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EJF Auction continues to support President
Georgetown's public interest mission Elect Schnell 

by Ann Y. Du, lL 
Law Weekly 

On Thursday, April 4, 2013, 
Georgetown Law's Equal Justice 
Foundation hosted their annual Live 
Auction to raise money to support 
1Ls and 2Ls that will be working in 
non-profit positions this summer. 
When EJF was first established in 
1982, it provided fellowships for 
three students to do public interest 
work over the summer. 

Since then, the program has expe
rienced tremendous growth and 
sponsored 435 students last summer. 
The foundation hopes to top that by 
supporting more than 500 students 
this summer, according to Caitlin 
Cocilova, 1 L, this year's Auction 
Chair and current EJF board member, 
during the event's opening remarks. 

The proceeds from the auction go 
toward supporting students to work 
in public interests jobs over the sum-
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mer, including government positions, 
judicial internships, and non-profit 
work both domestically and abroad. 

The event had two components: a 
silent and a live auction. Throughout 
the week, students have been able to 
bid on items through the Silent 
Auction. Silent auction items includ
ed goods donated from local stores, 
gift certificates to restaurants, and 
services or treats offered by other stu
dents. 

The most coveted - and pricey -
items were reserved for the '80s 
themed Live Auction that took place 
last Thursday night. Dean Mitchell 
Bailin, in an Ozzy Osbourne shirt, 
took center stage to open the Live 
Auction. 

The event featured an assortment 
of opportunities for chances to meet 
with professors in social settings, 
including a bowling outing with 
Professors Naomi Mezey and Daniel 
Ernst, a karaoke night with 

Dean Bailin and Professor Zeiler were among the faculty emcees for the event. 

Professors Tanina Rostain, Maria 
Glover, and Kathryn Zeiler, and a 
microbrew-testing trip with Professor 
Peter Byrne. 

The single most expensive item 
bought during the auction was a din
ner and boating trip at Professor 
Michael Gottesman' s lake house, 
which was sold for $1,050. A feminist 
dinner hosted by Professor Robin 
West at her home was a close second, 
going for $1,000. In total, the live auc
tion raised $12,550, according to 
Andrew Lockhart, 3L, the EJF Chair. 

"I love seeing this many students 
out here having fun and supporting 
public interest work," said Eric 
Johnson, 2L, an EJF board member. 
In addition to the auction, the event 
also featured a performance by 
Lawcappella, the Law Center's a cap
pella performance group, and a cos
tume contest for best '80s outfit. A 
popular vote by the audience pro
nounced Danielle Tepper, lL, and 
Ashley Davis, lL, as the winners of 
the contest. The duo have ado ted 
the stage name "Salt and Pepper". 

" I really like what we are doing, 
supporting students to do public 
interest work. I am proud of what we 
do every year," said Lockhart about 
the event that he has helped organize 
for the past three years. Lockhart firc;t 
became interested in the work EJF 
did because e relied Qn the funding 
for his lL ~ummer judicial intern hip. 
He joined the group his first year at 
the Law Center and has remained an 
active member since. 

"I am really h, ppy with how 
many lLs showed up to s upport 
EJF," said Lockhart, reflecting on the 
event dS a whole. 

comments on 
SBA' s future 

by Myka Held, lL 
Guest Writer 
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Parker Schnell, 2L, was recenffy voted 
in as the SBA President for 2013-2014. 

Parker Schnell, 2L, started her 
political career as "president" of her 
friend group in fifth grade Fourteen 
years later, she has been elected pres
ident of a ~1ightly larger group: 
C eorgetown University law Center's 
student body. She has gained more 
experience since fifth grade too. 
S hnell served as lL delegate last 
year c1 nd Student Bar Association 
S cretary this past year. 
Continued on page 3. 

Law students start new student organization dedi
cated to combating sexual violence and assault 

by Alexa Tsakopoulos, l L 

Law Weekly 

Section 3 lLs Kristen Cates, Myka 
Held, and Samantha Williams 
formed a new and active student 
group called Advocates Against 
Sexual Violence (AASV) in January 
2013. The mission of the group is to 
combat sexual violence and the cul
ture that surrounds it, both on cam
pus and in the greater D.C. area. 

The group was created because 
of a perceived lack of awareness of 
the issue of sexual violence. The three 

founders ec1ch have previous experi
ence working with sexual assault sur
vivors. Held volunteered for a sexual 
assault hotline for stud nts, and real
ized that there was nothing compara
ble to this on the Law Center campus. 
She sought out others interested in 
this issue and found Cates and 
Williams, and together they created 
AASV. 

These m thods are being put into 
action and AASV co-sponsored 
events for Sexual Assault Awareness 
Month in April. AASV partnered 
with the Women's Legal Association 

to host the "Let's Talk about 
Steubenville" event, moderated by 
Professor Naomi Mezey. The conver
sation-style symposium was inspir d 
by th way sexual assault is dis
cussed, both by the media in the 

Logo by Gary Jin 

Steubinville, Ohio controversy and 
here on the orgetown Law cam
pus, where some students had 
expr ssed that the issu was not han
dled in a sensitive manner. 
Continued on page 3. 

Advocates Against Sexual Violence ls a new advocacy group on campus. 
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Tips for expanding your 
professional network 

This is a guest column by Ron Ben
Jose-ph of Authentic Road Productions. 
The advice is generally applicable, but is 
also applicable to law students entering 
the legal profession. 

A shocking number of individu
als making their way into the busi
ness world are nervous and appre
hensive about networking. 

How can you be certain to come 
across clear, confident, and sure of 
your product or business? How do 
you display your know-how and tal
ents without sounding conceited? 
There are a few steps you can follow 
that can make your networking 
process smoother and more 
successful, bringing you closer than 
ever to the heights of business that 
you want to attain. 

The first thing to remember is 
that you already have what your 
potential contacts are looking for. 
Articulate the services and connec
tions that you have, offer a solution to 
a prospect's problem, and believe 
that you have the answer. The confi
dence that comes fr~m believing this 
will be apparent to your potential 
contact, making them believe it as 
well. 

Set your networking goals. 

Do you have an idea of how 
many people you'd like to meet, r a 
specific industry you are focusing 
on? Are you aiming for sales, or are 
you wishing to recruit people from 
an event? Having these goals in mind 
can make your path clearer, enabling 
you to network directly with the 
people you most want to reach. 

Additionally, if there is a way to 
obtain a list of attendees before an 
event, you can pinpoint exactly who 
you are looking for, saving you the 
awkwardness of searching . for 
someone in a room full of people, 
which can blast anyone's confidence. 

Filter your prospects. 

Be aware of their needs and how 
you are best equipped to meet them. 
Help them achieve their goals. Ask 
them questions about themselves and 
their business! Get an idea of whom 
you're talking with. 

Never stop networking. 

