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ABSTRACT 

The purpose of this paper is to isolate what factors influence a woman’s aspirations 

for a job that provides work-life balance. In particular, this study focuses on the possible 

effect of having a father with gender-egalitarian views on his daughter’s aspirations as 

she enters the work force. While work-life balance has become an important issue in 

public policy, little is known about what factors drive a women’s aspiration for work- 

life balance. 

While aspirations and future outcomes have been connected between adolescence 

and adulthood, the emergence of data for the crucial transition to adulthood period has 

given the opportunity to understand a woman’s aspirations as the point at which she is 

entering the labor market. Using the Panel Study of Income Dynamics, a series of probit 

models was used to understand the relationship between a father’s role modeling and 

his daughter’s aspirations. This study was able to establish that there is not a strong 

correlation between a father’s views and his daughter’s aspirations, and that 

demographic factors are more important in the formation of work-life aspirations. 
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INTRODUCTION 
 
 

The topic of work-life balance has become a pertinent issue on the public policy 

agenda. While the idea of creating balance between personal and professional life affects 

both genders, the idea of work-life balance tends to have a gendered focus. Questions 

such as “can women have it all,” have become ubiquitous in any discussion about women 

in the workforce.1 In public policy, most research focuses on how to provide work-life 

balance in the current labor market, yet there has been less research focused on 

understanding how the conception of work-life balance is engendered in women. Without 

knowing what drives the aspiration for of work-life balance, the appropriate policy 

responses cannot be ascertained. 

While parity in the workforce was the hallmark of earlier waves, now that 

workforce participation rates for men and women have reached similitude, balancing 

work and personal life has become the focus. A majority of women about to enter the 

workforce has grown up with either two employed parents or a mother in the labor force. 

Thus, it is reasonable to assume that their aspirations to balance work and life have been 

influenced at least to some degree by seeing their mothers in two roles. Additionally, 

demographic factors such as race, gender, socio-economic status, level education, 

parental education, and religion have an effect on women work aspirations, yet these 

alone do not tell the whole story (Danzinger and Ratner; 2010; Johnson, 2002). In fact, 

using mother’s employment as the main variable for role modeling can be misleading, 

 
 

 

1	  Slaughter,	  Anne-‐Marie.	  "Why	  Women	  Still	  Can’t	  Have	  It	  All."	  The	  Atlantic.	  Atlantic	  Media	  Company.	  
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because a family that has a breadwinning father and a stay-at-home mother may still hold 

gender-egalitarian views about workforce participation. To get traction on the source of 

daughters’ egalitarian views about employment, therefore, it is important to isolate 

mothers’ views from their workforce behavior (Stephan and Corder, 1985). Another 

factor deserving of more study is the role of fathers. There is reason to believe that a 

father’s judgments about women in the work influence how his daughter values work-life 

balance and its relation to her occupational aspirations. (Johnson and Mortimer, 2011) 

The aim of this study is to examine whether there is a link between fathers’ gender- 

egalitarian views of employment and their daughter’s aspirations for work-life balance at 

the cusp of their transitions to adulthood. To accomplish this, this study used data from 

the 2007 PSID Transition to Adulthood survey to evaluate how the aspirations for work- 

life balance of women who are ages 17-23 are correlated with their fathers’ level of 

support for equity in the workforce. In order to understand this relationship, a series of 

seven probit models were used controlling for the daughter’s demographic 

characteristics, the family background, peer effects, other life aspirations, and also the 

closeness of the relationship between the daughter and her father. 

This study expands the literature in two ways. First, while previous research has 

investigated the association between parents’ gender expression and women’s’ 

employment aspirations, most studies have focused on young children whose career 

decisions are not imminent. Second, the present study examines the influence of a father 

on his daughter, a relationship that tends to be overlooked in studies on career role 

modeling. These results will give a more balanced picture of parental influence on young 
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women’s career aspirations than has been made available by studies focused on a 

mother’s role alone. Only by understanding the factors that shape the way women 

prioritize work and family roles will workplace policies match the next generation of 

women’s employment needs. 

REVIEW OF THE LITERATURE 
 

Since the end of World War II, the women’s rights movement has focused on 

women’s labor force participation and equality in the workplace. Now that a majority of 

women are participating in the labor force, the focus has shifted to work-life 

accommodation (Fisher and Hoult, 2006,). Employers are increasingly recognizing that to 

maintain a talented pool of worker requires recognition of the multiple demands placed 

upon both men and women. Moreover, a majority of the next generation of women 

entering the marketplace were raised in households with two working parents. It is 

unclear how this will shape their expectations for balancing both family and career 

(Corrigal, and Konrad, 2007). 

Formation of Gender Ideology 
 

How might the experiences of growing up in a dual-career household have shaped 

the gender ideology of recent cohorts of young women? Due to a restructuring of time 

use away from traditional household chores, women in dual-earning families have 

actually increased the time spent with their children. In addition, fathers overall have 

increased the time that they spend with both children and doing household chores, 

however they still lag behind mothers in these time-use categories (Parker and Wang, 

2013).  Time investment has been linked to increases in children’s cognitive ability 
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overall, but it is most effective when the time use is stimulating and has a strong positive 

correlation with the parent’s level of education, with the mother’s level of education 

being most significant (Hsin, 2009). 

