for sharing that.  Pivoting a bit to kind of campus life, what you 
mentioned, you know, your sorority, but like what kinds of activities or clubs or on-campus 
organizations, where are you a part of? How are you involved in them? And like, do you 
have any special memories associated with them?  
 
Tammee Thompson [00:10:51] Yeah. So I was in addition to my, you know, my sorority, I 

was very involved in Black Movements Dance Theater. And the at the time, Black 
Movements was a club. And I worked with the Office of Performing Arts when we moved 
from kind of club status to, to hiring a professional external director. Her name is was Mia 
Hisaka. She was part of the D.C. Contemporary Dance Theater, and I was part of the 
hiring process to bring Mia at the time to Georgetown. And so I joined the company in my 
sophomore year. And my junior and my senior year, I was the director of the company and 
spent a lot of time doing it. And in fact, with Nina, not Nina with Mia, I spent my summers 
dancing semi professionally with her company. And so I spent summers at the D.C. 
Contemporary Dance Theater. I had dreams of going on to Alvin Ailey that never really 
worked out but I became very, very ensconced in arts and in dance during my junior and 
senior year at Georgetown and loved it.  
 
Liana Wallace [00:12:04] That's amazing. Freshman year before the pandemic, I'm a part 
of Black Women's Dance Company as well, so that's awesome.  
 
Tammee Thompson [00:12:12] That's nice.   

 
Liana Wallace [00:12:13] So cool.  Were there events in the wider world that you or your 

classmates were particularly aware of at the time that you went to school?  
 
Tammee Thompson [00:12:22] Let me thank. Huh? That's that's interesting because I 
can you know, as I think about my business school experience, I remember being at 
business school when the O.J. Simpson verdict came in. Right. And now, now I'm backing 
up to my Georgetown experience. I'm trying to figure out, like, what was the what was 



happening in the outside world. You know, I'm going to, I might have to come back to that 
one. I can't, I can't put my finger on one right now.  
 
Liana Wallace [00:14:57] I'd like to kind of build off of that point, like when when you went 
to school at Georgetown, like, did you ever feel, you know, in classes, like I'm assuming 
the economics major like was that, you know, very predominately white and predominantly 
male. Like, how did that feel being both Black and a woman being in those spaces? And 
did you feel like people ever questioned you, like, if you're in a group projects, What was 
that dynamic kind of like?  
 
Tammee Thompson [00:15:24] You know, so I find it in this this is an interesting question 

for me because I get it. I have lived my life and my career being a Black woman in white 
spaces. So I don't know anything different. I have a hypothesis, right, about how I'm 
treated differently, but it's the only thing I've ever been. And in many ways I've had to, you 
know, not let it limit my view of myself or my view of my career and be very deliberate, 
intentional about  not so much calling out, but about questioning and about asking the 
people around me to really consider treatment. You know, it's just very,  very difficult to 
explain. But you know, my in my last role, I had to really push back on some things that I 
thought were happening to me, that were not happening to me in a way that I thought was 
just or fair.  And those things for me, I have spent my career calling them out because I do 
feel like there are women who are coming along, who are who are younger in their career, 
who there are some things that I can just I can knock down so that women who are coming 
behind me in the career don't have to knock them down. And some, and honestly, most of 
the time, I find most people are open and receptive to the pushback when I feel like things 
are not happening the way they should happen. But all of this to say I'm I've only ever 
been a Black woman in white spaces in my, in my career. And it's not easy and it requires, 
it's not for the faint of heart, you know, but it's the career that I've chosen. And also being a 
woman like I've worked in in manufacturing, I've worked in, in, in industries that are very 
much male dominated. And it's not easy. But I also can't dwell on the lack of ease every 
day. I kind of have a job to get done. And and I think that the people that I interact with are 
different after interacting with me in a positive way.  
 
Liana Wallace [00:18:00] Awesome. And that kind of like pivots us towards like, it's going 

to pivot towards, you know, after Georgetown, kind of what you've kind of been involved 
in?  And so I know in 2017 you were a lead organizer for the Black Alumni Summit, a 
gathering planned by and for Black undergraduate alumni at Georgetown. What was the 
2017 alumni summit like and what major  takeaways did you have from being able to 
interact with Black Georgetown alums and really get to network after, you know, 
attending?  
 