An initial meeting and discussion 
is fantastic, but in order to establish 
yourself as a key figure that can solve 
their problems, keep up with their 
business! Pay close attention to the 
conversations you have with 
prospects. Research things that may 
be helpful to them, and forward them 
any useful information (websites, 
links, groups, or fan pages) that may 
help them solve their problem. 
Maintain contact with them through 
social media in order to build a solid 
relationship. Establish yourself as 
their "go-to" person. When the time 
comes that they need a service that 
you can provide, they won't even 
consider anyone else. Nobody should 
take candy from a stranger! 

Of course, you may run into a 
few barriers along the way. Knowing 
how to effectively maneuver them 
can keep your confidence level where 
it needs to be. 

If you have a fear of speaking to 
strangers, challenge yourself. A net
working event is designed for you to 
meet new people, not to talk with 
ones you've already met or worked 
with. 

Eliminate your fear of appearing 
"pushy." Always remember that 
being open, friendly, and interested 
never puts people off. 

Instead of letting the conversa
tion stall after the small talk is over, 
ask some questions. Inquire how they 
came to be in their line of work, who 
their dream customer is, what 
upcoming changes they predict in 
their industry, what their greatest 
achievement to date may be, what 
they love about their work, and what 
they wish they could change. 

Networking doesn't have to be 
scary or daunting. It's a great way to 
build contacts, relationships, and pre
pare for the future. Don't let the con
cerns you have stand in the way of 
your networking potential! 

Ron Ben-Jose-ph is the creative rab
ble-rouser behind Authentic Road 
Productions. His coaching has helped 
countless people live an awesome life, and 
he loves to help people realize their 
dreams. 

Upcoming Events 

Government Interview Program Sneak Peak 
Tuesday, April 9, 5:00-6:00 p.m. 

Gewirz 12th Floor 

Government Recruitment Networking Meet & Greet 
Tuesday, April 9, 5:00-8:00 p.m. 

Sport & Fitness Lobby 

lL Firm Reception 
Thursday, April 11, 4:00-10:00 p.m. 

Sport & Fitness Lobby 

EJF Payroll Session 
Monday, April 16, 10:00 a.m.-2:00 p.m. 

McDonough 437 

http://www.gulawweekly.org 

The Sidebar 
presented by OCS & OPICS 

Loan Repayment 
A'.ssistance Program 

(LRAP): 
, ~af s the Story? 

T~m ··· suie you kntjw that 
Georgetown has a grtatJoan repay" 
inent<assistance program (LRAP) fot 
J.D. graduates entering public service 
empfoytnent. But thanks to the inter-
section of three different programs, it 
caµ he ¢onfttsi(tg to f,i~e o~t all the 
tnq,rj:ngpieces artd how·they;applyto 
&ou.•~ere~s a brlef .pl'imer •. :. 

... Wne11 peopl~ talk about LRAP, 
they •ai'e usually talking about two 
federal programs and one 
Georgetown program which work 
together to alleviate student loan 
det:.f. The first program is Income.. 
Based.Repayment;.or TBR.(whichwill 
soon he kn.own as Pay As You Barn 
for individuals who only have loans 
originated after 2007). The second 
progr~ is Public Service I,,oan 
Forgiveness. And th~ final piece is 
Georgetown's LR.AP progratn. ~ 

Public Service Loan Forgive~ss 

Once your loans are consolidated 
(if necess~) and in IBR/PAYE"' you 
have the opportunity to take advan
tage of the Public Service Loan 
Forgive11¢ss{PSLF), another p:r;ogratn 
cr~~ted ·oythe CCRAA, , 

Tlttottg.h. this prograll.l.r if you; 
make: 120 monthly loan paym¢Pts •in 
IBR or PAYE while working fulMitne 
for tl non~ptofit 501(c)(3) ot g9ve:m
ment agency {federal, state,, local, ot 
tribal), then after your 120th payment 
(they do :qot have to be c~euuve, if 
you take ti»;\e off or chan.gejobs),you 
can .rpplM-for full forgiveness of the, 
remaining .balance of your loans from 
the federal .government. · 

l'hoto"<;ou,t~y ofW~dltJ ¢ommQM 

1.ogn f<>rgtv~ne$$ b. s,m,efhlng Jo. 
cheer about! 

lnc6me4'ased repayment . was. ™ worl< does not , nave to be 
introduced as part of the College 
Cost Reductitm and Access Act legal, a$ this forgiveness pmgram is 
{CCRAA) in 2007., and d ~ exactly open to anyone with-federal student 

• es . loan d~bt in uapfyin em lo ment. 

. . . . . yment 
rincome. 

Photo courtesy of Wlklm~iQ CommMs 

Congress takes care of business ... 
sometimes, 

To qualify, you must have a par
tial financial hardship {determined 
by your debt-to-income ratio), and 
your loans must be federal direct 
loans. If your loans are federal but 
not direct, they have to be consolidat
ed. 

Your payment is calculated at 15 
ercent (or 10 percent, in the case of 

PA YE) of your income over 150 per
cent of the poverty line for your 
household size. Additiona1ly, once 
you have entered IBR, you are on a 
25~year forgiveness track, which 
means that once you make payments 
for 25 years, the balance of your loans 
will be forgiven by the federal gov" 
emment (for PA YE, the timeline is 20 
years). 

If you are in IBR/PAYE and 
working towards public service loan 
forgiveness, there is one final step, 
which is Georgetownr s LRAP pro
gram. If your work at a non-profit 
501(c)(3) or government agency is 
legal or law-related, then 
Georgetown will provide assistance 
in paying your loans. If your salary is 
less than $75,000, tlien Georgetown 
will pay 100 percent of your 
IBR/PAYE payment, and will assist 
on a sliding scale up to around 
$125,000. 

There is a two-year window to 
get into the program, and it will con" 
tinue to assist you as long as you stay 
in qualifying employment and arc 
working towards public service loan 
forgiveness. 

And that's (almost) it! LRAP and 
financial planning can be confusing 
and very pers011~specific, so we 
strongly encourage you to attend an 
LRAP info ;.ession and an exit coun
sehng session to team more about 
how these great programs can make 
a public interest career affordable. 

by Katie Dilks 
Assistant Director for 

Public Interest Programs, 
Office of Public Interest and 

Community Service 

The Weekly Law Weekly Legal Latin Lesson 

Ad colligenda bona. Meaning "to collect the goods," it is often used in ref
erence to a quid pro quo exchange or the administration of an estate. 

Example: I got a job at a firm next summer. I can't wait to start and collect 
the goods. Ad colligenda bona, 
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Denim Day to support 
sexual assault survivors 

Photo by Ann Y. Du 
Advocates Against Sexual Violence founders (from left to right) Myka Held, 
Samantha Williams, and Kristen Cates stand with a Denim Day poster. 

Continued from page 1. with Marty Langelon, an expert on 

Among several upcoming events 
in April is Denim Day. AASV has part
nered with the Center for Wellness 
Promotion and the Sexual Assault and 
Relationship Violence Service to host 
Denim Day on April 9, where students 
are encouraged to wear denim in order 
to raise awareness of sexual assault. 