In addition, couples in egalitarian households are more likely to delay childbirth, 

which increases the resources available for children when they arrive. However, this 

demographic shift has only had significant positive results for children in families with 

two, married parents who both have at least a college degree. The same increases in 

resources for children are not as significant in families with lower socioeconomic status 

(Lundburg, Mclanahan and Rose, 2007). Additionally, non-traditional families are more 

likely to have higher rates of divorce, which is linked to adverse outcomes for children, 

including a higher likelihood of estrangement from the family, or the father later in life 

(Booth and Amato, 1994).2 

 
While societal trends are assumed to be the force that drives gender equality, the 

ability to quantify the effect of society is complex. A person’s understanding of societal 

norms is not formed in a vacuum. Parents, as a person’s first role models, create the lens 

through which a person views society. Kohn explains that the role modeling of parents is 

the key to understanding the link between social structure and the views developed by a 

person (Kohn, 1963). Additionally, Weise and Freund found that the employment choices 

people make are strongly influenced by their perceptions of their parents’ work 

commitment and their participation in the workforce  Furthermore, for children the 
 

 

2	  Since the focus of this paper is on the outcomes of daughters, increases in egalitarian 
and non-traditional views will be assumed to have a more advantageous long-term effect 
for employment and wages, while problems such as divorce are outside of the scope of 
this paper. 
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expectations for their personal future participation in the workforce often are modeled 

after the parent of the same gender, while the child’s expectation of their spouses work 

involvement is role modeled after the employment patterns of the parent of the opposite 

gender. While this study concluded that role modeling is correlated with an offspring’s 

views about participating in the workforce, other factors may come into play when 

considering work-life balance. (Weise and Freund, 2011) 

Stephan and Corder had similar findings, specifically noting that dual-career 

families create a “positive feedback loop,” where the children were more likely to have 

dual-career families as well. They conclude that this demonstrates that parents’ 

employment status is important both for providing daughters with same-gender role 

models and for providing norms for sons to expect their future wives to work. Their study 

made the assumption that dual-worker families are often more egalitarian; however the 

survey method used did not specifically ask for views on gender roles. So, their study 

considered commitment to work is a plausible proxy for egalitarianism, yet there are 

other factors that drive a person to work. In reality, a more egalitarian family could still 

have a father that works and a mother that stays home, therefore isolating the egalitarian 

views of the parents’ will help further elucidate changes in employment patterns between 

parents and their children. Stephan and Corder note that in order to form a causal chain, 

data on underlying gender role views is needed, which is a gap this paper seeks to fill 

(Stephan and Corder, 1985). 

Looking at the transfer of egalitarian views from one generation to the next, 

Epstein and Ward have found that children internalize their parents’ views on gender 
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equality. Not surprisingly, when using factor analysis to understand the criteria for both 

parent, and child, gender views, children of egalitarian parents are more likely to be 

egalitarian throughout their adolescence. In this study, communication of egalitarian 

ideas between parents and their children was strong throughout the time the child lived 

with the parents, but the level of communication about gender values decreased once 

he/she had moved away from home. While communication decreased after the teen 

years, the decrease happened incrementally and there was a lagged effect of parents’ 

views between the teen and early adult years (Epstein and Ward, 2011). Epstein and 

Ward’s research focused on the effect of parents’ early development of gender roles in 

adolescence; however the way that the offspring of egalitarian parents view gender as 

they transition into adulthood is still understudied (Johnson, 2002). Although there is a 

strong correlation between initial gender roles views and views in adulthood, parents’ 

gender views could be altering during this time period, the effect of which is not 

measured when studying adolescence children (Epstein and Ward, 2011). Shafer and 

Malhotra found that when more traditional men father a daughter, there is a statistically 

significant decrease in the support of the father for traditional gender practices. 

Therefore, egalitarianism can build over the lifetime of a child, and could lead to children 

from originally traditional families being more egalitarian due to parental attitude 

alterations (Shafer and Malhotra, 2011). While a longitudinal study might help address 

the causal nature of the parental transition on children’s eventual gender views, this has 

yet to be done. The present study will focus on a snapshot during the transition to 

adulthood, with the understanding that egalitarian views of parents can have an 
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accumulative effect on the participants’ views (Stephan and Corder, 1985). Based on the 

previous literature, when studying the effects of parental involvement, the correlation is 

strongest when the offspring is still living with the parent, with the correlation decreasing 

over time. As a result, trying to isolate the effect of parental egalitarianism on children’s 

future employment outcomes is difficult, since early views about employment could 

leave out the accumulation effect of parents’ changing views, while later studies of 

employment outcomes might not be able to establish a significant connection between 

parental views and the outcomes due to the decrease in correlation between parents’ and 

children’s views over time (Stephan and Corder, 1985). 

Danzinger and Ratner note that while connecting parents’ views to their 

children’s adult views can be difficult; there is a strong correlation between a person’s 

aspirations and their future outcomes. Therefore their research established that it is 

possible to use childhood aspirations as a proxy for future outcomes (Danzinger and 

Ratner, 2010). Johnson and Mortimer found that the employment-based values that an 

adolescent aspires to strongly predict employment in fields related to these values 

(Johnson and Mortimer, 2011). These values are also tied to gender views, with more 

traditional males holding extrinsic values, which are those tied to money and power, and 

more traditional females valuing intrinsic work rewards, which derive value from the 

work itself. Marini et al noted that even with egalitarian men and women, men tended to 

be more inclined towards extrinsic work values and women were more likely to value 

intrinsic work, but the difference between egalitarian men and women was not as severe 

as those who did not claim they were egalitarian. This difference in extrinsic versus 
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intrinsic values has been linked to women and men performing in different fields. For 

example, males are overrepresented in Wall Street careers due to the extrinsic rewards of 

the financial market, money and prestige. Conversely, women are more likely to enter 

fields such as early education, because helping others is intrinsically rewarding. 

However, egalitarian women are increasingly moving into male dominated fields. As 

noted, even egalitarian women tend to value intrinsic rewards more than men, yet they 

are still moving into fields thought to have extrinsic rewards. Marini et al concludes that 

this trend does not show that women are necessarily less drawn to intrinsic rewards if 

they are egalitarian, but instead are finding new ways to operate in jobs thought to have 

extrinsic rewards in order to establish a more intrinsically rewarding job experience 

(Marini et al., 1996). 