Tammee Thompson [00:18:33] So that statement you just read, I wrote. So, look, I, this 

happened, I went to the 2015 Stanford Black Alumni Summit. I went to business school at 
Stanford and ended up attending that summit. And I thought it was a triumph. And I 
thought it was a wonderful celebration of the accomplishments of the Stanford Black 
community. I also felt completely and utterly out of place. Right, because it was the 
memories and the things that people were talking about were largely things associated 
with people who'd had an undergraduate experience at Stanford, which I did not. Everyone 
was everyone was nice and everyone was welcoming. But it wasn't, it just wasn't my my 
people. Right. And so I approached the Office of Advancement with this idea and then 
roped in my classmate Eric Woods, to kind of co-create this event with me. And and for 
me, it was it was exactly that. It was first of all, it was I planned an event that I wanted to 
attend and took it very, very personally. And, you know, I we focused on different 



segments. We had people who were in corporate life and educational life as we were kind 
of modeling what the panel discussion was going to be like. And, and then we we took a 
bet because Georgetown hadn't gathered this many Black alumni ever. And so we we did 
research, we held conference calls with with Black alumni. We had a had a board of 
directors and a group that was guiding us and giving us input and feedback so that we 
could we could develop the summit. And, and so that's, so that's kind of how it all got 
started. And you know what, the university was wonderful to us. Ben Shaw, who was part 
of advancement at the time, he was a chief of staff to Bart Moore  and Bart embraced this 
event. They found the money for this event. They found the space for the event. They 
really were partners with Eric and I in co-creating the summit. I think also at the time that 
we were pulling the summit together, Eric and I were fortunate enough to not be working 
traditional jobs so we could dedicate an inordinate amount of time to getting the summit off 
the ground. And to be quite honest, for two years we worked it like it was a full time job. 
And again, it wasn't always easy. It wasn't always, it wasn't without its frustrations, but it 
ultimately ended up being worth it, and particularly worth it because it's turned into an 
event that you will go to when you're an alumni of Georgetown and that we continue to 
gather and connect with more and more generations of Georgetown with every 
subsequent summit. And I'm really proud of that and really proud to have been a part of 
the creation of what will be an institution at Georgetown.  
 
Liana Wallace [00:22:00] That's amazing. Thank you so much for creating that. And now, 

you know, I get to be a part of it and so many more folks. So thank you. Thank you. Thank 
you. And in addition to that, that's amazing that you were able to coordinate and hold all of 
that, because my next question is a bit about your overall kind of business experience. So 
you've had a wide array of business experience, like you said, founding, I think, Chandelier 
Holdings, LLC in 2010, a privately held real estate development company serving as VP 
and General Manager of Global Security and Fire at Johnson Controls. And then, you 
know, even working in a number of strategic positions at Morgan Stanley, BCG, Ernst and 
Young, how is what you learned at Georgetown contributed to your robust career? And 
what are some of the main challenges you faced along the way?  
 
Tammee Thompson [00:22:49] Yeah. So look, my, I would say that my career is made 
possible by my Georgetown education, and I don't know that it's necessarily a thing that I 
learned in a classroom, but it's the network, it's the formation. It's that I became an adult at 
Georgetown, really spurred in me a sense of curiosity and a global mindset that I don't 
know how that would have developed in other places. And so from a career perspective, I 
started out in professional services because I think that that's what I was. I felt that I was 
expected to do. I went to investment banking, I spent some time in management 
consulting, and then I just decided after my second year at Stanford that I wanted a career 
in operations while my friends from Stanford were chasing Internet bubbles. I just wanted, I 
wanted a career in operations which wasn't obvious and made no sense, but it was 
something that I was exposed to during my Georgetown days and as well in my Stanford 
time. And so from a career perspective, I've been, I've gone on to build a platform as a 
senior operating executive from being able to run, starting in manufacturing and supply 
chain and then being able to run a national P&L and then a regional multi-country P&L and 
then a global P&L, and then the opportunity to be an entrepreneur and feel very confident 
that I could go and start and run my own thing.  And look all of that, all of that was birthed 
at Georgetown. Georgetown, no one ever, I never expected the level of rigor that I was 
able to, gosh, I need to find the way to say it. So all of my career is possible because of my 
time at Georgetown, my network from Georgetown, and the rigorous academic 
environment that it wasn't necessarily obvious that I would be able to do well in. And I think 
one of the things I learned at Georgetown is that it is a sense of fearlessness. I fear 