Denim Day was created in 
response to a 1999 Italian Supreme 
Court ruling finding a rape conviction 
. . . 

a s 
were so tight that she must have 
helped remove them, and thus the 
intercourse was consensual. Inspired 
by female legislators in Italy, who 
wore denim to protest the ruling, the 
Denim Day event consists of a 
lunchtime panel with notable scholars, 
who will discuss topics including legal 
issues surrounding sexual violence 
and the obstacles that survivors face. 

Another event supported by 
AASV is Sexual Harassment Training 

harassment, assault and self-defense. 
This program, set to take place on 
April 11, is designed to help students 
learn skills to intervene and handle 
their harassers. 

Cates, Held and Williams have 
appreciated the support and feedback 
from both students and faculty. "We 
had a great turn-out to our first few 
events and are amazed by the enthusi
asm and support our peers have 
shown," Williams said gratefully. 

p 
strengthen Georgetown Law's own 
sexual assault policy and response 
mechanisms, promote initiatives that 
raise awareness about sexual violence 
issues, and challenge the existing rape 
culture that so harmfully perpetuates 
rape myths and shameful victim-blam
ing, " Cates explained. She continued, 
"Tackling such important issues is 
never easy, but AASV is up for the 
task." 
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Parker Schnell discusses 
goals for next year 

Continued from page 1. 

The SBA organizes events and 
programs, and determines the fund
ing for student organizations. In 
addition, their close relationship 
with the administration allows them 
to have a voice in the running of the 
school. 

"Students don't realize how 
much of an impact SBA has on their 
life . .. From when you can get your 
grades, to how late the food is open, 
to how your professors can grade 
you on the curve, all of these things 
are things that SBA has worked on 
this year," said Schnell. 

Schnell hopes to change stu
dent's knowledge of what SBA does 
next year. According to Schnell, this 
'year the SBA laid a lot of ground
work to reach students: they have a 
new website, a Facebook, and a 
Twitter account. Next year, she 
would like ·to open the lines of com
munication even more. 

Schnell's other goals include cre
ating an individualized plan for stu
dents that include career and aca
demic plans, implementing an alum
ni mentor program, instituting serv
ice projects for the whole campus, 
increasing interactions between 
LL.M.s and J.D. students, and more 
experiential learning. 

Experiential learning is where 
the SBA' s ties with the administra
tion are most helpful. Schnell says 
she believes the administration is 
very open to changing the current 
pass/ fail system, which limits stu
dents' ability to take practicum 
courses. 

Schnell decided to run for presi
dent in part because she loved the 
work she has done with SBA in past 
years. She fondly recalled trying to 
convince the cafeteria to add 
Swedish fish to their line-up after a 
constituent asked her to (it did not 

work). 
One of her more successful ven

tures was working with Subway and 
the administration to have Subway 
stay open later during finals. It used 
to be open until 9 p.m. during finals 
but thanks to Schnell's advocacy, it 
now stays open until 1 a.m. during 
finals. 

Shcnell was also involved in 
adding more bicycle racks and sin
gle-handedly updated the SBA web
site this year. The other reason she 
ran for president is her love of the 
Georgetown Law community. "I 
wanted to have as big an impact as 
possible. I like being part of a com
munity. I'm proud that I go here 
and I love Georgetown and I want to 
be as big a part of the community as 
I can," said Schnell. 

Shaun Zhang, the outgoing SBA 
president, worked 40 hours a week 
to make sure the organization ran 
smoothly, and Parker expects to 
work the same amount. That means 
no experiential learning for her or 
extra-curriculars other than continu
ing her role as Resident Fellow. 

''I wanted to have as 
big an impact as 
possible. I like being 
part of a commuity. 
I'm ro d that I go 

ere nd I love 
Georgetown and I 
want to be as big a 
part of the commu
nity as I can, ,r said 
Schnell. 

Georgetown Law LL.M. plans boycott of official 
2013 Graduation Gala, hosts alternative celebration 

by Ann Y. Du, lL 
Law Weekly 

May 18, 2013 is a date marked on 
calendars across the Georgetown 
University Law Center campus. That 
Saturday, a week after finals will 
wrap for the rest of campus, is a 
much anticipated date for the Class 
of 2013: commencement. 

However, many graduating stu
dents were disappointed to learn 
that the official Graduation Gala, 
which is set to take place at the 

"At the end of the 
day, Hornblower says 
that the goal for the 
evening is simple: to 
have as much fun as 
possible in a three
hour period. " 

Donald W. Reynolds Center for 
American Art & Portraiture, reached 
capacity before they were able to 
purchase tickets. 

Among those dissatisfied with 
the ticke shortage was Luke 
Hornblower, LL.M. He claimed that 
he did not even realize graduation 
tickets were on sale before he 
learned that they were sold out. 
Logging onto Facebook later that 
day, he realized many other LL.M. 
students had similar experiences and 
found themselves on the outside of 
their own graduation ceremony. 

In protest, Hornblower created a 
Facebook event ca11ing for a boycott 
of the school's ceremony, inviting 
students to attend an alternative cel
ebration at the Sequoia Restaurant 
Waterfront Bar instead. 

"Enough LL.M.s were upset to 
merit this response regardless of 
how the administration is or is not 
responding to our concerns," 
Hornblower said. 

"Stefan Peitinger, the SBA repre-

sentative for LL.M. students, is 
working with the administration to 
remedy the Gala ticket situation. To 
the extent he succeeds in ensuring 
that more LL.M.s can get tickets to 
the Gala, we will be happy. 
However, the party at Sequoia is still 
a better alternative to the Gala 
because it is outdoors, free, and open 
to anyone who wants to come," he 
added. 

Though the event was initially 
targeted for the LL.M. class, the invi
tation is open to all students. "If you 
are a J.D. student and have not met 
many LL.M.s, this is your chance. I 
encourage the entire Georgetown 
Law community to join us. We wel 
come anyone who does not have 
tickets to the Gala or who would like 
a second place to go during the 
course of the night," Hornblower 
stated. 

Hornblower claims that he chose 
the venue for sentimental reasons. 
"Many of us LL.M.s met at a memo
rable party at Sequoia back in 

September," he said. "Going back is 
a nice way to come full circle and say 
goodbye to our friends before we go 
our separate ways." 

Hornblower was partly inspired 
by the large number of intern=:itional 
students in the LL.M. community. 
LL.M. students come from over 70 
countries, and many will only 
remain in the U.S. for their year at 
Georgetown Law. 

"Coming here is a big deal and 
they want to experience all the 
pomp, and it's disappointing when 
they can't go to events like this, 

Hornblower explained. "It is the 
little things, like whether one can get 
tickets to their Graduation Gala, that 
LL.M's will ultimately remember." 

At the end of the day, 
Hornblower says that the goal for 
the evening is simple: to have as 
much fun as possible in a three-hour 
period. 