Individuals with career ambitions while young are more likely than their less 

ambitious counterparts to be employed and earning higher wages later in life (Ashby and 

Schoon, 2010). It should be noted, however, that the correlation between aspirations and 

career outcome are bounded by constraints, specifically socioeconomic. A poor woman 

with limited connections who aspires to become a doctor is unlikely to have the same 

access to the opportunities and resources as a rich woman. Therefore it is imperative to 

take into account neighborhood, educational, and socioeconomic effects when measuring 

aspirations, since they will have the strongest influence on later employment outcomes 

(Johnson and Mortimer, 2011). However, the aspirations of women transitioning to 

adulthood should reflect the realities of the women’s demographic characteristics more so 
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than their aspirations in adolescence. This is because they are more likely to understand 

the realities of their future, an additional reason they will be the focus of this study. 

The literature suggests that there is a correlation between the egalitarian views of 

parents and the aspirations to have careers for their daughters, however very few studies 

have examined whether this relationship is causal. In fact, the only direct study to address 

this specific comes from psychologists Ashby and Schoon, where a sample of three-to- 

seven- year- olds and their parents were asked a series of questions about gender roles 

and employment preferences. While their study shows that parents’ gender role 

perceptions, specifically defined by a series of questions about a woman’s role in the 

home and workplace, did seem to have a direct influence on their children’s employment 

aspirations, the study did not account for specific work-life balance aspirations, or the 

type of field the child was interested in, instead focusing just on extrinsic and intrinsic 

values (Ashby and Schoon, 2010). In addition, by testing adolescents, this study also 

cannot account for future changes in parental perception. If a father becomes more 

egalitarian over time this is not accounted for when using the aspirations of adolescents 

as a proxy for outcomes. The literature suggests that there is, in fact, a causal relationship 

between the egalitarian views of fathers and their daughters’ aspirations for work-life 

balance. The current study seeks to apply a probit model to survey data to elucidate this 

relationship, while also narrowing the focus to women who are transitioning to 

adulthood. 
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CONCEPTUAL FRAMEWORK 
 

 

 
 
 

Data for all variables was taken from the Panel Study of Income Dynamics 

(PSID), a household survey that has collected panel data since 1968. The survey is 

conducted at the University of Michigan Survey Research Center, and covers 30,000 

households, including a sample of 2,000 low-income households. The original sample 

from 1968 is replenished each round of surveys from births and marriages to the original 

1968 family units, split off household from these units, and an additional refresher 

sample in 1997 to include new immigrant populations. While longitudinal studies can 

suffer from attrition, the self-replicating design of the PSID has helped keep attrition rate 

FIGURE 1 
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low. The main PSID survey covers both household and individual level data that includes 

variables focused on demographic information including employment and income. 

The PSID also contains supplemental surveys devoted to specific family 

development and dynamic components. The two main surveys used for this research are 

the 2002 Child Development Survey (CDS) and the 2007 Transition to Adulthood 

Survey. The CDS collects data specific to the development of the children in the PSID 

core families. This includes demographics, educational, and behavioral background, but 

also contains parental views on a variety of subjects including additional data about 

gender roles and employment expectations. The CDS originally included children from 

birth to age 18, but in 1997 the Transition to Adulthood survey was added for the 17-22 

cohorts to capture the unique transition period between teen years and adulthood. The 

adolescent data set includes demographic variables, along with measures of educational 

attainment, peer effects, relationship to parents, and aspirations about education, work 

and family. 3 

 
The ability to combine the CDS and Transition to Adulthood data allows for an 

analysis of the relationship between parental views during a child’s adolescence with 

their aspirations for the future at the point in time when these children are leaving their 

families to attend college and/or join the workforce. The PSID also includes questions 

that establish the closeness of a child to their parents; including unique questions about 

how often a young person in the Transition to Adulthood Study talks to his/her parents 

about future aspirations, which cannot be established by the questions that are asked in 

 
 

3	  http://psidonline.isr.umich.edu/data/Documentation/UserGuide2011.pdf	  
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other data sources. The PSID layered approach allows for my research to tie together 

individual and family characteristics while also establishing a link between generations, 

even at different points in time, which was a critical component of my research. 

 
 

DESCRIPTION OF THE DATA 
 
 

The analysis sample is restricted to women ages 17 to 22 who have a father 

present in the household. This includes both fathers who are heads of households and 

those who are married to mothers who are the head of households. The sample is further 

restricted to only young women and fathers with non-missing data on questions 

pertaining to work-life balance and views on gender roles. Additionally, given this 

study’s focus on aspirations and not current circumstances, the sample excludes young 

women who were already married or have children. The resulting total sample is 213 

individuals, or about 19% of the original cross-section sample. 

 
 
Dependent Variable 

 
The dependent variable for this analysis is the degree to which adolescent 

daughters value work-life balance when considering their future job aspirations. There 

was no one survey questions that asked about views of work-life balance, instead a series 

of questions were asked to the adolescent women about the importance of certain factors 

they aspire to have in their future jobs. The two questions that best encompassed the ideas 

of work-life balance were: “ How important is it for you that a job has a flexible working 

schedule you can adjust to meet the needs of your family?” and “How important is it that 
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a job leaves a lot of time for other things in your life?” These questions were asked on a 

7 point Likert Scale with 1 being “Not important At All” and 7 being “Very Important.” 

In order to construct a single dependent variable from these questions, a factor analysis 

was conducted. This analysis produced and eigen value of 1.62, and a varimax rotation 

found that the two variables rotated on a single factor. Both variables were weighted 

equally at .9003 for this factor, allowing an index to be made by simply adding up the 

two variables to create a “Work-Life Balance Index.” 