nothing after I have been the things that I've been able to accomplish in my career that I 
wasn't expecting myself from my career. There's no job; there's no set of circumstances 
that you can't put in front of me without me saying I can figure it out. I may not know the 
answer right now, but I can figure it out. And I think a lot of that has to do with my 
education at Georgetown. It has to do with, you know, not only what I can do on my own, 
but the people that I can pick up the phone and call that are part of my network because of 
my time at Georgetown.  
 
Liana Wallace [00:25:49] Absolutely. Absolutely. I can, I'm, I'm gaining that. I'm still you 

know, I'm in the thick of it. But I can, like, I think I've had some classes so far. It's like, 
okay, that was like the hard, and one of the hardest thing I've ever done. And I'm fearless 
now.   
 
Tammee Thompson [00:26:06] In the rearview mirror and you did it and that you know, 
you build that over time and you have a a number of them over time where you just you 
lose the fear. And, and you also know that, you know, failure is as much a part of the 
process as success is. And if you're afraid to fail, some of the best things that you're ever 
going to experience, which are just never going to come your way, if you approach 
anything from a from a fear base. Like what's the worst that can happen?  
 
Liana Wallace [00:26:37] Absolutely! Amazing! My next question was, I know that you've 

been, you know, recognized by Essence magazine as one of the New Power Generation 
by the Network Journal's Annual 40 Under 40 as well. How have you built confidence and 
or resiliency over the course of your career to be able to have continued achieving and 
striving for success in the way that you have year after year?  
 
Tammee Thompson [00:27:04] Yeah, look, it goes back to that curiosity that I have in my 

career. I've never taken a job that I know how to do and I hope to never take a job that I 
know how to do already. That's boring to me. And I think that that curiosity, you know, it 
was certainly born in my you know, in my family, but it was nurtured at at Georgetown. But 
yeah, look, those I mean, the recognitions are nice, but I the most important thing for me is 
when women of color see me,  I've been the senior operating executive of color or I'm 
sorry. I've been the senior Black woman operating executive at four Fortune 500 
companies. Now, there were other potentially other women of color who were maybe more 
senior in H.R or more senior in legal in the functional areas. But in terms of operations, in 
terms of owning profit and loss in for fortune 500 companies, I've been the senior African-
American woman in that role. And that means something to me and it means something to 
the women who come behind me from a career perspective. And I feel like I need to be in 
the spaces and I need to be in the spaces to help them, not for myself. I've accomplished 
more in my career than I ever expected to accomplish. And I like accomplishing things, but 
I don't, I don't have a need for a next, a bigger job. I have a need to be present so that a 
woman who is struggling coming up in her career, I can go back to through my Rolodex of 
struggles and say I've been there, done that. It stinks, but here's how to navigate it. And 
and also just don't be defeated. One challenge, one failure. One problem does not a 
career make. It's just, it's just a road bump. And we have to, I feel strongly that I have to be 
there because I was first generation. So there wasn't a person in my family to come and 
say, look, this is what you need to do in order to just, you know, to persevere, to to to push 
through. And so it's important for me to be there.  
 
Liana Wallace [00:29:22] Absolutely. And that does really hit right to the next question. 
You're like perfect on that. My question was, as a Black woman with an outstanding 
career, what advice would you give to younger Black women also looking to make an 



impact and thrive in a range of career paths? And if you wanted to add anything to that? I 
think you already hit on it.   
 