All students, regardless of 
whether or not they are graduating 
this year, are invited to attend. 

http://www.gulawweekly.org 
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use o 
by Andrew Clark et a glimpse int 

Guest Writer oken reenta 
Netflix released its self-developed rwood contemp 

series Rouse of Cardstm a Friday. By The show also 
the following Monday, l had finished solved the probl 
all thirteen of the fifty-minute ting: as the chara. 
episodes of the first season and was sagei:l to each o 
Googling rel 

s 

Photo Courtesy of commons.wlklpedla.org 

"House of Cards: addicting, mesmerizing and just plain awesome!" 

two. 
When I first came across the con

cept of Netflix' s iteration of the po lit• 
ical thriller House of Cards, I was skep
tical. Anyone who has spent any 
amount of time perusing the Netflix 
library knows that it is not, shall we 
say, made up of exclusively award
winning offerings. One might go so 
tar as to say that some of the titles, 
would still go unwatched even if 
they were the last remaining films on 

"Who 
own H 

Earth. 
Would Netflix be able to pull off an 

ambitious project like creating a tele
vision series that people would 
watch, perhaps even cravel on its 
own? I feared that the attempt to ere ... 
ate a fresh show about inside-the-

ltway power struggles might dis
i.lppoint It did not. 

House o.f Cards succeeds on multiple 
levels. And since this is a law school 
publication, it is convenient to labe1 
those levels as procedural and csub
stantive. 

On the procedural plane, a hand
ful of this show's unique dharacteri ~ 
tics aid in its success. First, there is 
the matter of Kevin S~cey' s protl;lg~ 
onist, Congressman Frank 
Und rwoodi occasionally peaking 
directly to the camera and audience. 

The opening scene in fact fs pre-
ented in this fashiont which led me 

to wonder if ili:is would be a distrac
tion. It is nof. At worst, the viewer 
gets used to if; at best, it gives the 

http://www.gulawweekly.org 

out in the comer of the screen. 
Last but not least, is the decision to 

release the show a season at a time. 
There is no ltiding the fact that view
ers are invited to bin.ge on House o 
Cards ,.. none of this waiting seven 
days for the next installment. Of 
course, the ability to watch a season 
of any show start to finish in one sit
ting is only signif 1cant it one would 
have the desire to do such a thing. 

This gets to the substantive merits 

those who 
ave no ye seen the show may wish 

to discover for t eID$elves, I wot'tld 
point out tha · aiIDns Rouse 
Cards is enga th~ same r 
sons that any 
plot is interes 
pellmg, and th 
of the char 
Machiavellian; 
'the stbrylin~ 
yetincestuousl,., 
toward their' indivi 
dizin.g goals ~ a for 
Lil<e electtans in b. p 
tor, they collide, and 
next is hardly predfct 
is somethih.g like the t\Tes . ~ts 
The Prince meets T11e liies o · ar . 

At the: end Of season one, the view: .. 
er, particularly the Washington,. D.C. 
resident,,, i~ fo«ed to consider tw'o 
questions: What if ou go\?'ernment, 
our city, worked like this? What if it 
already does? 
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Jo 
by Jessica Long 

Law Weeki 
A recent concerted push by journal 

Editor-In-Chief to increase credit 
hours left campus buzzing with both 
excitement and anxiety. 

Ten of the eleven journals banded 
together this semester to submit a 
unified proposal requesting credit 
for journal work. The EIC 
Roundtable, comprised of the 
Editors-In-Chief of the journals, 
decided to take concrete action this 
academic year by brainstorming, 
drafting a proposal, and working 
with Dean William Treanor and the 

Photo Courtesy of commons.wiklmedla.org 

"We sure are giving free labor." 

Academic Standards Committee on 
getting some sort of credit for journal 
work. 

Currently at Georgetown, students 
are required to take a writing course 
to fulfill a writing requirement, 
which is comprised of a 25-30 page 
legal paper. Journal members are 
separately required to write notes 
that are around 25-30 pages. Many 
journal members combine these 
re uirements and turn their writing 

course paper into a note. 
However, many other students are 

unable to do this. Often, students opt 
to choose their own note topic in an 
area that is not covered by a writing 
course or take a writing course that 
does not produce a paper that is 
note-quality (and are thus forced to 
write two 25-30 page papers). This 
creates redundancy and inefficiency. • 
In addition, Georgetown also does 
not provide any sort of credit for the 
countless hours spent slaving over 
articles, Bluebooking, editing, hunt
ing down sources, and highlighting 
passages. 

A survey of other schools with 
top-ranked journals reveals that a 
vast majority (~88 percent) offer 
some kind of course or writing credit 
for journal work. At the University of 
Minnesota, a shocking nine possible 
credits are offered for journal work. 
While some schools offer course 
credit that counts towards gradua
tion requirements, other schools will 
refuse course credit but will substi
tute a note for the writing course 
requirement. Other schools offer 
both credit hours and writing 
requirement fulfillment. 

This leaves Georgetown in the 
embarrassing ~8 percent of top
ranked journals that close students 
out of course credits or writing cred
its. Aside from wanting 

Georgetown's policies to mirror 
those of the vast majority of top law 
schools, including peer law schools 
in the surrounding D.C. area, the EIC 
Roundtable also wants fair recogni
tion of student efforts in terms of 
time spent on journal activities. The 
Roundtable believes credits will pro
mote professional development, 
legal scholarship, interest in editorial 
positions, and accountability. 

Using other law schools as models, 
there are four possible ways of 
awarding credit that will be consid
ered by the Academic Standards 
Committee later this semester. The 
first method involves awarding 
equally one credit to all journal mem
bers, either for each semester or year 
they are active on the journal or total. 
The second method involves award
ing one credit for every two 
issues/volumes, meaning the mem
bers of more active journals will be 
eligible for more credits. The third 
method involves awarding one cred
it for every active semester or year, as 
well as an additional credit for work 
spent on a published note. The fourth 
method involves awarding one cred
it for every active semester or year, as 
well as an additional credit for senior 
editors. For all methods, the credit(s) 

Photo Courtesy of commons.wlklmedla.org 

"A roundtable won't bring change." 

would be taken pass/fail on a com
pletely voluntary basis. 

The proposal was submitted to the 
Academic Standards Committee, 
which is comprised of both faculty 
and student members, earlier this 
semester. However, on March 22, the 
Committee voted not to recommend 
academic credit. According to the 
Committee, several factors led to the 
decision. Per Elizabeth H. Patterson, 
"Among those are the lack of faculty 
input into the grading process, the 
different time commitments and the 
varying nature of the work required 
from journal members, and the diffi
culty of privileging journal member
ship over other kinds of extracurricu
lar student activities (e.g., moot 
court)." 

A similar proposal sat before the 
Committee in the past. Though the 
Committee had then, of course, 
denied the request, the administra
tion did add Introduction to 
Scholarly Writing and Introduction 
to Scholarly Editing, both one-credit 
courses that give enrollment prefer
ence to journal members. The new 
EIC Roundtable and various journal 
editors plan to use these concerns 
when drafting a revised proposal. 
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Top 10 RandolllThoughts For Randolll People 
Ten. 