The index runs from 4-14 and is skewed in favor of valuing work-life balance, 

and therefore cannot be used as an ordinal variable. Attempts to normalize the variable by 

using logs did not fix the skew, so the variable was made dichotomous with the cutoff for 

1 being those individuals who scored over 11 on the Work-Life Balance Index. Because 

of the skew, “0” does not mean that work-life balance is not important to the adolescent 

woman, but instead means that work-life balance is not as highly valued as other job 

aspirations. A “1” means that the adolescent woman highly values work-life balance in 

future employment. 
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Independent Variables 
 

The main explanatory variable attempted to quantify the extent to which fathers’ 

have egalitarian views towards women in the workforce. In order to quantify this, I used 

survey questions taken from the 2002 CDS head and other caregiver file. It is important 

to note that there is a difference in years between the data I took for the adolescents and 

father data. The reason for not using the same year for both is twofold. First, once the 

child moves into the Transition to adulthood survey, their parents are only asked the CDS 

questionnaire if that family also contains a child who is younger than 17. Restricting my 

sample to that would have made it too small to perform a valid analysis. Secondly, there 

is a possible endogeneity problem when using a father’s view of gender roles as the 

explanatory variable for a daughter’s views, since it is possible that a father is becoming 

more egalitarian over time, and might express stronger egalitarian views at the point in 

time when his daughter is moving into the workforce. By using the 2002 data, I was able 

to get a glimpse into the viewpoint the father had during his daughter’s adolescence, 

which is a better measure of the environment that the daughter grew up in. 

An index was created to capture the magnitude of egalitarianism in the fathers’ 

views. The CDS survey asked a series of questions about gender role views which were 

used to construct this index. The most pertinent questions for this analysis were: 

“Women are much happier if they stay at home and take care of their children,” “It is 

much better for everyone if the man earns the main living and the woman takes care of 

the home and family,” “It is more important for a wife to help her husband’s career than 

to have one herself,” “An employed mother can establish as warm and secure a 
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relationship with her children as a mother who is not employed,” and “Preschool children 

are likely to suffer if their mother is employed.” All variables were coded on a scale of 1- 

4, with 1 being “I strongly disagree with this statement,” and 4 being “I strongly agree 

with this statement.” In order to create one explanatory variable, a factor analysis was 

used to create an index variable. To run the factor analysis, all the variables were coded 

so that 4 was the “most egalitarian” response. The factor analysis revealed an eigen of 

2.55, and the varimax rotation confirmed that all five variables were rotated on the same 

factor. I created an index variable by multiplying each variable by its factor loadings, 

then adding all the variables together. The resulting index is normally distributed with a 

mean of 9.52 and a standard deviation of 1.99. Because the variable was created using the 

factor loadings, the categories were no longer clean4   so the variable was collapsed into 
 
an ordinal variable ranging from 1-3, with 1 being a low egalitarian score and 3 being a 

high egalitarian score for the father. 

As noted in the theoretical model, the relationship between a father’s gender role 

view and his daughter’s work aspirations should be strongest if they have a close 

relationship. While this was partially controlled for by only including fathers who were 

present in same household as their daughter, the Transition to Adulthood survey also 

provides a list of questions that specifically relate to the level of closeness of the father- 

daughter relationship, as perceived by the daughter. Using the three questions, “How 

 
 

 

4	  Because	  each	  individual	  variable	  was	  multiplied	  by	  its	  weight,	  the	  new	  variable	  no	  longer	  had	  
distinct	  categories,	  instead	  the	  values	  ranged	  from	  4.14-‐18.78,	  with	  about	  24	  unique	  categorical	  
numbers.	  Since	  there	  was	  not	  a	  distinction	  between	  one	  category	  to	  the	  next	  (for	  example	  5.67	  to	  
5.89,	  which	  were	  two	  separate	  categories)	  the	  variable	  was	  recoded	  in	  order	  to	  make	  more	  
theoretical	  sense.	  
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close do you feel to your father (1 =Not Close to 7= Very Close),” “How often do you 

talk to your father about future job plans (1= Never – 7=Daily),” and “How often do you 

talk to your dad about future issues with work family balance (1= Never – 7=Daily),” a 

factor analysis was conducted in order to make an index category. This index will be used 

as a control for the relationship between father and daughter. 

Besides the main explanatory variables, numerous control variables were used. 

The first set of controls were demographic features of the daughters, specifically their 

age, race, ethnicity, their level of education (including total years), if they had graduated 

from high school, if they were currently enrolled in college, their current employment 

status, their socioeconomic status they grew up with (measured by the log of their 

parent’s combine incomes), and the importance of religion in their lives. Next, factors 

pertaining to their parent’s demographic characteristics were added, specifically the level 

of education and the current employment status of both parents. While fathers were the 

main focus of this study, there have been strong associations between a mother’s 

education and employment and a daughter’s eventual employment, so these two variables 

were key controls. The third round of controls attempted to control for possible influence 

of peers in the daughter’s view of work-life balance. The variables used pertained to the 

percent of the daughter’s friends who were currently in college, currently working, 

currently unemployed, and currently married with children.  The last grouping of 

variables controlled for the daughter’s general outlook for the future. Since the work-life 

balance was based on the daughter’s aspirations, these variables controlled for possible 

high or low expectations, as well as expectations about family life and other job factors. 
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Specifically, the variables used were; the likelihood of being married, the likelihood of 

having kids, expected level of education, likelihood of having the job most wanted by the 

age of 30, and indexes for aspirations for extrinsic and intrinsic job values. Both these 

indexes were created using factor analysis, with the extrinsic job variable based on 

questions about valuing prestige and the ability to become famous, while the intrinsic 

variable based on questions dealing with helping people, being challenged, and having a 

job that is central to one’s identity. According to the literature, both intrinsic and extrinsic 

values matter to millennial women, and therefore controlling for these when considering 

aspirations for work-life balance was crucial. 

 
 
Limitations of the Data 

 
The first limitation of the PSID was that, due to their family selection design, the 

sample tends to include a disproportionate amount of households that are low-income and 

black. This limitation is addressed by individual weights provided by the PSID in order to 

account for the probability that each individual would have made it into the sample. The 

other major limitation is the sample size. While the CDS and Transition to Adulthood 

sample sizes both began with over 1,000 individuals, when combining these two data 

sets, the number drops dramatically. In addition to dropping the sample size, the choices 

made to shape the sample affected the external validity of the results. Any correlations in 

this study can only be extrapolated to women who have fathers who were present, and 

those women who were not married before the age of 23. These factors are more strongly 

correlated with women who are from white, middle or upper-middle class families who 
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are more highly educated. Therefore the results will not logically be applicable to all 

women who are transitioning to adulthood, but only those who fit the demographics 

aforementioned. 