Tammee Thompson [00:29:40] Right. Well, the one thing I'll say, Liana, is I never had a 
five year plan, and I don't know that I recommend that necessarily. But I always thought it 
was really important to work the job in front of me and to be excellent in the job in front of 
me, to bloom where I was planted. And in doing so, the next opportunities began to refine 
me. And I was less a seeker than I was kind of fielding as opportunities came along based 
upon people knowing me, knowing my work, knowing my reputation. And so I'm not, I don't 
know that I'm advocating that people don't have a master plan, but I am advocating that 
you really need to work the job in front of you and be excellent in the job in front of you. 
And so having said that, however, not all environments are healthy for us. And you've got 
to be able to walk away from unhealthy environments. There are these environments out 
there that will gaslight you and will, you know, peg you as as as angry, as not a team 
player, as all of these things that are, for me, racist dog whistles that you have to be very 
you have to kind of assess, is this an environment where I can thrive? And where, you 
know, people genuinely want me to do well and I have two times in my career had to walk 
away from toxic environments and I walked away without a job. And every time it worked 
out fine for me. There is no amount of money that is worth my mental health and that is 
worth me second guessing and questioning my intuition. I have learned over time to trust 
my intuition. It has always served me well and every time I go against that intuition it has 
not served me. And that intuition has told me in a job that I walked in on the first day and I 
knew that it wasn't going to work out. I just knew it. And I in that one, I didn't trust my 
intuition and I waited too long and it wasn't good for me. And so I would I would just tell 
people to trust yourself, that intuition is in you for a reason. And I'm not I'm not you know, 
I'm not advocating that every time you walk into a job and things don't go your way, you 
walk out the door. But there are some very specific situations that people know in their 
heart of hearts that this is not good for me being here. Don't sacrifice your mental health, 
take care of yourself and let the toxic environments go because it's hard to rebuild yourself 
from toxicity.  
 
Liana Wallace [00:32:45] Thank you so much. That is really, really, really important. Good 
advice. So I appreciate that.  Very last question before we wrap the interview and then I'll 
that cutting and we can talk about Survivor and whatever else. But what was your proudest 
moment as a member of the Georgetown University community? Either something you 
created, implemented or influenced? Where are you proud of?  
 
Tammee Thompson [00:33:10] So here's the thing. I was also a member of the Board of 
Regents, and I was for seven years. I was a member of the Board of Regents. My last 
three years, I was the Vice Chair of the Board of Regents.  And the Board of Regents, 
when I joined, it was another white space that I was occupying as a Black woman. And 
there just weren't enough people around the table. Sorry, that's not good for video. There's 
just not, there's not, when I was a member of the Board of Regents, there just weren't 
enough people of color on the board. And I would say the last slate of Regents that we put 
through is the most diverse slate of Regents that have ever been elected to the board.  
And as the Chair of the nominating committee, it was part of my intention and process to 
make sure that these boards reflect the entire alumni community of Georgetown. And this 
last board, this last slate that was elected, again, the most diverse slate that the university 
has ever seen in the Board of Regents. And this past week at John Carroll weekend, a 
number of those regents where there, at John Carroll. And it was just it made me really like 
happy to the point that tears were welling up in my eyes to see a room that I joined as one 
of one, to have a really good group of Black people in the room, influence, influencing 



policy of the university and then also being good stewards of Georgetown. That means, 
that means everything to me. And I think it's my most important accomplishment. Look, I 
think I was, I was pretty thrilled the day of the first Black, the 2017 Black Alumni Summit. 
The final day, I was euphoric because it was the most joyous event I'd ever attended at 
Georgetown. And it was, you know, three and a half years of working it like a full time job 
when it came true. But I still think that those, the people on the board, is probably a higher 
moment because that's sustainable stewardship, and that is important when you're a part 
of a university community.  
 
Liana Wallace [00:35:33] Well, thank you so much for all that you've done and all that 
you've poured into Georgetown. We cannot thank you enough. Thank you for being a part 
of the interview today. In terms of next steps, I'll be sending over this video recording to 
We are Black Georgetown and it will be archived into Georgetown's digital archives and 
added to the We are Georgetown: Celebrating our Black History Oral History Project. So if 
you have any questions that come up after the interview, please feel free to email at 
weareblackgeorgetown@georgetown.edu.  
 
Tammee Thompson [00:36:06] Great!  
 
Liana Wallace [00:36:06] And I will be closing the interview occurring now. Thank you.  
 