If you haven't watched the first season of House of Cards, that's an easy way to de-stress. Some 
people have watched all the episodes in less than 10 hours. Try not to focus on the fact that yon used 10 

hours of study time to watch television. That will make you more relaxed. 

Nine. 
Try studying in the library with your t-shirt off. (I would say without your clothes, but that will 

land you in jail). As the weather gets warmer, the breeze is extremely helpful in making you study more. 
Plus, the attention you get is a powerful motivator to study harder. 

Eight. 
Take your frustration out on you!" friends. Unleash the hate and anger that has been building up 

inside you for the whole semester on the unsuspecting person who upsets you. This is the only time 
when your conduct will be excused. 

Seven. 
Get back at your friends who did an April Fools prank on you. WI:o says you cannot do a post
April Fools prank. It's the best because people are more likely to believe your false story. 

..,, 

., 

Photo Courtesy of Fllckr.com Photo Courtesy of Plxabay.com 

"I am playing cards and you can't stop me." "Kid if you don't stop, I'll come over there and ... " 

Six. 
If you haven't yet, get rid of all the sweets and junk food in your house. As finals roll around, 

you will soon start getting the urge to "nip" on anything you find. If you don't want to add the pounds 
faster than lightning strikes, get rid of anything unhealthy in your home. Leave the alcohol. 

Five. 
To avoid doubting why you came to law school, during the examination period try finding the 
meaning of your life in odd places that you never thought of- like a stall in a bathroom. 

Four. 
If you couldn't find the right excuse to break your relationship off with your unwanted signifi

cant other, now you have it. Simply tell them that you are too busy or stressed out to maintain a rela
tionship at this point in your life. You run the risk that the person may call you after exams to ask to 

rekindle the relationship, but never fear, just change your number. 

Photo Courtesy of Plxabay.com 

"Love just doesn't do it for me." 
Photo Courtesfy of Flickr.com 

"Why don't you love me, you fool!" 
Photo Courtesfy of Google Images 

"Relax, meaning ls all around you." 

Three. 
Just walk away from it all. To hell with law school! Consider dropping out to be a farmer. You 

may not strike it rich, but at least you will be happy. 

Two. 
Go a day without worrying about your appearance. Exams are here, so no one is looking at you. 

One. 
Do you want your opinions to be memorialized and be forever famous? If yes, then write a col

umn for the Law Weekly. 

This week' "Random Top 10 Thoughts" by the Random Girl, 2L 

The Quotable ... 

Kos:m 's 
Random Advice for 

Law Students 
Q: I look in the mirror, and I don't 

like how I look. What should I do? -
Uglyduck.. 

Dear Uglyduck, 
Either you need to be more self

confident, or you have deeper issues. 
But, if you want to like your looks 
when you loo - in the mirror,. I sug
gest pasting a picture of your favorite 
celebrity on your mirror so that 
whenever you look at it, you like 
what you see. Granted, you won't see 
yourself, but that solves your prob
lem. If that doesn't work, I suggest 
counseling or exercising. 

Q: How do I get a romantic rela
tionship ?--Loverseeker, 

Dear Loverseeker, 
This isn't Shakespeare's era. 

Howe rer, to find potential partners, 
here are some suggestion~ that my 
friends have used. First, set up an 
account on various dating sites such 
as E-Harmony, Match.com1 Christian 
Mingle, "SoulConnect.com""Find 
Your Perfect Love," "Meet Your Soul 
Mate," "Partner for Life," Yin-Yang 

Photo Courtesy of flickr.com 

"Sweetie, why don't you love me." 

Souls," and the rest. Seco d, position 
yourself at different peed dati g 
event . The free on s ar the best 
there are more choice . inall_, attend 
events that are popular vith the 

ouag (above 21, plea e You w1H 
definitely find a match from one of 
these sources. Jf you are still unable to 
find a match, call up some family 
members and ask them to matd -
nake yo~ with a ''frien of friend of 

friend of a friend of a friend ot th~ 
family." 

Q: My lover left m cannot stop 
crying and wondering what I di 
wrong. What can I do to forget th 
pain and hurt?--Cluele ifooL 

Dear Cluelessfool, 
There 1s an old saying· "to forge 

the old, you need to £in a new 
match." Findmg someone new to fil 
the empty void. Finals are a ound the 
comer, donrt waste your tim trying 
to analyze your failed elationship. 
Who ares if you fall to ealtze that 
you are alone becau ou cheated. 

hat's all m the pa t. u make sur 
that by the time you find n w lover, 
you will learn how to o r you 
tracks like a tr e prof e s1 anl. S 
c;heer up and look to th futur . 

"Any ef e nee in his regulation to a regulation is a ref ere nee to a regulation contained in this regulation." 
Banking Act of 1979, Appeals Procedure Regulation 

Overheard anythzng funny or interesting? Send your quotables to zuka.chukaobali@gulawweekly.org. 

http://www.gulawweeklv.org 



_PAGE6_GE_ORGET_OWN----LAWWE ............... EKLY ___ . ,,,,, ,,,,,,, TUESDAY, APR. 9 TO MONDAY, APR.15, 2013 

Recent Case Summaries 
Certain case summaries first appeared 

on the blog of the American Criminal Law 
Review, available at www.americancrimi
nallawreview.com, to which each writer 
also contributes as a Featured Blogger. 
Reprinted with pennission. 

Florida v. Jardines, No. 11-564, 
2013 U.S. LEXIS 2542 (U.S. Mar. 26, 
2013). 

Police officers received an unveri
fied tip that defendant Joelis Jardines 
was growing marijuana in his home. 
The officers parked a car along 
J arines' s street and observed his home 
for some time, without any success. 
Then, an officer took a dog, who had 
been trained to detect marijuana and 
other illegal drugs, up the walkway to 
the house's front porch. On the porch, 
the dog signaled its detection of mari
juana, barking and pacing back and 
forth to "bracket" the area in which it 
smelled drugs, before sitting down and 
becoming silent at the strongest source 
of the odor. After this, the officer and 
the dog left the house. Using the infor
mation gained from the dog, the police 
were able to secure a warrant and 
charged Jardines with trafficking mari
juana. 

Jardines argues that the police offi
cers' behavior constituted a search for 
the purposes of the Fourth 
Amendment, and, without a warrant 
or exigent circumstances, violated his 
Fourth Amendment rights. 

The Supreme Court, in a 5-4 deci
sion authored by Justice Scalia, agreed 
with Jardines. Building on the proper
ty-based approach to the Fourth 
Amendment it revived last1 year in 
United States v. Jones, 132 S. Ct. 945 
(2012), the Court found that the officers 
had commited a trespass. 