Additionally the year the data was collected for the Transition to Adulthood 

coincided with the beginning of the recession in the United States. While this is not 

correlated with the 2002 CDS father data, and is not endogenous, asking women about 

their work-life aspirations at the beginning of a recession could yield results that are not 

easily generalizable to other cohort of women who might have been transitioning to 

adulthood in a time when there is job scarcity. For these women, scarcity could mean that 

their need shapes their aspirations, which was something that could not be directly 

controlled for in this dataset. 

Lastly, endogeneity is potentially problematic, because it is possible that fathers’ 

long-held views about gender and careers may be influenced over time by the 

personalities, aspirations, and perceived potential of their daughters. If true, this would 

mean that there is reverse causality in the relationship between fathers’ and daughters’ 

views. This study attempts to control from this in two ways. First, the data used for the 

father's views was from 2002, a number of years in advance to of when the daughters 

were asked about their career aspirations, mitigating the possible reverse causation. In 

order to further test for this reverse causality, an OLS model was estimated that switched 

the main independent variable and dependent variable, which tested the effect of a 

daughter’s aspirations on a father’s level of egalitarianism, while controlling for all the 

variables in the study. The results showed that the daughter’s aspirations did not have a 
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significant effect when regressed on the egalitarian views of the father. While I did not 

perform this same test for every combination of father and daughter variables, it lends 

some confidence that reverse causality is not a large issue. 

 
 

METHODOLOGY 
 
 
 

As noted by my Conceptual Model, there are many factors that theoretically 

contribute to how work-life balance is conceptualized. I estimated a series of incremental 

probit models intended to identify how young women’s views about their future work 

and family lives are shaped by their fathers’ views on gender egalitarianism. The first 

three models are controls for the demographic and social factors that theoretically shape a 

woman’s aspirations for work-life balance. These models include controls for the 

daughter’s demographics, her family background, and the peer effects. Models 4 through 

6 introduce variables that will help draw a connection between a father’s gender role 

views and his daughter’s aspirations. These models also include controls for the 

relationship between the father and daughter, and other aspirations the daughter has for 

her future. 
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P(Y=1| X) = β0 + β1 X1+ β2 X2+ β3 X3+ β4 X4 + β5 X5+ β6   X6+ 
β7X7+ β8X8+ β9X9 + β10 X10 + β11 X11+ β12 X12 + β13 X13 + β14 
X14 + β15 X15 + β16 X16 + β17X17 + β18 X18 + β19 X19 + β20 X20 + 
β21 X21+ β22 X22 + β23 X23 + β24 X24 + β25 X25 +  ε 

Where Y = 1 if Daughter’s Aspirations for Work-life Balance are High 
Model 1: 
X1 = Age: Dummied Age Variable for daughters ages 17-22 
X2 = Black: Dummy variable indicating if daughter is Black 
X3 = Hispanic: Dummy variable indicating if the daughter is Hispanic 
X4 = Other Race: Dummy variable indicating if daughter’s race or ethnicity not white, 
black or Hispanic5

 

X5 = No Diploma: Dummy variable indicating if the daughter did not receive a high 
school diploma 
X6 = Just College: Dummy variable indicating if daughter is just in college and not 
working 
X7 = Just Working: Dummy variable indicating if daughter is working and not attending 
college 6 

X8= Religiosity: Categorical variable indicating how important religion was to daughter 
on a scale from 1 to 7, with 7 being “very important” 
X9= Family Income: Continuous variable of the logged combine income for the parent’s 
household 
Included in Model 2: 
X10= Completed EDU Mom: Number of completed years of education for the mother. 
X11= Completed EDU Dad: Number of completed years of education for the father. 
X12= Parents Work: Dummy Variable for if both parents are working7

 

Included in Model 3: 
X13 = PCT Peers Married: Percent of the daughter’s friends who are married 
X14 = PCT Peers Unemployed: Percent of the daughter’s friends who are unemployed 
X15 = PCT Peers Employed No College: Percent of the daughter’s friends who are 
employed instead of going to college 
X16 = PCT Peers in College: Percent of the daughter’s friends who are in college 
Included in Model 4: 

 
 

5	  “White”	  used	  as	  reference	  category	  
6	  “Both”	  used	  as	  reference	  category.	  Indicates	  if	  the	  daughter	  was	  both	  in	  college	  and	  working.	  
7	  For	  this	  data	  set,	  parents’	  employment	  was	  perfectly	  correlated	  with	  at	  VIF	  of	  6.45.	  Therefore	  the	  
employment	  status	  of	  the	  mother	  was	  used	  as	  a	  proxy	  for	  the	  employment	  status	  of	  both	  the	  father	  
and	  the	  mother.	  
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X17 = Dad Egalitarian 2: Dummy variable indicating that the father is somewhat 
egalitarian 
X18  = Dad Egalitarian 3: Dummy variable indicating that the father is very egalitarian8

 

Included in Model 5: 
X19 = Extrinsic Index: Daughter’s aspiration for job with extrinsic rewards 
X20 = Intrinsic Index: Daughter’s aspiration for job with intrinsic rewards 
X21 = Job at 30: Daughters perceived likelihood that she will have the job she most 
desires by the age of 30 
X22= Level EDU: Expected level of education of the daughter 
X23 = Likelihood of Kids: Daughter’s likelihood of having children in the future 
X24  = Likelihood of Marriage: Daughter’s likelihood of getting married in the future 
Included in Model 6: 
X25= Close to Dad: Index of closeness of relationship between daughter and father 

 
ε = Unexplained variance, Error term 
β 0 = Y-intercept 
β1 through β25  = Coefficients of independent variables 

 
 
Due to the nature of the sampling, the PSID data tends to oversample households that are 

black and from lower socioeconomic status. To control for this, the PSID has created 

individual weights which were applied to each model. Probit models in the present study 

were estimated using these weights. In addition, robust standard errors were calculated to 

address the possibility of heteroskedasticity. In order to understand the relationship 

between these variables, the marginal effects of each variable are reported. 

 
 
 
 
 
 
 
 
 
 
 
 

 

8	  Dad	  1	  used	  as	  reference	  category,	  where	  dad	  is	  not	  egalitarian.	  
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RESULTS 
 

I began by classifying the daughters into two categories -- those who think that 

work-life balance will be very important to them in the future and those who think it will 

be of lesser importance. Table 2 reports the demographic composition of each 

group. Starting with age, although the majority of women fall into the "it will be very 

important" group regardless of age, a greater percentage of 17- and 18-year-olds (91% 

and 83%) have this expectation than slighter older daughters. In contrast, among 19- to 

21-year-olds, the comparable percentage ranges from 66% to 70%. The one exception to 

this age-related pattern is among women 22 years of age, 81% of whom anticipate that 

work-life balance will be very important to them. In terms of race and ethnicity, there are 

dramatic differences. Only 5% of African American young women anticipated that work- 

life balance will be of little importance in their futures, whereas 30% and 21% of whites 

and Hispanics shared this expectation. There is no evidence of differences by education 

or employment status. A greater share of young women classified as "more religious" 

(81%) than "less religious" (64%) anticipate that work-life balance will be very important 

in their future careers. 
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I next classified the level of father’s egalitarian views regarding the place of 

women in the workforce into three categories – low (not in support of egalitarian ideals), 

medium (moderate support), and high (completely supported an equal place for women in 

the workforce). Table 3 compares the demographic characteristics of daughters across the 

three levels. Daughters are nearly 20 years of age in each group and the racial 

composition of each is similar. The plurality of both white (41.10% ) and black daughters 



25 	  

(43.64%) had fathers who were moderately egalitarian. In comparison, the majority 

(51.72%) of Hispanic daughters had fathers ranked low on the egalitarian scale, In terms 

of college enrollment; with one exception the distributions across egalitarian categories 

are similar. Only 23.65% of daughters currently enrolled in college fall into the low 

group, while the comparable figure is 30.51% for daughters who are not currently 

enrolled. There is no relationship between employment status of daughters and fathers’ 

egalitarian views; the plurality (roughly 40%) fall in the moderately egalitarian category. 

For religiosity, more religious daughters have moderately egalitarian fathers, whereas 

daughters who were less religious have fathers ranked high on egalitarianism. Lastly, 

household income tended to have a positive correlation with a father’s egalitarianism -- 

lower household incomes were associated with less egalitarian fathers and higher 

household incomes were associated with highly egalitarian fathers. 
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Table 4 describes cross-classifies closeness of father-daughter relationship (not 

close, somewhat close, and very close) by fathers’ level of egalitarian views regarding 

women in the workforce. There is slightly negative relationship between the closeness of 

the father-daughter relationship and the father’s egalitarianism. The most egalitarian 

fathers are not close to their daughters (50.84%), whereas those fathers who were very 

close with their daughters were only moderately egalitarian (51.35%). 
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Table 5 shows the relationship between the daughter’s expectations for work-life 

balance and her father’s level of egalitarianism. This cross tabulation revealed that, while 

most daughters aspire to have work-life balance, 81.69% of daughters with fathers ranked 

low on egalitarian views aspire to work like balance compared to 74.70% than those who 

had highly egalitarian fathers. This relationship is in the opposite direction than I 

hypothesized in the Conceptual Model. However, over 70% of daughters who had fathers 

who were highly or moderately egalitarian highly value future work-life balance. This 

suggests that that a father’s egalitarianism might have only a slight effect on his 

daughter’s work-life balance aspirations. 
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Table 6 shows the results for the seven probit models expressed as the marginal 

effect of each variable, meaning that each output represent the change in the predicted 

probability of the dependent variable being 1 when the independent variables are moved 

marginally. All  models have the dummy depended variable of Daughter’s Aspiration 

for Work-life Balance where Dummy =1 means the daughter highly values work-life 

balance and 0 meaning that she does not highly value work-life balance in her future 

employment aspirations. 

As noted in the conceptual model, the main variable of interest in this analysis is 

how egalitarian a father is. However, this variable is not expected to be the most 

influential in the development of a woman’s aspirations of work-life balance. Therefore, 

models 1 through 3 are controls for factors that could influence a women’s development 

of aspirations. 
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Table 6: Marginal Effect of Father Being Egalitarian and Controls on Daughter’s Aspirations for Work-Life 
Balance. 

 
 
 
VARIABLES 

Daughter 
Demographics 

Parent 
Demographics 

Peer 
Effects 

Father 
Egalitarian 

Daughter Life 
Expectations 

Closeness to 
father 

Age 	   	   	   	   	   	  
18 -0.10 -0.10 -0.10 -0.10 -0.15 -0.13 

	   (0.074) (0.081) (0.083) (0.083) (0.098) (0.102) 
19 -0.17** -0.17** -0.18** -0.17** -0.21** -0.20** 

	   (0.079) (0.083) (0.084) (0.083) (0.091) (0.097) 
20 -0.22*** -0.23*** -0.22*** -0.22*** -0.15* -0.12 

	   (0.074) (0.081) (0.079) (0.080) (0.086) (0.093) 
21 -0.35*** -0.35*** -0.36*** -0.37*** -0.52*** -0.50*** 

	   (0.101) (0.103) (0.107) (0.108) (0.121) (0.125) 
22 -0.07 -0.07 -0.07 -0.08 -0.10 -0.10 

	   (0.083) (0.085) (0.087) (0.087) (0.097) (0.107) 
Race 	   	   	   	   	   	  
Black 0.28*** 0.26*** 0.29*** 0.28*** 0.22* 0.26** 