To find the trespass, the Court 
engaged in somewhat complex analy
sis under property law. First it held 
that the area immediately surrounding 
the house, including the front porch, 
was effectively part of the house for 
property law and Fourth Amendment 
purposes. Then it acknowledged that 
the common law recognizes a license to 
"approach the home by the front path, 
knock promptly, wait briefly to be 
received, and then (absent invitation to 
linger longer) leave." The Court found 
that the police officers' behavior here 
exceeded that license, by exploring the 
area around the home for the purpose 

Photo courtesy of wlklmedlo.org 

The United States Supreme Court. 

http:/fwww.gulawweekly.org 

of finding incriminating evidence. 
While acknowledging that previ

ous cases have held that the use of a 
drug sniffing dog does not implicate 
legitimate privacy interests, the Court 
nonetheless found that the conduct 
here constituted a Fourth Amendment 
search, since it was a trespass that was 
committed with the purpose of gather
ing evidence. 

A concurring opinion by Justice 
Kagan fjoined by Justices Ginsburg 
and Sotomayor) agreed with Scalia' s 
majority opinion, but noted that they 
also would have found a search under 
the privacy-based approach the Court 
originated in Katz v. United States, 389 
U.S. 347 (1967). Justice Kagan found 
the case decided by Kyllo v. United 
States, 533 U.S. 27 (2001), in which the 
Court found that the use of thermal 
imaging technology by the police to 
determine if a defendant was growing 
marijuana in his home was a Fourth 
Amendment search. Justice Kagan 

To find a tresAass 
[wben officers 
walked onto a tronf: 
porch with a drug
sniffing dog] the'. 
Courl engaged in a 
somewhat com
plex analysis under 

found the drug sniffing dog analogous 
to the thermal imaging device, since 
neither is in general public use, and 
both can be used to "explore details of 
the home" that could not otherwise be 
learned without entering the home. 

Justice Alito, joined by Chief 
Justice Roberts, Justice Kennedy, and 
Justice Breyer, dissented. The dissent 
disagreed with the Court's determina
tion that a trespass had occurred, not
ing that the license is not restricted to 
individuals that a homeowner may 
want to approach (citing such exam
ples as solicitors and Jehovah's 
Witnesses). It also noted that licensees 
need not be actually looking to have a 
conversation, as advertisers and politi-

cal advocates often approach just to 
leave an advertisement or flyer at the 
door. Finally, the dissent addressed the 
concerns of the concurrence by noting 
that, while a thermal imaging device 
reveals the heat characteristics of the 
home and is a recent invention, dogs 
have been domesticated for thousands 
of years, used by law enforcement for 
centuries, and only reveal the presence 
or absence of illegal drugs, a fact in 
which a defendant has no legitimate 
privacy interest. 

United States v. Woods, No. 11-
4817, 2013 U.S. App. LEXIS 5305 (4th 
Cir. Mar. 18, 2013). 

The defendant Michael Woods ran 
a business that prepared tax returns for 
individuals. In connection with his 
running of that business, he was con
victed of charges related to a tax fraud 
scheme. On appeal, Woods argued that 
the district court had violated his right 
to testify in his own defense, and that 
the prosecutor had committed 
reversible error by saying that the 
defendant had lied on the stand during 
closing argument. 

Woods's first argument was that 
the district court had violated his con
stitutional rights under the Due 
Process Clause, the Compulsory 
Process Clause, and the Fifth 
Amendment to testify in his own 
defense by sustaining a series of gov
ernment objections to his testimony. 
Citing concerns about the reliability of 
evidence and the need of a district 
court to conduct trial management the 
Fourth Circuit noted the ability of 
those courts to impose "reasonable 
restrictions" on a defendant's ability to 
present evidence on his own behalf, so 
long as those restrictions are not "arbi
trary or disproportionate to the pur
poses they are designed to serve." 

During Woods's testimony, the 
government lodged 15 objections 
(some of which were overruled) on 
multiple bases, including that Woods 
was arguing instead of stating facts, 
was summarizing the testimony of 
other witnesses, and was testifying 
about facts outside of his own knowl
edge. The district court instructed 
Woods to limit his testimony to the 
facts, advising him that he would be 
permitted to make arguments at anoth
er time. Additionally, the court told the 
government that Woods should be 
allowed "some leeway" in his testimo
ny. 

Ultimately, looking to the consid
erable leeway the district court granted 
Woods, the Fourth Circuit concluded 
that the district court's actions in limit
ing Woods's testimony were within the 
bounds of its discretion and did not 
exceed its role in trial management and 
insuring evidentiary reliability. 

Woods also argued that he should 
be given a new trial on the basis that 
the prosecutor claimed in closing argu
ment that Woods had lied during his 
testimony. Reviewing only for plain 
error (since Woods did not contempo
raneously object) the Fourth Circuit 
nonetheless took the opportunity to 
strongly rebuke the prosecutor's con
duct, which it described as "well 
beneath the standard a prosecutor 
should observe." The Fourth Circuit 
did not, however, remand the case, 
since it found the question did not 
affect the outcome of the trial, citing 
the relatively isolated nature of the 
prosecutor's statement and the wealth 
of other proof and evidence at trial that 
called Woods's credibility into ques
tion. 

l'llof<> c<1wf~Y of wlklmedfa.o,g 
Russ Sm(th and Louisville advanced. 

Scorin' 
with Scura 

by l<evin Scura, 2L 
Law Weekly 

Before l actually write about bas
ketball (and the entertaining, compet~ 
itive gatnes in . Atlanta on Sunday 
night), I feel like I should address 
Mike Rice. First of all, it is dear he 
should have been fired: whatever 
gray area exists for tough, authoritar
ian. coaching techniques,, Rice · went 
way, way beyond it. Second, I trunk 
it's interesting fhat at least some of 
the Rutgers players have sroodup for 
Rice and his metliodology1 atleast as 
~ testament to the amoun,t of power 
college cQMhe~ -hiwe over 1:heix play
ers. Third, this whole situation should 
be used as a springboard for a discus
sion about what .realty is acceptable 
behavior from coaches. Clearly, peg
gingkids in the head with basketballs 
from. point blank range and <:ailing 

e 1
' £@&&% " · ot a ce ble. 

But what about vigorously teposi~ 
tioning . iliem and calling them 
#faities"? What afout football coach
es yanking kids around by the · face
mask? What about conditioning drills 
that cause kids to vomit? This is an 
important conversation to havef if 
only because of the sheer volume of 
kids that participate in youth sports 
and the overabundance of terrible 
(though often well-meaning) coaches. 
Now, on to actual basketball. 

Missing Kevin Ware to one of the 
most gruesome sports injuries of all 
time and down 12 points in the sec
ond half to surprisingly under-hyped 
underdog Wichita State, tournament 
favorite Louisville tumed to an 
unlikely source for rescue: walk .. on 
junior guard Tim Henderson, who 
had scored only 16 points in less than 
100 total minutes over the entire sea~ 
son. Henderson delivered, with two 
three pointers in less thnn a minute to 
cut Wichita's lead to six, starting 
Lousville' s comeback, which would 
eventually culminate in victory. 
Besides making America feel better 
about their terrible brackets because 
"at least I picked Loui ville to go to 
the finals," Henderson's brief 
moment in the spotlight (later ceded 
to reserve forward Luke Hancock's 
second half barrage) was a great tour# 
nament story, and a tribute to college 
athletics' power for entertainment. 
While most college basketball walk
ons (at least the ones with any shot of 
getting in a game) are actually recruit
ed, the story of a student who devotes 
himself to the full time workload of 
college basketball without the 
prospect of any return being reward
ed with a couple of huge moments on 
the game's biggest stage is still a fan
tastic one1 and one for which pro 
sports has no corollary. 
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Why journals should have affirinative action 
,r -. • • • ~ • 

' . 

Jessica Long, 2L 

After doing some interviewing 
and research for a Features piece on 
diversity initiatives at Law Center 
journals, I got to thinking, "Should 
journals even have affirmative 
action programs?" I was inspired to 
write this piece on why diversity 
programs are necessary for law 
reviews after reading an article in 
the Harvard Crimson entitled 
"Harvard Law Review Expands 
Affirmative Action." 

Well, actually, some of the com
ments inspired me to write this 
piece." Congratulations. When hir
ing in the future, I will assume that 
any woman on the law review was 
picked based on chromosomes, not 
merit," comments White Male 
Former Law Review. "Thank good
ness, never put quality before gen
der," comments Richard T. Greener. 
"Because it's not good enough that 
every African-American graduate 
carries around the stigma of pre
sumptively lowered standards, now 
every woman graduate will bear the 
burden. Way to spread the message 
that women can't compete!" com
ments Richard T. Greener. 

First, not only are these com
ments offensive, but they completely 
ignore the large numbers of diverse 
individuals who join law journals 
based solely on grades and/ or write 
on scores. Not every minority, gen-

write on competition scores are in 
the top 1/3 have a chance for selec
tion through the Diversity Review 
Board. This allows the journal to 
open its doors to individuals from 
different walks of life without insti
tuting any sort of mandatory points 
system for various diverse groups. 

Third, affirmative action is about 
fairness. Let's face it - white males 
have had it pretty good throughout 
history. Even Louis C.K. jokes about 
this. Sadly, the 13th Amendment 
was only passed 148 years ago, and 
the 19th Amendment was only 
passed 93 years ago. 

Discrimination against minori
ties still exists today. Multiple towns 
are trying to remain "all white" by 
pushing minorities out, women still 
face glass ceilings, and individuals 
with disabilities are still discriminat
ed against in the hiring process, 
especially for blue collar jobs, not to 
mention the countless other forms of 
discrimination against other diverse 
groups. 

These groups have had to 
encounter centuries of systemic and 
institutional discrimination that in 
many parts of the country still exists 
today. While the fight for fairness 
has made progress, we aren't there 
yet. Affirmative action is designed to 
help these groups that have tradi
tionally been discriminated against 
receive opportunities like their 
peers. 

has been shown to provide countless 
minorities with opportunities, edu
cational, professional, or otherwise, 
that they are qualified for but would 
have otherwise been denied. An 
example of this is the famous lawsuit 
brought by the women at 
Newsweek. 

Women were originally denied 
writer and editor positions despite 
high honors degrees from top uni
versities and extensive writing expe
rience and expertise. After the law
suit, Newsweek began a program 
that mentored women and promot
ed them to positions of power, 

" . .. Real affirmative 
~ction isn't a num
bers game. It's about 
bringing diversity to 
an experience, honor
ing the various back
grounds and view

individuals points 
can contribute to an 
institution, and giv
ing individuals from 
~ifferent back
grounds an equal 
opportunity to both 
access and contribute 

Stephany Fan 
Colin Finnegan 
Bruce Friedrich 

Jeff Liu 
Tommy Tobin 

Alexa Tsakopoulos 
~,.____. ,_~a.er or otherwise, receives memDer-

Fourth, affirmative action has 
been shown to break down discrimi
nation and barriers. While of course 
conscious, overt iscrimination s i 
clearly exists, unconscious discrimi
nation is a far greater reality. 
Unconscious discrimination, caused 
by deeply embedded stereotypes, 
affects how individuals respond and 
react to certain stimuli, even when 
not intending to be discriminatory. 
An example of this is referring to 
someone as an Indian giver. 
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ship solely because they are a mem
ber of that minority group. 

Second, effective affirmative 
action is not a points or quota sys
tem. Sure, we joke about the token 
gay guy on Real World or how Girls 
threw a black male into the cast to 
combat criticism of being too white, 
but real affirmative action isn't a 
numbers game. It's about bringing 
diversity to an experience, honoring 
the various backgrounds and view
points individuals can contribute to 
an institution, and giving individu
als from different backgrounds an 
equal opportunity to both access and 
contribute to scholarship. Though 
many affirmative action programs 
will give individuals points for 
being members of various minority 
classes in order to increase percent-
ages, real and effective affirmative 
action only provides qualified indi
viduals with equal opportunities. 

For example, Harvard Law Review 
and our own Georgetown Law Journal 
have diversity committees that 
review membership applicants for 
various forms of diversity that will 
contribute positively to the overall 
diversity of the journal and to its 
scholarship. Diverse cholarship and 
points of view create a better journal 
experience and a more well-rounded 
final product. 

The Georgetown Law Journal 
doesn't just provide a check mark 
for applicants who are diverse. 
Applicants are asked to write anony
mous personal statements that 
describe how their unique and 
diverse background can contribute 
to the journal's diversity, and only 
individuals whose personal state
ments receive high scores and whose 

Affirmative action helps individ
uals appreciate diversity better by 
becoming familiarized with back-

Photo courtesy of Wlkl Commons. 

bringing quality and diverse view
points to the publication. 

Law schools in general are not 
good representations of the cultural 
melting pot that is the United States. 
Despite diversity initiatives by 
admissions offices, diversity per
centages remain fairly low at most 
law schools. Still, many journals 
have found that the diversity on 

Protestors advocate for affirmative action at the Supreme Court. 

grounds and lifestyles different from 
their own. Ignoring the problem of 
discrimination isn't the right action; 
seeing the world through rose col
ored glasses is never admirable. 

By better connecting with people 
from diverse backgrounds, individ
uals can better understand how 
stereotypes perpetuate discrimina
tion. In addition, affirmative action 

their journals is not reflective of the 
diversity on campus. 

By instituting a diversity initia
tive that provides consideration for 
anyone from a diverse background, 
the journal can provide an individ
ual with an opportunity to equal 
access and to contribute to the diver
sity of the journal experience and 
scholarship. 

http://www.gulawweekly.org 
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2013 Graduation Gala ticket distribution • was mis-
managed. One student's view: "I expected better." 

Sarah Sears, 3L 

The Graduation Gala is an event 
11 intended for graduates and their 
friends and family." I had never 
attended Barrister's Ball but was 
excited to attend my own graduation 
dance. My family and friends had 
supported and encouraged me 
throughout law school, and I was 
eager to share my success and enjoy 
the night with them. 