	   (0.076) (0.085) (0.104) (0.103) (0.115) (0.119) 
Hispanic 0.14* 0.10 0.11 0.10 0.09 0.12 

	   (0.084) (0.118) (0.113) (0.114) (0.137) (0.136) 
Other -0.08 -0.14 -0.10 -0.11 -1.00*** -1.00*** 

	   (0.143) (0.177) (0.195) (0.195) (0.354) (0.352) 
No High School Diploma 0.23* 0.18 0.17 0.17 -0.08 -0.05 

	   (0.137) (0.133) (0.132) (0.131) (0.194) (0.191) 
In College 0.03 0.06 0.05 0.05 0.01 0.02 

	   (0.062) (0.063) (0.065) (0.065) (0.075) (0.073) 
In Workforce 0.15* 0.17** 0.19*** 0.19*** 0.13 0.15 

	   (0.075) (0.074) (0.071) (0.071) (0.096) (0.097) 
Importance of Religion 0.04** 0.05** 0.05** 0.05** 0.04* 0.04* 

	   (0.020) (0.020) (0.020) (0.020) (0.022) (0.022) 
Family Income (logged) 0.00 -0.00 -0.00 -0.00 0.01 0.01 

	   (0.016) (0.016) (0.016) (0.016) (0.021) (0.021) 
Parent’ Employed 	   -0.09 -0.10 -0.10 -0.04 -0.04 

	   	   (0.099) (0.091) (0.092) (0.111) (0.111) 
Mom completed Years EDU 	   0.01*** 0.01*** 0.01*** 0.01** 0.01** 

	   	   (0.002) (0.002) (0.002) (0.003) (0.003) 
Dad Completed Years EDU 	   -0.00 -0.00 -0.00 0.00 0.00 

	   	   (0.002) (0.002) (0.002) (0.003) (0.003) 
PCT of Peers With Kids 	   	   -0.02 -0.02 0.00 0.01 

	   	   	   (0.030) (0.031) (0.039) (0.039) 
PCT of Peers with Job 	   	   0.03 0.03 0.04 0.03 

	   	   	   (0.037) (0.036) (0.053) (0.053) 
PCT of Peers in College 	   	   -0.01 -0.01 -0.02 -0.03 

	   	   	   (0.040) (0.040) (0.050) (0.049) 
PTC of Peers Unemployed 	   	   -0.03 -0.03 -0.03 -0.03 

	   	   	   (0.040) (0.040) (0.046) (0.045) 
Job with Extrinsic Value 	   	   	   	   0.01 0.00 

	   	   	   	   	   (0.046) (0.047) 
Job with Intrinsic Values 	   	   	   	   0.03 0.00 

	   	   	   	   	   (0.045) (0.045) 
Likelihood of Job at 30 	   	   	   	   0.06* 0.06** 

	   	   	   	   	   (0.032) (0.032) 
Expected Level of Education 	   	   	   	   -0.02 -0.02 

	   	   	   	   	   (0.025) (0.026) 
Likelihood of Having Kids 	   	   	   	   0.04 0.04 

	   	   	   	   	   (0.037) (0.036) 
Likelihood of Getting Married 	   	   	   	   -0.03 -0.04 

	   	   	   	   	   (0.035) (0.038) 
Father’s Gender-Egalitarian 	   	   	   	   	   	  Level: 	   	   	   	   	   	  
Somewhat Egalitarian 	   	   	   0.02 -0.03 -0.01 

	   	   	   	   (0.068) (0.084) (0.083) 
Very Egalitarian 	   	   	   0.01 -0.01 0.00 

	   	   	   	   (0.070) (0.089) (0.088) 
Closeness to Father 	   	   	   	   	   0.01 

	   	   	   	   	   	   (0.011) 
 
 

Observations 

 
197 

 
191 

 
191 

 
191 

 
161 

 
161 
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Model 1 controlled for the daughter’s demographic characteristics. Age was the only 

variable that was shown to have a statistically significant negative correlation with work- 

life balance. The age of 21 had the decrease in predicted probability, with the move from 

21 to 22 showing 32 percentage point drop in aspiring to work-life balance. 

Characteristics of significant positive demographics were women who are black (28 

percentage points) Hispanic (14 percentage points), women without a high school 

diploma (23 percentage points), were currently in the workforce (15 percentage points), 

and tend to be more religious (4 percentage points). 

Model 2 included family background demographics for father’s level of 

education, mother’s level of education and parent’s employment status. The only 

significant variable was the level of education of the mother, for a marginal increase in 

maternal years of education, the predicted probability that a daughter aspires to work-life 

balance increased by 1 percentage point. While a small difference, this increase was 

statistically significant at the .01 level. 

Model 3 attempted to control for outside influence on the daughter’s aspirations 

by including a series of peer demographics. According to this model, peers did not have a 

statistically significant effect on a woman’s aspiration for work-life balance. 

Model 4 introduced the independent variable of interest into the probit model by 

including a dummy for the three categories of a father’s level of egalitarianism. Included 

in the model were the “somewhat egalitarian” and “very egalitarian” categories, with “not 

egalitarian” acting as the reference category. When controlling for demographics and 

peer effects, a father’s gender role views seem to have a slightly positive, but non- 
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significant effect on a daughter’s work-life balance aspirations. 
 

Model 5 helped control for other aspirations of the daughter that could influence 

how she views her future employment, including factors such as the likelihood of having 

children or getting married. While this model was strictly used for control, these variables 

were introduced after the father egalitarian level variable due to the fact that these 

aspirations could also be effected by the gender role views of the father. The only 

aspiration that had a statistically significant marginal effect was the likelihood that the 

daughter would have the job she aspired to by the age of 30. A marginal increase in the 

likelihood of having the preferred job increased the predicted probability of aspiring to 

work-life balance by 6 percentage points, which was significant at the 0.1 level. 