Imagine my surprise when, two 
weeks after the tickets went on sale, I 
was not only signing my name to the 
waitlist but was lost somewhere in 
the middle of the third page. I was 
told that I would receive an email 
about the II possibility" of a second 
wave of tickets. 

When I voiced my concerns to the 
Office of Student Life, I was brusque
ly told that they had, in fact, made it 
clear that sales began on March 11 
and that, in smaller print buried in 
two of their emails and nowhere on 
the website for the event, the gala 
sold out each year. Why I would have 
reasonably interpreted "sells out each 
year" to mean "sells out within four 
days of tickets going on sale" was not 
explained. 

I then met with Dean Mitchell 
Bailin, who informed me that, con
trary to what the Office of Student 
Life had told me, in the 15 years that 
Georgetown had been organizing the 
event, the gala had never sold out this 
quickly. He told me that the 2013 
graduating class consisted of 640 JDs 
and 300 LLM students, for a total of 
940 students, and 1350 tickets had 

"Georgetown is 
essentially asking 

to understand me 
that selling tickets 
the clay after the 
end of Spring Break 
on a first-come

i rs t - served 
basis ... with no limits 
on tickets per stu
dent ,s equitable. " 

been available. The waitlist at that 
point consisted of "about 200" stu
dents, not including guests. Although 
in past years there had been a limita-

tion of four tickets per student, the 
limit had not been enforced this year 
because, according to Dean Bailin, it 
tended to discourage students from 
attending the event. He stressed the 
monetary considerations that entered 
into the planning of the gala -citing 
the fact that large venues are expen
sive in DC-and that the administra
tion was searching for a fair solution 
to the problem. 

Approximately two days later, I 
received an email that stated that 
every student on the waitlist would 
be able to buy a ticket for themselves 
but II the Office of Student Life and 
SBA [would] make a determination as 
to the availability of guest reserva
tions for students on the 
waitlist.. .[and] in no case will a wait
list student be able to purchase more 
than one guest reservation." 

Apparently this was the fair solu
tion that the administration had 
reached. I would be able to attend my 
own graduation gala, but my friends 
and family would not. When I picked 
up my ticket at the Office of Student 
Life, I glanced at a few pages of the 
reservation book and noticed several 
early March reservations with five 
and six guests. 

Georgetown is essentially asking 
me to understand that selling tickets 
the day after the end of Spring Break 
on a first-come-first-served basis with 

· absolutely no regard for students 
who are working full-time, busy with 
coursework, or otherwise occupied 
with no limit on tickets per student is 
equitable. Those who bought tickets 
those four days will able to bring an 
unlimited number of friends and fam
ily members while students who 
were busy those four days were first 
told that they might not be able to 
attend their own graduation dance 
and then that while they will be able 
to attend, their friends and family 
will not. 

The Facebook Graduation Gala 
page is filled with students looking 
for extra tickets, many offering to pay 
above market prices. I should not 
have to buy scalped tickets for a grad
uation event so that my parents can 
attend. Although a quick glance at the 
numbers makes me skeptical that this 
debacle could not possibly have been 
foreseen, as Dean Bailin claimed, it is 
inarguable that the damage control 
has been atrocious. 

Two hundred students are being 
thrown scraps and told to feel grate
ful that the administration rectified 
the situation when their families can
not attend an event that celebrates 
such an important achievement - an 
achievement that students have 
worked several years and paid hun
dreds of thousands of dollars to 
reach. I expected better. 

Know North Korea: Intimidation and threats should not distract international 
community from the repressive country's egregious human rights violations 
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Kim Jong-11, former dictator of 
North Korea and father to current 
dictator Kim Jong-Un, once said: 
"We must envelope our environ
ment in a dense fog to p revent out 
enemies from learning about us." 

North Korea is a country that 
thrives on secrecy, a crucial tool that 
Pyongyang uses to retain its power. 
No matter how you feel about the 
regime, recent threats against the 
United States underscore the impor
tance of staying informed about the 
country and not allowing scare tdc
tics to d ivert attention away from its 
serious hu man rights abuses. 

Human rights groups es timat 

that betw een 150,000 and 200,000 
people are being held in its prison 
camps, which have existed twice as 
long as the Na.l1 concentration 
camps. orth Korea defies r ality in 
denymg the existence of th ~e 
camps, even though thev can b1:.' 
viewed on Coogle aps. 

People often wonder how the 
atrocities of World War II could 
hi:we happened without capable 

...... ,,......,.-~~-....----...-.!'""I""'...---:::::::~~:::-'.'."""':"--.. ...... ......,.,._...--_._~....--------, nations intervening ooner to pre

Photo Courtesy of the U.S. Committee for Human Rights In North Korea 

vent the slaughter of millions in the 
Nazi concentration camps. The same 
ignorance may exi t today towards 
the abuses taking place right now in 
North Korea . 

Unfortunately, severe limita
tions to access to information about 
the country help to keep the public 
largely uninformed about North 
Korea's human rights situation. 

The book, Escape fro111 Camp 14, 
which chronicles the experience of 
one of the few North Koreans to flee 
one of the country's repressive 
prison camps, is an excellent oppor
tunity to gain an inside and unparal
leled look at its human rights abuses 
from a first-hand account of the her
mit regime. 

Escape from Cnmp 14 recounts the 
experiences of Shin Dong-hyu k, a 

a..:.;....___........, man who was born and raised in a 
Satellite images of a prison camp in North Korea where Dong-hyuk was tortured labor camp as punishment for 

alleged sins of h is uncles (defecting). 
Living his entire life through young 
adulthood in the walls of the camp, 
he learns to resort to desperate tac
tics to survive and witnesses the 
execution of his own mother and 
brother. 

Though the book can be read in 
1 rew hours, 1t' s not an easy read 
emotionally. What affected me the 
mo t about Shin' fi tory is the fac t 
that the total deprivation of normal 
hu man emotions and interactions 
tha t resulted from his time in the 
c,11np now make enjoying his free
d om today extremel y difficult. 
Particularly heartbreaking was the 
fact that he internalized guilt about 
his mother and brother' s executions. 

But thi s book shouldn't be 
avoided because of the disturbing 
information it contains. It has been 
vetted by hurna n rights experts on 
North Korea and judged to be truth
ful and accurate.These una ceptable 
human rights abuses are aff cting 
much of the population today and 
their stories deserve to b heard. 

For more first-hmuf accounts of its 
prison camps, co11!,;ider reading The 

Hidden Gulag by David Hawk for the 
U.S. Co111111isc;ion 011 1/rmrnn Rights in 

North Koren, nvni fable at 
http:/ /www.davidrhawk.com/ Hid 

denGulag.pdf. 

You're a law student with strong opinions. Want to have your voice heard? 
Of course you do! 

Send your complaints, ideas, and calls to action to 
opinion@gulawweekly.org. 

http://www.gulawweekly.org 
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