Model 6 introduced a variable that measured the perception of how close the 

daughter felt to her father, in order to capture if a close relationship to a father could have 

an influence on his daughter’s choices. According the model estimated, when controlling 

for the other variables, the closeness in relationship between and father and his daughter 

did not yield significant results. 

The sixth model revealed that, when demographics, peer effects, aspirations and 

father-daughter relationship were controlled for, a daughter’s views of work-life balance 

were not significantly affected by if her father was egalitarian. While the Conceptual 

Model overestimated the effect of a father’s role modeling, the sixth model yielded some 

other interesting statistically significant results. Consistent with the literature, a mother’s 

level of education did have positive relationship with her daughter’s aspirations for work- 

life balance. While this variable was statistically significant at the conventional level of 
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.05, the magnitude of the effect was small, with a marginal change in mother’s years of 

education increasing the predicted probability of the daughter’s aspirations by 1 

percentage point. Additional significant positive values that, in practical terms, had a very 

small marginal effect were the daughter’s religiosity and her belief that she would have 

her most desired job by the age of 30. While both had p-values about the 0.1 level, the 

marginal effect of each were small, with predicted probabilities of 4 percentage points 

and 6 percentage points, respectfully. The only large positive marginal effect that was 

statistically significant was for black women, who were 26 percentage points more likely 

to aspire to work-life balance than their white counterparts. 

Daughters between the ages of 19 to 21 years old had a statistically significant 

lower predicted probability of aspiring for work-life balance. The predicted probability of 

aspiring to work-life balance decreased by 20 percentage points for those women moving 

from age 18 to 19, and decreased by 50 percentage points when moving from age 20 to 

21. These results are particularly interesting because these are the ages that most of the 

sample would be attempting to join the labor force, either after leaving high school or 

after leaving college. The decrease in aspirations for work-life balance for these women 

could be related to their entrance into the workforce for the first time. As noted in the 

limitation of this data set, these women would be attempting to enter the workforce at the 

beginning of a recession, and therefore the need to get any available job could have 

triumphed over their aspirations for a job with work-life balance. Conversely, women 

who are entering the work force for the first time in general might not specifically be 

aspiring for a job with work-life balance, since culturally, younger employees in entry 
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levels jobs are assumed to have to work hard and be more career focused in order to 

move up in their careers. 

 
 

CONCLUSION 
 

While previous research had found a correlation between a father’s egalitarian 

views and his daughter’s egalitarian views, this correlation does not extend to daughters 

aspirations about work-life balance. While a father’s gender view role modeling does not 

affect aspirations, the study reveals that demographics do tend to affect a woman’s desire 

for work-life aspirations. Importantly, women who are at the ages when they are looking 

to join the workforce tend to place less value in work-life aspirations. This is not 

surprising due to the fact that the women in this study were not married or parents 

themselves, and thus entering the workforce was not automatically a choice between 

family and work. 

Interestingly, overall the women in the study strongly aspired to work-life 

balance, which was seen in the skew of the dependent variable. However, these 

aspirations could be related to the future, and not the current employment options, which 

were suggested with the relatively large drop in predicted probability for aspiring for 

work-life balance by those women at ages when they are entering the work force. 

Aspiring for future work-life balance, while simultaneously entering jobs that do not 

provide work-life balance, may have specific policy implications. Women might expect 

that putting in more time early in their careers to allow for career flexibility later on. 

Therefore, a woman’s prioritizing of work-life balance early in a career could be 
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substantially different later on, especially when women might start a family. This study 

suggests that employers should be prepared for the next generation of women to expect 

flexibility in their jobs, even if they aren’t requesting this right as they enter the labor 

force. This result upholds some current trends in work-life balance policies, such as 

pushing for more material and paternal leave. However if aspirations for work-life 

balance are tied more closely to work-family balance, as opposed to work-personal life 

balance, this could lead to policies where employers attempt to delay women from 

starting families. This idea is becoming evident in Silicon Valley, with new program that 

allow female employees to freeze their eggs. While policies such as this might work for 

some women, they just act to delay the inevitable need for better work-life balance 

policies. Instead of creating policies that delay families, policies that actual provide 

balance for both men and women in the workplace should be pursued. 

While this study yielded some interesting results, there are some limitations to 

consider before drawing wider policy conclusions. First of all, this sample only included 

women who had fathers that were present and parents that were not divorced. 

Additionally, a majority of these women grew up in households where both parents 

worked, and therefore did not include as many families from lower economic strata. Also, 

the fact that the interview focusing on aspirations took place in 2007, when the American 

economy experienced a downturn, makes this cohort’s experiences different that those 

ten years before it, and possibly those ten years after. Lastly, this data only looked at a 

snapshot in time, and was only able to connect a daughter’s views at the transition to 

adulthood with her father’s views during her adolescence. Consequently, the relationship 



35 	  

between a father’s view and his daughter’s aspirations could be stronger, but the data did 

not provide a way to connect these variables in that way. 

This research suggests there is not a strong relationship between a father’s views 

and his daughter’s aspirations. However, there are other possible studies that would 

elucidate this relationship. First, it would be interesting to track a daughter’s aspirations 

and her father’s views from early adolescence to the late adolescence, in order to see if 

this relationship is built up over time. Additionally, comparing the millennial cohort of 

women from 2007 to a Gen X cohort would allow us to see if there are major differences 

between the two generations that were raised in two parent households. Lastly, the wealth 

of new data provided by Transition to Adulthood surveys would allow for a comparison 

of the view a woman had when first entering the workforce to her views once she was in 

the workforce for a number of years. With longitudinal design of the PSID, there can be a 

comparison between the aspirations of the 2007 cohort of women and their outcomes 

now, nearly 10 years later. Lastly, a replication of this study with a larger sample size 

might yield a different result, since a sample of around 200 is difficult to draw a 

significant and generalizable sample. 

In conclusion, this study did not find a significant correlation between a father’s 

view of gender roles and his daughter aspirations for work-life balance. Therefore, there 

is still more work to be done to try to understand what engenders a woman’s aspirations 

for work-life balance. 
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